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MINISTRY OF CIVIL AVIATION

COMMISSION OF RAILWAY SAFETY

VACANCY CIRCULAR

Commissioner of Railway Safety

Southern Circle
2nd Floor, Rail SanrakshaBhavan

Behind Railway Divisional office
Bengaluru-560023

Date: 12.03.2024

Sub: Filling up of one posts of Sr. Private Secretary in the Office of the Commissioner of
Railway Safety Southern Circle, Bangalore.

Applications are invited from eligible Central Govt. employees to fill up the post of Sr. Private Secretary
in Southern Circle, Bangalore of the Commission Railway Safety under the administrative control of Ministry

of Civil Aviation, Government of India, as per details given below:

S. Name of Scale of pay & | Number of Method of | Eligibility Criteria for the post
No. | post Classification | Vacant Recruitmen
Post t
1. Senior Level-8 in the Pay One Deputation | As mentioned in recruitment rule
Private Matrix of 7% CPC | (with effect enclosed (Column 11 of GSR 311
Secretary (i.e Pre-revised from in Annexure — )
GP Rs.4800/-) 01.08.2024)
General Central
Service Group ‘B’
Gazetted,
Ministerial
2. Application of willing officers, fulfilling the above conditions may please be forwarded through proper

channel only along with:
(i)  Bio-Data (in duplicate) as in the performa given Annexure-A

(i) Photocopies of ACRs for the last five years duly attested on each page by an Officer not
below the rank of Under Secretary to the Govt. of India along with duly attested copy of the

grading sheet of all ACRs provide.

(iii)
(iv)
(v,

10 years.

Vigilance Clearance Certificate

Integrity Certificate
A statement giving details of major/minor penalties imposed on the Officer, if any during last
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3. An Applicant can apply for the post for which he/she is eligible. The complete application should be
submitted within 60 days from the date of publication of this Circular on.the Employment Newspaper _and
website of Ministry of Civil Aviation at https://www.civilaviation.gov.in/recruitments. The address of the circle

office of the Commission of the Railway Safety is as follows:
Address:-

Office of the Commissioner of Railway Safety,
Southern Circle,

2" Floor, Rail Sanraksha Bhawan,

Behind Divisional Railway Office,

Bengaluru — 560023 S

4, Terms and Condition:

I. The Applicant must fulfil the essential qualification & experience for the post as mentioned above as
well as other conditions stipulated in this Advertisement.

. The Applicant is advised to satisfy himself/herself before applying that he/she possess at least the
essential qualification/ experience as laid down in the respective Recruitment of the post.

iii. Only applications received through proper channel & with the approval of Cadre Controlling Authority
shall be considered for appointment.

iv. The maximum age limit for appointment by deputation should not exceed 56 years as on the closing
date of receipt of applications.

V. The application should ensure that their application must reach before closing date.

Vi. The application received after the closing date or other than through proper channel or without ACRS

or incomplete in any respect shall not be entertained.

Dy. Commissioner of Railway Safety/Tech.

Southern Circle, Bangalore
Encl: As above

No. A.60015/01/2017/Admn | [ 1693 -] 6% Date: | .03.2024

Copy to:
1. The Chief Commissioner of Railway Safety, Ashok Marg, Lucknow.
2. DoPT with request to circulate/ publish the above circular on their websites.

3. The US-Admin/US- C&W, Ministry of Civil Aviation with a request to circulate the vacancy among the
officials of MoCA.

4. The General Manager of Indian Railways with a request to circulate the vacancy among all their
officials.

All Circle Offices of the Commission of Railway Safety.

&

Dy. Commissioner ofRailway Safety/Tech.
Southern Circle, Bangalore



ANNEXURE-A
BIO-DATA PERFORMA

Name and Address in Block letter

Date of birth (in Christian era)................ccccoviveveeeeieiiieieeee e

Date of retirement under central /State Government Rules

Educational Qualification...........c.covvvviieii i,

Whether educational and other qualifications required for the posts are satisfied (if any

qualification has been treated as equivalent to the prescribed in the rules, state the authority
for the same)

.................................................

Qualifications/Experience Qualifications/Experience possessed by the
required officer

Essential | 1)

2)
3)

Desired 1)

2) -

Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post

.........................................................

Details of Employment in Chronological order. Enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.

Officelinstitution | Post held From To Scale of pay | Nature of duties
/Organisation and Basic
pay

Nature of presently employment i.e. ad - hoc or te

mporary or quasi permanent or
permanent.

In case the Present Employment is held on deputation/Contract basis. Please state-
a) The date of initial appointment

b) Period of appointment on deputation/Contract
c¢) Name of the parent office/organization to which you being



10.  Additional details about present employment
Please state whether working under

A. Central Government

State Government
Autonomous Organizations.
Government undertakings
Universities

L2

11.  Are you in revised Scale of pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale.............cccocviiiiiiiiiiniiiininn

12.  Total emoluments per month now drawn................cooiiiiiiiiiiiiiinininnen.

13.  Additional information, If any which you would like to mention in support of your suitability for
the post. Enclose a separate sheet, if the space is insufficient.

14.  Whether belongs to SC/ST

15. Remarks

Signature of the Candidate

Address:

Date:

Verified and forwarded

(On behalf of Employer)
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1fa Departmental Promotion Committee exasts, what 1s its Crreumstances in which Union Public Service

composition Commission to be consulted in making
recrutment

(12) (13)
Group ‘B’ Departmental Promotion Committec (for Consultation with the Union Public Service
considering confirmation of re-employed Armed Commission is necessary.

FForces Personnel) consisting of ;—

I Secretary, Umon Public Service Commission  —Chairman

2. Addmonal Sceretary (Admimistration, —Member

Appointment, General, Services-1 and
Recruitment Rules) Union Public
Service Commussion

et

Joint Secretary (Admimisirauon) —Member

[F. No. 39021/5/91-Estt. (B)]

RAKESH MOZA, Under Secy.

FootNate : The Prmicipal rules were published vide number GS R. 262, dated the 15th May, 2001 and subsequently
amended vide Number—

. GSR 671, dated the 3rd December, 2001;
2. GSR 18}, dated the 24th May, 2005;
3 GSR 205 dated the 8thA ugust, 2006.
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MINISTRY Of CIVIL AVIATION
) New Delhi, the 25th October, 2011
GS.R. 311—[p exercise of the powers conferred by the provisoto article 309 of the Constitution and in supersession
of the Commission of Railvay Safety, Personal Assistant (Slenographers) Recruitment Rules, 2001, ¢xcept as respect of
things done or omitted 10 be done before such supersession. the President hereby makes the following rules regulating the

method of recruitmeny g0 the post of Sensor Py vate Secretary, in the Ministry of Civi] Aviation, in the Circle Offices of the
Commission of Railway Safety, namely — .

2. Number of posts, classification and pay band and grade pay/pay scale.—The number of the sad post, i
classification and the pay band and grade Pay’pay scale attached therero shall be as specified in columns (2) 10 (4) of the
Schedule annexed 1o these rules -

3. Method of recruitment, age limi( and qualifications, etc.—The method of recruitment 10 the said post, age
lmi, qualificanons and other matters relating thereto shalj pe ds specified in columns (5)10(13) of the said Schedule.

4. Disquaiiﬁcation.h—Nu person, —

shall be eligible for appaintment 1o the saiq post .

Provided that the Central Govemmen Mmay. if sausfied that such mamage 1s permissible under the personal law
applicable 10 such person and the other party to the mamage and thal there are other grounds for so doing, exempt any
person from the operation of this rule, :

Page 6 of 8
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SCHEDULE

1415

@

Name of Number of Classihicaton Pay Band Whether Selection — Ape limit for
the post post and post or Non- direct recrunts
Grade Pay or selection posl
Pay Scale
M (®) 3) (4) (5) (©)
Semaor 09* (2011) General Central Pay Band-2, Not applicable Notapplicable ,
Pnvate *Subject 10 Service, Group*B',  Rs.9300—
Secretary vanation Gazetted, 34800 with
dependent Ministenial Grade Pay
on workload. Rs. flﬂ]_

Educational and other qualifications required
for direct recruits

Whether age and educational
qualifications prescribed for
the direct recruits will apply in
case of promotees

Period of Probation. if any

®

© (10)

Not applicable

Notapplicable Not applicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputa-
tion/absorption and percentage of the
vacancies 10 be filled by various methods

In case of recruitment by promotion or deputation or absorption, grades
from which promotion or deputation or absorption to be made

(10)

(1)

By Deputation/Absorption

Deputation/Absorption :
Officers under Central Government -

(A) () holding analogous posts on regular basis in the parent cadre or
department; ok

(1) with two years regular service in the grade rendered afier
appointment thereto on a regular basis in PB-2 of Rs. 9300—
34800 with Grade Pay of Rs 4600, or :

(m) with six years regular service in the grade rendered after
appointment thereto on a regular basis in PB-2 of Rs. 9300—
34800 with Grade Pay of Rs. 4200, and

(B) possessing proficiency in shorthand (Engligh/Hindi).

Note 1 : Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the same or
some other Organisation or Depariment of the Central Government shall
ordinarily not exceed three years

Note 2 : The maximum age mit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of applications.

Note 3 : For purposes of appointment on deputationfabsorption basis,
the service rendered on a regular basis by an officer prior to Ist January,
2006 (the date from which the revised pay structure based on the 6th
Central Pay Commission recommendations has been extended) shall be
deemed to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Commission excepl

Page 7 of 8



1486 THE GAZETTE OF INDIA:NOVEMBER 12, 2011/KARTIKA 21,1933 [ParT [I—SEc, 3(1)]
(1)
where there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any upgradation.
If a Departmental Promotion Committee exists, Circumstances in which Union Public Service
what is its compaosition Commission is to be consulted in making recruitment
(12) (13)
Not applicable Consultauon with Union Public Service Commissiog,

necessary when an officer in the field of consideration
for appointment on absorption basis.

[F.No.A-12018/01/09-RS)
OMA NAND, Under Secy.
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India's Women Champions in Science

Cr. Manish Mohan Gore

[“UI31 women have show-
c2s2d their excellence across
a speatinum of disgplines en-
compassing art, hterature
masiz and laboratory research
vespie this, historicai trajectory
reveals thal the pursul of
stientific study and research
has been mora arduous for
women in india comparez
ther male counterparts This
challenge peisisied despile
indig's rich herftage in science
and technology. The part-
cipalion and contribution of
women N science education
and research remamec cons-
picugusly  minimal,  largely
attributable !0 socelal ex-
peciations assigning them roles
fazused on household manage-
ment  famifial responsbilities
and childeare, Unwritten nonms
consirained ther endeavours 1o
the domestic rezlm, relegating
the world. beyond 2s Une
exclusive domain of men.

+ aspirations. Il was the persnstenl

In defiance of lhese
entrenchied socekal consliainks
and conseivative |declogies, a
cehart of Indian women emer-
ped, choosing to engage
scientiic educaton and re-
zearch. This paradigm shift was
fuellad by the resolule deter-
minabon of women scienlists

who, desoile facing insults and

discrimination, paved ‘the way
for subsequent generations. In
tre pre-Independence era, the
raprosentatian of Indian women

in science was scarce. How-

evor, the postindependence
penod granted women a degree
of autonomy lo pursue the

efforts of these  ambitious
women scieniists, who; in lhe
face of socislal pressures,
discrimination and insults, stood
unwavering in_ their c
menl. gradually opening 1h
pathway for more women ‘lo
2nler the scientific domain and
ascend lo lhe pinnacle of
axcefience,

sCianGe
sublly

branches of
technology,

indslible marks on various
and  dence period, a cadre of ndian

bul women scientisis eqierg_ed wilhi

During [he post- Indep

o rf, i remarkable

-gearch on

| ‘expanded the
:fuliire research in these areas

vigour, making
substantial  contnbutions (o
diverse domains walnin the
reaiims of scence and tech.
‘nology. Lets delve il the
‘nolable achievements of these
‘women scienlis!s 0 indepen-
_dentindia.

Dr. Darshan Ranganathm

< '(1941-2001): She is revered &5

the mos! prolific cryanic chaaust
_in postingependent India. Sne
“gonducled groundbreaking re
plan: preteins
-particularly conlrbuting © the
chemical simulat:on of the ATF
imidazole cycle and wrea cycle.
Her work has significantly
horizens for
the

‘n 1988, sha assumed

: position of Deputy Director at

‘the Indian institute of Chamecal
Technology, a laboratory under
: “located in Hyderanad
hmughct.i her career, she
uthored 132 research papers
d co-authorsd thres bocks

Continued on page 2

|

JOB HIGHLIGHTS

UPSC
Unian Public  Service
Commission invites
applications for the posts of
Hursing Officer
Last date: 27.03.2024
Page. 6

NALCO

NALCO invites epplications
jor recruitment ©f Graduate
Engineer Trainees
Last date: 02.04.2024

Page: 36-38

B

Intelligence Bursau invites
spplications for Group ‘A’
posts

Last date: 46 days from the

dato of publication
Page: 2B

NTPC

Ranjana SIngh
en we Lalk sbout womans

cmpwermerﬂ, there Is'a

heavy emphasis on financisl
indapendenica  In this confed,
e gig BCONoMy Nas emerged s
bath & catalysl for change and &
reflection of ke challenges
women  face 0 parsut of
seonomi ulenomy Daspita the
inherenl difticulties that women
encourter, often stemming from
hpusehold tesponsibilics and
secigtal expeciations, 1here 15 @
grawing reslisation thal genuine
empowerment i nlncately inked
to financial seif-sufticiency The
gig economy with its fexible
work  structures  presents a
promging avenus fur women
seeking lo navigale these
chalienges However, lhe journey
I s ecONOMIC emp

NTPC invites applications for
the posts of Deputy Manager
Last date; 08.03.2024

Pago: 28

for women In tne gig economy is
nol withoul ils obstacles Socio-
cultural bamers persisl,

polential of the gig econcmy, &
slow  bul sgnificant  shilt s
underway  fostenng a path
lowards grealer financial inde-
pendance and empowenment
Indla's Gig Economy
Indig's glg economy has
experienced a significanl trans-
formation since lne rise of digital
platl Origi dominated

constraning Lhe full realisation of
Ine perceived flexibility end
opporlunities offered by 1his
evolving work model, Nover.
theless, as woman increasingly
recopgnise  end leverage the

uy Fliphart W 2010 it has now
posilionad Hsell as e world's
second-largest  markot  for
freclance professionals  Around
7.7 million people waork InIndia’s

gig economy and Ihe seclor 1s
expecled Lo swell to 23 5 milien
py the end of the docade,
according o NITI Aayoy

In 2020 (he povernment
introduced a drall policy aimed al
including gig and platform
workers wilhin the purview of the
social securily code. This

prehensive ol on

consclidales mna different taws
relatad o tabour weifare and

fights
Although  the  provisions
gpecifically addreisng  Qig

workers and platform werkars

“from the Coda ¢n Social Securily,

2020 are yet 10 bé enforcad, Ihe
intart is to formulate appropnate

; soc.nal secunty schemes for thase
‘workers. These schemes will

cover aspecls such as Ife and
disabllity - msurance, accident
coverage, healtn and matemity
benefits and oid-age protaction
Darived Irom laws such as Tha
Employess Compensaton Act
The Emplayees State Insurance
Azl The Malemity Benelit Act
The Buiting and Other Cons-
truction Workers Cess Act and
The Unorganised ‘Workers'
Sacial Security Acl. Ihe Code
also outlines the establishment of
& Social Security Fund,

Continued on page 4

EN QUESTION OF THE WEEK
Readers’ views elicited on imporiant issyes
Last date for entry subimission: 13032024

FREE SUBSCRIPTION FOR WINNERS
Beost entry on page 45
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