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it ieft T e e
g
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B ", T ff -28060/4/2018-t8 I 3 & (¥ ArQ)-ArRH.— Tofta et wedry Fame st
srferfeae, 2013 (2013 T 26) T €77 28 it ITLTT (2) FTT Tacd ARRAT HT TN FId g0, TS(a et T
AT % Tt Fes T TR 6 TF AR & [Aeroriad =aq a97d 8, T9ia-

1. ©fem AW, YT K AT @M. — (1) =7 steaTaen &7 gferg a9 wofta el Tedtar ffwme HeafEeme
AT, 2020 2

(2) T TSI | I TRTI T ATEE & T gl

(3) 7 wfaaT, 3 worgdt, Ted e ww e e o stra siw U st e e wEaT 9wy gen
faroros & ge 7 72 § F Rary Afaeners F FH= a7 ang gr

2. 9IRHATYT - ST T Has & ST2aT TTerd 7 g1 37 TeqTae |-

F) “tafaEm & Teita Tt ey mee fGreatammers sfafaaw, 2013 (2013 #1 26) f9 8;

) “IATE” F T AT 6 A1 HoT T AT

) "srfer ITfARTA | sreATRer 106 F ww (2) 3uEs (i) F refit fAfdw wrferr srfera g;

) “ffe i & #wrew # fgfte w3 % o mers wfarrdy st § Sed steamer 7 # qoawy afeafea
FHAT o 8;

(%) “GET Y= F % o qerw griewr 7 suree || § At it v g;

(
(
(
(
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(F) “3FrEq a9’ § 9 daq ATHF dq9 AT § ST AFITRAT I 21 % 39 AT, o AT H i dq aa+ &
ATHAT T AALTHAT 3T g5 &, H AT qadd! a7 TUT AT o I S(roid (AT T4T &,

(B) “FTSY T AT (A< F T § T16Ha GaT ATHLF AT TGT T ATHIT &;

) “afafy & Feafeemes & witewtat g @@ yarafsa G ft for & foes o, =3 g w7
T ITTAERTEY GTRT TeTaady I8 & srexefi, rted o war e s 2;

() “TAT AAFEL | TH THX A15q f@eatazmaa 71 e @ var i Afawq g, S e &uay &
Tafera fAofr o= & werm 2,

(3F) “FaT F quf A SrET “uF a9 At a7 FAr 7 freatemmey ¥ adiw ARy srafer & fAiaw dar sfa @
ST FOrerH STETeTeoT gat Aigd el & a1 § Il & 9 a1 =l T rater o g,

(2) "IFATH ITFAFTO" & reATRer 106 F @ (2) H fafAfiy fGeh oft <2 & sfeifua #2a % forg =7 sreamaent
e Tery wrferrey sfesa g

@) "faRdt Far" & 9w Jar wtwa € SE # wer fGrafemes & [fy F s G s e F
FErafEeme £ =T T =T 399 T Far g,

(3) “mEeE & TR FHATT F Eeataemey £ [feat § & 7@7 w7 By S arer A1 siaetaE gHa e
1 % o afeaTiies & waew & el A7 SAradi 9 § AT ST AT qErar e 8;

(®) “emeorTtesRTy” | foeft FHAT &1 9 T2ATH ATy &, S a8 T &9 | Sr20@T rquiedta v e srater
AT FAATEAT AT FHTH 6 TLATA (AT ST T T FL ThaT g a47 U 9% | ffd 92 A arteer gihr
o ow et Rt sreme o= Rgf=e g2 8r qo o 9w afveterdi= T 81

I U< W Iurse TaT 7 ATere HedT § SARIT it qr=ar gid =l Fafa §, Fafaa geamm g & fou I %
T FiAcS T &l =T I F a19e w7 F:3 6T o1 9% g,
(or) TRt FEETT F Hag § qRE F geei” ® Mt orfier gin-
(i)  FHETL /T gt AT I, AT @ AT g, S RHAET & are A w2 wET 81 94T Tal,
TIAY TEH UE/UH ToAT STAET Ii QT Al i, STET 6 GTHeT g1 ST qe7q 1A i foheft ot
AT SATIT FICT FHATE & o7k BT 70 &l
(i)  FEAT O qUIC: AT T AT TAT STTAT ATAAT T AT Gl T3, TAG 390 UH Fodf 74T
T T=d AT A5l g ST FohetT ff ST | FH=TT 92 a9 & o2t et srfswear &
FHATL &l A= AT TAT § AT et FTA  sfania af=ra o =
(i)  FHETL AT FHATL &l TAT FTAT I1q F T TFT ATAT (a8 F ATeqH | G5 T Fle Ak
AT ST HHSATE T qoier: AT 2
(q) “FEATT T F A AT I ATAF TAFL 6 S A1 HL AT g, EH U a7 T F 9T F7 F
T | FEaTE gt 7
() “HTR” T FeAST ATg ATHIT g TAT 7T < AT § =7aq Foreft o7afdr & st % 3297 | 98l 01 el e¥ ATg,
Jeas q1g | fat it "@ear @ fFEw # oo foan, @ srewesr B o qur gws gesra et S Ao
TEAT T ATHAT (AT TTUAT;
(x) g wfafat & Reateemes % wriderr g wtea e sfie 8, S frafaemes § s 1w % o
TSR & ToIT ITH Sraa= 1 T godisd w2t g, e fore f@Emae sy fFo o €,
(&) “=aw @tafy” & ag atefy st & S gefaa adft Pt o G & = 2 sie S fraef === afw i
F I AT g

() afafa & Tt wtedt o e Geateeres sfafaw, 2013 (2013 =1 26) F srefim s+t FeafaemeT
#r wfafer srferma €

(@) "zt w, w2 A = O e w G oft T a1 fawr § gerew ¥ oo adff a1 e g
FToT 2;
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(%) "g aa=" 7 e aa a7 sAeTd aaq A1 B fF o= 399 F ' ° autiga aad, e o s 9
g % forw gwaw g, e o 39 sfa =7 & a1 Gl Fe & st ga fufa & #wor A G e
afra g;

(F) "THT AAAEE" H A AqT AT g, ST THI-THT I IAT 15 % HIL0 IATH T ATAFHTH T 98 1T g
T |
STEATYHT S AL-STEATAT FHATIAT T FaT 6 I S <Ot
AT 1
SEIE]

3. TRl AT HEAT, IAHT AR AT AqT AiewT § IqATHA, TLAT | 3T ATLAT || F &H (2) ¥ (4) F TAT

fafafas grm

4, SULFIAT - (1) 9 "o & afew aua & forg Wheft adt g forersht v de-foreror =t i fAfr,

Frafaamea ¥ fafrar stfemrdt a7 vy % oo srfara et oft s e stfgard siie s % sae o
Faa # wrtaga e v =t & o9 grft o aaw ffeem # wa¥ 9 8w Fu¥ & forerhi o fw-foreror
FHATIAT T Tk WIS a1 F TR T THTT T a7 6T q9THaT1 g

(2) sterwTiord e 9T Agaa o St arer forersnt s de-foreqor we=TRat A o TE T a9T QUi

FHATIAT % 7T AN 91T & ATATE =ATheaT STFaar T/ 95 o qa FHEAT g

(3) Pt ot Prers i S Foreror st At el w2 e g, Frafer TR 21T 5 o ST T e

10.

11.

T S I T Aal ol SATUIAT TAT fAeafa=meas § Haare g0 F3d 997 T FHART § 94 TgaT9 TH07
oot % A1y fafafate yTew § AreAied w Twqd F fT STIAT B SATUIAT JAT 3T (Hh e arfaer &
I T TAT TAGcd T TATIA ZI il 9 I g

g Fg UH fOreror A7 Ae-fereror FHAT F HaY H AR Aal g (01| A 4T qaged &1 gearad et aeawrt
TramT / FT5A o reATei SHehT 9 HAT % I Tl gt [HAT ST FAHT § TAT TERT TF Wi 36k [ (I raar &
STed 6 STTOAT T9T 36 I8 qaT FYFTe § T@T o

et &1 Tgfa, AT, T siT Tod "Seted 9w AT ST | 37 oIqea= T || F &9 (4) & (12) # i
T ST

fAegar — #rg ot TET forers o de-forers F=TT e % oo o a8t g, S At s & wefaa G
T o oI srarera § It S8 T Bl

TEATTH ST X-Freqor wH=Trar it e 72 F o e aRug a1 TIEEwET T 6 SISt S sreamaer
106 % @< (2) F AqETe s Fee & forw qerm g

AGRT - 7 AT | T A g~ A1, AL S, @ 8, o7 fOgET av o o= [aw
AT SAREIT AT T F2A 6 ToIT ez Aeeqor s e Rt &y warfaa 78t 3, S 97T-9077 97
FET ALRTE T =0 Hae § T 70 T0 Sraert & qam gid gl

AT YTEFA— HAT 39 A4 fGag § g 7t ot S5 i #r wH=r 9+t gt % aga q@ted &1 &
T % OIS FEqT § TAT IHh T AU A § Hwrd 9T Are Fwwey it Rafa & w0 a2 owrer faw fooe
STTHT |THT ST

AT F T@TE, FETT U FAAT Feldl (o0 TT FHATIAT & €477 9T e - Bt F=mr & Bt s i B
AT § | FETeq (60 S, G210 ST ST2TaT Ferdl 0 S ir Rafa & UF e & Tar § T8 H10 ST9aT THE
oo (XF T & =TT % |72 T 937 ST T ST AT T F@ et , geT0 ST T&aT Ferdl hU ST % qae
H UH FHATL G 6l e 41, T HI &, F [ g S0 qor v [t i qf2 g1 50 sremEr srfier frg
ST 3T STHT AT HTATAT BT SATT, STET AT ATHAT 2T

AT it aE % 9e=Td gar § [ RIS - =9 steameen # By R Seor #7 s Reatammes |
TH SARAT 1 FTEET M 9T [7:-LSRIT o % Fid FrEard Tug it of<h w7 HIHT F2ar Traated FA1
TET &, ST AR aivg g s i £ arie s # 9F €, 1 -




THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC.4]

12.

F)

@)

13.

14.

18.

F) T - freafaemers F R # w2
) S Faer aiferfaat # S stsfrted 6t T2 gF ST Ferdid s S Hid & T 747 271

foreqen qT Fe-foreqor swH=TRAT A w1 | AqutEAta— TEr e A #ar sr¥ar giafage sroar Bt o=
FOT F FAT FGT | 9% F22 & 92 ¥, oEd dafaq @ ygonfawn Aaftad gar srrar Aataa 7 gan
2,39 AT A0 g 1 Farfa &, fereror qom fe-foreror =y v freatammers & Far & ot srufeafa %
TOATT ATTHT I AT § FAHIT F T ST Tl HM —

TATAT sreraT T R a7 e % o e st et v ue, S uw ag afvefrardie g;

FaT & fareT fAe=rer a0 & 3= a9t # Wi & forg, S oft g gy, e arEar SHY g Rl ST 39T get
T T g AT Rt § gt s e, afogear, et aur qfe & q&taq a9 39 3T Fa&T | T84 0 S
& ST 39 IHAT Gel ° Aquredta 7 g & ufa # wrea gra o S squteata £ Fafa § el o 39 g
AT TREATET Srafdr T HaroSta AeaTad R S it ord 9% gRm|

T 2
FETare, TRETET TuT I

T ALATN F Taq= & 91T (Aeafa=mad & qeareli= et ug o< wardt =9 &, Tefa 94T I8 sl &
AW |, g weaw faveror qur fe-foreror =y, fRfcr wrfeeerd g Gt Sarferes amrer & afvefrer &
srafer srfers & srfars ua o & forw e 7 fro s, s swreor forfera & arferforfee fro s €, 6 Rafa
H UH 9% U U 99 6T 7afer aa qrarardi= grm

sret ferafaame F siasta uF g & forg afetar o2 fAgs #re e qum fe-foreror =, st afvatear
St o I, 3T I &1 07 F3A 6 (70 ST TIAT STTAT & AT a1 TIETEAT T STATE T HATToITh & o

T Tl AT g, qr (Hgfh T~
ST TR 96 AR & AT § 39 39 MAh ¥ qRd Teo 396 1T 81d 98 T¥ TATId Y ahal &;

HTeft At g <h =Af<h & wrer 7 faar Bt g=eT & Reafaemas F aga 36! qara wf G979 F T56d7 2,
{7

FeATaer 13 § Ay aqE sraegs quamate & forg et aietar 1 safdr agr et g

. Frateemes & srafa a7 =@l woff g woamh ug F oo e soe foreres sie de-foreor =, sraet afafer

AT T FATISTAF & | T FA o qTE, IT I I SITATH0T % T 91 2T SATOAT/SAT0RAT|

. Foreft oft foverer sie fe-foreror swet=my i foreft ot o ow a9 a9 vt ALt R soa -

S qF UHT 9% T A ST A S o U% WY g T e 8

ST T ferata=merd § FHAT 6 qaT (Agh Tl g7 Tqaied Tal &

ST T FHATL 6 A 1 TAGed % a1 § TATIT XIS ST TRt & ST Tl &l Sl 8
ST T FHAT GIT FqTe = {ehedT SHTOTTS ST Aal #7 [&3F7 a7 g

. A B AT I § FRET frerr i e-forer FEE i afisar S g9 g aqaied arETe

gt & srEme gt i ST

FHATHT 3T TATAT FAT — (F) UH FHANT Aate=mad 7 Teqmdt FHA R, 99 a% 4 a5
eI TfETaT % ToRel HETIA 9% T 9% H ST [IEFHT AGl F &l 74T Bl

(@) frateemeas § el 12 § qfega fa= fatEemes w1 et sH=rt gem

19.

F)

@)

AT FT qETTH— et sreamdt foreqeh i fe-foreqor = #7 "aT0 weareer 106 F @2 (2) F 39-§F (i) F
srefie A= sTfererrdT g staraT et T & faeT off feratemme & Gl o 33 sty gy a9 i 5
Tt -

sore fAgfee % are afvaterdt sater % S felt ot s gamn & o, e
7t Ffee sreamlt 2 a1 feeft oft ao = A7 R 3 arer TTiesTy gy FHATT w7 forfea # U wae
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20.

21.

22.

23.

26.

T AT T AT AITSH AT F o7 IHE AqF STHT Al 0T T F THGET L1 AT 3H IH §T IL AT el
F A1, 59 32 T g AT AT F AN F T T AT FC @R A1/, strar v Rafa 39 sata F
forw, e srafer & UeY g=eT UF 7EA ¥ FH T AT 2

TATAT FOrersh SiY A-FOreror FH=TLT 6T Far T Feld hr qAI1eH FIT AT SHE FIT IHeDT / TAT THI g F 3
TE IHH FTT AT o0 T Jae Ue WA AT ST Feh, AT AT o9 Ward F w7 g, AT AT F {&9AT oA
HEI o a9 ST ST HAT THT B9 % S Tgl I FIT AR Fa i Wi a1 9% THT A 1
TFHAT 2

STEATEET 20 F ATATT AT THTH FTe T GAAT TToq FTeA AT 12764 ST A2-Freqor =T F1, Arfed & afa
Fee, THT S gy, S sH forw =i g "eadt g, € S ahdT 8, ST STet o7 Y T get g siw
IEET FATSA * T o1 A | ffeeh & o7afe & forg wam it 7€ 8, a7 Vet &t i FAiy 9% 3960 qaru
THTH g SO

TH ALATY H srafag s arq et forersw s feforeror sd=mhy fY atestt, dar & gew a1 #H=rT i

sfard Farfagftr & d@de & srearaer 108 & @ (1) & (5) F wefiq wriars wea * forw sugsa wfawrdt &
ATERTE T 9T AT FEm

FATg - fErafaame & germatas® s o= FHATAT & et gaeg it aar=g i fir 37 60 a7 Rl
g T o TR i o ey ares av i g YT g9 u% Haraged gl

. FEATRLT 23 F TSN & BId g0 AT, Fle fAe7a e Fe-feveror we=mdt Farf=aa Brar Sosm-

=H Hae H ST AR MaAT &7 9ra F0h FrEarel 9wy gy g B s arer afeswa a1 gy @49t 5
form fafercdirg &9 & 38 Squgs =9t T @ g; ar

Ffar Farfagft & foro 2t o s T

. STIOTTTERTY T ITAemeor.- U eq7T forers i Ax-fareqorsd=dy, S o= ®¥req (THUaET / 9 93 &

Framr /oo g [ s\ e [ S e eataeret) F et F 9w ¥ G ae % oo stEa
HTEAH | ATAET FHAT &, H (AU, 97 98 H Afwaw a1 a9 it srafey, srerar e i ari, S
ft ggor g1 F foro fReafEemes ® oiw o e siw de-foreror sf=fant & a1 @1 S| owafy ¥ offaw
Frafeemes § uari= @ g%dr g i uH forers o -t @ fRreafemnes § arae o S
FTRT AT IH AT % fq § I8  ATNIT & AT AT U 31T I 9T T ITAT FIA & (0 T G901 / FwATAqn
T SATAIH SRATUT FIA % T AT [T ST FHha T 2

(T) AT ATHAT H§, Tl T (SAN/FATAT | TATHAE H0 | U Creafaamer sH=mhat ff s §
TS T T, I8 rafaemed § sraar amonfasr w@q & ow uF ofiw 99§t srqafa & 9y, sfiw UHY
FAATT I % O 3T G (1) H TATT T T F S| U TAT q9997 £ FHAT | orT 7 707 B

@T) srearrft forere e fie-foreror =Rt #1 =W & @ger AT Yied F 99T 99 F TEART a9 & oIy FEr
SITET ATRT 37T TH AT FT UF G999 o & (o7 Fgl ST AT & F srafed 98 2 o 939 fiv Agfie
it Rt 97 & AT 3 3 307 T TAT9F 36 ATAEAT Dl FAUTUT FLA 6 FHT IAH o ST T T 2

(F1) ST s Tt freqsh oY A2-Foreaqor FH=T i a1 61 FIae At & oy ggr 9% W@ & 918 =6 o I8
Tl AT &, AT IS FHATL TUAT gl 0 FHIH F a8 ST FAquread 2T &, et Far # g+ a1 eaw %
Freor, ar UEt feT ot srafer F forg, STosEE gre & w2 gdr At Ay F ary 9 av | qfew /39w
STRUTTEHTE & SATF BT, ST T (o AT I TR TREATAI] H 3@d g0 HAHET TS G =T
et Tt o SITaT & 97 SEeht JaT JHT g1 STuRT 3 7197 Srusn o 39+ feafa=mes #ar g &1 8

TATTIA- (1)TLATIY 106 F G (2) § TAToArEd Tead TTTAFHTLT FTT AT 6l T & Tefi=, Tt forersh
e fre-foreror w=T, Rl wfasr i forfaa & dafaa f9 72w % Tifew g feateemes 6 dar &
AT T qFAT &, AT AT AR AT TAFT F T Tgol IHH G AT aa9 Ud Acdi & qa1F q% 9T
Trfee &t srafer F forw Saeh aaa ST Aedl it AL F TTE A F IATT FIT AT & T T gl

(2) sTEarfY forerer s FAw-foreqor =TT F TS §, T AGTT TF e AT A
wi=q 7% T e sfaerry, afe Stua awsar g, ar Tt ot ameer § st a7 seamft fores s fe-faveror
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FHAT AT AGI & FH THT % AT I FAT F AT T AHT < TFaT 2
AT 3
fafae

27. FaT qEawrt siv =Ji dsit- (1) FrafEemes g e siw fe-foreor wd=md % foro v @ar g, s
T ST T ATie F1d Feara geaisd e 7 w@vaE frdarT 9wy grr e B o ads & wam

(2) forere e fe-foreror =y it Far gRawr & gfafeat e g =8 |99y § wigga fro 7o st
FTT SATEIHTIOrdeRd T SO

28. AT wrE-fAeamas siwa {are: - (1) FrafaameT % fere i dz-fae s=rt 12 * o [fee =-geamw-
TEQT B AT AT q9a- |97 F a9 o RArfEr stferard &7 ST F

(2) oot srfererrd s fa<hir a & foro s forert i fz-foveror swf=at & wrd-fAures w2 Afds yrea o
foare T, Rregie gid Tgor * it o & 9 wgia & #7 smafer % fore 39 steht Jar & off s surdg - 1§
77 [Rfese wag fiur F fiae adfer sfde # st e sEtua wam

(3) ATIATRA SAferawTeT T T fawrd wrfawrr it feoaforat % aror faeE @ g9 % a8 999 I 67 aEEar &
AT Tied T07 ATTU HIA-TCITa o XO1E T ST GaTad STTeamrey ol & ST 3 Sgf FHATS &
T IEF FIT FAA UFH THAET T g, AT [ ATGHAT § [ ATHIT €Th % ATAA § grar g, Farte
ST GTRT HTH-TAITET qediad [T FIA 6 d18 I Gr=d i ST

(4) srgem, S arfis wE-Aores s RO % w@Era &7 F13 |97 T497 ¢, T G % 99A7d Jiadied
STErHTLT T THF AT | FATUIT

(5) wafera srfararer v arfts wr-fAoaree s e & wfatest & iy & ade F deg &= v oty F fiax
TS Fra-fAoaTes s fare & fv w2 gfafeat 0w sifaw 9w F fFeg v 39 1 saae foar st

(6) sToaTaEd, e § MfRT 37 At Tara® @l aF of ST g, ST ALraars, 1 e s %
a9 | ATEFRTL F ATHRAT o (o7 FHTH 2

(7) SRafe=t &1 99 Fa a8, T2 T a7 ST & afe dag @1 o FE srvaraes e ag) grar g, v g 71T
ST £ a8 FIE A¥ATIT Tgl HeAT ATgar/=Tedr gl

(8) wiaser feoaforat uw A= e & o #iSEr siqeent & ofefid, afe sraegs g1, aeaaw wriawr farfér ar
THTET SferaTdy F aRrwel |, widaed uv A= w7 gar g ¥ T9 " @ [Are €9 F 39 a9 Wi T
ATRAT F ST 9T TTdaad HF ST 6 arg & q19 & it srater & e qrer § [orr aem)

(9) 3T o= & arg qer| Mg Siaaed e FT dT g a7 AU Ha-[HeaTad sishd e w aaqqa
THHTT T FATET FT T & AT HATd ATMHT FIA-[CATaT (he TTANT FIT TAT TITAFHET & o 6hF
ST o e faAt & e sfaatad sTtay & o % a1 § g F2 996 &

(10) aa= Afeaq # Fq< -1 3T I FUL & I8 I FALA (0qF 32 T-Freqor Fd=1r &t arfva q=2oiq s e
forgeT st 81

(11) afara forers v A2-foreror =Ty % qohrer afies AT g7 AT wr-fAvared siwa e ot st
AT TAT ST I=adL ATHHRTE G SHEHT [ATGATRA (AT STTUAT TAT IA1 ATHAL H, I FH & FH JI9 AT
T FHATL o HTH HT TLA Fd gMEAT ATRT

(12) T wEI & srater Hi TET w2 F forw, dgg et F srfeew i Tt o srafer % forg Gt off ggr &1 s
El L

(13) =fx RarteT =1 e atewrT A & 9= g, a7 3w Meaq it I F 7 7g| & $qe 1 arus
F-TAeaTae s ROTE @ w33 I & UE geid, S ot are § g1, fvet foradt A qatdeaT wAr
El L

(14) =8 q97 AT % Frg Nare forar srar a1 aeftar fFam ST s 981 €, T, afe F@ 31 Eiharsd aary
& SATEERTeT AT & I o FAHaadi= €, T S arusdd-earad (T Rue #7 o@w a1 [iaarm aal
FAT ARY i 7fy wafaa forers s f=-feveror =y foarfésr ar aefrer stfgardy, Sar off 9 g, %
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Teeft g, a1 T8 T 3T I=aAa< TR ZIT 36T ST A1fRm)

(15) &= #T wfaf® — sqemaaTes FTAaTer & w07 et forer siiw fe-foreor =T uw & 1w 2 #7 R

IFHY AT Fr-fAearee st fare § & B s =fRm

(16) HA-3(FA- AT HA-ATATET 3o RIS FTATATITET U2 Hfad R T THg aa9 Aiead § T 1 14 TF §

gl ¥ i forete i Se-freror =t # R it srafer & qafead wa-eaisd & €9 § uE gierg fFawr
ST 300 eTsaT & STfers FT T, TEqd FLAT AT g

(17) wat * fafersr =q2t % forw arfis wed-foaree sa ford s fGeataeme g [Afde B smon s a9=-

qHT 9¢ ST T30 S0 vd sy 9o T 99T ST

(18) arfte sFrd-fAeuras siser fdre arftiss 1< uw faeq a srafa 01 o9t & 31 |1+ & s forddT Srusfh
(19) sitark foare - siiters e feforfera aren & ot srosfy -

(i) =t forere sfiw Aw-freror F=mdy F7 TAATaeor qHiaarenT sater F e, B s fafEr sfgwrd 5
fo=ror & g1 T €, A7 "atea sratat % oo fard wetea srfaefat g oy srosf;

(i) =t RearfET srfeapmy &1 TATaeer a9 & g0, U ATET 3 AL AT § g T 8, q7 I 30 ST
F T | I qedTg % HIa< IO TITHTa0r i a0 aa A9 S=omei= a9eq T & forw arites wird-
forore sise fard ferast =R,

(iii) =fE FeAT SATAFTE T AT T TAT § T A AT qATGATRA ATTFET Hafea freqs i Fz-foreqor
FHATL % FTH H HH H FH A Aol d% TAATET Tl HC ITOIA, qT AL AT ATl [ASATRT ST
foreren ST A2-forervr =Ty 7 I sty At AT Frd-FAvaTas siwa R &1 qeter w397 5 sEfa &
T FHAT F 376 A4 § 1 36w om; 7w

(20) 5 sriferw Frare oy STt 2, sfiT a9 § e fRw 1w sreont oo Gt srafer v sssrta w2t o stmar g,

20.

30.

31.

32.

33.

(1)

T HIEA 9T T 7 FA 6 a1 H T THTTS STAAT Uah {07 R-rram S 5 o Rt/ qateeead we
Tt sTfArawTY grer fafdad gearere foro sruan

qEYeror A7 T —fovereRt i e-foreror FH=T Fr UH FWTiT T o= Ter srqEr Tey It AT
T StET o wofT et § Rt B @ )

a7 & sraforse o —forere siiv fAw-faveror =T Y Far A orat & "@&fAT wE vH AR, S oo ==
AT | TTALTT Al (AT AT &, T 07 FEHRET 90g 1T 6T ST

e TS T AT R — = sTeATen # seagte BT ara % gra gu o, srert afivug, R forae i fe-
TOreqor FHATY & AT § UH ITST & TATAT & IcTH g1 ATAT [ohel T A= HioATS raT faeataamag  fga
H, T STEATQLT HhHT UH I § P2 T HT Thel| 2l

FEATT 2
fRreren Sfi A=-feveror =TT #7 a9+ Afeay ¥ w2 ik W
T 1
Ja AfeFa § ¢ — sl & forw aaq Gfes 7 Fa¢ 9 9Che g a97-997 97 Afde frar s s ==
FIHFRTE TTE FIT TIATAT STUT
Ja AferT | ITEIE Fav— U forers i f2-foreror =<t % aq= ffeem ¥ yrifas &qe, o Jaq afe o
T H9T % Fq¥ 92 UF U8 9 77 o st g, =9 v faf=ataa e smar e -

fgf=F & wraer ®, forersn oie fe-foreqor =Y & faspew g, et ot fRgfRe 6 aie & v 7+ F fiae
SN & BT, FATRATT THT Srafa a7 Agfe it arfrg & =9 Areamaer % srefim g g o aae afee o
7, A7 A< aoft 97 92 § oq9 Bz ¥ 9% 90 U F Iq9a9T & EE w9 g7 w0 R av a9 dfeam
H Tq¥ T & o a2 R sirem 9% Trea gan €, S Aeay Soft 71 98 F 9a dfewe § w97 H SRt aaq
ZME & 21 A 97 39 ALATR 6 AGATL R it 1 Tl

i, Stat forere S d-freror FH=T, st St A7 R Seeae a2 ww Al ® i gee, Reaae e w
FAWTT % da+ Hieaq # ATTFHaT T UL 909 A F @7 2l, AT I=ad< U2 % a[eH ©hed § Ja+ Jfeaq o
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IHHT TTLIHF TAT ATh(dsh & F Ja Al § 30T FUT & w¥ 9 Haa B sroam fSreeht romr see g
i qi a2 et Feay ug % "9y § aa9 Afess § 39% & a7 °, Feay 95 % gaqm i Haw aqW-
e F THTT XA AT TF FATE w0, ST fF AF&F 21, o TH1 Fhag e hl SATUI

I 7% g fit gt § aferw wger F et i Sremarfat fi ot g onfier 9% St g, a7 98 aaq
Afead H YHITT 909 & €T | a7 a9 AT Hl, ST 6 1T (HAHT A 9¢ AT [ 98 § aa
Afead & 3T I % qLE g AT I UAT FIS 90 Al g, T HATHT T I IT6 G 7 T 92 6
e § Ik A FIEHT T AT ST =0T AT

Tiq ag T Fafea =9 § s 98 & da9 § 97 98 F GHI-Aq9HE B IAqH Tq7 a9 Hiewd § 399 €7
T e g1, F oaa Aiead | TI9E &aq¥ % €9 # FAq9 aa9 g id Hal:

g A |7 3 U wrHer § Sgt aaq Afeed § T UF & 990 § a7 fBRAr @ g, T 99 Afead § 39 w7 a6
GIFAT ST TV, 99 aF o 3ve T 98 & G9I-0047 9% 909 gl TF Tal 2 Srdl, TH 7t § sTgi &<
= dfeF Ig T 97 a7 (a1 AT B, I 39 AT o T S qY AT STSAT Aq Jhog ITH F T UF da«
g 97 9% F qHT-TH4T 92 TS i AT B

ST AU 97 q¥ [Hh I ST STrel U2 il ATl § A7 39 I & AqTHIT H SATTha s aa+ HIid 9 F g7d
T 92 % Hag H aqq G § I 9 F FF g,q0 o o9 a9 e § AT aaq9 & qre 97 draHhaq
TR F3TI

g T =9 T 7 8 T Ao a7 31 99T a7 eamiaeer 97, v frer S Av-foreqor =y F aaw Atee
T T AT seme 9% U 99 4T F3AT §, SEF g1 AT o 0 aaq e § w9 F a9 U ' U7
T AT ST 37 U #iY Ife UAT &l =920 3T A5l &, a7 3g T8 | 9 g1 Gi+ AT I+ Aieaq § &<
F A= =T # FAaw ffea w1 v FMatia Brar o siw siaw #r aqw #feam o saferg @ F '  ywm
TR ST weraT 19Ty % a9 gl | sEentud; s =9 08 % a9 ffceq w7 § oAfasaq w39 98 § 396
FIT G T 3 AT o ¥ F FH g, AT Aa9 A{ead H ITHT TIT ATRAH ah ATHT 2 Tahd T 2l

Faw #fzr § waer wa< o 92 aqw afesm & v fAfore wav a% o st arer et e g 3 forg wftelt aeft
Hfead § wq¢ | o7 SAqg=T || F ST AT F ATAT ST ¥ T TH q¥E 0l < TIIATd FIT AT It
&, T ST oaq dfea &1 wq¢ Ferga ARatET e srom-

(i) o ffeswm § Tq &1 i F T IF9T F TTa% U aq9 gl o aa- JieF | His(ar &q¢ &l ToEm
T F ST OIS H AT SATOIHT 37 TS 3AF Fd 997, T T aevaar 7ar s anfew ate v wud £
Foreft oft TrforenT a9 o STer Ut | ST A FRAT ST AR ST TH aaq Afead § His(aT #q< 9T ST
STTUATT,

(ii) YFAATT 92 F 959 da9 GTeFT & £q< 39 918 Hfeaq § €7 § 38 90+ & ATITFT a9 [9FT ST,

(iii) S99 & Jgf qarea § Ja9 dfeey § @ § oft aiads oanfaer g, s=5 s &1 arem G
ST,

(iv) T, Tt a9 Fig F a18 aa e § Fq2 T Ia, 9a9 Afead § Ig T2 & A7 9 77 g BOF 1@
T 3T Tal 8, a9 Aiead § #q¢ § a9 UH <Fq¥ 9 o STAT S0,

(v) freres s Se-foreror FH=TRAT GTRT STUHT ST qa9gie 6l g & 94T Ja+ Faia & ST &
foFes g7 s & Rafa §, av, safa i arfre &, Jqq afem F s § a9 sfafda wm, afE
ITAAL TR % A Hicad § ad T&T FohaT STTUAT Sii¥ 37t O Heior STt orelt aaqdia A9 Tgelt
STE & AT ST, 5 9 S9 1 aaagiEdt a6 ST uE arfue daaqdie s gadl e &
FOT AAAG(; 39 T AAAI(GAT 1 TOET FId THA, TIAATT 0 TG F T 6 G a4 &l 79 § @l
STTUAT; 32120 & forw, #fE s i &t aira & 9@ g a0+ £.100 g, d7 9getl ad=gfe =l TuET %.100 9%
Y O Jaag e FT TUET £.103 97 FT IO

(vi) =fe e ofiw X-fraor FH=r ot T=id 6 aeE F 39 IS | 9 aq9 T F F7 aweT
FAAT/IAAT 7, AT AT I 2 S[ATS ST 1 AL 6 A= St 6T TAT 9T, IH AT 1 AT A1 3¢ A0 H
IH TEAT AT AGT gl TToT gAY, greaiteh, o 39 fFeft 3w o % 2 s=ady sfw 30 97 F fi= i
T T T, 7 S STy A Y gyt JATE § 9 A9 g wred R
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34. Faagiaat — (1)#rs forer v fe-foreror FH=RET T a9 1 AT F Jaqgig Ired F w7 ghaw g, FaEm

35.

TH o T T/ FLTHF G917 % €T § U (@F7 J7aT g 7 (S e foreqa 7 f-feveqor =t ggr a2 8 a7 1
SATE T TZAL THT FT ATH I5T YT &, qT qLT gl A7 Al 39 qIerg F sAgid oA Sroam o ardia &

TE FANTT TEU FLAT/FTAT § 7 T Teelt S[errs )

(2) AT a9 g AT aa9 9 § Fof aa9 F1 3% NI T FAT I Aq9 10 F T Ul § TSS-3F
T SO, TSE-3MTE Fa q9A, T AT seedr A ST =i, afh ' av e st £ Bl of wter
FT 10 F ST It § TTSS-3F foham ST =A1fRY i Ty i ara+ #feaw § wisEr aaw § sire fRar srowm)

(3) 1 TE T AT Fiag IToT Fe T A=t srafar 6 72 8, o, U FH=r S T a9 1 Stea @
srea / s e STTaT 8, 39 9% 9% 1 SIHadl & afHare, TEae sar e gar g & w1l a9 & qgel
1Y @ 9% SaTed F7aT g a1 I8 "7 SATUAT {36 36 39 aT6 % aaq gieg I F & (o7 1 AT H7 94T 6
TE "I T Y o

(4) srEremeer gt % wreor (Frfre smroresr 3 foam) feger af £ qgeft e o a9 F 30 57 F S+ 5 7t
T FH T TEIAT HAT AT 35 H ATHRIAT 9Tt T SISHT Jlag T TAAIT HTA FHT FIEOT ZHIT|

(5) UH HTHAT § ST il AeTF AT T-FAAT FHATLT (0 qqT ATLHT % ATHAH €L T Tgadl g, 39 39
THE ATTHTH TF Tgad & UF a9 a1 30 3¢ aa9 A | 7@ JATUIT; IFa¥ aa+ e § T 0 F
qHA, UF gl FT ATH T&F AT SATUIT T I9F A1 9 g 49 9 H 0T J@g4T AT TRT/IEI T 59 ah
AT | IHEHT Aq aqq ATCHT & &L 13 TF Aol Tgo S1aT, e a1e 0 F1E i Tal TaT Hl JTusir|

FAq gfeg F TorT FaT HF TUET - I Fieg F1 Ao Feaq a7 Aeafertaa o B T s -

F) TIET AT AHT At

) FAY U, 399 Al H 7 499 97 UF F G F, H q4qT;
) STETATIO Gl 1 I HL qAT 1L 67 glga;

) TETH 6T T AT Gai—

(i) T=Tera@ET =TT & e U

(ii) 7T STA-TAEATT F FIOT FHATL T ST TIUSIT 7 HT I AT STHAAAT F HIL0T = ThedT THTTTT AT
TIE Y, AT

(iiil) STHALT A ThT 3T FSATIAE STeTFF AL 7@ & oI,

T) A g4,
=) FTHALZI AT

36. feas & T aaq — (1) e arfeem & sreengam et o 7o B forees sfiv fe-forerr se=m =

eaaTehta 7T ST, Aeae i sty % e ger aqq i i, S wHEr e #2ar, & e FaE
AT AT FAT § AT ag FHAT A AT aq9 AAAT M qq9 & gl IL grav ¥ THH AATAT, HMS
AT, AT UH Fel 6 AL T =614 5

e 7E T fetast 1 srafer 19wt & srferh 21, S5 arieehr 7 [etas &7 sraer fe 79T € 31 /e S 2
o 39 T 8, Tge 19 werA & saty % arg et off srafer & foro [Aatg s & afer 1 {erer aga
o forT Ferm g —

(i) TRate a=r &t Tfer v St Tfr T F@M=T ST 9F6aT 8, ST U5 diF J1g 6 At & e oF Aty 9o
& g wtaerd & srferes At gy, ate 3| wrfderdy i o # forfaa § oo e it asg & FAea i
srater =T g1 7 8 e forw wd=md #fg 9 v Srevee 9367 8

(i) TRate w= it Tty & S afer & F#7 BT ST awar 8, S a8 i J1g i A3ty F 99 oF [Hatg wo
& g1 widerd & rferes At gy, afe 3| wrfdardy i o # forfaa § oo e it asg & FAea i
srafer <=t g1 7 8 e forg w=md #fg 9 o Jrewar E;

(i) WEATE AT AT T, AT A AHAT 2, ITYHA IT-GE (i) 37 (i) F FqAq T hd Aty w9 7 ghag A¥ar
FHT FT ATAT T2 AT R
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(2)

(3)

37.

%)

(
(
(
(
(
(

@)

foreren v Fe-foreor FH=ATEY Aa AfeaT F AT THT AT I AqHT Fohelt off st wiargf s &1 e e
T gHa ¢ e ag e it arira # ITed &7 7@ o7, 99 UH 9 & g 20 & foru et s ord T v
ST =T &l

gT (1) 3T (2) ¥ Fafa FE qQErarT Tei Far ST Saas & ferw s dv-foreor sd=rd = smorr #71
STHTOTTS IUedl 7 HT0 [ ag et o= TSI, T, T A7 F1d & Toi 77 Tl &

e 78 T afe #ar § [efaq, gerw 1w a1 afeard 9 & gartageq Hhar 13T foreas o fz-foveror w3=m, |
T fAeta ot gery s A1 sfvE w1 & gy G s i aite & TS Seee BT T a8 S @
TAT 8, ST ST Hetae 9% T T A7 AT T T2 A9fe o o UET SHorTs yeqd w7 § G @1 €, a8 UE
Srafer AT AATAAT F FXTT IHF GIT STIO1T 0T ST Tl ATSAT T o THIT 6 S{TART T TAT 77 Al o6 91
BT, ST ST AT 2T, I T % o7 ST 3H ST=2AT ST el AT 377 Fqar & & H ST07 0 F 7 25
STET SH SATHT STAHT AT AT =T Ao IHeb FIT STord AT F THIT IT I9H FH gl, TH TTATT & avid 39

T ATE Y AT AL M

Aate 9= & Fertaai— e st Fate 9w F Ferd g 8, 91 -

AaT Felaai—

) T F (T TE T ST 9o & §asT § FHAT hl Gianiod arrue o #7 TRT 8)

i) weRT T qouT "efera v S ferelt, uTeT W el

iii)  Ferata gy Mgt sqga a0 9% o Tu aiEasy [ F a7 o= | o ST w1 T
iv) Tere@faramer e srqaeor T SI7 TET TETes ATSHT & Said seraT|

v) faeEfe=mer arr sgaor &t S TRl ST ASET F A serET

vi) Tare@Efe=Te™ g7 STEr it ST T2 ST A5 & e STrsar|

Fehfoqsh FAAT — TH AV F AT S AT FwaaT FHATLT 6T forfea agata F Rram 98t i srof, s
AT 8-

(i)  shae fmr aiferfEat 9w 2= e
(i) TERTET T i AghTT e HrATieat T & Twien
(iii)  Terem@Efa=Ta™ g7 AT & 7 @t iy [Afe a1 w2 s g T 7 forw w s i eara

38.

39.

40.

41.

3)

et aftrt Fate 9 & Ferdr & o o 981 &, 99—

F) fae@EfE=meT g ST £t ST B arETs Sty [=E 31 #3 o= a6 Aot # AfiaEr;
g) AT Feht q¥ a7 193

M) TEe@EEETeT F g BT i Ao, S o FHAT Scaar™T 2l

STt T SATET AT T AEAT FT ATHAT §, TAT TATHAF TAFT Tg H0r7 o F forg f=eramfesmTe 1 =T
FTT FoF et q9 w7 F T £ STt @ A7 8 Fa strad Ratg aw, suiq 7 9ot $iT 9 giws
e &1 IS, F TF [Agre & 9feeF & a2 F g9t f3Far sam =i

oy aaw, e aad, 99T oY qer— Ae@Etemas wH=rr & TR oy afRafaat § ve o
A, FAHIT A, AT AT [ il AT UHT o7d] 9% & Hhd[ & ST a8 STIFd qaH|

Faa AfeaT § a9 FT METT — (1) U freqem sfiw Fe-foreqor =y, aa= #fza & &€ F g™ 9 aqq
Hfea § IH T AT AT FIA HT gHATT gIT (o1 U a8 I g F s o sirar g ™ g ag a2 =&
T T AT 2

et wEe o daer # a9 §fearT § Ja9 oFTer Waid o TIH F13 fSa® 7 AT 36 T9ATT < g

fafafaye Tifew faw famr 7fe 2 fra s Se-foreqor = freafaemes & darsi § @ <ar g ar 59
3 BT T TTeq AR TET T T S Afer § A srgeor Y At e Sl Staraen 3 Ferata g a=gen
fRrer 7 faw ST
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42.

43.

I 2
UKl

AMATFT T8 TAE SR g a9 Hiead | FTq¥ 3T 9ed — T[S FHATLT & 394 I8 & I=aaq< I & TG
FIACET T THIE G197 ST € af a8 g 98 & 979 39 9 Vet 9T g ATl ARHIT & o0 IFa< 92 % qae
TAT T AN aa A 3 Ffea #7 2 gfera ama Fam:

v 7 o 5t foreren s e-foreror =t 7 S o adAE wee G se a7 AT uat F 9 et & qedie
STROT 3T & T SATATE THIE T FHATATS o 2 gU W &l 9T 20 Agl g

ueeq 7 ot T o109 g U % quded Y F Ug U I ST I TR R S e forer s de-foreqor
FHAT AN AqT AfETFT FT ATH T T TAT 9T F At 9T % forg sarer &% F aq= Afea % Ja+ 1 ar
gferd ITeT FT:

ueeq 78 At T forer s e-foreqor =y st fA=rer 99 % adame it w1 e |9 % o uE ug g
FIAT 2 a1 28 AT 1 & o7 S8 g a1 Ire 981 g

ST Aed — freqe 37 A2-fAeqor FH=rT a9T-997 92 9 HEai/areaneent F aqa FreatEemeas gy
FHTTRT FhTH THTTAT Fed, ATAT Ao AT 7T Adl & o0 9T g

e 3
fRrereh sz fie-feveror =it & forg @@t & gt
T 1
g
T AT ATHTT ad:—
GET AT ST FAT FLET G EIAT 25

fEreeft &ar # foars s Attt Aty & =2 F =0 # [Er Smar g 7fw ggr aqq w1 A vH st F o
T STaT €;

Tel & T SITeraTe % ®9 § a1aT qol 647 ST q6dT 5

TfT AT Y AATIITFAT & FILOT TATUTET BT, TH T&TT FIAd AT TETH TITAFLT FTT et oF T2 & gt &
AR 36T ST T T € AT 3H ATIH T ST JhaT 21

e FHAT T IT6 Gal il THMH H [ ST & (70 AT FTAT g AT 6 THT a9 FATT ST /T G ATHRAT
¥ yfeaTd g ST

el & oo =T &7 3rar gt & o sEed B S qoOr Yee BT S a9 Y9 dearaen gy
R grm

ST et Treqw StferamT F |aT | a@ieq w7, gerd a7 SAard €9 § qar+g g 1 hedr ar g, ar forers
T GET Al &F STURAT 3% 7 gf Aeaarefia fovers v g v &F Srusf

. Tt T % sraerent F1 SIS 29 ATl H A=y 3w tAq & fHar, 39 srearaent # Rt whw ¥ gar

1 FoReT 17 ToRTe o gl o6 HAIS § AT IEhT fAEaLar ® GG AT S Jhar 2

T — TR AT Gel (o1 7 AT & A Gal & ©F T qgl (AT TAT &, IH I AT  staaiad
T ot o WohTe Y et o AT HATST Aal (a1 ST 9ha 2l

. el FT ARH 3T FHIA: — (1) AHT T F el 39 (4 S AT & T THATL FT A7 TAT gIaT g, AT

TE! F THTIT FHIAATL T H3A & UF (&d 73 21aT 2

T TR A Bl 9T Aqatedta Fr et #7 F i wmd gu a=aw a1 dEa F6, g@r F Ted a7 a1e |
STIET ST & &

g 7E T, wiaatera get #1 Fafaa ger a1 siefeas ggr § T8 7 918 # ST SI1 99T &l
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(3) =fT ger & e et foreqss oiie Se-foreqor o=y &7 faer ¥am § #aew grar § a7 UH SIeaeor &f
AT & IR Gl TAT Gel a7 o7 THT 2T

47. TGSl T TETE,ZETAT SITHT AT ARTMIS HT THE.— (1) IR 5 | ToT ITSed  Har, a@ieqd, gey
T A7 TS &aT & A o g, 39 forere S e-foreror s g ST get & geg | T T # arar
Tt TE=Af AT Z2T T AT AT 2 S A v & e gy som

(2) =fx e T FE-FAAHFHAET q7 TS (H9 A6 qaT AN/ GERT & /e Seama/&dT
FreatammerT) § et o u= % forg smaee Fear g i 7fs U9 smaee & 3t areny & spufvg B Smar g
SY STeEs T 797 9% T F2d & I3 (O aqATT 98 | FRIS AT T g v, UF AT & IHT STHT Gl
TR Tt BT

(3) =g forerer sfe fe-foreror wf=my o Fa7 & wa=ga Grar 3w a7 gerar = § S oo w4 e g
I FETA 36T AT €, a7 a8 TE=gd AT 221U ST, ST AT AT 8, ¥ 09 ST+ 94T & o7 gel & Tiaad &
oo a1 81

48. 4T F I gat v faraa afea afa ger 1 awarwer — Feferia adqt F e ®d gu aar F e
foreqen i F-feveror =T gt ATAT RATE wTed Fwd g9 FHART A 10 &G % i sraty F o et ger
& AR T SITATT T TR~

F) IO FEAFI LA TH THT AFAHLT 60 AT T gl qohel & F "1 &7 7 A F8F 721 v A1,

g) AHEAIHLO AL AT TAT ITeq o0 T GET AT AT F T9ATT IHE el GTd § FH F FHF 09 (& &7 Sfrora
el I g AR,
T) T ARATRT % FOrT TrehE A FT TR (e B s, st

g I Rama v F f arE W THaIFd T T ST gt F
TG 399 THT IFd IO H T HeTs X AT &t d=ar 9y T g9 |
T Ffersaw 10 v

TS qAGHA =

30
q) @ () F ANT The THH HT THAT Hd THT THT (AT Aed Al AT Tai 56dT ST

T)  AHEIHT AT el T TATer T Ferdl TLATIIT 49 TAT ALATI 76, 77, 78, 79 3T 80 F AL FHALT FIT
AT & THETHII o0 ST ATAT Gl 0 AIAT F Tl T SATUIAT;

) Ife e & Ge-forauasa=rt tadHEt Fami/seret & qdia ARfase aag  Jaw gt amr fama
(TAETET) FT ITART A § foer Tgar g ar 39 wieey [Afer oy a7 A1) =377 it 2% 7 27 Sfqera srfers & a8
X TS Aied AHaFd FA0s T eI 19 T SFaATTEHN FIAT 2T 3T T2 P&l AHAH0 & (70 39 THT
T o T g i gt @ ® ST O F forw oft arer g

49, FETAFT, AT AT a7 HET Gred A aEE F AT Gel/ger & O Tawe spraE— (1) B ot
FHAT &1 [0 ATEl & T9ATT el T&TT Agl (AT STTUT —

(i) & FaTfagfy £ arie & T
(i) T T AT =T T FEATET B b AT FL AT

(iii) ZET TAT ¥ oat A7 Feeat F aqan Fate=es F AT 6 araghr g a1 Ereafaemes g 3w
TAAT 3 AT UH FAAT % T3l | A9 3T AT 6 GRIATT H1 AT FHIT

(iv) FET | IHF AWM T qETE|

(2) (i) et forer s fe-foreror =Y sraett Far Fr arfi F ATt |t o MEeat F st fartag i ¥ oo
amTer &9 | AfAfdse o o qarga gar § a1, a1 get YEE & & O qe| Tifeswy 39 #HE 6
Farfagftr F ardra 71 9% gar @ra § AT i gt o7 o aaq gt (wadiuer) D41 F forw stfereraw i
|1 a7 F o119 T2 d g0 GEr aa & "Hqed UHS I 0 ST &q, FF907 &, TAar saer St Hr|
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(i) =9 @€ & 37 @< (1) F (AN UHe TAIT FT THAT (FFATTATE AT STUIT S SHHT AT TF qE 6
e % w7 § Uwed AT ST a9 36 9% HEA R ot 2 98t g

(F):

ATy & qRE w1 AT GENECIR AR =g et i
IAT THT IFT JTEE FHI ATAT AAFT Afod gat & faAr A
HEATE wedT X TeaT gfesway 19 &1 fig *
fT= T2 gul

afsd gar &

oo s

T 30

@)
Jarghy it a & | | grq §  afoa ger @
@Waﬁﬁrﬁaaﬁﬁﬁwx THITU % ot Taet a0l JeAT
qFAqT Fer daq SHET IFT srterhas ot =1 fa 7 srfaep

ad a7t gg TG T AT HEATE e SEll

EEE I CS I

q TFE

AT 30

fooqor-o1TSTa Get ST STEaae Gal a1 & (70 THATHT sl THT SAT 1T &7 &A1 & ATEF Tl g

(iii)) 3TFSTa et # ForeT T2 T Felt 7 T F2A F o, STefaae gt & ®Aa<er i AqA Tl g

(3)

Tl TETT XA ATAT HeH TTEFET Aod Gai % qaqed He 6 T T T IqF TR F IF TFaT § a1
FHATL HATHGRT T A TTeT 2 T AT F A9 g g a7 g Aetad g1 a1 sa feg aqemaf=s av
ATITIEF TIHAT FA % 2 AATged gall &, Tfe TH ITAFET & A= & FH=rt & fowg Frars & g
q IHH T WA aGA HT AT AT HATIAT 1 3T FEATS % THIA 9%, 98 Frafagarera F 391, 7w FE 21, %
THTATSIH & AT LT T L 3T TTST FLA & (o0 9T 2T

(4) FHATT AT TH ALATIA F @< (F) F IT@< (jii) § Ifcataq &7 § qa1 & AT af W&l & AT g1 T47 8, 39

eI I BT FFI707 & I8% el a1d | AT gl AT ATAqT el 2l & qae H gl aa9 & TAqd
Tel, THE T& HT T3q ¥ ATTHAT q1 |7 & F 0 g o7 3T The quqed o0 AR & @€ (2) F
TATIATE R

(i) ST&T FHATT % Far0 It =g it aaf v Feeat F qqa Tfed I a7 TIfed & 1= 9 9a9 9
ATl & AT G THT hf T o, qgT FHAT T TAT TTTERT G Tdq: I HaT AT gl JTE AT
IAE GEr @Td # AT Ger ST AT gET a1 F G § Gl % quqed U TGT HOT q900 T8 Gol
srferaa e =7 fa= % forg gemm

(ii) 3 TFE THIST TH FLATI F GT (F) % TATIETE THE gRT|

(iii) TfT T foreren AT -FOreror A=Y ST99 |AT | AWM IqT & AT IS <dT g dl 09 IS g,
FFYTOT FFAT T FATTH AT AT HT 396 @Td H Aford gl & daer §, 39 gol @rd # Fford ggr & smer i
HHT T, T THqed & haT SIT §aT 8, Tq T Qel AT8Had UH 91 T4 {&F Rl

(iv) TH STLATI F @2 (2) F ITEE (i) F AT ASd gel % IFaT gq IT-62 (i) F iqiq Uwg T
T AqA F A T ATRT; AT foreqan 3w Fz-fareror =t T #47 F Amrae 3w s it arira
T AN T T2 Gl a7 T2 FTIHT HeWTs Aed T AT UF qeq e & &7 § rar s siw ey
THTT T HFHT (AT T a7 A5t g

50. TF THTT  Gel HT gaL el # =arawor. — (1) At foreqs sz Ax-fareror =t gy g BT Smar €, ar

TE! T&TT FIA aTAT T (A T % GEr H [@adl & § T S0 FT G6dT1 8, ST Gal F J 37
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Tel T&TH T ST o 907 39 <7 21, Fhg e oiie fe-forsorsd=mdT =8 ®9iaeer 7 a7 SAfgwe & =7 §
TEl F THAT 8

e U TR STy o¥ A= AEl 6T SO ST 9 S9 S fed wHATT g gal il Satad At d que
UT FEATE T Fed i arirg F a9 G safyr F fiae oa ey a7 sa gy artaa Gt s
STTERTET T g ST 9o 7 &l

(2) TF THTT F el FT THL THL & ol H Ao, forersh ofiv qe-faeqor FH=mr 7 sifaq 9 § J&19 Gel &

UGS A F THTAS & ALY 9 AT SToam, srata, 9 a6 T8 BT srfafa afer & aeet f
STTORMT S ToReT RT3 a1l T ST 39 (oAt STTOAT|

51. @ sTeme u¥ el 3fiT FTAATT T FLAT — (1) Tl T&TF FIA ATAT HEAH ATIAFTL, 9 FFALramiesF

srefie, T ST woqa Fed it o & Pe T F G § ATS, GEl F AEGET Uk 997 § i faF &
ATeF TRl o, TATT UH &t I T=ThcaT THITTS 9% Gel Tal TT=T SO T 38 fHihear e o2 gal & Ta<
et & faswfora it st

(2) forera =i fe-foreror Fww=mdy, o e sram o= gt yam BT T3 €, &1 SE 9% a9 o | TF sEerdT

52.

()

53.

54.

55.

56.

57.

e T ST Yo qa F3AT g

TET AT 219 & TF ST 9¥ I FIAWTE T2 ST FET o aT9q AAT— (1) STAHIEAHRar STy & SIqard
T GISHT Hls AT Gl T FHATL I ATHIGT Ggl il SAATe ol TATTH & Tgol FIAFTE T A5l H T g

ST 9T ATIH A AT TAAT FHAT FIT Gl TG F aTAT TTAFHTT T AT Gl TG HLA a1l 3Taer §
fatafEse Bt s wrfesr &1 e it STt

Tel o0 Adad — FAH gq AT dAqad-11| H geqa AfAfEse a7 § FBFan o i srrasre & fFow
HTHAT TAT STIATIAHRAT ATEHE 6 TS TTL 6 U 4, B SIEHT T TIHAL % (70 gl ITeq Fd F F
T SATE o ST ST

fooqoft: famT o & st @97 & 1@ REa srearft 997 &0 gt & a0 & YA | et S91 AT st

Tl & ST AqAg (g — AT ATRTeA et AT 9T swefeass gt & Ta< gl % 0 Ja-gie gl g ar Ja+
g ST Aaaglag 1 ATHTT G &1 a1 | oIy {547, FH=m g7 SET 9 aT99 e & arrg & 97T
Bl

A el T ATermas AT — TRt off Tt foreqen s f=-foveror =<y &7 9= a9 & stfa it Jaqq sty %
forw foreft oft werre o1 gt e Al i ST

TqF FHATT & forg fafafdse srew § gt arar aamar smom — T forers i e-foreose=m i s
Tel, AF-aaT T AT HEEIHIA I AT e |, TAGILAT, IHF @Td | UHT gl &7 4w S f&Fwar o,
AT IT HTFHTTH FHATI vl AT TL ST 6 gHalT gl (o ¥ Ig farafa=mas & aatas faerat oiiv e-
freroreRH=TRRAT T SUetsdr FRMT oY wfereT uv o forerat sfiw dv-farerorasd=miat i1 gt 39+ grer & T
TfaaT &t ordt & SATHTE g,

T TAT I & a1 Aqureata— (1) 5T TF T P& T2 F2A areAT qe77 Iy gl § e T & 3, aa
T, ST FOrereh oY 2-Freqor FH=TET GEt @A 21 & a1 AqIedd T8al &, a8 UHT srquteafa &t srafe # forg
et ot T a9 &1 THET Tal SN ST ag AT IHh el a1d |, UHT gal il JHT aF, 39 THL [aherd
ard (3fEe) & Tl ATt S 77 Ag-aaqq ger g, oY UHT G oAt STater ST gar AT
ST

(2) TEr THT B & dTE FF § ATHLH FT ATAAT Y& § FHAT STAATHEIAE FIEATS HT AT Z0ETI
58. FET & AT AT HT HFroa— (1)(i) TR, Frere i Fz-fereqor Fw=mdy & gt (FfFrar s w g &

o) ames g1 o & A T2l AT ST Gl AT I 6 a1 QAT ST (&, Er &l AT SAAHTT il =@ 2,
TV FHATL HT el § Tgol ATl (o o FAT g T2 ATAT FIAEAA SIS, IT UH Gal T ATHIT 0 e &
TTE AT (& FEEIT 9T Al 6 ATANT (ST ATAAL H GISHT Tl TATHE FHE0T T Gar F Tga/ang are
ST T AT (ATATe =T F T &F ST 2) FoT A7 ST

(if) TerfehaET ST O¥ g o "Il 7
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%) oo et AT F FETa § U g & forw Hfrerdh 3fe & seaer yariva o Srar 8, s9e
TH THIT THIOG &I & (o § Td T4 & Gel (SfedT), T TS 2T, FET % 9 | T ol €ad: TIafd gt
Y IHF TH WHTE THIOT g & o (rad ag o ff oo 8) & i are & g2 (Fhea) o geer &
ST /AT SITUAT,; 37
g) e ot FHETE &1 1 Tgor e & forw e 32 & swriorg R Srar g, a7 S| 36 W1 THTiora
g & 3 (o ag fam oft onforer 2nm) & i are & gt (g 1 =T gt F 91w § S S A =
AT GO, 37T IHH 36 THTL THIOIG 2 o (o7 & T3 % Gal (FeTT) T Gl FT ART HET SATUIT
(2) ST T o T WA FIA AT qerq Srrerary et ot Rt & seram e 7 3-
(i) =T AT G F T@ | SIS AT &, A1 Gl 3N aad Ua Aedqi w7 FHrs {7 TR0 (A aeITaT sasien F a7
AT BT, e
(i) =T STAHT FET F qTE SATE T &, AT Gel il HLEq TET STAT & ST adq T Al A1 Hs § [FeAaeqTIT 39
2T AR] R ST Gt FATS gl AT STArent 1 a72 § 7t ST SAra
feromor - foret =T gy affer/EET At el gt v @ e fAoorfaa =@ % aa yee i € wiaahT g
YT TATSIAL & STFAHT HIAT STTUAT

T 2
Tl F T

59. FH=TRR AT Frew S A7 gh B awty ef— (1) A A At g - 9t g, a9 da
fafia g e T g

(2) T GIT AT T 6T TS GeT — SAHieah gal, T swfeas g, Argaa gal, gaa gar, T=+ it T@ara
% forT g2, T et ST STETETr e

60. =TET ZTT AT FEi- (1) AT GET- TIF FHATLT F Gl @Td § AT gat, TqIF FoAe a9 & Jaaf 37
TS *F T o dug-vse o fr a7 fhedt #, 1w =7 @ o1fSra ger & arer S|y v St

(2) o oer a9 it FHTH 9C FHATL % GTd | el Hl, TH oOF & A+, 39Tt gy a9 § &0y of Srar sy, &
TH T AR o STE TS Gal 37 39 g a9 & forw eveft 7 gt 1 7 e &1 fae v srferras = & st
T
i Tz o et e =1 97 % oifow o & Rafa & sqam #=m g 7 et 12 oS ggr fi9 =9t fm
o1 Tad 1 g g &1 | fereY R & wfdes g, 9v 57 sreamder F sudy (%) § <fa a8F § e 9 F g
SEE AT JATS & Teo fa g5 fod & afSia gat & qRw wfee 1, gar @rd # wfee oy S 6t aom, e
T@T STOAT ST TETAT TH FHATT G SH AT-a9 6 I T T GIeAT % qr9eq FHATST HAT ST i
o, T FE 21, AT Af-ad Y qEIH 9 F I @I § ST A0, 29 9 & sremedi= B vy orfSra gt F aw
Y TgS & |@Td | gl 1 S o1 |7 fa & srfermas @i & stfers 7 g0

(3) Toreft FHATL T U T8I | TG 0l ST T ATAT TSI Gl il SATHAH HTHT UF HI ST fae RT|

(4) Ta2er a1 § SAATT AT FT TH TLATLT % I22TT g H1F AT SATUIAT, I =9 &t F @Td § gel aad |
TRTET T ST AT 797 21

(5) T Foreft =Ty i e gt 8, 91 39F g @rd 7 oTfSia get 39 g1 39 Heie? a9, e 3w Agie
AT 8, F dd-a7 & yar it e F e gt saeht F49r F wours ol et wrg F fow epE M i
G | STAT TTOA, IETEeony 7t saeht fAgf~F 13 (3%%) 7T &1 grdt 8, 7 39 9ed-ad § SHAT T4 % 707 /18t
T AT 1 gt ST AT # o IO ARTS = A @ledl STl S|

(6) =z Fw=Tr & gRE 4 it 1 gt 8, ¥ 37 & @1 Fwe 8 faw Fopm ST, e ot \gt i st wae 2
TR i =T § 2X2Y% = 5 i it gitat sreft strisfh afy forers siw dv-foreror swed=mdy v e 4 o= v
BIAT &, safae &1 =1 F7h os fae o Srosm, siie quf |Aret Y @t Fae a1 geMt oY =T § &7 IO AETe =
ut= fam it gleat sreft st

(7) o ad-ad § fere o dz-forerr sd=mrt & garghin i g a7 ag &9 § amrs gar/dr g, 39 ag-a9
F foro = § 39 wd-ad # Faar qarfAgiuanre f ae 9% wers fim afy of 9 & 3§ gt st
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(10)
61.

(2)

@)

62.

STURMY; afe fEreafaemers & Fa1 & AW 3 aTel FHAT & A § T8 § TTeq 61 T gl 36 o Afsa
G & SATea g, AT T8 Mg gal aad, Ife FI 21, % Hae | sa9d® THES (AT ST A0

Tfe FoFeft frerer ofie F=-FRreror FH=TLT &7 FAT & ZeTAT AT S@Ted AT STTAT g, a7 SATod Gal & hiee =l SAqard
I AT H ZSTT ST T FE@Ted T 9 F FoAST g F qaadl Fae? Hald & dd I 07 TAF heis ATg %
T srere i i 3w & 2rft; afe Gl = & e § e gog 21 St 8, 91 oS ggt F wiee & sy
fovere & Te-foreqor FH=TeT 7 g it AT T 1 T2 JAT F TAF L0 Al 6 (o0 ARTE [ 1 22 F gl

Tfg TRt FHATE o STETETIO g1 I T § AT Aquiefa & T srater & et sref-ay § o774 fege wrar w0
g, A1 3T AF-a9 F A FF 9T 396 Gol @Td | JeTU U e § F UAT Gal ATHFY faae o qare &7
1/10 =t fZear, srfesaw dag & & srexefia, =rer foram srom

afoT gl &7 e Serd au7, faF F sfei #1 Meeaw faq a& T fFar smom)

= ST sqaETe i AT — (1) St 37 A@fSia gt A & o g s, av G e g stearaer 60 %
e (1) % orefi gt oFfra T ST || e g1 S[rus)

TRl ferersh i Se-foreqor FH=TET &7 UF a1 § WG 6T ST qohel ATAT STISTd Gal 0 AT Ua &7 ofed | {3 g

uiq 7 % arfora gt v |7 ored T fam & srferw srater % forw swar & o "t g, g e |1 27 & srfees 7=,
T TH YT T 6T TS T80T el T THHT Al 39T AT, TEATS, YT, TAAT (F97), =T, T97e T
ITiREd T | FTEY AT (T IT3T 2l

Tiq T2 T STef =9 srearayr % ofefi ua A1 ereet o & srfere srater & for srfra gt were & St g, v W
H st &t 7 U gt i srater sugad SrArett & aters wer § 921 g,

Tiq 7 ot T qaregitr F STRaTHE gl F w9 H A1 T ASq et Afgwan o |t fad F forg srea & ST
EEIR]

FerferaET ST O¥ WY TS gEr | A gl H AAHT F AN/ S AT AT AH S T gRiT, Famw 39
HITAT & STl TATHIAE HILOMN & Gat & AN/TTE TTH AT S S 97 fafafase 7 § T ars 1t g 37
ST ot FH=TET &0 1 g7 e & forw ffrcrare gfe & waer yarivrg T strar g, a7 39 =9 % srqadt
TET (raTer), TS FE ST, T Taq: FET 6 a8 SIS S 0 ATHATT g 3T Ik 7 THRTE THIOG 017 ST &
TA % el (ATHTM), Tf2 S T, el FT AW AT ST

e AT el — (1) TAF TeqF 2 AT-Freqor FHATT % gel °1d | A a9 Gel, ThF Feis? a9 6 SAqady
Y [ATE * Uget o =9 o v a1 fredt o, o =9 & 9718 STl STusth|

(2) (i) I FHATL F AF-Aq7 Gel @I A0 TAF Feis? a9, Sorad eeht Fgite F Fese a7 % ad-a0 § g2+ $7

@)

ST o TorT EaT I&T9 3 6l §H1EAT 8, & Tge (o ai & oi= Gt it a2 & o 9aq ggt & are 1 B=aw
SITUAT;

(i) o qd-ad § FHATT 947 § 991i9ged 2T ¢ AT ATRMIS a7 &, I (o0 Fari=g i a7 FRMA 6 arra
T T ot Feiew ATg U= a1 A9 2w i a2 & e it siqafa, g,

(iii) STar PRt FH=TLT 7 |aT | gaT QF7 SA7aT § AT F@ied F7 QA7 7av €, v AT qAq9 Er F Hfee Hoie?
B % TgeT FelS¥ HIg % 3d aF HelS¥ Hald & 3q a% q7= IT A faA1 it a2 | Fqafa & ot Sa+ 36 @41
H ZETAT SITAT & IT AT & F@ied H7 (&4,

(iv) ST FHATLT T AT § Tgd g aF ATl 8, qT FHATLN ol Jo T arg T qaT & ST 7T 7= 7 i+ 3=t
#T 7T T T FAT LT F RS AT AT 4T FATOAT;

(v) St Foret Fe=m it sateata a7 Meaw 6t srate &7 o a9 § g#77 a7 # 9§ 70 04T €, av S

qF AT F F I UL IAK A AqT el AT H A 64T ST ATAT hiee, FFF 7T # TH qer
Togd 0 ae, Arfeshaw a9 fadT & srexeis, =Jerr S

@ ywmoras ar s At o BER freE e e-fe e A sd-aad ggr & S g%l §
ST, T TRe@T STHTOTTS o WTHeT %1 SIS, (e FHATT a0 eIt e § oTe-aae gar Tal af SI1 qed1 2l

(4) e AT GET T HIE T THA, T T3 % sior By Feheaw & qo o far sroam)
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63. Tiafdd gel— (1) FqAT frerw i d2-faeror w=r &1 ST = oes 9% ofd 909 gef & 9@ o
srfermaw smefl aataa ggt Y& 6l ST qehal g ST (e terrad ordi & AL gRiT, Faia:—

() T3 & forw aere wTfaraiT 5qe 21 I gt T0Teq g 9% FHATL 6l 1 9 Aled H1 S f=rea ol FH1EeT &;

(i) S afvafaa ggr J&= 6t STl §, 1 F e aa9 gel & arder Ul et it =T Tafd gl °rd o e off
ST,

(i) LT AT F A ATAFAH U G ST AT T AT AqT S A AAACT &7 1 qhet g (e s
weqd foru faeT) STt UHET GE T SUANT gEl S STy gy Arasi+d fgd § THI STeqaT &
FHITET TTSTd % forw fra srar gl

(2) STt foreqss Siie Se-fareror FH=TT A AREtaa gt & T, SH FAT F TEAET @ QIT TAT 8 AT IHF AL T

IH FAA T dAled & (&7 TAf=g® € § FATAGT &Il SAqATT &, AT qrafdd el & &9 § gl aad &
A= ST ST ATUT IAT G AHA T ST

T A T UHT FS AGAT Aol hl ST AT HATAGT FHAT B R0 a7 g a7 3aeht g it fafa &
FHTT TqTET % F 2

fooqur- =T SRy 9¥ aRatad get & ST aFd g, H gt Ao el S9! <7 2l

64. T I — (1) FATHFRT F o0 ITFATHT Tl & ATHA T Greae, iR ywors 9% @ &1 F W
forfaa aat & stehie warft Terme § Rt =T 1 afdsraw d= =1 |1 e aw fifva 98t R s
AT 5-

(i) et o o for e arfeerT §q § o FH=r 6 quTid 9% Fideq 9T Aled & fif=reaqor S99 &;

(ii) AT FET THE TIATT ST el o [0 HATIAT A Adq Al Gl aF SHdT Tl i,

(iii) AT Gl FHATL G107 aT2 | ATSTA 1 ST Hohel AT T A A el 6 qrer foener i St
g ag T, Tufed, T T, 9T AT ArEa SAET F TET eardt FHarl £t FoAre H 77 F & o,

FArS # Rafaat it qfd & o1efiw @ a7 % 0 o1 |1 915 &A1 7 stfere srater & oo vg s6=rat # oF
TEl foar S |=ar 2 (i) 7 (iii) IUOR o Aferferd orat & stefier o, srarva-

) To6 Forereh ofie Se-freror FH=TET 9 F7 F FH TFH QT G0 94T TS ¥ 2
T) T o 95 e oY R-fraqvrere=m get ST 8, a8 Sl HH 9T ATTH A T T Hil G997 ¢,
M) T gt 3 % forw e T smer o= gy quida 2

(2) (i) ST forersh 3T F2-FALA0T FHATLT T et FoL Al T &, I HAT F TEIHT & & (o0 AT ITh AL T
Ta=gT F e g & sata a8t & T g, ST gl TE 7 & STuAt, IEh TR AT FArfAgiy av &
THTET a1 Tal & 1o/ aYg il el % ge o, o Zel &7 aa age T S|
(ii) ST U FHATT e F99 737 el 9T F3d & 18, ATTE FAUE qel (6471 8, qfedh a9 oF g ol gal

ST 2 & Tge a1 § TR @ 3 & A1 39 Farfvga G g, 97 a8 39 Hmr aF gt aaq # ary
¥ % U SaEr g s At H aa ag A e g

T S T (1) AT (2) F qud B il A A AL HAT S A ey qntrgt 0F av ey f
FTE H < & ToTe" FHATL 13 Hiied | &TH &7 AT &l AT 3Tl g ol TS &l
T A2 S F A FHET A aHagE sfRer: qarthged FEr @ g ar sl d@w (1) a1 E@E (2) F wdfi
FoReT TS aa T TSI (recovery) T&i AT STTUIT
T 3
=& g A1 sraeprer

65. ATHEHT Fel.- (F) AHEHAF Gal HA T AT ol 6l AT § - AHEAF Gel T UF FHARL &l FdeT |
AT ! AT SATAT & 3T SHAT / IHHT a7 HATT Al AT & AT SREHT gl T 1 & =T | 14T qei 647
ST AT g ST SHHT ST FHAT HAT 6T AATALTRAT & e TgaT g 3T Feiex ad, ST Jedh a9 1 Sa<t 4 31
faHew % 9aar §, | srfesay ofs &A1 % 949 2
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T ST AN UF a9 6 FeF § qa7 § A g1 & o TAH TAHR 6 [Aash a1 Aqarias Aeheds gat a1 107
AT FT ATH 33T Tl 2|

(2) STFHEAF FEI F AATT T T GEAT F T [AAT AHEAF Geo e TIAqfT Ger & a1 SIET AT Tl &
At FoefT e wehTe T et o AT Al |

(3) TH HATURU AT F |TT SIET Al AT THaTl

(4) S FAT FTEL I BI, AHEAT gel UF a7 § 5 &F aF & 7 "t g &7 af=aw / dEew [ aEsEs
et / wiaaterd gieat / arartes et #1 sTafeas gt & ani/de SITeT ST 9967 gl

(5) STREHa/ITA T Gat o T | A aTer TaTLl/IEaT ST ATeaTITH STAHTLN 1 AT A EHF Gal b AT
F T H qEI T AT

(6) seRfERa gl ane fa & forw oft &ff S Facft B

(7) SHTEAT FET F I el ATAT AT TTed T ST Tl T gl

(8) v faeifaa sufRafa ¥ forw sndr fGm & sl gt et Fi=md & srsfews gt @ & Ao #v &
STt fohq U wE 9% 3T & U, UF Teid § a7 § T4 Tt I¢ FeOq ATl T (Aar S gl g, 6%

g 9qe § & a8 suferd #ron @ 8, 3Irgewr & o, aiew § S, ated @ad giT, 99T STe # a7 |
AT

66. fa9rT rFHfEaF FEr- (1) B ¥ qiehtas Trafafest § anftar’ F o dfae-Aanfia gatde ¢ g arsEt
H AT o & forw foeft off Shefee ad § 10 o7 & stfers &7 srater & foru Bt Fd=mr i1 3oy sweafeas gar Tai af
ST FHRT g, 3T FHATAT & AHA H g A / AT AEeA F A AATSAT § AW A & {10 A7 74T 2,
FTETTAF TeATSAl T TaTer /s T TeATel § AN od § < a7 & TH g & ArHe / HITET & JT7 F:2d § AAq
T 1 o S AT S aT
(2) =9 aAfafaa, afe STAE FEAFAT & dag H A5 @ [@-ARERT R (A& st BHar Sar g s sH=rt
T THH AT o T SA9TRAT gl g, AT 26 TATY T Faeq o T H AT JET ST T T 2
(3) Feferfaa Igedi & for FHATRAT FT ATATT &7 TS FeAse a9 | T8 (&A1 & Afera srater & fory &e swteds
BEIEIRIE R

() TISTFATL ST 1T =0T SHIH AT ZHT T2 6 AT WIS =T AT TIAA 5 T2 Hif=a a7 Jiveqor

forfe & T o,

(@) PTG FEAT, Tfearet § Frt=er ar gforeqor forfaw & smr o,

WIRECIRELEIERIEIE LR E 1

() FEHT (AT FIEFRH AT A TA90) FRT AIATIE TET GA §H / DA qIE I AT Gt § =T
forfae & amr o,

(3.) T sttt & 9T o,

(F) L AT SATULT A o G AFTSTAL H AT AT 3T

(F) TSI AT FAITENT AGeA F T ATFTSAAT | TN A ATAT 1T 6T R AT TATEA
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(5) AT FHATRAT % AT § Theam v % for.-

(i) FFT=hT IO AT AT 0 S[AFerl AT gall g- ATIHhad 10 w1 fead Fif T swrteas gar &f 5
qFel
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(ii) TEer toeerd it FAwRAdr & FHILOT TEL A S[AFHT AU w97 [Afre afewa srtewor 7 qfewa
Tfefthhe Teqa FT T2 AfIFwan 10 w1 Gawi #1 o srwfens ger f*an 5 a%ar g g F ag s e &
FELT AL Tg v ¥ farmerdr = s o s =,

(iii)) TETIERA T FTaF ITHLT (ASIHTST) AMATH U, ASTEST AEHAA ol qrerg 92 e srawfeas gar &F
ST THAT 85

(iv) Fergeia fRared (AEgET) T9: TEW 9%, ST I4: Fard S g 97 90 srhfeass ggr & S aehdr
e

(v) TATEET F Afewer efiaee (TudrdY) 3 9T SAraTH Y SIYerd FHTATT ATel HIZeT STEATTFR Ue qL-37eTI
FHATL T rterwan 10 o #1 &9 swafeas gt o S aear &;

(vi) | foreres war F2-foreqor FH=TT ST TATEET F HISHer 9 o a7 STATaerH T sAravee Feardy § Y
AT 68 F @T (3) F AL Tg AATE T THIT FEr AT AL T A9 I2TAT &, AfTATITh 26 fa=1 o o
AT Gal HT THaTL A5l BT

(6) TEW forerah wE Se-foreqr FHAT et i@ S[Eae T s FIardl .-

(i) T2 forersr wa - foreror FH=TE et i@t 9get aTe AT el 9T AT (TRET HedTor HTAw & qgd)
T FAFeAaT % FE0T T AT AA-JUILA S[aFeHT AT & [T &, Sre 3 FY (Qadl & forw &9 srhfens
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T Tl o TAL T S[AFeHT AT FIAT § AT THTT T H Tg TqATT SALTF Al g (o CATeq-ATH %
FIT AT T AT g FHAT Sl IUEATT T9TF g

(ii) =9 forersh wa - foveror =T R afedt wAtaedT F qfewe A (THET) F TET S[adeHT,
G|l AT FaTdl &, &0 7 oA it Faw srwfeas ger & S g6dt 8, 7iq T2 aq7d gu wiewd
Tfefthehe T&qa T SITu 3 It afedl F T9TaeT & Aiead e a9 & TETd S[aaedl, SiciTaerdl srqerd
FAT g 3T THIIS § AE FATAT AAF qgl gNIT o FATE-ATH % I Tall Al S@ATA g FHATL T
Ut sraeT= g

(iii)) ST T TG F TATT (AT AHEAF el &l ATl g AT Tk [ FHATLL HI FAT Aheaa ger a &7
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7) AIgAT FHATRAT % U {0y sefeas gt 579 396 Tfadl F Toa4r F7s af — o &7 37 ofa 7 F9aar F0s
2, AT =Tl wf UF & #1 Gy srwfeas gat fear s @&t g1
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FRratha ST & srfas @ srafeas gt it arae ar grdr g, Sve 99 Aare S| qa9a<r % a18 it Jteaqra &
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Q) TFAATSIH AT FLATH o foru- o FH=THRat Fir GFaareaer siqverd FTaTT U2dT § 3w S faai &
ST T TETATA § AAT 1 ATEA (A AT ST AT FH g T [AAT ATHEAF et af ST qhel 1 &, ST o6 TTferFa A
e g yHTiord FoRa ara 21, i e srfafs @g stte™ A & forw &t S arer s i areafas safe F
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(F) ST AfeaTea & ar
(@) SAs T FAag e, ar

(3T) ST 9ATH FHON & ThAATSAqT AR &, ST & (o0, SATh 7 Ugl 0 T0 JHF AT [t
AT F qTE [ET agt AT Tt 7TaT g A @v 23w )
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ATHEAT el § o Fhell UF F a1 T SIST 7 qadt g Fohg a1 del; SHT avg, AT srafeas gt =ataa ar
AHTEHS Gl § & Tl UF % TATT ST ST qhall & o QM1 Aol ; A1 60 GieAl (o orieare a7 Taam antae
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(i) Fr< freqs am f7 foreror AT S S @eew 91 MuieE F q 9T AT @ g A R anta ar
ATITIEF WA § TETE F €T H FTATAT F TH T & o [oI7 FATaT 27 2 s saar At Ba Famamrs
ooy 72T &, FT A AT AHEAF GET &1 ST AHRAT & AT TH TR ATANST Gal SAqTeATd 6l SAqTe FT FAL FLA
% oI o=t gl AR Ul
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TTERTET GTRT (9 &7 9ad 92 S agi Hf S@ATA FLd % (o0 99 QX HATRTS & e arreran 730 &=t #ir
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i TONE AT § w9 W 6 ag; AT
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&t i srafar % foro foges g2t foan s awar 8, 7o 15 T 95, a1 g & e ¥ g e aF o7 39 15
3T it srafdr & 0, 39 gl T S § Ugd d ST 60 T a9 & a6 ggl 1 qaard a1 sror; g
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(3) fagea gt FoFelt ster Wbt it &t o AT ST ST FhalT &
(4) Foqea g2t gl @Tq § & T F1er oA
(5) 7tz 92T @ (F) ® e srafa % Faw g g8 #1 19 981 foram Srar €, v UH Er i T8 J7197 S|
(6) Tagea gt &t foret «ft aifFafa & ammm =7 & 947 787 T sroem)
72. Ty a9 < AT GEl- (1) I F FH (1A agi Aol AigaAT (A87% T T2-Freq0r FHART &7 TF 99 F FH 39 *
TG A TY FT F TG A9 IL I MG A AT TG F QL 918 UH 1 TedT a1 F¥ srater & o argea ggv R s
THRAT Bl
(2) fargr = @ AT FEr & a1, I el T S § A Tg WIATT (60 T0 aq % a0a Gel 1 qaard 6am
SO
(3) (i) forer == o Y T ForelT s wepT T T o AT ST ST FHheAT 2
(ii) 39 AATIA F GE (1) F FI(T agT MR A Al et Al Fiaear &, g & 99 T F Tq6 o 97, qigar
FHAT ZIT, AT SATAEA AT STAT &, TT T T TR Gal | & (Fal & B0 AT qiewe ierthhe Hl Toqd

0 a7 60 faAT & stfars it g2t Ael BIST M) TFT T o9 1 Gel & e § W@ oA 997 M o f arra
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F 9T I S1ad a7 gl
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(4) forgr Tr= == T F2T, FET AT H F FIET Tl FATTIAT

73. STETATT Gt - (1) T AT ATe & w0 Fferear 3u=me & forg ot forers va f=-foreror Fe=mdt &1 sreaara
ST % forT sreqarer ggr &f ST "l g, A(E AT SHET AT =1 T T2 FdeT & I ISTT AT SATEHT 6 HE0
HTer AT 2 3T T2 ST Fad UH TLATTH U AT-(eqTIT FHATL T 394 gRiT, 5+ Fdeat &7 e Fed 097
UHT T AT e T Y TATEAT 2

(2) STETATA o0 GeT AT dae T¥ et aad AT T8 oad I I &F 51 qahal g Star AT ferafaamas srasas a9=

(3) STETAT &t T THH AT AT AT (R AT F SfEd aaw q¢ q 1= AT & forw AT g ofiw = HA7 it ToET F7e
% TorT e ora % STETaTe Gal, Sfed od I Gal il ThH &7 SATeT g

(4) TETATA AT Gel, ATHEAT Gai I SIEHT, Thell 7T TR 6T GEr 6 v et o7 qandt g, 5" == B s
TqFHAT § TG (% TH TG & HATSIT F A1E Gl il T A8 Uah &7 ored | a1 7 7fer® 7 3
74, ST el - (1) farere afefRaftat & =t w1 STEremor ger < ST 9%l -
(i) ST FE 1= W1 T GEr T T8 75
(if) ST 37T eI T g, AT FHATT 7 forfad 9 7 Taremor gat 6 T & 2
(iii}) STETETIOT GET FT STATE % o0 qa=g e & TUET TG 6T T
(2) ST& T AT *hT FTETLTIT TRIEATAAT HT 3@d g FAHET TG 7747 Faiia T2 F2dt g, et off FHarT,
ST ® At TS | @l 8, A et Saret | srfere et off sreee a7 sEre ger dei af ST -
(i) e e
(i) =2 AEIA, el FHATN 7 =9 FIHT F TG I Sl T TH1E 6l FEr ol T Hi qEF 9 TF q7 i Fiaqw
TaT T At g, e @ (@) F IU-ET (i) F Tod qIT Teld 6l TATI Gel Aeaiad g 3T 39 A0 & AqaR
TH TIE F el (1T SHHT ST2re =4 HaHT F SAHTT srafera Frerear sHor o7 gy 99fdq 8;
(iii) 373 WE, STgf us v ¥ FEae Far T #5737 aTel A9 U TT-TLqT99 FHATT T [ HHET Zolrst FeF
e 2
(F) T ATIATITH FATEATAT | (R S[ECFIA o AT S[EATFAT G i WIS T,
foroqur- sroTeg w2 T SrETeTeer gEl it RATd TR SEegaltey a7 SEE T g9 it et & dfzd
I FHATL 6 o ot T gnft, ST e qufes fFows & e § 9o Famee o U= 9Ty #7310

B/AT TET B, AT TA9us gy gEareAtid TR O YEd AT ¢ (6 a8 399 SUAT of 2T &/ o Y@l g, 7 "y
TS 2T T TAIA qF e A 2 Y AT 2

(@) T Aled S[ELFaied [ATst I1 q¥hTy Siae g7 a7 & et ot ster fgeer &1 qutes; a1

(3T) T ATAATITH F8 TNT FTETATA § IT HA (eI T5F TATEIAF = TheaT STl T ATAATITH qYFhT S
FTT ATIATITE %8 TN §eT9 § Y TR & TATS;

(%) FET AT ATAEE AT % forg, UHT 9T F AT & O ared Ty /AT § AT GERT Siged AT vt
e § oo,

(iv) ST A, el S=aT & 2q § AT eteqas &2 & forg gt & saeasar gral g, eeq Jg [ gafdq
AELATIF UF AL-TLATIT FHATLN 7 TH T T Gol T THIT g4 6 AT T 9 a1 At A Far o F2 A 2r
ST TH STLATIY & @ (2) F IT-GE (i) F Tgd AT He o =l AT Gal T 14 2l

(3) STET U SEATTF A F-3TLATIT FHATL Hl TH FLATLT & @ (2) F 3U€< (iv) § =S STl § e ad gC
STHTHTI T &F ATl &, I TTAQI & & H AT g7 99 €9 H 9 T < Al saedahar gt red fomar grm
3 =& qvg 7 gt T9TH I 9T FH 9T T FAred AT AT G ¥ Gty F Ig Far g o Ry A zmaw M gh F
g Frateame g g 1o =3 &y areatas afer % "rg-ary Gt off s oo g ST T e e
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(4) T TATITOT FET 6 T qA1 & o= |, T o7 T T Gei o STl &, a7 39 AT & @ (2) F I2¢T1 &
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(5) F¥EH T ATTHT dal H qF-eAT ST qTSaahd & AN o % 3297 &, A =d ATl AT A=
ST & q¥g G Jadi & GaT-T0T T TH A3 6 @€ (2) % ITaef # e < gU [&aaRT % THE 5T
STHTLTOT ET T&T T ST Tl 2 |

(6) et 3 & forw werw it spaareft &7 & srafer i squieafy S oo gd 7 & 7 21 & s gh #
gfatda &7 T g

feoqor- Feqw UTTARTEY o T QAT rqureta T srater forees forg gt 7 <F T g1 T STEvar gt # uhatdd we
F orfer qui § s foreft off afvfRafa 3 srefiw 427 2

75. TLAAT Gal AT - (e Ua AT-feq0 FHEHT aHT-99T 9T FEFET G0 g [iew FEaEt F aqgan
AT FET o ToIT OT T 3% U FHATN Tl STTAFHTH S T0T FT TLATT gl [GFT ST FHHT ST -

() |TLTIOT T U< FTEE e+ & forw et o 797 1v; &

(@) 3T T AT F I, T A Aer (R Bt o Fem % aefie R o srerg=r = sforeror % foro ==t
TEHIY AT GEr At 8);

(3T) STETAT el FT AT THIT 6l &l o AT ST AT THaT &, TEeq el o7 ATl § Ger & a7 9499 ° =9 gal &
AT F AATAT, AT F AATAT STETTEI FEl, ASTH AT & ferT i gt srquteata afrafea g ofiw aramoraar
frafammer & srearas vd A¥-srears FH=TT i Fataa farea 7 dro=et £ =3/ fir o S arer arsewt & oo
RIS TR =l el T&T T STUs(T;

() =9 reATRer & @ () H (e srqufeafa & sigreq A a1 S=09 waid 6 {67 § el &l Tarer AT gl

76. ger aad - (1) vH forers va e-foreqor FH=m S oS get 9 8, a8 AT gel U S 8 Gohld qgdl oy 11
AT & FAL eI dq o % gHaTL il

(2) TE forersh Ua AT-FAeA0 FHAT ST G AqT FEr AT Gal T 8, 9g =H ALATRY & @e (1) § [fam 0 afr %
AT el 9a IT FT THaTL Aol 2Tl

(3) TH frerew wE AT-foreror FHATT ST GRafad Qe ¥ 8, 98 TH AT & G2 (1) % qgd T rwrd T F qeraw
Tl AT 9T & gHaAT 2

(4) TF forersh UF X-FAreAor FHATLT ST STHTE0T Gt 97 8, a8 (el gel 9a+ & ghare dal il
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AT AT AT T Gel aq & qaol U Held 1 T4 aq (<47 [0

(6) T foreren wE AX-TAAT FHATY % 3T ATHA § S7g AT 49 F T2 (2) F 3T G (ii) F A7 Foqeq e i
AT et 8, ST GET aad 396 g (39w % u¥ ST gq T U Fqe Sy sty Fartagh ava F e g, F
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I F FLET UFE, A TS &, T ITARN g T TG TH Ak FHAT % G § o1 7 fa1 T 9% F ger T 2,
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ATHTT o FTET UFHE HT TIAT (64T ST
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@) fereraT a1 ofa 3 9 g 9% u%, SE7 oft 7THEr 21, 999 92 Stad 9 A7 T forw O #iv;
) ST (F) ST (F) F T g UL, a9 T ATAATIRd A2t 7l
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1) ITATH (F) & () F T 20 UL, HAH a3 SN e g wwv;

2) T (F) & () F 7 & T, T T F T4 a3 a5 5

TTEHIOT.- TH AT 6 TAS &, "Tad Fef S((aq (qgar” 92 it 7o Garg & a7 & Gear ff s
T & AT SO, AT fo 3T oy & Hae H

80. 37 TSI (T TV AT ATANT T ATLT TLHTL o [T AT T Haw1T AT 7 FrsafammerT) § vl o
*F ATHS | el a9 & aqay 998 UFE - UH HHAT (o183 TeAT (FHTEHT AT AT qEawTe GanT a1 s
et a7 F0T Feateemeat) § aafed 3 & aqata & T g, & Afawaq o= |1 & (e i 9= +
Sfaih, HaT § T@d g0 Gal ATAT ge (TATET) F a1 Sreeh o7 Fhe &7 A1 ISTIT TAT &) & A soa v
AT T 396 AT | AT el & Fae § Gal a7 % aa< Gal UHS il W1 G| THT T0T SrET o6 Teamaser 49
* ©T (2) T IT-EE (i) § FATAT TAT &, F SATHTL T SATTIAN

(1) |TemeT - et Ao & e § Togh AT et & a%a H1 a1 a9 |1 a7 2 -
(i) afsar &t 3T YT #3497 FArg T,
(ii) FaTAgr fit aTE F 9¥, A BT F A9 § T@d g0 UH AT STl U STeqTIE U A7-3TeqT0T FHAT 07
AT ® fEreare R o g,

(iii) TIT==® | FHIIE qATg T,

(iv) STeT FFHT sTeamas Ud AT-SreaTae FHATT T qarell 1 FIfed T 9978 w2 37 S7a7 g A7 9ifed % a8
AT AT AT T RATT FIT, AT SAAAT 3Tl FE  FFHAT i ordi & T,

V) HATHERT % a1 T TS T qA1H 6 ATH

Vi) FAT H T8 gU FEAT AT G F AT § JaF % TAT
vii) FETfE T o forg fam i gEt % Ave |

viii) TF FHATE % SfriE Sfag % gEaiaer & a9 a7

(ix) FET ATESTAS & % SUFHH AT T TG F T (AT AT TATH FqTed AT g AT 97 T g7 gt
T UF FHAT F ATHAT I¥ FRaT SToemm|

(2) T forerer war fe-foreror =TT ST HAT F TEATET 39T & AT S IqT 8, U H TEAH i qTEE R ST b o
T TSI G&T o AT e el ST 1o e &1 T=A19 [aA1 & SATeF T 21, F aa? qar a1 ST

(3) STeATHT TRUTIRAT T Y&TH il AT AT el 39 THL givhi-
(i) FH=TE F AT 92 39 |Ta # g a9 #1 feat o are v faw afsra e smom)
(if) ST T 37 (1) 7 e frar o 2, sa afafias FrE | SThfensd o19aT o7 gel YT Ag! (AT STus|

(iii) STEATRY frerar Sfiw A2 foreror =T A AFL T FEET FA AT AF BIET T HAT T AR AT F gHITT
TEl g 39 aF Ivg g U8 THg T 9= # AafEa 7 i fhar smar )

(
(
(
(=
(
(
(
(
(
(

(v)
(Vi)
(
(
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JA IV
TRrer S X fRveror swe=TRAT T SAr=Rr
81. (1) Ter forerer =TT FT T TGT -
(i) ToT T e AT TE T,
(ii) FF=T F T THIOT FATT TGAT; TAqT
(iii) =T ) ofY ALY FAT S Frsafermmers % wHETy F forw stersr 2n
i)

(2) (i) et I7 4TI FEA AT T freAd uA A% foveror =T A gy FHATRAT F wdeq i SHEERT #HiY
FE=AT gAtHd w2 & forw asft §wa w37 ST g, ST 39 90T IHF HI=07 S arfare F o7efi= 8

(3) w1 off forersr war A% foreror FHATE eraw FrATAAT Fd=At & AoATET |, AT IR T =T OREAT AT FS
TU, ST 9 AU FATAT ag F fA2er F 717 w1 F7 w1 2, A GIEHT g

(4) afvg srfaardt 3 Faer aremeor =7 7 forfaa & 2 o7 STgf T =9 81, 3799 STEATTh U A¥ SeATIT FHAT Fl
o S T "t Rer & s= st =g et Wit 1 q27 Feer srafigrd g1 srar g, snfeewhs afvy
I9F I are forfea § qfE w4

(5) T forers wa AT foveror =T e sraw afvy sfterar & wites Ao ara G g, e forfea & sehr
qfe &t ST, TerETd I8 aE ATSHRT AT Ag FAT g [ dg fortaa § Faer i 7f2 w4

(6) ST T AT Ay =7 & [FF & a9 & qgl a1 TAT BT, TAF TUIRToreh (0675 Ta 72 Freqor FH=mr &
AR YT 31T ST 39 ATHgia T 0, sgiea &1 999 #7898 gel, aHare ug d&aw & o
et swdeat & fAoares forg #zr ST ahar 8

(7) forere UE AT TALAT FHAT AU FdoT 6 €T I FTET THT FHT qTAT HAT, 56 I a8 Fdod 89 I
IR T

(8) T FTIU T ANATIAT SATHEAFATA % THATT, FT frerF U F fAeA07 FH=ANET AT @ qafa & Faea 4
FITRIT Tl I 3T ST UF FHATLS IF AqHA & 94T G &l dea fadAT Hit Fiaw s@afa & fow wdeq &
AUTEAT FLAT &, T ST AAT SATUIAT T IHF [GATE AATHATHSE HIAATEl T STTUIAT| IHAT FATSAT T
THTH F7A % oI erearaer 107 9f5d & @ (1) F 91 sreAraer 105 F @2 (1) F oFefie Raiia whwam % e
FIATS T SATUIN

TSR - 1. forersh Ud AT A7 FHART ST A T FF F FOTET FO[OrETor FETET a9 9% W FA A
ATEAT TEHRA TEA/TZAT 8, a1 20 @2 (1) F IT-G< (i) F 512 F Fa< Fd=T ooy § FHT gweft St

TSI - 2. @2 (3) § reafa® S arq ey = &7 o St ¥ g9+ % o, et sy stfeeerd =
STTERTEY o AR | AT TG G T a1 & 319 § Tl 2|

82. TeAT ¥ forwar.- fovers wa #% foreror =TT ra FrATT qTAAl, fAoaTad # fore a¥er & w1 781 Hm;

(2) #1E off forersh wa X freror FHATE STHAT F AT I FIATAAT AL AT =47 ATqaqT AT Fareft Toreifar
7 I8 A9 0 FH e § ST LT H 0 Tt a1l

83. FTH Tl ATAT HigaAT3N & AT IcATEA Feed Haelt [uer.- (1) FE ot FHAT i v 97 Forelt off wige &1 219
IfiE T8l Ham

(2) Tea forerer U e foreqor FAHATET ST FTAEIA F TR 8, UH Fraeqer a7 Gt ofF 7fgar #7 217 Scfred T *
foro 3t aw ST

84. TAATT.
‘AT 916 FT ATTHAT I TTAE TATG STl FoA7, Feferfera e &1 AT sta=me & 9 § /147 ST -
(1) Tosaa ST =1 397 A7 2 fF sreer aRaroor 3 T;

(2) ATH, A, AT &1 979, |/ FT 919, Tear, dHar 1 g a1 a1 TS F FHT AT ASRT F 0 USRI F
AITA HIS AT HIHAT & AT H AT TR TEGT HAT,

(3) TATIE AT Fd AT AT ferafa=me it afaer % Bai #7 &019 # Tad g0 @ig ST w1l 7T,
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4) Ffvg F ot o T o ST sraer 3, o177 % 97 SIS | AT, STAEEAH STAAT AT SATAT T Ieer=e FHeAT;
5) fersatearamers & foreT off safxr & THaT ag=mT;
6) Ferafaramer & afva & wariua T ff qaT ST F |19 SIS AT gFaeT HIAT;

)

7) Frafammer afm § =1 U8 oy F a1ge owre TET A7 S0 1 AIHESHE AT AT STAag AT Tt o7 g
% FAEIY TSI & AT T I S[ET g1 AT 399 H19q g,

(8) wfareT™ & wfraw & “faw e g,

(9) st F afaw & g st 78 g 2;

(10) foreft ot U=y sfafarfer =7 stesy F2AT ST Afae Sraere & [T SATIITEe STIeTe &l F907aT 2r;
(

(

(
(
(
(

11) SATATHA IT T FART & (A= & Hayteerdq VT et Tratafer;
12) =tag a9 % IH * A= FA9Let 7 TS F =T H 7] ATHHT T AR AT § T
85. forersr wa ¥ foreqor FwH=THRAT FIRT WAL H AT g u¥ e .-

(1) FTE ALATTF T AT-37ATIT FHATN gt a1 arasti=s areer, qeqr a1 Afaswar & f2at & foro szgex av
Tfafater & Heer & qaiIg % F1T FohHT Sad | T T AeAford g Sl 7 g 9&% a7 LTl

(2) #rE AT frerw wa A A FHAT TSATAER A AT R HUBT FT HGET AGH FAT AT IHE ST G A
TS § BEAT odT g 3 7 2 ag Rl T siiarerd A7 afafsr § ART oRm/entY, Jgrdar i qeeaar
AT/ &, IT TRHT 1= T & AgraT Far/Fdl gl

(3) W freqsh war ¥ foreor FHATE &7 Fd=w g ToF A sraw ufiare & FheT o gaer Fr var e | sk 4T
wfafater & amr oW, BT i agraar w1, 31 B f agrEar w2 997 w9 o @8 et w71 % e
T I T ATAA € H, LR AT fFrafa=nmag & F=aq ¥ gafteaa g 6T J87 wls FHART 99 9ame ®
et Tae &7 AT o A7 AgrEaT 7 TRET e e | "grEar e, U T off strarers A afatafy § T |
Faud g, W H ag fAeataemer it 39 wara F forg uw R wam

(4) =TT T T°7 I2AT & T3 FAT IS T TSAAAE & g AT Al AT e TIST AT § TGEAT a1 g 7 HS e
77 wiAfater stearaer 86 = &= § arar g AT AT, FHrafa=merr w1 Aok 39 = sifaw grm

(5) #rE AT forersh war AT fOreqor FHATE FAATH AT FAFAAT T STAFT ZETAT Al HT 7 TRt Hremawoeer ar
T ITTARTOT o FATH | 9T Aal o

v -
(i) forers war A7 foreror FHAT UH FATG § qT FA & (o0 TET G0A7 SATGT 8 AT 98 A9 q1E FLed 6
STEHTT T oTIF T ITANT FT THAT &, AT ST a8 UHAT FIAT g, TGl g Hohdl Aal BT SEH a8 qle
T AT TEATIAT FEA T TEqTd A ied 2l

(i) TRt foverss wa # foveror =TT AT T WS F UTALTAL HT Soor=d FL & (70 Fae TH HTLT o
Areft 7t T ST 6 7w 39 wwd g R TR T oerg S T are w3 ¥ o e -
FreaTEs ® AT FA | "grEdr AT g

TISTHRI — TH TLATILT 6 AT g, ThHT STLATIF TF FT-AATIT FHATN FIT T F9L, A9 qTeA
STTAT AT T TRl FATAT Te1e T TG TH TLATI 6 T § AT & G99 § IT6 THATT FT ITART FIAd
& forw grm

86. W 3T gEaATAl 9T Maa - (1) s fovers wa A% foveror =t =2 = foreft U weiai = g=arat § artae
TET HT ATEAT ART T ST Feafe=meas a1 qrasiaa aer, F¥Iar 1 Stashar & f@ai & Jid @ie I 2,
et o Rt sraerer & forw sreTera it S| T2aT aTHgrie a7 yEwe aftgferd 8 ar

(2) Frs forersr war < feveror =TI AT WY T gEATSr AT TATINT AT AUAT AT H A tAT srorar TRt o
foreqer war F- TAeror FHAT & AT T FEag T AT F aTERE S-SeaaEdt 7 GG Al oW AT T
THRTT & IHFATH T FILATE Aol T/ FGT

87. UH FAAAT oA HISAT & AT §9% - (1)&re o frerw vd v foreqor ww=my, Fre@fe=meas it @@ aqafa +
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o, foreft T F9T=TT O AT SATEE YT AT TAFE A E HISAT & FUTET AT TG H X AT A qie 9%
Tfeatera Al grm
(2) Fre FwHaT Crafaamer, a1 Ay wiesrd 6t 0@ swfa & &, seEr 71 9o wdeat &1 [eaads =
T aeT 2 #, TRAT THR0 A7 S KA1 § 90 A5l of 9hal g AT FE AF qol & Gl § IT Hls 9 7
TEAF gl o ThdT g ATg 98 SHh I AT IT [HATH &7 F, 3] €T 9 AT et FH1=m 07 A7 GrHiIT O F
T 9T

T a2 T 9 T98 % THTLOr AT SATERIEe AT UH NG AT @ & oI et YohTe 67 TaHid &l sraedawmdr Tal &
AT G| T ¥ F AT T, FeATeas a1 IATHF = F7 2

(3) Fre forerer war 7 foreqor A=Y qEAE RIS FAT & AT ATEASiAE H{2AT F 90T AT, AT A8 gHAT A
TTY FT T 396 g7 =4 (o0 10 3= 39 8 o 9 T feafearemer & 2

(4) 1 forersw wa {7 foreror swd=Tey, fRelt oft Y= s, Gl oft eeeifas fifear % areaw & T o
IF ATH 9T AT AT &7 T, T =7 F I1 5 oreg =af~F F 910 0% TR0 gearaw a1 99 # I AT off
TTAS I FATe § T2V 6 Hae | Fhls qaqsq T T Al &1 oreent fEreata=merg £ grer & /it saar wriars
T F [ATOT T9TE graT § AT ITAde SeAr=er st STt gl

e 7g fF g # siafae g oft vE Al & o forers ud A% foreror =y ff = qvg ¥ aoft i F=r £ odt A
AT o oI AT AT AT GIIET F7 o6 3297 & el FHATL FTT o€ IAAT % TRETLT T FHATRAT il THITRIL
% w7 # o= # g saaaar o @] grar 2|

e TE Y T = sreavaer § T forers wa A7 foreror AT ETT SHeAT ST ewar § A7 39+ forw fRy
T FHFAT * Itad T2 | =<6 o0 0 a3t a1 = o7 ) @ A agt g

88. AT - (1) T forerss wg A% fOreqvr FH=ATE FIs ITAT FAT ATEAT 2 AT FohefT fersmrara =1 Ao FeAT =mear
g AT IHE AT FIS TAT HH gall &, qT SH ATAT HIHAT (= =9 6 TIEAH T SRATUT FHIAT gNIT AT a8 I
Mead I T AR Siaat ot S=aae AT 7 aF 9% JUTd qgl F, T aF [0 ATAFET T Iq6 a9
T GTS 7 Q3T 8 AT 3] Ted & 8 TARN HT F7 g I7 919 & A9e & o9 TeiT § 8w a7 a5 6
TR

(2) Fre oft forer® we 2 freror FHATT ATt wi "ated /9y Stadad AT B e & e ar

et o= \Teer o forT gearerandt Jal g

89.  #MHTY sreram fReft e wiferamdy 3 \wer ATew - (1) @ (3) § FAT ULt F Fary, A foversd v
foreror =y freatarmmera it 9 st 3 foem, Gt oft srfr, afafy =7 wfeerd grer senfoa i € Gy o=
& Hae § "&T A5l <

(2) STef @€ (1) F el FS 75 3 &1 T2 8, UH 18T I qTaT Hls Wi FALATIF U A-TLATIT FHATL
e a1 g it Rt o AT 77 Fr8ars i sre==r wam

(3) TH ALATII T Fle a1q (FF 9T AN Al I -

i. ST, FATIATT, FATT, TR 3 qHq 7 Tt oft o7 fagmv=ar gy s et & awe 5= # oy
T e, AT

ii. FoReft oft =rrfare sr= # oo o |ear; A

iii. Ferata = srefiaes fratamme & stemriat grr srafora et ff i S= | R o |men)

90. STERTI FAAT I HLAAT - AT [ UF X FAA0 FHATLY, T HGTATE H T FdoAT 6 (a1 |,

AT HT ATeHR aAtert=as, 2005 (2005 FT 22) T Feaid Ak AT Arawret (Hrdremsa) / Grate=meg F aF
AT AT (FTereAr) & qreaq & F970 70 FFAT % Aqa et i i S gei=d

e 7 T FrE ofF forersh wa e foreqor =y fratammes F et off s ar e sreer F e ar 39 /
3O forw ST AT Fdet F o=y At § weelw, wore, uirey =9 F, Rt oft snferrivw aearast ar sa G ofr
28 a7 afigd STHERT % AqaT, F12 ft FHAET 77 Fre 977 s S o ag o 9vg % a&dras ar i
STTRTE T HaTE FIA F (o7 STfersd Tal gl
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91.  sfweEm - Frafeemeas a1 [fde wfewrT it @ a5 #1 SEay, Fie §fF fes g § e w6=m,
FEreEaa yaSe, stiq freafaenes % s a6y & wna/faErt a7 i agmEar T8 F3T T4 39E ar
I g it fAaty § 7ag w2 # e w7 AT o TR F o9 A7 97T |58 F 99 § AT a9 F G & o0
TRIETT AT AT EHRTT F2 F 70, I7 AT F99 &7 Tl "at FH

92. st = A M- (1) Grafeemes f @ w5 & Faw FE fas g G2 e FHEn = S e
TET T -

(i) TRt off =TT AT SHEETE § YoTer AT AT €Y F AT ZIAT;

(i) et oft s T o forw smaea, 3T

(iii) T off AT ®, =T ag AR 8 orarar gl, ® asfoasd wrted & forg SweaTe a7 IwieaTe & for
JEfoqsm F1F TR R, qET Rl sefiea F forg y= w;

(iv) 3 TRET F wariie areft a1 vyafera a7 oy, wftem usiEY Tenty ¥ Bl oft sraem F aude ®
ST AT,

(v) ot sfarfaare, 2013 (2013 =1 18), =T foheT T ster fafer & qga dstia a7 Usiisha gi= arait fhet o7 5%
T v FHOAT AT T ATforSae STt % T agaty Aiutd; AT IWE IS, AT YEGT H AR o 4T; AT

(vi) T s e & foet oft e & &= oy orfirer 5t /At -
(F) T T WA (TR 77 TS w1
(
(

) TR AT g oF T war aveq Gt At oSt gy soafea #rE ST s ar
) At e afza Gl B div o AT St s

eeq o et sreamae Ue SR-sredTae FHAT F ARl HITEAT g7 SOt et &Har § Icarrad a7
FHTIM TR0 T FTHHA H AW o & ATHA | Ais TATTATT STA9TF Tl Tl

(2) Frs foreqes war A% freqor =LY, ferateames & q@iqafa & f&oar -
(i) ATHTISTR AT AT TFHA FT ATEE FHTH F THAT 8;
(ii) FrE AR, FATHF AT IATAF THA FT ATHAF F1T FT AT 8,
(iiii) &TTTRaT T 9 gt sfafafaay § 9T of J6aT 2;
(iv) ISTERTOT, TIATT AT J6GA (TF Ghfca® HIATAT & AASH § Geqierd qgl) 7 U AT icas, I a1
AT FIHTAET IT FAa AT THT TG % T, TSHHT IZ9F AT ST &, AT T AARSTF & T F HT4q g,

ST AETHET TorEdraR srterfaae, 1860 (1860 T 21) F Tgd ToIeciad 8, a7 I a97 AN et o= fafer &
et ot &, & AT o qhaT 2

(v) T |feta sfarf=ae, 1912 (1912 FT 2) AT aad= 907 % (o0 aR] et o7 F1 & sfavid, 39T &7
H FHATIAT o ATH % [T GSHFd Tl THTd F GSHH0, GaeT AT TG (FI9 FIATAT F Hqated qgl) %
T & T;

T Ag T TeaTas ud AT-areAqray A Cratemes g [Etda e s aw afe ag v wfatataet § anr
FAT 5T FT IAT/IAT 8 AT

TRl A AT w@T (2) F 3U-gET (iv) ¥ IT-ET (v) F A AT AT AHA H, IHE ATTAFTF FAoq 36 THIT
T qgl g AAT a8 I UF Held l a1 % Hq¥ / 37 T 0l Aiafare § 90 od gu, Frafazmas & 39 /
IEET AT T YT &7 AT <d g0 HTE Fem|

(3) T FHATL FerafammeT i RO F3m afs 39+ / 396 IREr & #wie off g5 AT A7 Fq69d § &9
TR g & AT AAT USTET AT FHI TSHT T ATTF & AT IHHT T FaT 2

(4) St T o ferafe=mes & amre a1 39w smeer g7 w9 Y& 981 56a7 AT €, #re ot wH=ry T off
st = "t A a1 [Afde sriesr & w560 F faar feh of Bt =2fte % oo s g B o G of
T % forT TS 9o TATH1T T2i T TFdT 3l
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93. Freafa=mes sram #1377 R 9% 3497 AT Gret FAT - (1) TEHT qgaq Rt o &t § st susfaa
& Ram, Fe ff FHarT Reafaenad srare & BT ot 97 e g0 ATERE, 98T AT ST AGET A AqAi
TEl T ST 39 srafed o T 2

(2) e FHAT, Frafe=neT smam F srded #i | 34 & arg fFateerey g Ay awg-diar & fae
GTAT T T

94. it T Taarert £ arfts Fawof sfiw = - (1) s o v d2-srearaT wa=rr G of
Frafaames @ar § st uget Fgte a1 39+ arg frataenes g e o 7o wtd § ot "5t s
FAaTtt &t et seqa wam, e gt feEwr & s -

(i) & fowraa & aTa sr=er |9, AT IHF FATIHA AT IHF FIT ATAUTET T I ZTT AT AT Fgh T Teq Ay T
&, ATe 39 ATH 9T IT I8 / IHh TAT o (et oY H€T o 918 97 94T Fheft o = T<h F7 979 99

fooqoft-stet e =T ge & g et T & gafara g ar Bt 93 #r g w2 TR 8, 39 Y st fafae s ar
g I FAh T T €, 7 S9 T W@ ¥ Siad U A% TEIid STHT FIA T SF9TRar A5l g

(i) 99 ® a1 A7 @ § gteaferq T ff a1 & "@ateq et FF sH=rr ar G fF 98 g #@2 e sodw
FHATL & 36 a8 & &9 # fataameg gy [fds far ST a=ar 8, ST 39 31T AT 3T TaTiHcd areft e St
F AT H QT Foawer 3 TR § AT IHE FINT ATERIRd AT AT § AT I g 9k / IAk 419 U IT 39 / 3qF
afvare & et o aae a7 Y o =i % 978 9% 9T A7 d9s U 39S g7 SAATrd AT I 2

(2) rataemes  fed aqae F1 Giese, F1 qeT9F UF {2-31ea799 FH=mey, et off st oty #7 vg,
Fereh, @iie, Tashl, ST AT =147 AT I ATH U< T 319 THATE o el T 9aeT % 970 92 9TH 981 HL:

g T 1, STEATTH UA AL-TEATIH FHATL T (A aamed il T8 Jel T8 6l ST IS FS UAT e el
T & AT ST AT-a H 7ol SAT<h & |1 g 2l

(3) Frataame, Rt off Tw, g a1 oy areer g, e § Ay safta % fiay, vs #6910 #57 39F
FIT AT 39 1T SATERIRd AT I TATE & (el ot HaeT T A7 STreRriad Vel o= |91y &7 quf faaer seqa
FIA FT AR < FHaT g AT 39 g7 AL o S aar § 37 39 938 & F94, T FFate=mea g na9T o,
T 3T AT o faawor onfoer &<, forer & &, guixr 7 srferrtga fBrar wam =m

TTEIHTOT.- T FEATRLT 6 Ie¢dT & [o1U, "TgT &7 T g, Sl & g YT a7 Sar §, IT FALATTH Ua q-1eq777
FHATL F AT ATAFTRF Aq-ad FI7 ATl ATE &, 9 F 99 T F9a gi w1 9g7 A7 F6eft A7 srafe 7 afes
srafer 3 forg aremaT a1 v a9 ¥ forw smfara R &y g # R
95. AT & Tg< 9 §Uy & ATAUgr o7 fAaer siw fAefort & ara oqee anfe & d@ag § [dea - (1)
Frafaame it 1@ w5 % ffam #r2 fers ue 7 feror s=am-
(i) O ATH AT T TATT % FhelT H287 & 770 § 9 & a1 *uq et sr=r /iy it gdie, 94, ug,
SUGTL AT AT H@;"h{‘ll;
(ii) AT  arge Rua et Tt sraer safxy &t fasfy, Feet, sugre, ot s, g e St 39 g st
T TS T AT ITH ool H gl AT SHb AT ATH & AT IHF AT % [He [ 28T & A7 & 2l
(2) e off T forersh wa 7 foveror =TT T ot fageft, et o, el wvew a7 Fust | B
TFHIY & Ad-a | qEATId 78l g -
) Tt srarer |eafer 7 37O 979 & AT 379" TRaT & ol o7 92 & 919 | |@ig, 999, 95T, ITR a7 Fohelt
o= 3T AfeRg & o,
ll) fashr, S, SUEIT AT ST, AT Fohelt o st=rer |9f~y & daer § et off o 7 sqae & forg St 39 g
O AT | T I8 TRATT & et HEeT & T8 F (o7 o0l T g AT &7 &l T2 3

96. ITE - (1) seeT = et § v G A g, e off srearow v fe-steare e e oft
IYRTT T T T TATHTL AT AT T THATE o TRt TG AT AT AT AT F FHTT FF qTel [ohe T 1<k il Fle
ST FHHIT FLA 6l ATAIT Tl &M

TSR~ ATHARE 'SUR § 79w Tiae, e, A oY o= qa1 a1 s o= ot vy onfee g S
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Tt e Teaeeft = st e, e =T 3 Ay g arferseTiie 99-3 731 8, 3T Y& R STt 2
fooqor 1 - TR Wi, o AT v AT Sfae T A SUg F €9 | THAT A6l AT

feoqur 2 - foreresr wa F foveror swd=TEY v T oft U srE, sentien 9r arforsas wEl, Sl e | e efasy
IqT FTL-ATT AT TNFT FA F g7 AR, FSorerew A72r 37T srterwri =r=ge 2n

(2) frare, aeiieg, sifaw g&we a1 g9rfiys F1E1 9 qGE9 9%, Tgi IUEN & Fdq Jatod i i
TTATISTR TATA F TG BIAT &, af FHATL oTq UH FAET [XedaTal o T 9+ ARG AT § ITER TR FT
qFaT g S a1y ITET ArferTia d9ed dgl g, AT UH ST YT #¥d & 918 39 IUG & qod H e
frafaame it Teqa FO/FGM, FR 38 T8 % ST & HoF [+ & ATTF ¢ -

(i) THATE ZATE &9, ATS FHATL aa= Sfead &< 10 3 F2 & T Tq7 & 98 F7 T84T+ &
(ii) Ugg BT w9, Afe FHAT oq= &z & w2 6 7 9  foreft =q¢ % o2 71 9=eTh g;
(iif) AT AT T4 |1 T, TS FHATLT Fa9 Ffead § &2 1 | 5 F heft 792 F 9 7 928y g;
(3) et oft st sy #, forerss v e foreror =T fRratammerm f w5 F faar Gl oft stew A =
et F, TfE ITRT 7 goa Feterfe & safaes g -
(i) U ZITE I | &9, TfE FHAT aa9 Afead § £q< 6 3 9T % TRl Ta¥ % U %7 U841 g;
(ii) = |7 w99, Ff% FHETET ad9 Afer § @7 1 5 % Gt w97 F 99 #7799y g

(4) @< (2) 37 (3) H sreatay fdT ara & grd gy, Frs et v 4% foreqor Fw=r, S ARy gfaH=taEsa 1
Tqaeq g A7 =, fEgeft T SAReE § SUgR I #¥ #iT @ 99T g, Afs R UF SEEy U I SUgl &
TS JoT UF g &9F & ATF Te1 377 o= THT ATHAT |, TH TG % STST 1 T ¥ Temeor qa9g-a97
9 = gag ¥ gt g S e g fAtaetaa G smoem)

(5) Fre frers ud A7 foreor =y foeeT ot Ut et v & Rt off STe #r e 98t S v ar
Frafaamea & v aqay 7 Wi 8 A7 5" w6 § FHATT F1H FT a0 g AT 06 ITE SARF oAT-a g il
AT 7; et o wF F TRt FH=m TR0 SUGTT il T 36 TLATIL % @< (3) F ST & ST gl

97. farforaTa o smsaTiReE SEonready - FE e ue i foreqor = s RS /Tt T 59 TR gaeT
FT S T 9 Saad weiard 7 fearteramad & a= g o7 et wH=art S s et «fF wor & a5@ +
fore = 3a fearferT =xftr % =v ¢ forg fols o % forg g fafers frdardy g $1 1€ 21 a7 98 i et
1 fafers wrfETeT F qof q=t £ e wam

fooquft - =g Arfaa 2 &1 9 FHET 92 g T fRErtersmae ar sEonredar ettt & oo o, SeE aw
IqT FTHT TadT & AT, FHATL G S0 Tger | F Al a@T ST dadT AT, 7 58 9% 38T Fire {a=or 987 o1, 37
SFETLTOT AT Faeqe et & SIRr 921 g 9747 =m)

98. Toffer T Sii¥ wTas 327 FT START- F2rersh Ud 2 foveqor =y -

(i) et ot U e | Fofter 9 =1 wreew g 7 "ataa Rt ofF fafer #7 gedt & arew w2 e ag s
qUT 21 qHaT/AFRAT T

(ii) T =T % THF Rt off 7oty T 77 A1ew 3= F g9 § 9 T o a9, g+ g o T off
THT I9F [ I HAAT T T TH q¥g % 97 AT HIGH g4 & TWTF & TATEAT 7 2l ;

(iii) TS sg 9 T oft Fefiter o1 37 #1es 3o o 7 fova w7
(iv) o i Rufy & ardwfae swe 7 98 R,
(v) et T 97 T AT AT 7TEF A FT ATAF ITART T FL |

TISTHTOT.- TH G o AT & (o0 "ot e 7 7o forefy oft oo wore =7 ot (R yagor off arfae 8)
T &, TSI STar & SaT g7 AT ST=TT Ta97 F 0 AT g

99.  STYATIF UF AX-TLATIA FHATAT F Fedl 37 F1A & Tfaawd - (1) Frafaemes & 1@ w7 #1 g
Fre ft FHATET TRl UH Sl w13 & 0T % forw Rt = mamera a1 I=0 &7 98T 781 T ST Siasde Srer=«r &7
oo a1 AT TR = 9 gwer g
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(2) = sreareer it oft ara fFE oft foreres wa f foveror =T #r S i wwedw fAshy =t 7T sE e / 3w
st ermar ® s@e g Fhw wro Gl oft e oy afafog w8t Gl sie sret soe afaaaed= a1 s fAsh =fier o
3Eeh g R0 T et oft e R wfREfaa e g S 5 s g sl erar ® o smar g, s s A
F FraaTel F gay ¥ e wrferd #r v frared sar e

100.  FT-STERTIGR AT 37T AL TATS T TAE - s off sreamaeh ve fe-sreamas sH=r fReateeme & adiw
I AT F HAAT ATHAT ok Farer H Gl oft Troreifas ar s argdt wara i Gl oft ety srfger @  awer
T I o0 TATH 7T H

101.  ame F g9y § fAdae - (1) F: ff F=T -
(F) et Uor ==fxe & =7 g srerar farg & @i 78 o s g Stifaa ofs 37 o't g aor

@) & off FE=T S st ot welt 8, Bt off =t % | ferg, a1 e @ |t w4, a1 ag
o =1 g Rl % for o R g

TR T THAT SATATT T FT HHAT © IR 9 29 a1a F HGE 2f A1 % 27 71 % Faarg i et =
Y aTE & o7 Te7 7 aFi<ha (afd & Sfanid oTqay &; 37 VAT F3d {0 o+ e 3T 2|

(2) U forersh we e foreror =T, Sae Gt w7 e Rt oice o fBarg i 8 41 Ferg war g, 98
T =9 a=F & FFeate=maT & gi=a :am)

102. T2 - F18 oft FHAT -
(F) T TEST T ST 7 ST TAAT TgST &l T A & [l T T LT, AT

(@) T AT AT ATAT-TIAT STAAT STTHATAT T TTET AT AT T F TR AT TgT T AT Al HT, ST
+t fRafa 81

TTETHAUT- TH AL F 94T F o7, "Sgo" &7 1T Faf g 97 Tgor wiaue Aferf==w, 1961 (1961 =1 28) ¥ fa=w
AT 2

AT - V
nfEq, fAeae o< srdfier - fvers o = foveror b=l
T 1

103. =7 AT FIe ara et forersh Ud 2 freqor we=mwT % sTfase a1 fFermtesT & atea w2 & forg oy 98t
g S forg ag foneft =ten s ferafeeners & = 29 steamaent & yew | et # Reee & srefiq g 2

104. (1) fRgie arferamdT Rt UF sreamas U A7-7eqTad FHATT & [Hefad HT Tl 8-
(i) ST 39 AT STTTHATHT HLATS ATLATT AT Afed &; AT
(ii) ST Toreft TR oTaTe & dag H 39 [GeTs AT9aT 79, = A7 &A= & 94T g

(@) T frere ud 9 e FE=r @ Fefeta oRfeafaat § Rt et F s g Aedes & q@q @
AT FIAT ST -

(i) ST FTETH FT A &, T[S 9 BOad | 8, g U I AT 9 AT AT, TF AT F AZATAH
= 7 e  form;

(ii) 37 Tty T ari 7, Ff BT ey F o o F Avaer §, S ATy we o afdw i ey i
TSI & SATAT & 3T IH ! AUTH G  TROTHEGET d T8=4d IT g7 AT AT Fari=g qaf 6T T 81

TSI .- TH LA & G2 (2) F el I (ii)  forw arufafe F Te=ra Frare aew g i arig & JaiHd
FEareH we Fit A eata i omr £ STt {7 =7 vy F o e i Geg sty afe B o, w e
Tferfera T srom)

(3) STt ForeT FTTe oTITer o Haer § ohelt Ua STedTash Ud X-37eAT9q FHATL & [GeTh qrHaT G=eii 8, a8 39
FHATL FT FHdeT R T a8 IT T2 & 91 § 99 I I 9q7 Foar g rataames #1 g w0 o2 g, sgf vF
FHATL &1 48 =l 7 1fee srafyr & forw fxmaa & foan Sar g, a8 39 UF HAeq19® Ud A7-3Teq799 FHAd &l
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FaeT g o ag Tamefte Suersy sraew ux ferafammers #1 gfea #¢ 3T S & €9 § SEaeT o § f&awear
AT T ST 37 o 2ot srerme ow we foverss wa #7 foreror =y g sqemamTens #réars &1 9nft
g

(4) SRt A AT AT F AL [AAArFA § Ferad % Tt et v e ve 7 foreAw FHAET o qar |
TEd geTAT AT ANaTd FATHg R Ateiad Fham @ g ofiT am|e &7 &R0 it [@arg AT wars a1 el o=
FraTe! & forw Ifta B war €, 35 Aetas & araer 1 99=qd, g A1 diRard qaragiy F g e f e
AN 219 % o0 FHAT STUAT S AN F AT T AT LTI

(5) STgf foFelt FHATT 9% 0 T a7 | 98=4d, ge IT A=A HaTHgi ol &9 =Famed & =T &
TROTTHEEST STITEq AT - AT TATAR T ST (AT STTAT & 3T STATaaTeHs STy arererfaat 9% F=m &3 &
TETT SN T ST ST @ w1 0 39 Af St F seme a2 odt 8 e e 9% ge=qd, gerd ar e
AT HF 891 @e T2 A7, FHART F Qe e g Aeeas § qdfi| T@r = /W S &) a8
FHATE T, ZET AT STAaTT HaT=RT F o el F i o F s a fAea & srefia a9 2

o U ToReT ST T ST T Straer e AT ST s+ e o ag vy Rufa #r 9@ F F T20eT 981 wE@ar gy, Sai
TATAT F AT T TRIAT & ToAT T T3 & TRl e 92 a9l ariea 3T 2rl

(6) =@ @T (8) H srrafaw Iuaen & 1efid, FMctam 1 #rg off seer =& wwr % srefi FoFar == SITos o) 99 9%
AN T3 ST TF ag TETH TR g1ar Fenfara a1 e aai o siram

(i) STET U TLATIF U AL-3TLATIT FHATT &l Fettera fBar @ g a7 et aw= 1w g (31 Bt semaares
FEATE % ALTT AT T=TAT F HIg H), 3T I [Aetae d [FLaear F I IHH AT FIe o777 STLTHATHT Hears
gF #T T g, IR ST 39 fAetas & @+ % 9% g % g0 foifea =9 § & fhu s & s afga 78 Fea 3
THaT g T U e vd A-sreAras w9y 71 vy Gt oft wars # a9 g a9 etaw 8 e

(iii) =8 w7 3 7efie fohw o fetas T areer i Rl oft e st g wentera A e Gt o g g =t
g e er FoheT SITTERTET gTeT AT ATfersar  steftaesr yrferamm<r g T am )

(7) =0 BE0 % s1efi frw 10 37 |19 10 fAeas % swaer v STt g aHer v ot S e atafa £
FRrerfer 9 Metee it waret e & Ted oAt i quiH & ugd Aoae F gentad 77 W w5 & o 94w g sgew
S T sreent & forg fsd srerwe Vo e fetaw i sater v s a7 w7 w9 o7 are i g’ Aee i
reaTia srata & gartE & gger it SITuft; Mo i srater i 9grEr W vk a9y § s 91 el G T ot
sty 3 foro 921 grm

(8) @= (1) AT (2) & arefi= o U fA<ia & straer T faAT AT safdr % 972 I TGl R 9 T o6 Toof f&AT F
THTTH & Tgol THeAT & 918 39 &ty & Feariad a8 %41 S1av 8,

TR TH @ (2) F AT UHT IS THIAT SMA9TF Tel ©, TS FHATL Hetad & Todf a1 & T 2 & qu7, [da" &
TEAT § 3T T a¥g & HIHA § e a7 At sty Bywa # w7 avtre & Ol srosft ar S e 9w sedr
e & ST e &1 a2 3| At wrfereer &1 g o strar g, s A1 arg & 2n

(9) ST T TS FHAT AT et It a1 F877 F AT Fdsy § Aquieerd T@ar €, Il Aratater oa T Sqafa # ¢
T ATT Gl 8, aF IH Aeiad & qgad qal TAT ST, TH YT F 9 [Adig T F gHar< g T SI1 1o ITeh Tqarerfa
FIA AT AFTT [3a9 & g I=T ST AT 9 U FHA17 S Hetad & A= g T g7 77 g 307 39 eAfaq
FTT T 97 T Al 6T ST Tl g, [Heias Araer 2T ST A1fev o7 Aquieata § 39 geM & o wrarst 4%
EARIE

105.  fAeas &1 gfasgeor- (1) Seareer 104 % @ (6) F IT-6< (i) F orefi=, fAeiae &1 S swaer f&m = g av
THAT TAT g, TAFTLT FIT HLATTerT 7 Siadga 6ar 1 gt g, a1 oo Aefefea afeafeat § G §fF s
ITFSrRTET ZTRT AT<eT F&3 AT AT FHAT SATAT AT AT

(i) ATIATEATHE FTIATHT -

() =fs =g i forat sirar g & qe=gta, gem ar sifvas sarfagt, a1 aarama &7 orfed o e & forw e of
AT FLATS T ATFLTFHAT ARl 2l

(@) BT T==q1d, gaT+ a7 AfAard Faragiar & Afafs sifaw sreer aria o g
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() STET FH=ATET 8o TR ATt A1 AEwh #1727 2

(1) SrdTer AT TEEA F qgd TETEAI, G T AT HATAG I  TATaT A9l § UF gAy § qorfara By waw g
T AT T ST ST T IS STeer Al o7 127 2

(ii) =R sraerer -

(F) Frrrarh s e & grwent ®, a8 ol o smar 2 & =mares 8 setsfie arfere s #9=rh % s
EREECIEIRE

(@) 7z IFAT =TT | M F e srdrer a7 9dverr e wgar gl

(1) =t =rETes ® a6 w2 R @y 8 v afe a9 F s 3g Ay § ordie / Setad 9% graT § oY $9
s st &2 3T Siar 8 & ot 39 fAeiaw F aga ST @ F7 Y= aei Q91 S|t g, 9o 8 39+ fAEg
ol FrEE = F ST

(2) fAeias T2 LT &1 AR AT B4 it aTa & TqTeT ST gTeAiieh, STgT qeshTel AT & FgTeT AT SATARIF Al
g, e & smeer i fAfde ardie & w91t g % w9 § =736 A st =i

(3) & U FHATY o fAeifeara e G 12 g T 3% O 981 &< f3ar Srar g = f6e 37 agrer fhar s, afe

Aea & I It / IFAT HATAG T (FHATE HATAG T Aigd) & o, A Fgrel & A9 o & forw qeq9q
grtereRT<r ws fafore smeer uw A= e @ fBfore ser 3w

(i) TTEATIAT o ATT THTH S AT (Head sl srater AT ITehl qATgIT (FHIQE Jaradid aigd) r srarer %
oI sFH=TT &1 AT T A % SR o Hae °; 37

(ii) ST Tafdr =TE Fedex u¥ fAare T ety F w7 § 9reAT SrOsfy A7 9L,
(iii) g ST Tt g o ITOh IT-4TT (i) 9 v 3uw 3uEE (i) F Aofr 9¥ _dw ger =niRu;

(iv) FETH ST % 9T SAATA aaq 3T A &1 FATT Hd FT [AawITeehe 2rar g e arer w7 et of
e 327 (A7) % forw wdeT & €9 § AAT & AT Faol AT ad S A< T GIATT FLA 6 [0 3T 396
T QT AT 3T W T SETATT %A 1 HIS (AT el 2dT g e Hl "-Fdeq" & & § qE7 14T &

(v) e FrE araer aTiea Aal oA AT g & et of e sgew & o squfRata 6 smate & wder a7 Smar
g, A srquteata &t sty F1 "R-Fder" F T § HET ST AT0 A2 U =Teq1 |, et aar a1 a@ieait
TE TAT & AT ATAT §, BT, ATaTd HATg T AT Heiae steq T2 36T SIT09,

(vi) STet T fAefaT FH=T & fAEg a2t arlRa sfefud 2 gu Aani searet saa: arer HEAT @
ST o &7 THIE Il &, e T 938 & =0 gidl § oY SHIT gafed FHART &1 30 q94 § TF ITIh
AT T F2ah foetad 6T dAafdr % fore qut aa+ e 9 7 Eare a1 ST At

(4) qRT-1 § safde g F arase, Sgf (FeaT F qgd UF FHa Taemanreas a1 AT fit wars aHE
2 T g 7Y 14T g, e f ardg s geg f arda F = fr srafa adt sgeat F o wder F = & g
STTURIT ¥ 39 TRATE T 39 AT % o0 qul a9 3 a0 &1 orar =6ar sro, {es o ag aga 1 quare
U U fFaTg A % Sy ¥ qHTESe & i, 39 Aetaa agt T = am

(5) fAeae o srefie foreft e freres wa 97 feqor =T &7 et Aal & oI dahd ! g
HIT-2

106. ATRTAT T AqaTEF ITIFET.- (1) TF foreqs va ix-foreqor =t av Aafortea arfRaat o9 siw a3t
FUT F TAT THH THH THTA STSTAT T H SATTIT T AT THAT &, AT~

Y QTR

(i)  wfHET

(i)  IHERT TTefar AT,

(iii) T FTIT IAAT AT el F W F FrafEmmerT #ir ug=wrs € g gt g fr aw F F Fetd: a1 and:
AT,
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(iv) TUI-ATTATT | TF FHae ¥a€ 92 9 a9 & afeew Fatd & o g=0=2 vvma F @397 fiw s9hr dom 12
sftrger s =Ter fo, wiige,

(v) FATg g AT
@3 ATRAAT .-

(vi) IT-EE (iv) § 77 ITafera & e B @ow Rt st & oo aag-agaaam 5 G A= maeas
AT 3T 977 g7 T fRem-fAger 37 FoF Far forers wa de-foreror =t UF aqaa = § Faeraaq hu s iy safer
T Faa-giy AR FE suEr 981 o 7 5 FAr UH saty F g9 g S U S a9 9T a9 gl
TALTAAT % HIL0T Headl gRir 7 &,

(vi)y  aaw #fewm # Bl Feae w2, I, 9% 91 @49t § giaga ST e Ar $7-fae #HEET @ 39 a9y
ITAHTE, T, Tg AT HAT I TAATT & (0 ATH=T: a9 R Sed 37 sraaq o 3w «om var =0 fu |
Tetara fAgen afga ar 39 faar fora ST aemm & forerss a7 fz-foreror sf=mdr o wart 9% 92 37 841 7 saaq
T § =9 AR aaamate F @ g srear Tt 97-

(F) a9 AfeFT & w2, IS, T8 ATAT FaT § IHAT TG ITeh! AAST T Jadie & faead H FR=red
FGT, 7fT Bf a1 FoFe g5 O, o

(@) FHART Ja= Hfeaq § I=aaq< &qe, U<, T TIaT 947 | TI+T g F5aT TH: TTH FHA,
UBEIEEIREENREL]

Vi EIREIREEUREL

(ix) FAT & gerar ST, S ferafaemas & st wrE e F oo fAgear 98 g,

(x) FET F qe=gf St wraTead: fratammes F s areft e F oo fgar gnft:

T UH T AT SrEd o7 3 19 | F Aqferw sufeadt w1 w@e #w g v Gl ol w0 A w5 ar T
F forw = AT % w7 # T =t &, ag arteatiE § 99w aia o e w3 w1 o f#g g1 ST ar 39-
T (iv) 7 39-GT (v) ¥ Sfeafea arfea srtarfaa it sosft:

ergiFor - feterfera &1, 28 @ & oof 4, anfea T8 THaAT S0, qoiq-

(i) ToReT forersr o Az-foreror w=TE &, I W F WA 9 A= F3 F T, Atrsrt av eqme
T ® 39 AT, a9 AT 9 9T I AT T FIAT O 92 98 T 1d & o0 a1 ¢

(i) TRt st=r &am, Rt A7 a9 o7 qiEter 97 e R foree qum -t =y w6, afvEtear 7 sata
FITA AT IHHT qHTH 92, IHAT (AR F =t ofiw Uet afeear 1 onfia 2 arer ey, steamaent e saer &
FETE IHHT TATAT FAT, T AT 9% 9T THEa,

(i) IEAT AT, YA T TG I TITHATIST & & FHT Fed arer TRt forerss qam de-foreqor sf=mr a1 Rt ffra o=
AR AT 98 U¥ TH AT U2 TTdada 1 I8 UHT IFaL T4, T AT 9% % (o0 ST THET 37 g AT I8eh A=
T rag et wemafa sren a7 gfaad;

(iv) Toreft = Y, et e arfaerd & arg &, I JTteerT & e a2 39T =t 2§, 1 Jiaeer_;
(v) et =y i arferafar ar s Mgty & geted sueet & srEme s safqar @ar [y,
(vi)  &aT &t AT -

(F) ufeetar 9¥ fAges et forersr qom Se-foreor se=my 6, Saeht afveftear it srafer & e a7 S |ary
¥, AT (iR o aweret a7 THT afvdTar o i F aTer sTearaent SiiY Swaen & AT qaT f FHIH; AT

(@) Frafa=ma™ &t T § 6 g a9T0 TU ST 77 | UFh et freras aom G2-fAeqor we=mdr 6t qar i
THTH; AT

@) TRt o F et fRefora fft fovers o Se-fereror = Y, 09 FOw F MEeE F sqan, "ar i
THTIHI

(2) e wrfaerrer, wermefee sTiesT ua srfier urfersmdr
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(i) et wa Frafeemas & G-foraor wa=riat, et % sramar o= & Mg aifasrT,  gemaET
grfarT T erdier wrfererdy e arooft § fAfataee 2

(i) FrFw afvag T frers s frafaemers & T fz-foraor si=m o su-ds (1) § AfHAfEs arfEast
T AT T T T g

(iii) =9 IT-EET F IUET T TG TAE ST [, 7 qrooft § sfeataa wematas arfay et =
97 g2 (1) F srefi fAfRfEse afea srfefa e o= .-

IR
YT FT qUIT BRI grfRaat sfgAfT F & g gaw vemmRs e | srefier
E grferTr ATEAAT (27 AT )
Faa-gfem Fwar | TR LSS E:A RS asfy FAqT
1957 Tg
AT w wT | FeAUT TRrE Feata Gk FATTT
AELAL sl T
iy
FaT-Af v e | wEEEY FeATT FIARTL Tg | & FAT(A
j_fmwﬁf LI i !
iy
FAard FATLIA FATEAE AAAT FEA & | THT FATT
FAAT FIIAT 6 | TTHTT T T IAHT
AER TAA H | e ATHIAGTAAT
ITHT TF
BIEICEIR

(3) FTHATET "R v % forw wrfarardy.-

TH FLATII & Fefi Iu-wet (i) ¥ (v) ¥ Al onfeaai & & Gy ot anfeq &1 srfadfog =7 % oo
AR T Irtasr, frafaemers % Rt € #85=rh o 9@ (1) F I9-gst (vi) 7 (x) § BFfAfEe g2
ATRAAT % FoEg TImaS FEaTe! HIEAT FT THTI

T 3
et s8I e gg iaar
107.  FEX qfeaat ATATOT H THFAT:- (1) TeATaer 106 F SU-w=f (vi) # (x) # FfHfde et v sfefua

FIA T FIS AR TG TH dal [@FT ST ST TF o6 T4, Tl TF G99 2l, IT-I€ § aF T2 ToAT & T ud
FLATI 108 F ET (1) F ATHIT T F AT AT

(2) ST AT sTeE A TewT 7 77 7 21 6 Gl F6=rT F fwg sa=m o1 wam=w & Rt aiga & aoar
*F A H AT FA % (o7 G g a5 98 T S FT G AT Al Feaar f = & (0 39 qeqmey & q&4iq
Foreft srferrrdy <t fRgf=r e -

Ui el ALATII 83 F A F SiaT AF Icdied it forwraa g1, a7 UHT foswrarat i = % forg afsa afafa v =9
FEATIM F TATSATS AATHIAF T grer s = Irfesrr F9=aAT U siw afs Jia scfted #f foreraar
#T ST e = foru forrrra afata % o s & whwn e 78 6 € &, 91 St 9% =rag g1, forwmea
=4 et # At e 3 srame st
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T AATHTE IR feferfera i s T a1 Fr,

. ATATL AT FATATE o ATSAT % FIL T (A2 AT FETE AT AR
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T, ST U srequer o fAfAfEse & STu, Ter w

T ST TTTERT, 39 FIEU & ST IHE FIT A@a g [0 STTUT, UH TEATST1 ol STETTAT T F THIT FT qhal g ST
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aTfEd Srferfod #3 & forw qeqw § [ ST oreamaer 106 & @< (1) & SU-gE(vi) 7 (x) 9% # AFfee areqaid &
TS QTR ST e  forg Ferw a8t 8] TRt ST o =31t 67 ST T i1 81 37 TS g7 AT I ATy i
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THT T T @ TP St § e A seme 97 a0t Rfrat &1 s wm

139. FaH TIAATLTAT ST il it e & forg, Frataemeas afem B &1 Gwer ft 37 aar g, S
Fed T ereft 9 9 Afer S u=i 3 o St e ST R "R ©, S s arata i 9% F F9 F F7
T foe ager e Fft AT 1 AT & (T AT ST

140. freafaeme g BT 98t 6t ST At ST F9AT ST qHhaT g oY 799 F g6 At i 95 i
TEAT FETH AT T2 Y TEAAT FARE FIA FT ATHE T

141, fafss o=i % forw ffRa e o= Rrafeemas i aa@rse 1@ 3uaed gl 3T 3 {U STeAdle T S
THRAT B
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142, sraaeh ST g & of 4t a1 Aae # €, 52 St =9 F ’redw ¥ saa wed i srufera g, oy, a8
O TS 6l e AR T faeafa=mas &7 Teqd #7 9%d gl

143, TR & STATIRN SHT0T T 37 qdahdT Sedihid THI I % 7 q80F €9 F FATUT A 9o, dAraqm=a:,
ATATHTT 6l TG & FH T F7 9 oF Tgol rafe=meas aF qg=er A1, AT ATt 37 T6qd F3 92 fawa

BT FFaT g o ATeTehTe & 7T Iufeerd g it SIqaT dai «f STusil|

144, STt 1 IT0T ATerF SqZaATT, FH A, ATHATT AT THRHT F qHAT F Ff HATerq Feaqrasii ol -
AT T 7 Fe FI it STUTerd R, ST 3ee ATATeERTE & THT TATIH F oIt g1 Ifa Seqa w2t grRil|
145, =qATH AZATU. 1T o= (AT T ordt & daer § 72 3T o 9 Jahe g0 909F-997 2 fatga & ot
Y IULIE & reraT, Aty saeiis ahug @ fAfafase #7 awar g 99 & [fEcer a1 #12 o= od 12 99
 form erafera 2

146. 727 7g g T UF srerdT & =an [T TRaar o7 oIqua g 9T ff, I8 At Jgt S gt si7 GratammeT
T A ATTFT O T a8 =9 TIre & forg @Rt & sqam wteq gm-a afafa & et F e 9w
TATATAHTE % oI AT ST arer syt it "y iy =aaw [Raiia & sifere agar i s ar Bt ser s,
ST U FHAT ST, F ST ¢ HHT FT Thed T 2

147 ATATETT % [T FATT T0 ety &7 Erafe=mes g fi1S AT 997 AT 7EITE 9T ST Tagd 1 daa
CERERIE I

148. AT ST AT AT AT TN & HHTET ATgdt AT FT FTATEHRIT 6 o1 JATIT ST, TATH,
ITHT ATAT F A & &7 § fehe Teqq F UL 394 07 AT & o0 ey vaher {5 Fant wod BFam & awaw
AT AT ST

149. et oft =0 § sreareff grer Tt = fet ofF srereff &t e & wer y=Te AT steeft v s =i

150. Trsia ieft Tredrer o ferataemes waw afif==w -2016 & Faw 21 % 39-fF=w (2) & e fEfdea =7
q I =7 qiafa i e & 4w 9% =i, atead St S g A=t & 98 97 Agie st
AT AT 9T AT SATUIA |

151, =9 AIATT AT TaT & T fIai & qae § AT 1< g1 fated et s wiHHarsit 1 qre Heii|

152. == FH{q &t doF @ qerHeETar & qre Faa it ST, S wEwe 9Rug gy a7Ha Fereaet & ared
S frrasti it qierem & o a2 R &Y fErafe=ma it a & srexer sTfawan 39 &9 92 do& &7 997 7 #1=
FATT g, TF TEET Al ATSTAAT ST HT

153. 999 G, A= 7 F-Ar=Td & g & ow uF v 97 F=w wA F e, qfs vEr a7 21, v 9 6T
e g 3 forw o e grm, U fRrerier &7 @ g

154, == AIATT % a9 AfaeT i gfed g aretl geqr & =1 fata (7RFataat) F arr [Agie F o et
#T FRrpTiYer e &t w1 af<h T8i R

155. == |iata it Rt w1 FrdwrT 9Rug # Seqa a1 ST s [fe & s weta et g
AT Frafaemes it v\ TR, 2016 F 14 F @< 2 % IT-SE (ji) F AT FEGRT TG 6 7T & a1
ST T SO

156.  =f <7 AT &1 T AT AREAT FT 997 UF S ARG U A U gF 997 qrAtd g7 BFar Srar g, ar =939+
afafa &1 #ar § aivgar AR # F waew @ =gf=a ety f e & w0 § aigar Jfase w33 @1 gt
g

157. ST ST AT AL T TS AT 7 TOBET a9 AT FAFANT Taq0T arer SATHRAT 6 Fad § Td TLHT
T AT o, =AW qEdT, dq99d § ge e F Haterd FAT Sy 39 U AN g

158. Atz et oft srereff 7 srgar, oy, o9 ot & "&tea Faiha aaf § & feh 9 ge % oo Ay F oo
T it greT Rrerfer £ ST 8, a7 37 I+ 220 AT FROI F FAT AT BT FAATET § GEF T IG5
FIAT G

159.  =FfAT SAwrfl &1 SAfaiw aaq gha i AR F3d gu, 799 qHfd aRa 90 & a9 & aqar
Srfateh A1 TR aaa gig & Faterd Faat 7 are w3
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160.  =E® ATATh, S =999 AHTT UF I Tvgff F7 Teqd 60 S a1l 37 AEIHF aa AT AT aaq i
#r FRrerfer #39 F o0 U gt €, 91 999 F FAaTel °§ 98 &9 F 91 [hU ST & FE0T F 3(d Sgarar
ST AT

161. =3+ afafa $i ferfer, 7T FrwrT ofiug g sEited it STt 8, a1 UH S=iaid it aig ¥ U au
& srater 3 forw farfers afifq=rat i =i

162.  ¥TStra et g fawmae frafamme yom aRfFamei, 2016 F F9w 22 & Fqam, 39 dAeq7e9 § siafase
et aTq gra g AT, T FEE 9ug F o afiww a5 § R F a7 e, gateud srErd A1 a4t v
Frafaamera & T o= saer rerfors 98 o7 [&afre 37 et oY giae T & ST ARl & = Tae
I |

163.  Treft 1 forame & wraet § frateenes & fGeg s off [@are a1 S F1Eae!, @9 § A=) & o
grATfereRTT gfaatera grm

T-10
e ¥ forert % forg Wt wfm
164. =97 AT ®T HLAAT—

STeTe AT Tzt gTeT freAvr 92 & forg =g+ / ==+ |ffta & 7o 6 = (i et g Fuma EeafEeme
e o, 2016 F et 21 &1 8T 2

®. =3 AT I AT — o= % fow

1. erdfa - TeTeT
2. =it F dErarede AT HAtd AN F e - qTET,
3. SATATT & THE - qIET AT

4. FEFHT TR FIT ATHITRG i AT (A e=Tad 6 94T § qg1 o, SRaiiE Iug g1 39 (999 71, a1
39 fowe § &= % o g7 10 91T % UF 09 ¥ qre] oA q9g g T

@. A AT 2 qEfa ST a1 qeas = & o

1. FAqrd - qeTET
2. = iis F SaraTeTe AT AT AN F e - qIET,
3. TATT FIT ATHT UF ATh - e T

4. FTEAFT TOE T ATHIHG a1 FE frata=meas & Tar #§ 981 o, AHatas qiug g 396 &9 714, a7 39
o & == % forT gm0 0 9761 F UF 99 § qreY qated 1 g Ay q95 g
- qaeT
(2) forearw & rta — feeafaemea # et fit Teta feafeemeT sqem R & wroa afeaer / g
IIA T & AT g

a1
TERTATETS il TR o8 T, 34T & Haw X ot
165. =& F1F F oo wfeq ==+ afafy & et F sraw w sy sEsrt vy grr Fgw 0w
QORI AT e 2R, S FFET TRUg g7 99T-997 97 FUAT10 S a1 aa9 Hiead & &7 97
TGT SATUAIT:
166. THAFRTAATELIE T FTA 1 (e 6 (7T AT q1S a9 1 AT TF ST AT T2 2l & (o7 TF G207 FHT|
167.  SF TEAHIAATEAL FT FIATAT @TAT &l AT ST [EAHTAITETET FTHTL, AqAe T AT TRl ST FT07 &, T

FATAT & FASAT HT TTAT FA § TqHF &, T HIATAT % FA AT T T UH ATh GIT AT SITOaTT B Feata 39
TSI o forT (< &7 aahd &l
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168.  FfT [EAsRTATATETS FT T T el o7 Sardl |vred a7 ferafaeme a1 geume & afafagis o Fa
TR STTaT &, 7 SHehT |aT & AW SfiT ordt &0 9 9T & T =g Ha|t g At s

Tiq o Femta it e 9% FEEET TRUE a7 [EaRaarege o T n 9 =g & [{aq s@te § 92
TeATaTRa 3T ST TRt 81

169.  Stgf =9 farate=meas a1 T o= |e9Te a7 AT 3T I @9sAT & UFh HHAT 6 TEAHAATT & T
H T BT ST €, 9 SarEg T avd AsEret (AT | aiasy [te ar sterarft @ity [te a7 dae A
T=E) T AT ST @, e forg ag qeasearenst & =9 § o1 [fts & 98 gFae o 3T 9 9% 98
TH 9% T I TR T AT @l 2l

170. THARAATETE AT STATHT AT T gHa 20T, o o0 ag e i 9av & e Faia
AATA BT T ST FEAT|

171,  HAHTAATEIE HT FAT, FGHI, 9, qas W 7 77 Fqara Jgqagr & [0 7 od a0a-997 7
Frataame gro ARt i s

172. TR, FIEAT ST ST F AT F AN, THARTAATITA TH TG F FASAT 31 FIAT DI AoATiId e
ST o FEFRT TRUE AT IT-FAT( G THI-T0T T2 3T AT HAT ST T 2|

AT 12
AT HT T T ATHIR
AT |
EEN

173. werer & gatag A Faa— (1) Frataeme § adt foRn, sfa, oo, wawt a1 397 & 21i<F 799 o 996d 2 i}
Frafaames F fow ag fEterget 7=t g & ag et ff =t 1 Grafaeneas & v g % =7 F w99 oF a7 39
g ®\Tae it =AW 9w w7 71 39F arg v G ft o @ s a9 a3 s wfafata § amr e w forg
T 9 Torelt waTe arigen forsamer = o9y o fareft o ateror i SraeTe 37 A A & forw ares Fi¥

(2) FrafaemeT us afae T 9ga ST T T JEd™ F Ig "Eal & a9 W@ ST q9HT-gHT 97
Frataame gro g g W F 599 greEt & qreaw 7 AT e F srd uw g f FwEE ¥ J9e
I

(3) =IF AIAEE T AN I AT FIA o (o0 G % A, THA T TTAT FT SATHAT HLAT T ST TAATAAT T
srgar ferfaa aéver, foeer Sraafors yeeie, Wi aiar, 99g F=1 oY AT ATATRT § TTH FF % AL 9T UH
gTeaie g1 fafatee it srosth

(4) H sy v werer S Cratamers ar G g frateemers a7 dafors e a1 € | 39 =T 9 47
et = =5y = | =5 F &9 =t sfas i aut F siaaa g F are eafEaemes § g3 9= €,
Ire TaeT AT AT ST FedTT GHRATES, Hatead FRTdier w1 GhETeae, A nTeassiv FArenEas (i)
qeATd 8,51 ST Ha i AT g

(5) Trafa=med | STeqdT F USRI o1a TTSTHH T T Hied ATl (et A1 g1 &1 feateme & fofad § 93 sqar
* TamT A T T S A2 & S
Ui T G & FAT G HI AAATH AT ahtedsd w14 FaedT ¥ [fvg, afgsha a1 g 481 fFar smar, afw ag 39
AT F UTSRT &1 T FdT ¢ orad 38+ warer foram g, afe srfera g

T I AT T, WA & 99 F 92 | & A =ARE, =0 qafy & S s Feateemes gy [k o s
THAT 8, A & H, 9 [HTHT & =7 0erT &7 TAT07 9 T o 9 39 Feafemneas # steqa= % 9wy il anr
T % forg stemaa it @ srafar & foro g 3 R 2, yeqa #Ar gnm

(6) Farafa=mers ® STeaa & qUiHTIeTh TTSIh 1 SAAEL0 Feed arer Tt ot = Fr eafemmes a7 et se=r
Frsafermmera =7 forar deam a7 a1 & et o =3t o forw &g s i ot < &t o= 9= g

i FE g FrafEemes ar G e Rrafaemers ar defrs deame a1 a1 & vl qwa a7 stifaer seg seforar
T SHTOT T AT FSTATHT FTAFHHAT 6 Tgd e ST HE FHT Gl gl
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(7) ==f=a sreedt it gt ferafaames it a@arse (www.rgnau.ac.in) 3T 93raT e s datea oramT & Jieq
Fret 9T wafeTa i STt siiw srafaa srertSay #r w1 gEar =7 gy agk Geit ATt

(8) st v ferata=mera gy fafea ardia & a sToaT Jaer T F3AT gR

(9) Srerer STTeusFae § ST o 0 To1-A TR o STl § ITH ATGEH o AT T ZRT AL T Fefel I A {7
3T SITUT S sreae % areasEw * forw frataemers g Matha srramst 5 o w2

(10) T sre<fT FT TeTAT F ITSIHH | T THAT FTOAT 37T TEFed F FATAT TIT FIF F GO qigd Tt
T STATERATSA T T A & 912 of U AeqdT fFrafteama & g % Faurfasrt &1 @ 3 % forg g
BT 3T, =fw, v sreredt fAfga arda & fiae swerer sfa=fararat #1 @1 &3 § et wgar 8, a7 a8 997 & o7+
STERTY AT TFATIOTd =T & T T

(11) === srvdt feratamne F 9T & SIET, ATATeEhTE & J8F AT a9 i SHo=THawd T T 3 i S| areig 1
TEATAAL T ST o ToT0 T FeATaST Toqd Fidl — 3T
() Tt Grfere T = swror o=, e, B, s,
(@) FTALT FTAT 6 AT |, AR & ST THIOT T SAATeq g s =% &7 § A0 61 T3 77 Ioorg
T g0 I ferafammers § 37 forar wra e g e At 24 Al A TS 2 37
(1) ST sTea atedT i ferafaemers § Jaer a1 % a9 & &= & a7 & AT |, AqFAT H A At it qAavey
F 0 AgRE §q UF T-T5 o HIAT TTerd g

(12) BT & 919 &1 fereafa=meg & ammaet ¥ ger 331 ST afe I8 a1 Fadr § o UF srexefi 9 9 a7 e
AT o= g ar frear a7 frear S & g a1 Y399 99 & forw ST o= waeqet 3urT T g, ar saer e
Frafemmers & amradr & ger faar srom

(13) s =xf<k, o weaw wfgerT g fAeafaeme & amreet & Ferie, Fafe, satea ar gar & =@ gnag
Frataame & yaer & fore = /gt grm

(14) &7 T sregeff FfeFTe & | TA9T FT ITAT FLA FT ghaTe A5l g o< ferafammery foar et sreor sam B
AT AT § ST Tl o 7 ATAFHTT GIrT T@ar gl

174. FTAIM % ATAFHTIAT AT FATHIA AT ATOT—TALT F THT, TAF ST Hl T AT T FEATAT FIAT AU 187
BT o g & &7 e fammers & Tt oY o= SATSwTaT & THe STqTHATHe STTerRTdr § S&qd FHav gl
175. At & Famg wona —frata=mers | g ST S 1 a1 STATEE H 956 21T, Tq AT &1 TS af, I TF
FLAAT|

176. TITATALOT AT TATH THT T TET HIAT —TEAAT 6 TISAHH § TALT o AT ST AT T il A F q 187
&A1 & T g0 T § S0 THI07 T AT ATSHIA THI T TET HIAT I, VAT Al Fd T IHHT LT 75
T ST Fha )

177. U GIHTT A TA—saE=me & a9 uF @Fow =q¢ 9% seager & a6t qrendl § g997 & oo v &t
TATLTIOT ATGET T R FATT A1 o & Tq¢ 9T AT & gl qehdl & o uF g 9| IT=7 g,
HTARAL AT o THT TISTRHAT o (o7 U g FTHT TTET T ¥ Aeeren Bt Frswar § yaer & ow oft v
TATHTT ITET AT

178. 39T F ZF FAFAT FT fAFed — T390 F 1T UF e F7 araaT 9 § 6 a09d7 F FH H 7eqI9 &
oo It fasheT 7 Heha ST, 3T SHF 1%, F99 & HIAGS! & TTedThe e UL ATaahl gIer «f I5 a47dT &
STHTY, FETE F AT 5 AT Taer & S|

179. ferafamme Tevses — (1) ferafemme seefis TRug gy SAqAITRdT SO SIeTaed HT TH1TAd HIM

(2) wieuaes fErafaenes it Fadarse i g 3 qauT=e 9= § TaRrird AT srom)

(3) STRTETHE TRUF T ORI 0% FERRT TS T TEFed Y Aaad HiF 7 g7 fateg B s

(4) TTETFH T AT T STFRTRHF IO 1T AHITad haT ST i 3ad fAeferfea afeafea g, steiq —
(F) QTR TRUE g1 AT ST & qThd 6l JAdH ST ATeHhan Aare;
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(@) qeAforw A § SeTAT F TAF UTSHH 6 (o7 STTHIad TN AT TATAT T HEAT 3T ATGEA T QHAT T
sifawm arie afga yaer & o srees smite o o €;

@) waer % forw ST I ST TR TAT 49T BEH HT e G e 95 S w0 $i¥ T e it T,

() aTEaT #i ord, ored uw AfEd arewww § uE g F w0 # gaor F forw wqaaw Bt dafte sgar s
AT 3T STfesRa s-EhHT orrtae §, o frafaemes g Ffdse o @ 2

(F) = qE F TA % o7 e Fe7 arer AT AATIIT F T4 3T T3, FLqTT F TAF TSR § T F
foro U st fEat 1 === A & forT 9 e A7 9T F Fud F gay § a9y yeien s atga siw yae
AT o oI ST i ST ATett e v 1rer i aiea;

(F) AT F U TSR il T F3A o (o1 Frafaemes § wodff Sl g0 <F 6iF, ST &Y o i % T3
e, 3T UH ST & o Fow 3w ord;

(@) Tereror e ST o= [l FT Ao, ST & g frataen s ¥ e B U g F arae o # g5t
T FLAIT F THA M AqC [ A F AR, AT T %8 F I9 A & AT99 FBRAT S, S| oader |
Frafammes & 9t FraT Sar 81

() Treror Sawrr &1 Foe, s 39 Feor a6 % T qaeg iy qfersw Tgar s foreqr srywe et § i
zaH 78 off Teha foar war 8 B o7 ve Aee Metia 9 9 #1d € a7 95e T F T H ¢

(F) FEATATH, EARTAT 3T AETATA AT IANT Agd ATTAH ST AeATorah FIAATEr T 377 177 qragrait & dae &
ST, S8 S A Y& 6T ST arer ATaeriea T S T w9 § §EAr § qdql g 97 Gl gren
A AT oTfae €

() ALTAT F TAF TSI & forw fafAfase qremem 1 2amas w1, ed foer 52, sarEes a7 &)
A FTF TIH 8307

(7) TErafEemed % aEY & HIaY a7 9187 ST G SqeTad aa10 T@d & gae § a9 e (Aaer, et o
I AT AL 1 LA % ey & Hafarg suarae afga.

180. 9T H AT — (1) Frafa=mes waer § €191 & e & G780 § $5id GHhT % AR [Arerehi w1 aqarad

T
(2) TrafEeme deta g % oo yerer F forw womet v srefera wom —
(i) = ST - 15.0 wfdera
(if) SIS - 07.5 wfaera
(HERIEEEIEL - 27.0 wfera
(iv) sterq =R - 5.00 wfarera|

©)

(4)

®)

(6)

)

(BT ST H T A7 AT, 977 T a9 - i
TATST o, AT S, ST STa)
(v) eufde gfe & Faste - 10.0 wfaera;
AT TR o SIqad o9l T % =g SAeATATT T TISAHT & T T 9T &l T FHIAT TITT g
AT a7 | U AT T A 97 e qeAw arferr gy S S AT TS AT ALY A

T F THTT I F G THT FFI7 AT AR 37 Squterd THor oo & {597 9 sreree 97 et
ST

T2 Sferd &t &7 A AT ATH aw § G497 % o7 Tgar ST F:3aT g af 3H ATHT T3 F7 areqff
THAT ST

T ST St & oy e st & T % o =@t gem § sendl 3uesy 981 §, af et
AT ST T =7 e & Iugh Srwafeiat gy s S 9t 2|

Feaae o Tt areehy ® yaer  forg wyaw urerar iy ord, Sas waer % forw T, srg-Hn §i ge,
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Tz #1221, A1 = ahug g Meaifa T STo s s ad seaseq | afegi=a B s

(8)  AHET ST, AT STl i FFART a3 % =Af<h & A § FATH FedT dF § Arewad qi
Ffererd I ge & ST
(9)  waer % forw sifaw == FMemga Raiia a8 areais it [T & e 97 AT ST —

- [EET TSRt & AT et wge
i HEAT
BEX] GISEZE] GISEIRES ERCRICREDT]

(1) (2) 3) (4) (5)

1 EENRRMEIGEIERE e RIRIU 50% 50% 50%
2 10 o ¥ 3f= T sferaar 20% 10% 10%
3 10+2T ® i T Tfaerd 30% 10% 10%
4 T @ [T 7 37 T Tiaerd EGE] 30% 10%
5 T =BT #§ o &7 Tiqeradr EINVGE ENVGED 10%
6 IRRTT AT 37 A 94T EIVGEL BN GE 10%
T 100% 100% 100%

181. e = FdaH % oy aege— (1) Dot w9y e smegie aier 1 Tgi arear
TETEAT IT T Tq40T AT AT ST AT 8, Irg AqeT =T Fwrderd & waer & forw werer adter ¥ ge &
STt

) ST 1 TOET FA % TS 6 [0, T Ferfl 5o F95 e srgia TXEr S 6of 8, 36 99T
TEAT § | ITA9T 37 9T F3A o o0 FHAT AT0AT 377 srv7efi S srqeene =3y wrdsw & Trarar wr it 21 sfiw
g avgfT o g qrEar 9T AT TS ST qTAar GET A U aqEdr = s F fow ad fioyaer
TEEAT F AT =71k gTLT 9TH (Rl o TLa¥ e THST [0

(3) g T gaer & forw =gaw et odi @ O # 9, UF e S fAeatemnad e S gy faersw
SATEET ITAAT TLAT & FHATd 7T 797 g 3 37 frear & Foreft ofF "eorme & Famea g, &1 sqaen =5 #r%9 &
AT TEEAT § AT g1 AT ATAEIAT | Fe & FATUIAT 3T Ivg TR ITAAT TLAT IT T &L IAT TEeT
IVOT A AT A TAAT F T THAT AT

(4) Th=a AT ATHATT F YA § TgS H HATLT UF AT<h A1 U ey AT Frderw & o sarer oy § sufRaq g &
AAaTIAT | ge & STUAT SiiY Ivg TP ITAAT TLAT IT T FqLT qTAT TLEAT IAT F2A a7 AT F Jqaw
THAT SATUAT ---A7 T FArferfe orat & stefi= 8, 7ata

(F) = vy =Y vt § swarer % for =geras qrerar o T FAT gRM;

(@) 9 TST AT HxiF fAafe=mead a1 G AT Gl 9gradr ST "glaered a7 TEE qgcd & JeTT a7
LT AT FEATT AT TAELTAT § FH & FH T qU1 o6 (o107 AT ST T2 ATRATIT IT HS1AH A= AT
g A= AT A= AT AT T2 T FHH F2 &l &

@) ety T R & waer F oo 39k saed #r aau FeEer g e st e T g & osa
TOTHTTor STETE O¥ FEqAT & forg gar & STt efiw

() @ (F), (@) IT () F IATET F 2id gu o, fFamn, Grmaieg F sqere & o, aqaae 0 s §
ga9T % forw #r ff 31T ATHES J7 gErEOr STIAT He

182. ATAEET TATAT & HILAH | T —

(1) Tt qreTwRHl & T F qATET F Uwg Taed ATEEe qATH & w7 § fSweft antet, srart At
TAT ATLATT T & Targeflt AT % a0 # o arer st  forw afora g
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2) vgg et srferer qamEt § ¥ At aniet #r s\ & T A Saeqwar 97 e o & o arEr '
AT FTHI o AT 6 [or0 U-fagre g § Faita it ot

(3) el amier, AfFarl arde star aRdE g & ARt aniE a0 F Faq o are et |
freafaremer £ Gft wsher warer afer § Sl S A aler T2 1 T 2 B 58 gAY ogaw gt o @
U S @t Frataearea it e gEasr & Bfss aeawat § g3 & o @Rt G s oarer dafoes
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()

AT TR

(8)

TF Y |

9)

HTeft st g, 5| 7 g1 9 a7 afaf=gie grm

(10)

wfaffe :

UH =F ST TG % 9207 FTd gl T Fald TLHTT AT ST AL & [T IT eqforsh deamei 7 §raai &
= gfeF | Tq¥ -6 (35,400-1,12,400 w93) | 9= a9 &l [H=tHa #4471 7 3T qAH 6 F refia Iearraa
ARAT AT ATA 2T |

fooqur 1- sfafRgie &t srater, SeeF siavta f=ig g & I 47 Bt o7 5wrea 41 faamr # gfaf=gte
#r oAty g =8 AARE & 2 qger arhid T o iTew a1ed 1% uY yia=aa &t safy g |ramoraar 5
U q s7ferF Tl g

feoqur 2 - wiafagfce g e & o stfasraw s = smeres s e &t sifaw ard &1 56 a9 &
e T2t g

RfateT & s a9« T =9+ / giewr aff-

1. TR -3TEET;
2. 37 e U
3. FATTT GIT ATHIHRIAT FIEFRE TUG FT T qaeq e,

4. FAYMT GRT ATHMAGIAT UFH AlgalT A, TF A= Sd AT A= Sasrrd Aot e uF
HeTHETF qHETT F g3, Afs FT 92 F forg smaes & ara #15 A7 orq@eff == afort & gefaa

2 oY I FIE 77T HaeT = AT F T&l & -,
5. AW o\ @1 gTT ATHAR 90T, AR [AHT G, ST 9T A7 U ATH AR 97 STk
T |

T A1 HAT AN 6 GT TIHET AFeTF gl &l

(1)

23. wfAs SHhfax (R

(2)

02
*(2020)
AT F AT 9T TR 63T ST JhaT 2l

©)

T -7
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(=T. 44,900-1,42,400)

(4)

AT T

®)

35 a7

(6)

FfRaT sEar

(i) Fa= #fzFT F ©2-6 (T4, 35,400-1,12,400) § UTga< AAAT Fald AT 9T TLHRET TISAL,
TS ET FwATAAl, PeEEereadt sruar T @reAr srqar FeAfod SEATHl rAar
FEET ud e "@eerst § frfaer w1 F Fwt ud v F adaee § w9 q 79 A9 qut w
T AT AreFaTITed fAeafammer stat geam 7 ffae St & wraw =

PRI

Ja9 AfeFm F HqA-6 (FI4. 35,400-1,12,400) § WIZae AAAT HiT AAAT AT TLAHET EIToAT,
TRATSTATSH 72raT FATaAAl, AeEtamedl sTaar TaraqaTe S et srIar A&t SeqT=] Tar STIaer
d fawm deurstt § i w1t & [ ud weeEra F A § w1/ O w7 909 a9 6F J497 qtgd
ATeaTITH fEeafammea srrEt e & ffee Sshfae § o adfig R

(ii) FET UCART | =T HIAATEF HAT

()

AT T

(8)

UF Y

9)

HTeft AT 5T, S 7 & qhel 9 T g <h 1T |

(10)

PIGIGRH

I AfeaH % TqIL-6 (FI4. 35,400-1,12,400) ¥ | 9% 9T UH <k qATd r2AT et FE1T T9ar a7
LR TAT ST FATAAT, TRATSHATA, @zt srar Saaarel Sl oar St geart
FAAT ATHETH TS o Fearet § 5 a9 F7 AT &f ¥ qaw (6) § ToT1 fAfeq rar v srqwa o
T Bl

fooqur 1- sfafegie $7 srater, e sata T aeHTe & IET AT Bt o |7 21 faemr & afaf=gte
#T sraty g =9 Age ¥ 3% qgo aTia BT o= w1e< a1gg g 9 Tiaf=geEa it &t g argmeoaar
5 a9 § Tfer A5l gl

feooor 2 - gfafagfte arT MR & o stfasfas g ST Saaa JT8 #3701 Sifaw g & 56 a9 &
arfer 72t g

AT & s a9 arft =9+ / s aff-
1. IEER - Sree;
2. 37 IR - H3T;
3. ST FAUMT GIRT ATHIHGIAT FIEFTE ATHIT FT TF qae T - FEET;
4. 3T FAT FIAT ATHAGIAT T AlgdT G2eT, TH FqE=d i AT
AT ST AT 37 U seudeds® qaqard & 937, Ife et

T % T e 2 aret g At Aseft == Aot | wetea §

e 7fT #1297 TaeT =7 A 7 981 -
5. AT HATAT, ATLT TLRL G AT A9 Ueh s {<h ST A0 3|
HATAT ZIT AT g e |

(12)

T AT AT AT & qrHel Y sraeaar 7t 8l

24. TS FSAAAR (A TFRT)
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02

qAT-7
(=T, 44,900-1,42,400)

AT TR

35 a7

AFLTF STRaT:

(i) -6 (¥4, 35,400-1,12,400) F a0 S AT F0qeT § Hxd FFAT 15T LA 54T,
re@fE=met srrar STAaeTHT SRSHT SAAAT AeATF FEATAT AAAT ATHATT U TAHTe qeAvst
T zotfeser w1t & AT staar wavErE F e § #7757 #7 f9 qut hr d49r afga
ATeaTITe [AeafamerT srar §eme ¥ sAtaede Sotlaadt § TAras S

EREH
Jaq #few F qa-6 (¥4, 35,400-1,12,400) ¥ AT O =A< FATAT Haid FAAT TsT TLRET
TTSAT, FA@E=Tal STaT TTAqLTHT FRSAT ST2aT AeAfors SeAT=l TqaT AqEd ud A gears

# zerfagde FT & AT UF @ F adGe § R R G AUl A HAT AfRd AT
freafemme sroraT " ¥ sofaeaa SR ® i adftr feeeram

(ii) FET TICeheTd | S5 HIAATLF AT

AT T

UF Y

HTeft AT gTeT o 7 81 el % AT =h 31T |

BIGIGRIA

= afea F Fqa<-6 (T4, 35,400-1,12,400) H 9591 T&T ¥ UH 7=k ST T FET o720aT 757 a0
T ST WA § 9= A9 T [AAfAa e & 27 ST qaw (6) H AATEART Agar Y AT g
T Bl

fooqur 1- wfafagie it srafer, S siasta Faa v & SET a7 T o= e 31 faemr § gfaagie
# srafer g =0 e  StF ager ariid T o= F1eY aTed U 9¥ Yid=ged it 9afd g |ramoraar 5
e F srferk gt g

feooor 2 - sfat e g e % o sfamaw g AT eET I e 6 faw aa & 56 a9 &
arfer T2t 2T

RwfateT & s saa T =9+ / gieTr afaf-

1. R - T ;
2. 37 IR -93E
3. FAUTT FIT ATHIAGIAT FIAHTLT TS HT Th T -HEET;

4, FATT T AHMEAT T AlAT Faeq, TF FqE=d SAd AT T STAsiia 2ot $fiT 0
HeTHETF THIT FT 9867, Tt et 02 % o1 sees &3 are &5 ff srereff == i & gafaa

g o afe 1S v aaeg == A a7 € T,
5. R HATAA, ATLT TLHTT GTLT ATHAGIT T 2R ST AW fAAT\e #A7er gTe7 arafaaierd grm
e |

(12)

T AT AT AT & A T A T9TFHaAT Tal gl




[9TT [—Eve 4] T T TSI © T 103

25. IS Tl g (FGLX)

(2) 02
*(2020)
*FHAIE 6 AT T T AT ST 9T gl
(3) TAT-6
(=77, 35,400-1,24,400)
(4) T Tt
(5) 30
(6) AELTF el
1. wrearTe frataemas sraEt geard § SSEE § |as 1 ) GA A7 o ey ST g9
ZSREEY AT AT =TT § qofed 6! AT
arraT
ATAATITE fErsafaamer srerar SeqTe & FFel [Aa § AT (% 9red
ERCH
ATATITH fErsafem=me sTaET §60T § FFge? AqaanT § ATqha
2. Faw #feF § wq¥ 5 (29,200-92,300) F HLFHTLT AT Tfects ey ITHRA § T T HT ATAA
Fifea orqa
FET TUMTAT AT Aeas TOMTAT U qTHead il TACSIIq FHaT TRATAT A4 @@ § 7 aui
FT A
(7) AL- ATE T
Srerfor ARIAT- AL
(8) TF T
9) (i) 50% et el grar
(ii) 50% T BT AAAT ZHH AAFRA 2l 9 Jfafagf=e grm
(10) | AR 3a7 dfr % qae-5 (T, 29,200-92,300) & T FErF (A7) o @ aut #r

Rafaa &ar i an

foroqur: Stet vF wfAy safeat % day §, Rregiv i gF a7 9T q6r @ w7 A 8, Tt F o ffEw
o ST <7 31, A9t 39 sag =Rt F "ay # off e G sro wiq w99 59 saw g i e
UHY T2 IT ITAAT AT, AUTAT AL AT TTAAT HAT 6 3 T AFeF F AT &7 99 &, TAH o S off 9 g1, 7
T 21 ST Sl o UH iy =it afga, Sreeia Ut 9w a7 gt Far gger & T #7 off €, ot
IFAT AT | Tt = o sroet aiveftear #r srafer aherargas T & AT 2

EIRIGR

oY T AR ATAT TS ALEIE & [AART (a7 Qeqfor FeqTa1 o941 §aai § qg97 T2emy 2l 3T
Y (5) ¥ fafga srgar waar an

ERCH

I AfEF ¥ Hav-6 § (=, 35,400-1,24,400) F "5 qRAT S qE (6) F AR srgar storan
AT 2

T AT % TqL- 5 (¥, 29,200-92,300) F T o1 TTTF (FULeY) | Bg a9 H1 HAHT AT 2 |
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feoqur 1- iRt & srater, e siasta Fa g & St 37 TRt ster wvrea a7 g § sfafagie
#t ety g 39 AARe & 3 uger arfia et o e ared ue 9 Wiaagead it afe g aremraar 5
TG F AT TET R

feoqur 2 - wfafagfte g A & oo srfasraw s SfwT saee w3 A sifow ari &1 56 a9 &
e 7l R

feooor 3. qru v # UH faanita siferd st B wefa & @ief d9ftr & 2, # vl &g Baie eg
e 7t forar S ==y, sfafagie e & st o wreas & fgfe 3 o 98t g

Rt & Mo a9 Tt 99+ / giewr aff-

1. e -3reqey
2. 3ITIEER T
3. ST FeAqMd FET ATHAIT Frawrdt Ffufa #7 v qaeg- e

FATT T ATATAIAT U AIZelT Haweg, Uk Aqai=rd STa T ATE=d S ST =10 07 Uoh Feaseqsh
THETT T 928, HIi-ad U8 gq SUTeAd g aTel = AT & Avafiay o af3 #re o=y 9aeq, 5 =

Wﬁwﬁ*«r?@%%mm -,
g T
FRfatT & Mease a9 g Rt w=fa afaf -

1. RELCIES - AT
2. Fr=Ter &7 ST 9T AT TTANT B THE -HTE
3. 37 TR e

4, FATTT FIT ATHAOT &1 fFerwsr, s fReatemmes i &ar § 7 g $oafa grer amfactaa oF
AT T&€q, UF Aqg=d SATd AT AT ST a¥0 S U qeqeeds qHad F 98,
ey g g ST g1 aTa =4 AT0 T & A+t o Ife A o7 daeq, S =7 At &
ey A5l § & "IH H] -

T AT AT o T I FIAT AF9TF Tl g

26. XY Tt TgIEH

01
*(2020)
AT F AT IT T AT ST TRt 211

TqL-6
( =7%. 35,400-1,24,400)

AT T

30 a9

AALTF ST

(i) ATamITe fersafEmnes stoar e | dateda fus § 55% i & A7 ATEe AF qred J94a1
Frsafe=mer e SIRT § U= & &7 979-9T5e &6 1 386 0 |
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(ii) HATAATITH STANTITAT § & AT T ATAT |
EREI]

(i) arearITe freataemers staat @ & datea BraT § 55% it F 919 a9 A qre s
Frafaame s E™ AT § I &t FT A79-9TEe T AT THF TGHF |

(ii) ATAATITH TANTLTAT § q1= qT T AT |
CIETIRERGE

(i) THTITAT ITEHT T FFGeX| 0 GATAT HT &l a9 &1 AAA
(ii) et U R U =y T

AT HIE T
rexforsh TRAAT- AT

UF Y

(i) 50% w1t s7eff grer
(i) 50% ST ZTT T=aT o T g7 Tl 9T giatagie g

=

A= dfea F T 5 (% 29,200) H THATHT TgTT foraw g aui i Hartaa #4761 21

feoqur: Stet vF Ay safeat F g9y #, Rregiv o SgF a1 T J6r @ w7 A 8, Tt F o fFEw
3T ST 2T 2, AT I Sy SATRAT % waer # oft e S Stroe wiq 7w a9 o 5 s g e
UHY T2 IT ITAAT AT, AUTAT AL AT TTAAT FAT o 3 F STfereh | AT a7 99 |, TAH o S off 9 g1, F7
T BT 3T IRl ud U w4y =gt afgd, Rregia UHT S8 a1 9151 JaT Igd of T ¥ off §, et
I AT H Tl & forw sroet afvater $1 srater awaargas 2 #7 «f gl

BIRIGR

A= AT & Fq< 6 (FIF 35,400-1,12,400 ) Tt FaT=r ALRTT AT T LRI [T 24T reqfors
HEATAT TAAT HIMSH | T2 A5 TG Bf ¥ &qH (6) H IfedATad Aadry Ua A« 2l

EREN

Faq Afead F TI-5 # (9. 29,200-92,300) H THATHI AT (FANTATAT) ST Bg a9 1 Hataa
AT AT HqAW (6) § Meifa srEar waar an

fooqor 1- wfaf= e Ft srafer, S ava Fag a9H & ST A7 Fhel ST §3ae A7 [a9nT § Ja=g~n
#T sraty g =9 AERe ¥ 8 uga arfea T o7 #1eY 918 98 U¥ Wiaagad & sTater g ardmoraar
5 a9 § TferF A5l gl

feooor 2 - gfafagfte aeT FARE & o stfashaw g /AT saas 9T #3761 da9 a1 56 a9 &
Tfere a5t g

feoqor 3. qru e # UH faanita srfeerd St 6 st i @1eft d9ftE | 2, # wafegie gy MR Eg
e et T S ==y, sfafagie safce &0 st & Areas | e gq o 98l g

FRefateT & Mo a9« are =9+ / e afaf-

1. Tﬁ'@'ﬁ - STeTey
2. 37 IR A5,
3. TN FTT ATHRIAT FTAFET HIATT FT TF T8 T ;

4. FAITT G ATAAGIAT U AIZAT TGET, UF A= SATiad AT
AT ST v Y U Aeqeeqs qard F 93, gaieed ug
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q SUTEIT g9 arel =9 ATt o srerefiay ofiw afe 18 o7 "aaey,

ST 3 AT & Hatead Tl g % "rHe Jl S
5. AN fSAA SATed, STd A g7 ATH G190 U FATh, ST AN

AT Heme g Ao g T ;
AetofeT & e a9+ arft Rl =t afafa -
1. IR — AT ;
2. To=me s #7 @A Tua QAT AN HT T -
3. IT IR -,

4, FAIMT T ATAASIAT & fFers, s EeatEemes i @9 § T g Featd gy awEeid uE
AfEeTHEET, UF STIE= ST IT AT SIS a7 377 U Aeqaeds qHard fi 9aeq, Hqatead
U gq SUMAT g aTer = AT & reefiai o afe e o "aeq, S =9 AT & Hateaq qgt
T % "I | AT

TH A AT ATIRT o TIHL T AT9TFAT Aol 2l

27. 9gT®

10
*(2020)
AT o SATETT I IHade AT ST T gl |

w7-6
(=T, 35,400-1,24,400)

AT AR

359

AT FgaAT
(i) ATaTITe fareafa=mes sraar e § s =3

(ii) Jaa ffeT F w4 (T 25,000-81,100 F IqHTH) § FolT TR AAAT TT TLHTY,
Fre@fa=maT srerar Tard @Al SALET AT HEATA] AT ATHITT U e Feqrai § i
FuT it [F=aa Far quf &% o orae Aot oo ar aaee)

SREL

(i) Faa #few F T2 (FTF 19,090-63,200) § Feald ALHLHAAAT TsT A, fe@EemaT
FAAT TATAT HISAT ATAT AATF FEATHT SATAT AGHET U GFE FeI= § s a0l sl
i FaT of w2 7 73 2oft o)

(ii) FOIET ATTTRT T FHTAATEF AT TAT I START H 70 ST T TUTH TAT A3

SRV
Srexfore FraT: gt

ey

(i) 50% w1t sreff grer
(i) 50% ST FTTI
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(10)

REKIGH

Faa #feaT F w@e-4 (¥4, 25,000-81,100) ¥ sra¥ Fofy forfuw S s aut f Fafaa d=r 6 2n
TR el At Tfve w7 afigar F sweme ux frawh wrefa i Rrerfer o st i ot

feoqur: sgt UE wfAy srteat % e ®, Segia SOt sTed A7 areaT St 9 w2 ¥ g, Tt oo ffEm
3T ST 2T 2, FT I g SATRAT % werer # oft e S stroa wiq 7w a9 o 5 s gra e
UHY T2 IT AT FAT, FUTAT SALH AT TTAT AT 6 3T F A2 F AT a1 99 &, 3948 7 o7 off 9 27, 9
T B ST el o UH iy =it afga, Sregia Ut sg® a7 arar Far ggd g T F +ff €, el
Iga¥ At # wrafa 3 forw syt afveftear i srafer awrerargEs @ F2 t En

BIRIGR
Fa ffea % Ta¥ 6 (T, 35,400-1,24,400) & 969 (6) § fAfea sr2ar sfiv oI« & 979 9397 98 @l
il

R
AT HILHFT % Fq2- 5 7 (FTH. 29,200-92,300) H T 1! dgraa (F9ge¥) oraw e aut i Fafea gar
#T BT TAT AT 5 T (6) H HaiRa srqwa o FTvgar w@ar g

fooqur 1- gfafagfce & sy, S savia F@ qewr & ST a7 T o= wvre ot faamr § sfafagie
# srater g =9 e & 5% qge aria T o= ST a18d U7 9¥ I+ it srater g aremoraar
5 a9 & srfere At g

foroqur 2 - wiafagie g e % o sfesray s S smaee s w1 & sifaw arda v 56 a9 &
Tfer Tl g

foroqur 3. drwe Sew § UF i srfasrdy St st f ey ofte 7 8, #r sfofaate gg Fgie g
o= agt T srom =56y, afaagie saf=e it Tieta & areaw & Qe gq 91 T8l gl

fAefafeT & e a9 3Tt =97 / giewr afafa-

1. IEER —3Tee;
2. 37 IR -3
3. FAUMT FIET ATHHGIT FIAFT AIHTT FT UF TG€T -EET ;
4. FAUMM FET AHAGIAT TF AlZAT T&ed, TH AQ=d SAd IT A =d I a9 i TH

FEUHEIF AT FT 93], Haregd U8 gq SUEAT g aTel =4 AT % AT o7 AfS AT o7
I, ST 39 AT | Hafead Tgl § & AT 6

T,
5. 9N §ATAT, AT TEHTE FIT ATHAGIT U 1R ST AW [AHTHe §31eT g1 ATH S (90T g
-ga¥T ;
FRfateT & Mt a9« g Rt w=fa afaf -
1. IEER -
2. TA=TeT FT HHRATEAE AAAT HATAT ATHART T THE -HITET ;
3. IyIER e 3T

4, FAIM FTT AT & e, s Ceafaenea £ war § T 2f; et gy amaeied uw
AIZAT A, U AT AT T AT STASATIT a9 ¥ Tk Aeudqeqs THIT FT g3, datead
U B ST g1 ATl 39 AT F sretay siw 7ty s e "ae, S 39 AN & dafead 98 8
& AT H | -HEET,

T AT AT ATINT & LA AT AF9TF T2l 2
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28. 3= Aoft forfas

06
*(2020)
*FHTAATE o LT I T 36T 7 7haT 21

T4
(=7, 32,500-81,100)

(4) VKL
(5) 30 a9
(6) AFLTF ST
(i) ATarTd fFeafEaemead oaETr @59 ¥ 50% Sl dfgd wras U Jur dgee #wi srear
FTAATIF ST

(ii) Faq dfeam F Te-2 (T 19,900-63,200) § Frxld HLHIT AAAT 5T qLHY, (Aeata=maa
AT TATAA FSAT AT YA FEATH SAAAT ATHATT UF A8 GeATH1 § 35 i i
e @ar qof & 39 [ 2ft ot =7 aawen

- T
SrexforR sredr: gt

UF Y

(i) 50% w1t srefT grem
(ii) 50% AT ZTTI

=

FqT AfeaT F Te—2 ( FIT 19,900-63,200) & 731 oofy ferfve R e awt & Fafaa @ar & gn
T Aot @y wfve fi afvssar & s 9 Faniy qameta atata S et 9w st swre i
ST F9rd ot STFaar Ue fohes 2l

feoqur: STt UH Fs =Ral & g |, Regia a1 sTed AT T §a1 T F Al g, T@id & oy 5=
3T ST =T 2, AT Sk g =Rt % weay # oft e frr Sroe wiq 1w 99 o9 G seew g e
U STEh AT TTAAT HAT, AT STah AT TTAT FaT o el | T8k & AT &1 a9 |, S0 & ST of F7 I, FF
T & ST Il I UH FH{5 AR diad, Sraid UHT eh AT T1aT ST Tgd of T FL o1 &, STt
Iga¥ At # Frefa & o sraet afetear it srater awaar@s o T A 2

Refafed & e a9 aret =9+ / giewr afafa-

1. R - e
2. I IR LD
3. ST AN T ATHIHGIT FIAFET AIHIT FT TF Taeq e
4, FAGT FRT AT TEH AZAT HEET, TF AqGad AT AT AT avf iy TH

HETHETT THITT T Gaed, Ha-ad T2 g STEAT g ATl o AT 6 AHATAAT 32 afF F7S o177
I, ST =4 AT | Fafeerd 981 g % qr9er | -5

5. AT [EHEE AT, TR T g ATHS 9| U 7=k ST AW [Aame 851 g0 ara e o
g - ;

fRaforfea & e a7 aweh Rwrfr et s i -
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1. IR - ;
2. =TT 7 HTATEeT STAAT HATerd STTATT T TG -HaE ;
3. v IR -3
4. FATTT T ATAAIT &1 f=reresy, i fEeatammers & @ar & 7 gf; gorafa grr amtasfed vs afgar

qIE, T AT AT AT ATAASAASANS a1 AT UF Aeqaeqd AT F 9567, Fagd 92 29
SITEAT B AT T ATOAT o AITIAT T I Fle 7T GG, 29 AT F Hafeed Tgl € &
HTH H) T

T AT AT ATANT & T AT AF97F T2l )

29. TETHTAT TEHAF

02
*(2020)
* FTAFTT 3 AT T TAAT (AT ST ThaT gl |

w7-3
(%. 21,700-69,100)

=

AT A&

G

30 a9

—~
()
Nt

AFLIF T

(i) TEARTAT ST AT AT A1 TEaewra fEae ar T A rateemes & aawa)
BT STRard:

(i) TEARTAT § FEELHTOT AT HTAATLF T

(ii) st Z=hor i 30 ersz-gfa-fAae

—_
~
N

AT R |

—~
(]
=

01 I

—
<°]
-~

et weft gmer

Foroqor: gfafRgie 2T st ST 37 steaa stasnter A1 9y aRRAtaAt § uE a9 97 399 AteE At ety &
Freor Rk g iRt it st F9hTe & et | afafagice F e o 937 S J9ar @ |

() (i) FafET sTeme o< Jger 9 1 F1 9707 HIAT, FI4T
(ii) o= dfea # =% 1 (18000-56900) F 9= U A= a9 =i Faftaa Far q=m
(@) T (6) F Teq "t et % forw fAfga sgar siw srqwa

(10) EWVEE

(11) 1. IR -7 e,
2. 3T Ifer -,
3. TAUMT T ATHAIAT FIAHTL TUE FT TH I -,

4,  FAGMT FIT ATHHGIAT U ATZAT HEET, T T =T AT
T AT a9 3T UF ACTEHETF HETT H Haeq, HaAegd I8 gq ST g arel = AT
Tt oY afs S o qae, S 29 AfE 7 gafead 78 8 F 9Tt 71
-ge¥y;
5. 90 AU @erer g AarfAelod A BET §AerT, T G F#7 UF ATH e |
-qady;

T AT AT ATANT F AT THET ATTIAF q51 2
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RAJIV GANDHI NATIONAL AVIATION UNIVERSITY
NOTIFICATION
New Delhi, the 18 August, 2021

F. No. AV-28060/4/2018- SDIT(ER)-M OCA— In exercise of the powers conferred by sub-section (2) of
section 28 of the Rgjiv Gandhi National Aviation University Act, 2013 (26 of 2013), the Vice Chancellor of the Rgjiv
Gandhi National Aviation University with the previous approval of the Centra Government hereby makes the
following Ordinance, namely. —

1. Short title, Commencement and application. — (1) These Ordinances may be called the Rajiv Gandhi
National Aviation University Ordinance, 2020.

()] They shall come into force from the date of their publication in the Official Gazette.

3 They shall apply to the employee of the University other than persons appointed on contract, daily
wage, ad-hoc basis and such other employee as may be specially exempted by the Executive

Council.
2. Definitions— In this ordinance unless the context otherwise requires,—

@ “Act” means the Rajiv Gandhi National Aviation University Act, 2013 (26 of 2013);

(b) “Annexure” means the annexures enclosed to these ordinances;

(© “Appellate Authority” means the authority specified under sub-clause (i) of clause (2)
Ordinance 106;

(d) “Appointing Authority” means the authority empowered to make appointment in a cadre in which
the employee is for the time being included Ordinance 7;

(e “authority competent to grant leave" means the authority specified in Annexure II;

) “average pay”’ means the average monthly pay earned during the ten complete months immediately
preceding the month in which the event occurs which necessitates the cal culation of average pay;

(9) “cadre” means the strength of a service or a part of a service sanctioned as a separate unit;

(h) “Committee” means the body formed by the authorities of the University to deal with any subject

delegated to it subject to subsequent confirmation by the authority appointing it;

0] “competent Authority” means any authority of the University constituted as such, which is
competent to make decisions as regards to the Academic matters;

)] “completed years of service” or “one year’s continuous service” means continuous service of
specified duration under the University and includes period spent on duty as well as on leave
including extra-ordinary leave;

(k) “Disciplinary Authority” means the authority competent under these ordinances to impose any of
the penalties specified in clause (2) of Ordinance 106;

0] “foreign service” means the service in which an employee receives his pay with the sanction of the
University from any source other than the funds of the University;

(m) “honorarium” means recurring or non-recurring payment granted to an employee from the funds of
the University as remuneration for special work of an occasiona or intermittent nature;

(n) “lien” means the title of an employee to hold on regular basis, either immediately or on the
termination of a period or periods of absence, a post, including a tenure post, to which he has been
appointed on regular basis and on which he is not on probation:

Provided that the title to hold aregular post shall be subject to the condition that the junior most person in the
grade shall be liable to be reverted to the lower grade if the number of persons so entitled is more than the
posts available in that grade;

(0) “members of a family” in relation to an employee includes :—
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the wife or husband, as the case may be, of the employee, whether residing with the
employee or not but does not include awife or husband, as the case may be, separated from
the employee by decree or order of a competent court;

son or daughter or step—son or step-daughter of the employee wholly dependent on him, but
does not include a child or step-child who is no longer in any way dependent on the
employee or of whose custody the employee has been deprived by or under any law;

any other person related, whether by blood or marriage, to the employee or to the
employee’s wife or husband and wholly dependent on the employee;

“Memorandum of Understanding” means an agreement between two or more parties which contains
an intended common action for achieving a common goal;

“month” means a calendar month and in calculating a period expressed in terms of months and days,
complete calendar month, irrespective of the number of days in each, should first be calculated and
the odd number of days calculated subsequently;

“Screening Committee” means the body formed by the authority of the University, for the purpose
of evaluating applications received for employment to a vacant post in the University for which
advertisements have been launched;

“Selection Committee” means a committee as prescribed in the respective recruitment rules and
includes members of the Departmental Selection Committee;

“Statutes” means the Statutes of the University made under the Rajiv Gandhi National Aviation
University Act, 2013 (26 of 2013);

“student” means any person who is admitted to or registered for a course of study in any School or
Department in the University;

“substantive pay” means the pay other than special pay or personal pay or any other emoluments
classed as pay to which an employee is entitled to on account of a post to which he has been
appointed substantively or by reason of his substantive positionin a cadre;

“time scale pay” means pay, which rises by periodical increments from a minimum to a maximum.

CHAPTER |

TERMSAND CONDITIONSOF SERVICE OF TEACHERS AND NON-TEACHING EMPLOYEES

PART |
Conditions of Service

3. The number of posts, their classification and level in pay matrix shall be as specified in column (2) to (4) of
schedule | and schedule 1.

4. Fitness - (1) Appointment of teachers and non-teaching employees by direct recruitment for a period of more
than twelve months shall be subject to their being found medically fit by the Medical Officer of the
University or any other Medical Officer authorised for the purpose and Posts in Level in Pay matrix 9 and
above teachers and non-teaching employees shall be required to produce a certificate of fitness from a
medical board.

)

©)

The teacher and non-teaching employee appointed on part-time basis shall also be required to
produce Medica Certificate of fitness in the same manner and under the same conditions as
applicable to whole time employees.

No teacher and non-teaching employee shall be appointed to any post unless the Appointing
Authority is satisfied that he possesses good character and antecedents and every teacher and non-
teaching employee at the time of joining the University serviceis required to submit attestation form
in the specified format along with identity certificate and his appointment shall be subject to
verification of his character and antecedents from the district authority:
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10.

11.

12.

13.

14.

Provided that this shall not apply to a teacher and non-teaching employee whose character and antecedents
have aready been verified in his previous service under a Government Department or Organisation and a
copy of the same shall be obtained from his previous employer and kept in their service records.

The method of recruitment, age limit, qualifications and other matters relating hereto shall be as specified in
column (4) to (12) of schedule | and schedule lI.

Disqualification — No teacher and non-teaching employee shall be eligible for appointment who has been
convicted in a court of law for any offence involving moral turpitude.

Appointment of teachers and non-teaching employees to the post shall be made by the Executive Council or
an authority competent to make appointment in accordance with clause (2) of ordinance 106.

Savings - Nothing in these Ordinance shall affect reservations and other concessions required to be provided
to the Scheduled Castes, Scheduled Tribes, Ex-Serviceman, Other Backward Classes and other special
categories of persons in accordance with the orders issued by the Centra Government from time to time in
thisregard.

Commencement of service — Service shall be deemed to commence from the working day on which a teacher
and non-teaching employee reports for duty in an appointment if he reports for such duty in the forenoon and
from the following day if he reports for duty in the afternoon.

Appointment in the place of teachers and non-teaching employees dismissed, removed or reduced.— Where
an employee has been dismissed, removed or reduced from any cadre in the service, no vacancy caused
thereby or arising subsequently in such cadre in the service shall be substantively filled to the prejudice of
such person until the appeal, if any, preferred by them against such dismissal, removal or reduction is
decided, and except in conformity with such decision or until the time allowed for preferring an appeal has
expired, asthe case may be.

Re-employment in service beyond the date of retirement.— Nothing in these ordinances shall be construed to
limit or abridge the power of the Executive Council to re-employ on contract basis persons in the service of
the University who have reached the date of retirement specified by the Executive Council: Provided that —

@ such re-employment is certified to be in the interest of the University;
(b) for other special circumstances to be recorded in writing and sanctioned by the Vice-Chancellor.

Teachers and non-teaching employees absent from duty. — The absence of a teacher and non-teaching
employee of the University from duty, whether on leave or on foreign service or on deputation or for any
other reason and whether his lien in a post borne on the cadre of the service is suspended or not, shall not, if
he is otherwise fit, render him ineligible on hisreturn. —

@ for re-appointment to a permanent or officiating vacancy in the cadre or post on which he may be on
probation;

(b) for promotion from a lower to a higher category in the service, as the case may be, in the same
manner as if he had not been absent and he shall be entitled to all privileges in respect of
appointment, seniority, probation and confirmation which he would have enjoyed but for his
absence subject to his completing satisfactorily the period of probation on his
return.

PART I1
Tenure, probation and confirmation

Every teacher and non-teaching employee appointed permanently to a post under the University after the

commencement of these ordinances, whether by promotion or by direct recruitment shall be on probation in

such post for a period of one year provided that the Appointing Authority may, in any individual case, extend
the period of probation for a further period not exceeding one year, the reasons thereof to be recorded in
writing.

Where an teacher and non-teaching employee appointed to a post under the University on probation is,

during his period of probation, found unsuitable for holding that post or has not completed his period of

probation satisfactorily, the Appointing Authority may.—

@ in case of a person appointed by promotion revert him to the post held by him immediately before
such appointment;
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16.

17.

18.

19.

20.

21

22,

23.

24,

25,

(b) in case of a person appointed by direct recruitment terminate his services under the University
without notice; and

(© extend his period of probation to the extent necessary as specified in ordinance 13.

Every teacher and non-teaching employee appointed to a permanent post under the University by promotion

or by direct recruitment shall, on satisfactorily completing his period of probation, be eligible for
confirmation in that post.

No teacher and non-teaching employee shall be confirmed in any post unless. —

) such post is permanent and no one else holds alien on the post;

(b) the service of the employee under the University is approved by the Appointing Authority;

(© averification report about the character and antecedents of the employee is received from the district
authority;

(d) amedical certificate of fitness has been submitted by the teacher and non-teaching employee.

Seniority—The seniority of a teacher and non-teaching employee in a particular grade shall be determined in
accordance with the general principles enunciated by the Central Government.

Temporary and permanent service. — (@) an employee shall be a temporary employee of the University, until
he is confirmed in a permanent post on successful completion of probation under the University.

(b) an employee confirmed in permanent post under the University shall be a permanent employee of
the University.

Termination of Service— The services of a temporary teacher and non-teaching employee shall be
terminated by the Appointing Authority under sub clause (iii) of clause (2) of ordinance 106, or any higher
authority of the University without assigning any reason . —

@ during the period of probation following the first appointment, at any time without notice; and

(b) if the appointment is temporary at any time by a notice of one month in writing given by the
Appointing Authority to the employee or forth with by payment to him of a sum equivaent to the
amount of his pay plus allowances for the period of the notice at the same rates at which he was
drawing them immediately before the termination of his service, or as the case may be, for the
period by which such notice falls short of one month.

The service of a permanent teacher and non-teaching employee may be terminated by a notice of three
months or on payment of pay plus alowances drawn by him immediately before the termination of his
service for such period as the notice falls short of three months, or without notice on payment of three
months’ pay plus allowances drawn by him immediately before the termination of his service.

Teacher and non-teaching employee given notice of termination of service in accordance with ordinance 20,
may be granted during the period of notice, such earned leave, as may be admissible to them, and where the
leave so admissible and granted is more than three months, his services shall be terminated on the expiry of
such leave.

Nothing contained in this ordinance shall affect the right of the appropriate authority to take action under
clauses (1) to (5) of ordinance 108 leading to the dismissal, removal from service or compulsory retirement
of ateacher and non-teaching employee.

Retirement.—The age of retirement of a member of teachers and non-teaching employees of the University
shall be sixty years.

Provided that Registrar and Finance Officer shall retire on attaining the age of sixty two years.
Notwithstanding the provisions of ordinance 23, ateacher and non-teaching employee shall be retired —

@ on his being declared medically unfit for service by a Medica Board to be appointed by the
Executive Council in this behalf by following Government rules as issued in this regard; or

(b) on the imposition of the penalty of compulsory retirement.

Retention of Lien—(a) The permanent teacher and non-teaching employee who applies for lien through
proper channel for a post in response to advertisement in other organisation (Union Public Service
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26.

27.

28.

Commission or Government of India Departments or State Governments or Autonomous Bodies or Central
or State Universities) may be retained in the University for a maximum period of two years or date of
confirmation in the new post, whichever is earlier and such teacher and non-teaching employee should either
revert back to the University within that period or resign from the post at the end of that period and an
undertaking to abide by these conditions may be taken from them at the time of forwarding the application to
other Department or Offices.

(b) In exceptional cases where it would take some time for the other Department or Office to confirm
such University employees due to administrative reasons, they may be permitted to retain their lien
in the University for one more year and while granting such permission, a fresh undertaking similar
to the one indicated in clause (1) may be taken from the permanent employee.

(c) The temporary teacher and non-teaching employee should be asked to resign from the post at the
time of release and an undertaking to the effect that they shall resign from the post in the event of
their selection and appointment to the post applied for may be taken from them at the time of
forwarding the applications.

(d) When a permanent teacher and non-teaching employee does not resume duty after remaining on
leave  for continuous period of three years, or whether an employee after the expiry of his leave
remains absent from duty, otherwise than on foreign service or on account of suspension, for any
period which together with the period of the leave granted to him exceeds three years his lien shall
unless the Executive Council in view of the exceptional circumstances of the case otherwise
determines be deemed to have terminated and he shall cease to be in the University service.

Resignation.— (1) Subject to the acceptance of resignation by the Competent Authority as mentioned at
Clause (2) of Ordinance 106, a permanent teacher and non-teaching employee may, by notice of three months
in writing to the Appointing Authority resign from the service of the University or by payment of a sum
equivalent to the amount of his pay plus allowances for the period of the notice at the same rates at which he
was drawing them immediately before the acceptance of his resignation.

2 In the case of atemporary teacher and non-teaching employee, this period shall be one month:

Provided that the Appointing Authority may, if it deems proper, in any case permit a permanent or temporary
teacher and non-teaching employee to resign the service on notice of less than three months.

PART I11
M iscellaneous

Service Books and Character Rolls.— (1) The University shall maintain a Service Book, a Character Roll and
Annual Performance Appraisal Reports for each teacher and non-teaching employee in such form as may be
specified by the Executive Council.

()] The entries in the Service Book of ateacher and non-teaching employee shall be authenticated by an
Officer authorised in this behalf by the Registrar.

Annual Performance Appraisal Reports: — (1)The teachers and non-teaching employees of the University
shall submit Annual Performance Appraisal Report specified for the post and submit it to his reporting officer
as per the specified time-frame.

2 The Reporting Officer shall report for each financia year in the specified format on the performance
of the teachers and non-teaching employees who had served under them for periods not less than
three months in the financial year immediately preceding and forward their reports to the Reviewing
Officer within the time schedule as specified in Annexure |.

3 The full Annual Performance Appraisa Reports including the overall grade and assessment of
integrity shall be communicated to the concerned officer after the Report is complete with the
remarks of the Reviewing Officer and the Accepting Authority and where the employee has only
one supervisory level above him as in the case of personal staff attached to officers, such
communication shall be made after the reporting officer has completed the performance assessment.

4 The section entrusted with the maintenance of Annual Performance Appraisal Reports after its
receipt shall disclose the same to the officer reported upon.

5) The Concerned officer shall be given the opportunity to make any representation against the entries
and the final grading given in the Annual Performance Appraisal Report within a period of fifteen
days from the date of receipt of the entriesin the Annual Performance Appraisal Reports.

(6) The representation shall be restricted to the specific factual observations contained in the report
leading to assessment of the officer in terms of attributes, work output etc.
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While communicating the entries, it shall be made clear that in case no representation is received
from the concerned official within the fifteen days, it shall be deemed that he has no representation
to make.

The competent authority for considering adverse remarks under the existing instructions may
consider the representation, if necessary, in consultation with the reporting or reviewing officer and
shall decide the matter objectively based on the material placed before him within a period of thirty
days from the date of receipt of the representation.

The competent authority after due consideration may reject the representation or may accept and
modify the Annual Performance Appraisal Reports accordingly and the decision of the competent
authority and the final grading shall be communicated to the officer reported upon within fifteen
days of receipt of the decision of the competent authority by the concerned Annual Performance
Appraisal Reports section.

Writing of Annual Performance Appraisal Report of teacher and non-teaching employee working on
the post carrying pay in Level-1 in the pay matrix and above is mandatory.

Annual Performance Appraisal Reports are to be written by the Reporting officer immediately
superior to the teacher and non-teaching employee concerned and reviewed by the next higher
authority and in both the cases, they should have supervised the work of the employee for not less
than three months.

For computing the period of three months, any leave for a period of more than fifteen days should
be deducted.

If the Reporting or Reviewing Officer is under suspension, they should write or review the reports
within two months of the date of suspension or one month of due date of completion of Annual
Performance Appraisal Reports, whichever islater.

Writing or reviewing not permissible after this time limit, if however, they are under suspension
during major part of writing or reviewing period, they should not write the Annual Performance
Appraisal Reports and if the teacher and non-teaching employee concerned happens to be a relative,
reporting or reviewing, as the case may be, isto be done by the next higher authority.

Entry of Punishment. — A record of punishment imposed on a teacher and non-teaching employee
resulting from disciplinary proceedings should be recorded in his Annual Performance Appraisal
Report.

Self-Appraisal. — Annua Performance Appraisal Reports shall be performance oriented and teacher
and non-teaching employee of Postsin Levelsin Pay matrix 1 to 14 employees shall be required to
submit a brief resume not exceeding 300 words as self-appraisal, relating to the period of report.

Annua Performance Appraisal Report Forms for different levels of posts shall be specified by the
University and issued from time to time and adopted by the Executive Council.

Annual Performance Appraisal Reports are to be written annually according to the financial year i.e.
1% April to 31 March.

Part Reports :— Part Reports shall be written in the following cases —

0] if the teacher and non-teaching employee is transferred to the control of another reporting
officer, during the period under review, the reports are to be written by the respective
officersfor the relevant periods,

(i) if the reporting officer is transferred from one branch to another branch during the year, he
should write Annual Performance Appraisal Reports for al the staff under his control up to
the date of histransfer, within three to five weeks of his transfer;

(iii) if the reviewing officer is transferred and if new reviewing officer is not likely to have at
least three months to supervise the work of the teacher and non-teaching employee
concerned, the outgoing reviewing officer shall review the Annua Performance Appraisal
Reports for the period he had supervised the work of the teacher and non-teaching
employee; or

When Part Reports are written and any periods in a year are not covered by the reports for the

reasons above, a certificate or a note about non initiation to be placed on file, duly signed by the

reporting or reviewing officer.

29. Test or Examination. — Teachers and non-teaching employees shall be required to pass such departmental
and other test or examination as may be specified in the recruitment rules.
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30. Residuary conditions of Service . — Any matter relating to the conditions of service of a teacher and non-
teaching employee for which no provision is made in these Ordinances shall be determined by the Executive
Council.
31. Power to relax . — Notwithstanding anything contained in the Ordinance, the Executive Council may, in the

case of any teacher and non-teaching employee, relax any of the provisions of the Ordinance to relieve him of
any undue hardship arising from the operation of such provisions, or in the interests of the University.

CHAPTERIII

LEVEL IN PAY MATRIX AND ALLOWANCES OF TEACHERSAND NON-TEACHING EMPLOYEES

32.

33.

PART |

Leve in Pay Matrix . — The level in pay matrix for the posts shall be as specified from time to time by the
Government of India and adopted by the Executive Council.

Initial level in Pay Matrix . — The initial level in pay matrix of ateacher and non-teaching employee who is
appointed to a post on atime level in pay matrix isregulated as follows :—

D In case of an appointment, the teacher and non-teaching employee shall have the option, to be
exercised within one month from the date of promotion or appointment, as the case may be, to have
the level in pay matrix fixed under this ordinance from the date of such promotion or appointment or
to have the level in pay matrix fixed initially at the stage of the time-scale of the new post above the
pay matrix in the lower grade or post from which they are promoted on regular basis, which may be
re-fixed in accordance with this ordinance on the date of accrual of next increment in the level in pay
matrix of the lower grade or post:

Provided that, where a teacher and non-teaching employee is, immediately before his promotion or
appointment on regular basis to a higher post, drawing level in pay matrix at the maximum of the time-scale
of the lower pogt, hisinitial level in pay matrix in the time-scale of the higher post shall be fixed at the stage
next above the level in Pay Matrix notionally arrived at by increasing his Level in pay matrix in respect of the
lower post held by him on regular basis by an amount equal to the last increment in the time-scale of the
lower post or rupees one hundred whichever is more.

2 When the appointment to the new post does not involve such assumption of duties and
responsibilities of greater importance, they shall draw as initia level in pay matrix, the stage of the
time-scale which is equal to his level in pay matrix in respect of the old post held by them on
regular basis, or, if there is no such stage, the stage next above their level in pay matrix in respect of
the old post held by them on regular basis:

Provided that where the minimum level in pay matrix of the time-scale of the new post is higher than their
level in pay matrix in respect of the post held by them regularly, they shall draw the minimum as the initial
level in pay matrix:

Provided further that in a case where level in pay matrix is fixed at the same stage, they shall continue to
draw that level in pay matrix until such time as they would have received an increment in the time-scale of
the old post, in cases where level in pay matrix is fixed at the higher stage, they shall get his next increment
on completion of the period when an increment is earned in the time-scale of the new post.

3 When appointment to the new post is made on their own request the maximum level in pay matrix in
the time-scale of that post is lower than his level in pay matrix in respect of the old post held
regularly, they shall draw that maximum as hisinitial level in pay matrix.

4 It is further clarified that on transfer to the lower post or scale, the level in pay matrix of a teacher
and non-teaching employee holding a post on regular basis shall be fixed at a stage equa to the level
in pay matrix drawn by him in the higher grade and if no such stage is available, the level in pay
matrix shall be fixed at the stage next below the level in pay matrix drawn by him in the higher post
and the difference may be granted as persona level in pay matrix to be absorbed in future
increments; if the maximum of the level in pay matrix scale of the lower post is less than the level
in pay matrix drawn by him in the higher post, his level in pay matrix may be restricted to the
maximum.

5) The entry level in pay matrix at which the level in pay matrix of direct recruits to a particular post
carrying a specific level in pay matrix shall be as per schedule | and schedule |1 to the Ordinance and
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when such appointment is made by promotion, the initial level in pay matrix shall be regulated as
under -

0) one increment equal to three per cent. of the sum of the level in pay matrix and the existing
level in pay matrix shall be computed and rounded off to the next multiple of ten and while
rounding off, paise should be ignored but any amount of a rupee or more should be rounded
off to next multiple of ten and this shall be added to the existing level in the pay matrix;

(i) the level in Pay matrix corresponding to the promotion post shall thereafter be granted in
addition to this pay in the level in Pay matrix;

(iii) in cases where promotion involves change in the level in Pay matrix also, the same
methodology shall be followed;

(iv) however, if the pay in the level in Pay matrix after adding the increment is less than the
minimum of the higher level in Pay matrix to which promotion is taking place, pay in the
level in Pay matrix shall be stepped to such minimum;

(V) in case the teacher and non-teaching employee opts to get his pay fixed from his date of
next increment, then, on the date of promotion, pay in the level in Pay matrix shall continue
unchanged, but the level in Pay matrix of the higher post shall be granted and further re-
fixation shall be done on the date of his next increment i.e., 1st July, on which he shall be
granted two increments: one annual increment and the second on account of promotion;
while computing these two increments, basic pay prior to the date of promotion shall be
taken into account; to illustrate, should the basic pay prior to the date of promotion be Rs.
100, first increment would be computed on Rs. 100 and the second on Rs. 103;

(vi) in case the teacher and non-teaching employee opts to get his level in pay matrix fixed in
the higher grade from the date of his promotion, he shall get hisfirst increment in the higher
grade on the next 1st July if he was promoted between 2nd July and 1st January; however,
if he was promoted between 2nd January and 30th June of a particular year, he shall get his
increment on 1st July of next year.

34. Increments. — (1) A teacher and non-teaching employee is entitled to receive increments from the 1% of
July every year, except when it is withheld as a statutory punishment and if a teacher and non-teaching
employee is on leave or is availing joining time on 1% of July, the increased level in pay matrix shall be
drawn only from the date on which he resumes duty and not from the first of July.

)

(©)

4

®)

The annual increment shall be three percent of total pay in the running level in Pay matrix and
corresponding level in Pay matrix rounded off to next multiple of 10, while rounding off, paise
should be ignored but any amount of a rupee or more should be rounded off to next multiple of 10
and the amount of increment shall be added to the existing pay in the level in Pay matrix.

Qualifying period for earning increment is 6 months on 1st July of a year, however, an employee
who is promoted or appointed on 1st January of ayear, joins that post on the first working day of the
year due to Saturday or Sunday or a Gazetted holiday falling on 1st January, is deemed to have
completed six months of service on 1st July of that year for drawing of annual increment.

Qualifying service of less than six months between 1st July of previous year and 30th June of the
year on account of Extraordinary Leave (without medical certificate) shall have the effect of
postponing the increment except under circumstances laid down in Ordinance 35.

In cases where a teacher and non-teaching employee reaches the maximum of his level in Pay
matrix, he shall be placed in the next higher level in Pay matrix after one year of reaching such a
maximum; at the time of placement in the higher level in Pay matrix, the benefit of one increment
shall be provided and thereafter he will continue to move in the higher level in Pay matrix till his
pay in the band reaches the maximum of equivalent in level in pay matrix 13, after which no further
increments shall be granted.

35. Service counting for increment .— The following circumstances shall be considered while deciding
increments —

@
(b)

all periods of duty;
service in another post, other than apost carrying less level in pay matrix.
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(c)  al kinds of leave other than extraordinary leave;
(d)  extraordinary leave granted —
0) on medical certificate;

(i) otherwise than on medical certificate due to the inability of the employee to join duty on
account of civil commotion; and

(iii) For pursuing higher technical and scientific studies;
(e) foreign Service;
Q) joining time.

36. Pay during suspension. — (1) A teacher and non-teaching employee under suspension or deemed to have

37.

been placed under suspension shall by an order of the Appointing Authority, during the period of
suspension, draw subsistence allowance, at an amount equal to the leave salary which the employee would
have drawn, if he had been on leave on half average pay or on half-pay and in addition, dearness allowance,
if admissible on the basis of such leave salary:

Provided that where the period of suspension exceeds three months, the authority which made or is deemed
to have made the order of suspension, shall be competent to vary the amount of subsistence allowance for
any period subsequent to the period of the first three months as follows —

0] the amount of subsistence allowance may be increased by a suitable amount, not exceeding
fifty per cent. of the subsistence allowance admissible during the period of the first three
months, if, in the opinion of the said authority the period of suspension has been prolonged
due to reasons to be recorded in writing not directly attributable to the employee;

(i) the amount of subsistence allowance may be reduced by a suitable amount, not exceeding
fifty per cent, of the subsistence allowance admissible during the period of the first three
months, if inthe opinion of the said authority, the period of suspension has been
prolonged due to reasons, to be recorded in writing, directly attributable to the employee;

(iii) the rate of dearness allowance shall be based on increased or, as the case may be, the
decreased amount of subsistence allowance admissible under sub- clauses (i) and (ii).

(2) A teacher and non-teaching employee is entitled to receive any other compensatory allowances
admissible from time to time on the basis of level in pay matrix of which he was in receipt on the
date of suspension subject to the fulfilment of other conditions laid down for the drawl of such
allowances.

3 No payments referred to in clauses (1) and (2) shall be made unless the teacher and non-teaching
employee furnishes a certificate that he is not engaged in any other employment, business,
profession or vocation:

Provided that in the case of ateacher and non-teaching employee dismissed, removed or compulsorily retired
form service, who is deemed to have been placed or to continue to be under suspension from the date of such
dismissal or removal or compulsory retirement, and who fails to produce such a certificate for any period or
periods during which he is deemed to be placed or to continue to be under suspension, he shall be entitled to
the subsistence allowance and other allowances equal to the amount by which his earnings during such
period or periods, as the case may be, fall short of the amount of subsistence allowance and other allowances
that would otherwise be admissible to him; where the subsistence allowance and other alowances admissible
to him are equal to or less than the amount earned by him, nothing in this provision shall apply to him.

Deductions from subsistence allowance.— The following categories are permissible deductions from the
subsistence allowance, namely :—

(&) Compulsory deductions—

0) income-tax (provided the employee’s yearly income calculated with reference to
subsistence allowance is taxable).

(i) house rent and allied charges, i.e. electricity, water, furniture etc.
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38.

39.

40.

41.

42.

43.

(iii) repayment of loans and advances other than from Provident Fund taken from the University
at such rates as the Vice-Chancellor may decide.

(iv) contribution under Health Scheme followed by the University.
(v) contribution towards Insurance Scheme followed by the University.
(vi) subscription to the Insurance Scheme followed by the University.

(b) Optional deductions . — The deductions falling under this category should not be made except with
employee’s written consent, are as under—

0) premiadue on Life Insurance Policies.
(i) amount due to Co-operative Stores and Co-operative Credit Societies.

(iii) refund of advances taken from Provident Fund or any such similar scheme followed by the
University.
The following categories are impermissible deductions from the subsistence allowance, namely :—

@ subscription to a General Provident Fund or any such similar scheme followed by the University;
(b) amounts due on Court attachments; and
(c) recovery of lossto University for which an employee is responsible.

As regards the recovery of overpayments, the competent administrative authority shall exercise discretion to
decide whether the recovery should be held wholly in abeyance or it should be effected at a rate not
exceeding one-third of the subsistence alowance only, i.e., excluding dearness allowance and other
compensatory allowances.

Specia pay, personal pay, honorarium and fee.— The University may sanction to an employee in any special
circumstances, such special pay, persona pay, honorarium or fee and on such conditions asit may deem fit.

Drawing of level in pay matrix . — (1) A teacher and non-teaching employee shall be entitled to draw the
level in pay matrix of the post based on level in Pay matrix applicable to which he is appointed from the date
on which he assumes charge of the post.

2 Level in pay matrix in respect of any month shall become payable on or after the first working day
of the following month.

3 A teacher and non-teaching employee resigning from the service of the University without the notice
specified shall not, unless the Vice-Chancellor directs otherwise, be allowed to draw level in pay
matrix due but not drawn.

PART I1

Allowances

Level in pay matrix and allowances for holding additional charge of post. — An employee placed in charge
of the current duties of a higher post shall receive level in pay matrix in the basic post plus two per cent. of
the level in Pay matrix applicable to the higher post entry level in pay matrix for direct recruits to the post:

Provided that there shall be no allowance admissible when a teacher and non-teaching employee who is
placed to hold current charge of the routine duties of another post or posts irrespective of duration of
additional charge:

Provided further that a teacher and non-teaching employee placed in charge of the full duties of a post of
status equivalent to his own basic post shall receive allowance at two per cent, of the minimum pay of the
level in Pay matrix, applicable to the post i.e. entry level in pay matrix for direct recruits to the post:

Provided also that a teacher and non-teaching employee holding one post when placed in charge of the
current duties of alower post shall not receive any allowance for the additional work.

Compensatory Allowances. — The teacher and non-teaching employee shall be entitled to house rent
allowance, travelling allowance and other allowances as sanctioned by the University.
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CHAPTER Il
LEAVE ENTITLEMENT FOR TEACHERSAND NON-TEACHING EMPLOYEES
PART |
Leave
44. General condition of Leave :(—
(@ leaveisearned by duty only;
(b)  the period spent in foreign service counts as duty if contribution towards leaves salary is paid for
such period;
(©)  leave cannot be cannot be claimed as a matter of right.
(d)  when the exigencies of service so require, leave of any kind may be refused or revoked by the
authority competent to grant it.
(e in case an employee is recalled to duty before the expiry of his leave, such recall to duty shall be
treated as compulsory in all cases.
Q) an employee claim to leave is regulated by the ordinances in force at the time the leave is applied for
and granted.
(g) leave shal not be granted to ateacher when a competent authority has decided to dismiss, remove or
compulsorily retire from service nor shall any leave be granted to a teacher who is under suspension.

45. Combination of different kinds of leave . — Except as otherwise provided in these ordinances, any kind of
leave under these ordinances may be granted in combination with or in continuation of any other kind of
leave.

Explanation — Casual |eave which is not recognized as leave under these ordinances shall not be combined
with any other kind of leave admissible under these ordinances.

46. Commencement and termination of leave. — (1) Leave ordinarily begins on the day on which the transfer of
charge is affected and ends on the day preceding that on which the charge is resumed.

(2)  Saturdays or Sundays and other holidays may be prefixed or suffixed to leave subject to any limit of
absence on leave specified under each kind of leave:

Provided that the restricted holiday can be prefixed or suffixed to regular leave or casual leave.

(8) If ateacher and non-teaching employee is transferred to Foreign Service while on leave, he ceases,
from the date of such transfer, to be on leave and to draw leave salary.

47. Effect of dismissal, removal or resignation on leave at credit.— (1) Except as provided in ordinance 5, any
claim to leave to the credit of a teacher and non-teaching employee, who is dismissed or removed or who
resigns from service, ceases from the date of such dismissal or removal or resignation.

()] Where a teacher and non-teaching employee applies for another post in other organisation (Union
Public Service Commission or Government of India Departments or Autonomous Bodies or Central
Universities) and if such application is forwarded through proper channel and the applicant is
required to resign his post before taking up the new one, such resignation shall not result in the lapse
of the leave to his credit.

3 A teacher and non-teaching employee, who is dismissed or removed from service and reinstated on
appeal or revision, shall be entitled to count for leave his service prior to dismissal or removal, asthe
case may be.

48. Encashment of earned leave along with leave travel concession while in service . — A teacher and non-

teaching employee may be permitted to encash earned leave up to ten days at the time of availing leave travel
concession, whilein service, subject to the following conditions that :—

@ the total leave so encashed during the entire career does not exceed sixty days in the aggregate;

(b) a balance of at least thirty days of earned leave may be available to his credit after taking into
account the period of encashment as well asleave being availed of;

(© the cash equivalent for encashment of leave shall be calculated as follows namely :—
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(d)
(©

(f)

Pay admissible on the date of availing of leave travel concession plus Number of days EL being encashed

dear ness allowance admissible on that date subject tothe maximum of ten days
at onetime

Cash equivalent = X

30

no house rent allowance shall be included in the cash equivalent calculated under clause (c);

the period of earned leave encashed shall not be deducted from the quantum of leave that can
normally be encashed by the employee under ordinance 49 and ordinances 76, 77, 78, 79 and 80;

if the teacher and non-teaching employee fails to avail the leave travel concession (LTC) within the
time specified under the leave travel concession rules or ordinances, then he shall be required to
refund the entire amount of leave so encashed along with interest at the rate of two per cent. above
the rate of interest as applicable to Provident Fund balances and shall also be entitled for credit back
of leave so debited for leave encashment.

49. Leave or Cash payment in lieu of leave beyond the date of retirement, compulsory retirement or quitting of
service— (1) No Leave shall be granted to any teacher and non-teaching employee beyond —

0] the date of his retirement; or
(i) the date of hisfinal cessation of duties; or

(iii) the date on which he retires by giving notice to University or he is retired by University by
giving him notice or pay and allowances in lieu of such notice, in accordance with the terms
and conditions of his service; or

(iv) the date of his resignation from service.

2 (i) Where a teacher and non-teaching employee retires on attaining the normal age specified for
retirement under the terms and conditions governing his service, the authority competent to grant
leave shall, suo-motu, issue an order granting cash equivalent of leave salary for both earned leave
and half pay leave (H.P.L.), if any, at the credit of the employee on the date of his retirement, subject
to a maximum of three hundred days.

(if) The cash equivaent under sub-clause (i) of this clause shall be calculated as follows and shall be
payable in one lump sum as a one-time settlement and no house rent allowance shall be payable.
(A)

Pay admissible on the date of retirement plus dear ness Number of days of unutilised earned leave at credit on

allowance admissible on that date X the date of retirement subject to maximum of three

Cash hundred days

equivalent

for earned =

leave 30

B)

Half Pay leave salary admissible on the date of half Number of days of to the total of earned leave and half
leave at credit subject retirement plus dearness allowe X pay leave at credit not exceeding three hundred days
admissible on that date

Cash

payment

in lieu of half

pay leave =

component

30

Note:— The overal limit for encashment of leave including both earned leave and half pay leave
shall not exceed three hundred days.

©)

(iii) To make up the shortfall in earned leave, no commutation of half pay leave shall be permissible.

The authority competent to grant leave may withhold whole or part of cash equivalent of earned
leave in the case of an employee who retires from service on attaining the age of retirement while
under suspension or while disciplinary or crimina proceedings are pending against him, if in the
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50.

51.

52.

53.

54,

55.

view of such authority there is a possibility of some money becoming recoverable from him on
conclusion of the proceedings against him and on conclusion of the proceedings, he shall become
eligible to the amount so withheld after adjustment of University dues, if any.

4 A teacher and non-teaching employee, who retires or is retired from the service in the manner
mentioned in sub-clause (iii) of clause (1) may be granted suo-motu, by the authority competent to
grant leave, cash equivalent of the leave salary in respect of both earned leave and half pay leave at
his credit subject to a maximum of three hundred days and the cash equivalent payable shall be the
same as in clause (2) of this ordinance.

5) (i) Where the services of an employee are terminated by notice or by payment of pay and
allowances in lieu of notice, or otherwise in accordance with the terms and conditions of his
appointment, he may be granted, suo motu, by the authority competent to grant leave, cash
equivalent in respect of both earned leave and half pay leave at his credit on the date on which he
ceases to be in service subject to a maximum of three hundred days.

(ii) The cash equivalent payable shall be the same asin clause (2) of this ordinance.

(iii) If ateacher and non-teaching employee resigns or quits service, he may be granted, suo-motu,
by the authority competent to grant leave, cash equivalent in respect of earned leave at his credit on
the date of cessation of service, to the extent of half of such leave at his credit, subject to a maximum
of one hundred fifty days.

(iv) The cash equivaent under sub-clause (i) shall be equal to leave salary admissible for earned
leave calculated under sub-clause (ii) of clause (b) of this ordinance; plus dearness alowance
admissible on that leave salary at the rate in force on the date the teacher and non-teaching employee
ceases to be in service and the amount so calculated shall be paid in one lump sum as one time
settlement and no house rent allowance shall be payable.

Commutation of one kind of leave to another. — (1) The teacher and non-teaching employee may request the
authority who granted him leave may commute it retrospectively into leave of a different kind which was due
and admissible to him at the time the leave was granted, but the teacher and non-teaching employee cannot
claim such commutation as a matter of right:

Provided that no such request shall be considered unless received by such authority, or any other authority
designated in this behalf, within a period of thirty days of the concerned employee joining his duty on the
expiry of the relevant spell of leave availed of by him.

2 The commutation of one kind of leave into another shall be subject to adjustment of leave salary on
the basis of leave finaly granted to the teacher and non-teaching employee, that is to say, any
amount paid to himin excess shall be recovered or any arrears due to him shall be paid.

Leave on medical grounds and resumption of duty. — (1) The authority competent to grant leave may, at its
discretion, waive the production of a medical certificate in case of an application for leave for a period not
exceeding three days at a time; such leave shall not, however, be treated as leave on medical certificate and
shall be debited against |eave other than leave on medical grounds.

2 A teacher and non-teaching employee who has been granted leave on medical grounds shal be
required to produce a medical certificate of fitness before resuming duty.

Re-joining of duty before the expiry of the leave and return from leave. — (1) No employee on leave may
join duty before the expiry of the period of leave sanctioned to him, except with the permission of the
sanctioning authority.

2 An employee shall report his return to duty to the authority which granted him leave or to the
authority, if any, specified in the order granting him the leave.

Application for leave. — The Teachers and non-teaching employees shall apply for leave in the form givenin
Annexure 11 for sanction of sanctioning authority before it is availed of except in special cases of emergency
and for reasons to the satisfaction of the sanctioning authority.

Note: Continuous temporary service followed by permanent service without any break, shall be included in
the permanent service for the purpose of computation of leave.

Increment during Leave . — If the increment falls during leave other than casual leave or specia casual
leave, the effect of increase of pay shal be given from the date the teacher and non-teaching employee
resumes duty without prejudice to the normal date of his increment.

Maximum period of continuous leave . — No permanent teacher and non-teaching employee shall be granted
leave of any kind for a continuous period exceeding five years.
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56.

57.

58.

Leave account shall be made for each employee in the specified form. — The sanctioning order for
sanctioning earned leave, half-pay leave to a teacher and non-teaching employee shall hereafter indicate the
balance of such leave at his credit; honorary or part-time employee shall be entitled to leave on the same
conditions on which it is available to salaried employees of the University and leave to the teachers and non-
teaching employees engaged on contract shall be in accordance with the terms of the contract entered into.

Absence after expiry of leave. — (1) Unless the authority competent to grant leave extends the leave, a
teacher and non-teaching employee who remains absent after the end of leave is entitled to no leave salary for
the period of such absence and that period shall be debited against his leave account as though it were half
pay leave, to the extent such leave is due, the period in excess of such leave due being treated as
extraordinary leave.

2 wilful absence from duty after the expiry of leave renders a teacher and non-teaching employee
liable to disciplinary action.

Combination of holidays with leave.— (1)(i) When the day, immediately preceding the day on which ateacher
and non-teaching employee’s leave (other than leave on medical certificate) begins or immediately following
the day on which his leave expires, is a holiday or one of series of holidays, the employee shall be deemed to
have been permitted (except in cases where for administrative reasons permission for prefixing or suffixing
holidays to leave specifically withheld) to leave his station at the close of the day before, or return to it on the
day following such holiday or series of holidays.

(i) In the case of leave on medical certificate :—

(A)  when an employee is certified medically unwell to attend office, holiday(s), if any,
immediately preceding the day heis so certified shall be allowed automatically to be
prefixed to leave and the holiday(s) if any, immediately succeeding the day he is so
certified (including that day) will be treated as part of the leave; and

(B) when an employee is certified medically fit for joining duty, holiday(s) if any,
succeeding the day he is so certified (including that day) shall automatically be
alowed to be suffixed to the leave, and holiday(s), if any, preceding the day heis so
certified shall be treated as part of the leave.

2 Unless the authority competent to grant leave in any case otherwise directs—
0] if holidays are prefixed to leave, the leave and any consequent rearrangement of pay level
in pay matrix and allowances take effect from the day after the holidays; and
(i) If holidays are suffixed to leave, the leave is treated as having terminated and any

conseguent rearrangement of level in pay matrix and allowances takes effect from the day
on which the leave would have ended if holidays had not been suffixed.

Note :— A compensatory leave granted in lieu of duty performed by a teacher and non-teaching employee on
Saturday or Sunday or a holiday for afull day may be treated as a holiday for the above purpose.

59.

60.

PART Il
Kinds of Leave

The following kinds of leave shall be admissible— (1) Leave earned by duty comprising of Earned leave,
half pay leave, commuted leave and leave not due.

()] Leave not earned by duty — Casua leave, special casual leave, maternity leave, paternity leave,
child care leave, hospital leave, study leave and extraordinary leave.

Leave Earned by Duty — (1) Earned leave - the leave account of every employee shall be credited with earned
leave, in advance, in two instalments of fifteen days each on the first day of January and July of every
calendar year.

2 The leave at the credit of a teacher and non-teaching employee at the close of the previous half year
shall be carried forward to the next half-year, subject to the condition that the leave so carried
forward plus the credit for the half year do not exceed the maximum limit of three hundred days:

Provided that where the earned leave at the credit of an employee as on the last day of December or June is
three hundred days or less but more than two eighty five days, the advance credit of fifteen days earned leave
on first day of January or July to be afforded in the manner indicated in clause (1) of this ordinance shall,
instead of being credited in leave account, be kept separately and first adjusted against the earned leave that
the employee takes during that half-year and the balance, if any, shall be credited to the leave account at the
close of the half-year, subject to the condition that balance of such earned leave plus leave aready at credit
do not exceed the maximum limit of three hundred days.
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3 The maximum amount of earned leave that can be granted to a teacher and non-teaching employee at
atime shall be one hundred eighty days.

4 A period spent in Foreign Service shall count as duty for purposes of this ordinance, if contribution
towards leave salary is paid on account of such period.

5) When ateacher and non-teaching employee is appointed, earned leave shall be credited to his leave
account two and half days for each completed calendar month of service which heis likely to render
in the half year of the calendar year in which he is appointed e.g. if he is appointed on 13th March,
the number of completed months of his service in that half year shall be three and the credit shall be
three x two and half = seven days.

(6) Half days rounded to eight days if he is appointed on 4th April, the number of completed months
shall be only two and the credit shall be two x two and half = five days.

@) The credit for the half year in which a teacher and non-teaching employee is due to retire or resigns
from the service shall be afforded only at the rate of two and half days per completed month in that
half year up to the date of retirement or resignation; if in the case of an employee who resigns from
the University service, the leave already availed of is more than the credit so due to him, necessary
adjustment should be made in respect of leave salary overdrawn, if any.

(8 When a teacher and non-teaching employee is removed or dismissed from service, credit of earned
leave shall be allowed at the rate of two and half days per completed calendar month up to the end of
the calendar month preceding the calendar month in which he is removed or dismissed from service;
when a teacher and non-teaching employee dies, while in service, credit of earned leave shall be
alowed at the rate of two and half days per completed month of service up to the date of death of the
teacher and non-teaching employee.

(©)] If an employee has availed of extra ordinary leave or some period of absence has been treated as dies
non in a half-year, the credit to be afforded to his leave account at the commencement of the next
half-year shall be reduced by 1 / 10th of the period of such leave or dies non subject to maximum of
fifteen days.

(20 While affording credit of earned leave, fractions of a day shall be rounded off to the nearest day.

61. Limits of accumulation and grant. — (1) A teacher and non-teaching employee shall cease to earn leave
under clause (1) of ordinance 60 when the earned leave due amounts to three hundred days.

()] The maximum amount of earned leave that can be granted to a teacher and non-teaching employee at
atime shall be one hundred eighty days:

Provided that earned leave may be granted for a period exceeding one hundred eighty days, but not exceeding

three hundred days if the entire leave so granted or any portion thereof is spent outside India, Bangladesh,

Bhutan, Myanmar (Burma), Sri Lanka, Nepal and Pakistan:

Provided further that where earned leave for a period exceeding one hundred eighty days, is granted under

this ordinance, the period of such leave spent in India shall not in the aggregate exceed the aforesaid limits:

Provided also that the earned leave taken as leave preparatory to retirement can be availed of up to a

maximum of three hundred days.

3 Prefixing and suffixing holidays to leave other than leave on medical certificate shall be allowed
automatically except in cases where for administrative reasons permission for prefixing or suffixing
holidays to leave is specifically with-held and when an employee is certified medically fit for joining
duty, holiday(s) if any succeeding that day shall automatically be allowed to be suffixed to the leave
and holiday(s), if any, preceding the day he is so certified shall be treated as part of the leave.

62. Half Pay leave. — (1) The half pay leave account of every teacher and non-teaching employee shal be

credited with half pay leave in advance, in two installments of ten days each on the first day of January and
July of every calendar year.

(2) (i) the leave shdl be credited to the said leave account at the rate of five or three days for each
completed calendar month of service which he is likely to render in the half-year of the calendar
year in which he is appointed;
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63.

64.

(i) the credit for the haf-year in which an employee is due to retire or resigns from the
service shall be alowed at the rate of five or three days per completed calendar month
up to the date of retirement or resignation;

(iii) when a teacher and non-teaching employee is removed or dismissed from service, credit
of half pay leave shall be allowed at the rate of five or three days per completed calendar
month up to the end of the calendar month preceding the calendar month in which he is
removed or dismissed from service;

(iv) when a teacher and non-teaching employee dies while in service, credit of half pay leave
shall be alowed at the rate of five or three days per completed month of service up to the
date of death of the employes;

(V) when a period of absence or suspension of a teacher and non-teaching employee has been
treated as dies-non in a half year, the credit to be afforded to his half pay leave account at
the commencement of next half year, shall be reduced by one- eighteenth of the period
of dies non subject to a maximum of ten days.

3 Half pay leave may be granted to a teacher and non-teaching employee on medical certificate or on
private affairs and no half-pay leave may be granted to an employee in temporary appointment
except on medical certificate.

4 While affording credit of half pay leave, fraction of aday shall be rounded off to the nearest day.

Commuted leave. — (1) The permanent teacher and non-teaching employee is entitled to Commuted leave
not exceeding half the amount of half pay leave on medical certificate subject to the following conditions,
namely :—

0] the authority competent to grant leave is satisfied that there is reasonable prospect of the
employee returning to duty on its expiry;

(i) when commuted leave is granted, twice the amount of such leave shall be debited against
the half pay leave due;

(iii) half pay leave up to a maximum of one hundred eighty days may be alowed to be
commuted during the entire service (without production of medical certificate) where such
leave is utilised for an approved course of study certified to be in the public interest by the
leave sanctioning authority.

()] Where a teacher and non-teaching employee who has been granted commuted leave resigns from
service or at his request is permitted to retire voluntarily without returning to duty, the commuted
leave shall be treated as half pay leave and the difference between the leave salary in respect of
commuted leave and half pay leave shall be recovered:

Provided that no such recovery shall be made if the retirement is by reason of ill health in-capacitating the
employee for further service or in the event of his death.

Note. — Commuted leave may be granted at the request of the employee even when earned leave is due to
him.

Leave not due. — (1) Inthe case of the leave preparatory to retirement, leave not due may be granted to an
employee in permanent employment limited to a maximum of three hundred sixty days during the entire
service on medical certificate subject to the following conditions. —

0) the authority competent to grant leave is satisfied that there is reasonable prospect of the
employee returning to duty on its expiry;

(i) leave not due shall be limited to the half pay leave heislikely to earn thereafter;

(iii) leave not due shall be debited against the half pay leave the employee may earn
subsequently:

Provided, that, in order to mitigate the hardship of the temporary employees who are suffering from T.B.,
Leprosy, Cancer or mental illness, leave not due may be granted to such teacher and non-teaching employee for a
period not exceeding three hundred sixty days during entire service subject to the fulfilment of conditionsin sub-
clauses (i) to (iii) and also subject to the following conditions, namely :—

(A) that the teacher and non-teaching employee has put in a minimum of one year’s Service;
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(B) that the post from which teacher and non-teaching employee proceeds on leave is likely to
last till hisreturn to duty;

(© that the request for grant of such leave is supported by a medical certificate.

)] Q) Where a teacher and non-teaching employee who has been granted leave not due resigns
from service or at his request permitted to retire voluntarily without returning to duty, the ‘leave not
due’ shall be cancelled, his resignation or retirement taking effect from the date on which such leave
had commenced, and the leave salary shall be recovered.

(i) Where a teacher and non-teaching employee who having availed himself of leave not due
returns to duty but resigns or retires from service before he has earned such leave, he
shall be liable to refund the leave salary to the extent the leave has not been earned
subsequently:

Provided that no leave salary shall be recovered under clause (1) or (2) if the retirement is due to ill health in-
capacitating the employee for further service or in the event of his death:
Provided further that no leave salary shall be recovered under clause (1) or clause (2) if the teacher and non-
teaching employee is compulsorily retired prematurely.
PART III
Leave not earned by duty
65. Casual Leave— (1) Casual leave is not earned by duty.— A teacher and non-teaching employee on casual
leave is not treated as absent from duty and his pay is not intermitted and casual |eave cannot be claimed as
of right and its grant is always subject to the exigencies of service and subject to a maximum of eight daysin
acaendar year, which shall run from 1st January to 31st December each year:

Provided that persons who join service in the middle of a year may avail casual leave proportionately or the

full period at the discretion of the competent authority.

(2 Casual leave can be combined with special casual leave and compensatory leave in lieu of Saturdays
and other holidays but not with any other kind of leave.

(3) Casual leave cannot be combined with joining time.

4 Casual leave may be granted as and when occasion arises up to five days at any one time and
Saturdays or Sundays or public holidays or restricted holidays or weekly offs can be prefixed or
suffixed to casual leave.

5) Saturdays or Sundays and recognized holidays falling in between the casual or compensatory leave
shall not be counted as part of casua leave.

(6) Casual leave can be taken for half-day also.

@) Leave Travel Concession can be availed during casual leave.

€] Half a day’s casual leave shall be debited to the casual leave account of an employee for each late
attendance but late attendance up to an hour, on not more than two occasions in a month may be
condoned by the competent authority, if he is satisfied that it is due to unavoidable reasons e.g.,
illnessin afamily, vehicle breakdown, late running of buses or train etc.

66. Specia Casual Leave— (1) For participation in sports and cultural activities special casual Leave may be

granted to an employee for a period not exceeding ten days in any one calendar year for participating in inter-
departmental tournaments and sporting events; in the case of employee who are selected for participating in
sporting events of national or international importance, the period of the actual days on which they participate
in the events as also the time spent in traveling to and from such tournaments or meets may be treated as
duty.

2 Further, if any pre- participating coaching camp is held in connection with the above-mentioned
events and the employeeis required to attend the same, this period may also be treated as on duty.

(©)] The quantum of special casual leave for a period not exceeding thirty daysin a calendar year
allowed to employees for the following purposes —

)] attending coaching or training camps under Rajkumari Amrit Kaur Coaching Scheme or
similar All India coaching or Training Schemes;

(b) attending coaching or training camps at the National Institute of Sports, Patiaa;
(© participating in mountaineering expeditions;

(d) attending coaching camps in sports organised by National Sports Federation or Sports
Boards recognized by Government (Department of Y outh Affairs and Sports);



[ATT [H—ETs 4] BIESEEIRISEE S SR 131

(4)

©)

(6)

)

(e participating in trekking expeditions;
)] participating in sporting events of national or international importance; and

(9) Coaching or administration of teams participating in sporting events of nationa or
international importance.

For family planning, in the case of male teacher and non-teaching employee who undergo
vasectomy operation under the Family Welfare Programme for the first time may be granted special
casual leave not exceeding five working days and Saturdays or Sundays and closed holidays
intervening should be ignored while calculating the period of special casua leave; if any teacher and
non-teaching employee undergoes vasectomy operation for the second time on account of the failure
of the first operation, special casual leave not exceeding five working days may be granted again on
production of a certificate from the medical authority concerned to the effect that the second
operation was performed due to failure of the first operation.

For family planning in the case of female teacher and non-teaching employee. —

) who undergo tubectomy operations puerperal or non-puerperal — may be granted specia
casual leave not exceeding ten working days;

(i) who undergo tubectomy operation for the second time on account of the failure of the first
operation, special casual leave not exceeding ten working days may be granted again on
production of a medical certificate from the specified medical authority concerned to the
effect that the second operation was performed due to the failure of the first operation;

(iii) who have insertions of intrauterine contraceptive devices may be granted specia casual
leave on the date of the insertions of intrauterine contraceptive devices insertion;

(iv) who have reinsertions of Intrauterine Device may be granted specia casua leave on the
date of the Intrauterine Device re-insertio ing employee who undergo salpingectomy
operation after Medical Termination of Pregnancy may be granted n;

(v) femal e teacher and non-teach special casual leave not exceeding ten working days;

(vi) female teacher and non-teaching employee who undergo salpingectomy operation along
with Medical Termination of Pregnancy and avail the facility of maternity leave for forty-
five days under clause (3) of ordinance 68 will not be entitled to additional ten working
days of specia casual leave.

Mal e employee whose wife undergo tubectomy operation.—

0) male teacher and non-teaching employee whose wife undergo either puerperal or non-
puerperal tubectomy operation for the first time or for the second time due to failure of the
first operation (Under Family Welfare Programme) may be granted special casual leave for
three working days, subject to the production of amedical certificate stating that their wives
have undergone tubectomy operation for the second time due to the failure of the first
operation and it shall not be necessary to state in the certificate that the presence of the
employee isrequired to look after the wife during her conval escence.

(i) male teacher and non-teaching employee whose wife undergo tubectomy, salpingectomy
operation after Medical Termination of Pregnancy may be granted special casua leave up
to seven days, subject to the production of the medica certificate stating that their wife
have undergone tubectomy, salpingectomy operation after Medica Termination of
Pregnancy and it shall not be necessary to state in the certificate, that the presence of the
employee isrequired to look after the wife during her conval escence.

(iii) special casua leave has to follow the date of operation and the grant of special casua leave
to a male employee whose wife undergoes tubectomy operation is intended to enable him to
look after his family after the operation; in the circumstances, the special casual leave will
necessarily have to follow the date of operation and there cannot be any gap between the
date of operation and the date of commencement of special casua leave.

Specia casual leave for one day, on the day when their husband undergo vasectomy operation may
be given to women teachers and non-teaching employees, to enable them to attend on their
husbands.
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®)

9

(10)

(11

Teachers and non-teaching employees who require special casual leave beyond limits laid down for
undergoing sterilisation operation owing to post- operation complications may be allowed special
casual leave to cover the period for which he is hospitalised on account of post-operational
complications, subject to the production of a certificate from the concerned hospital authorities or an
Authorised Medical Attendant.

Teachers and non-teaching employees who undergo operation for recanalisation may be granted
special casual leave up to a period of twenty one days or actual period of hospitalisation as certified
by the Authorised Medical Attendant, whichever isless and in addition specia casual leave can also
be granted for the actual period of the to and fro journey performed for undergoing this operation;
the grant of special casual leave for recanalisation operation (without any commitment to the
reimbursement of medical expenses) is subject to following conditions, namely :—

0) the operation should have been performed in hospital or medical college or institute where
facilities for recanalisation are available; if the operation is performed in a private hospital,
it should be one nominated by the State Government or Union Territory or Administration
for performing recanalisation operations.

(i) the request for grant of special casual leave is supported by a medical certificate from the
doctor who performed the operation to the effect that hospitalisation of the employee for the
period stipulated therein was essential for the operation and post- operation recovery.

(i) the concession indicated above is admissible to employees who —
(A) are unmarried; or
(B) have less than two children; and

(© desire recanalisation for substantial reasons, e.g., the person has lost male children
or all female children after vasectomy or tubectomy operation performed earlier.

Special casual leave connected with sterilisation, recanalisation under family welfare programme
may be suffixed as well as prefixed to regular leave or casua |leave; however, special casual leave
should not be alowed to be prefixed both to regular leave and casual |leave; specia casua leave
should either be prefixed to regular or to casual leave and not both; similarly, specia casual leave
may be suffixed either to regular leave or to casual leave and not both; the intervening holidays,
which may include Saturdays and Sundays, may be prefixed or suffixed to regular leave, as the case
may be.

Miscellaneous —

0] ateacher and non-teaching employee summoned to serve as Juror or ASsessor or to give
evidence before the Court of Law asawitnessin acivil or criminal casein which his

private interest are not at issue may be given this Special Casual Leave and the leave so

granted should be sufficient to cover the period of absence necessary.

(i) special casual leave not exceeding ten days in a calendar year may aso be granted when a
teacher and non-teaching employee is deputed to attend reference libraries of other
institutions and conferences of educational gathering of learned and professional society in
the interests of the University or other academic work which shall include working on the
committees appointed by the University or Government or University Grant Commission,
lecturing and examination work and Union Public Service Commission work, or such other
work as may be specified by the University.

(iii) special casual leave may granted to an employee where the staff is prevented to attend
office during civil disturbances, curfews or strikes.

67. Compensatory leave— (1) Compulsory attendance on Saturdays or Sundays or other public holidays

justifies the grant of compensatory leave for the number of days a teacher and non-teaching employee is
compelled to attend the office, unless it is imposed on him as a penalty or it is required to clear arrears for
which he is personally responsible and the attendance in such cases should be under the previous orders of
the office-in-charge; the number of days of compensatory leave earned will be noted in the casual leave

register and the grant of leave also noted therein. Compensatory leave to the extent actually earned may be

@

allowed under the same conditions as specified for grant of casual leave.

The compensatory leave earned by teacher and non-teaching employee shall be allowed to be
availed of within a period of four months of its becoming due.
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68.

69.

70.

71.

Maternity leave. — (1) A female teacher and non-teaching employee with less than two surviving children
may be granted maternity leave by an authority competent to grant leave for a period of one hundred eighty
days from the date of its commencement.

2 During the maternity leave period, the female teacher and non-teaching employee shall be paid
leave salary equal to the pay drawn immediately before proceeding on leave.
3 Maternity leave not exceeding forty-five days may also be granted to a female teacher and non-

teaching employee (irrespective of number of surviving children) during the entire service of that
female employee in case of miscarriage including abortion on production of Medical certificate.
4 (i) Maternity leave may be combined with leave of any other kind.
(i) Maternity leave shall not be debited against the leave account, and unmarried female teacher
and non-teaching employee is also eligible for maternity leave.

Child care leave. — (1) Subject to the provision of this Ordinance, a woman Government servant may be
granted child care leave by an authority competent to grant leave for a maximum period of seven hundred
thirty days during her entire service for taking care of her two elder surviving children, whether for rearing or
for looking after any of their needs, such as education, sickness and the like.

Explanation. — for the purposes of this clause, “child” means —

0] achild below the age of eighteen years; or
(ii) a child below the age of twenty-two years with a minimum disability of forty per cent.
2 Grant of child care leave to a woman government servant under clause (1) shall be subject to the
following conditions, namely :—
) it shall not be granted for more than three spellsin a calendar year;
(i) it shall not ordinarily be granted during the probation period except in case of certain

extreme situations where the leave sanctioning authority is satisfied about the need of child
care leave to the probationer, provided that the period for which such leave is sanctioned is

minimal.
3 During the period of child care leave, the woman Government servant shall be paid leave salary
equal to the level in pay matrix drawn immediately before proceeding on leave.
4 Child care leave may be combined with leave of any other kind.
(5) Notwithstanding the requirement of production of medical certificate contained in clause (3) of

ordinance 68 or clause (1), leave or the kind due and admissible (including Commuted Leave not
exceeding sixty days and Leave Not Due) up to a maximum of one year, if applied for, be granted in
continuation with child care leave granted under clause (1).

(6) Child care leave shall not be debited against the leave account.

Paternity leave— (1) A male teacher and non-teaching employee with less than two surviving children may
be granted paternity leave for a period of fifteen days during the confinement of hiswife for childbirth, i.e. up
to fifteen days before, or up to six months from the date of delivery of the child and during such period of
fifteen days, he shal be paid leave sdary equa to the level in pay matrix drawn immediately before
proceeding on leave; paternity leave shall not be debited against the leave account and may be combined with
any other kind of leave (asin the case of maternity leave).

2 If the paternity leave is not availed of within the period specified in clause (1) such leave shall be
treated as |apsed.

3 The paternity leave shall not normally be refused under any circumstances.

Paternity leave for child adoption — (1) A male teacher and non-teaching employee with less than two
surviving children, on valid adoption of a child below the age of one year, may be granted paternity leave for
aperiod of fifteen days within a period of six months from the date of valid adoption.

()] During the period of fifteen days, he shall be paid leave salary equal to the level in pay matrix drawn
immediately before proceeding on leave.

3 The Paternity Leave may be combined with leave of any other kind.
4 The Paternity Leave shall not be debited against the leave account.

5) If Paternity Leave is not availed of within the period specified in clause (1), such leave shall be
treated as lapsed.

(6) The paternity leave shall not normally be refused under any circumstances.
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73.

74.

Child adoption leave— (1) A female teacher and non-teaching employee, with one surviving child, on valid
adoption of a child below the age of one year may be granted child adoption leave, for a period of one
hundred eighty days immediately after the date of valid adoption.

()] During the period of child adoption leave, she shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.

3 () Child adoption leave may be combined with leave of any other kind.

(i) In continuation of the child adoption leave granted under clause (1), a female employee on
valid adoption of achild may also be granted, if applied for, leave of thekind dueand  admissible
(including leave not due and commuted leave not exceeding sixty days without production of
medical certificate) for a period up to one year reduced by the age of the adopted child on the date
of valid adoption, without taking into account child adoption leave:

Provided that this facility shall not be admissible in case the female teacher and non-teaching
employee is aready having two surviving children at the time of adoption.

(4) Child adoption leave shall not be debited against the leave account.

Hospital leave— (1) Hospital leave may be granted to a teacher and non-teaching employee for medical
treatment for illness or injury, if suchillness or injury is directly due to risks incurred in the course of official
duty and this leave shall be available to such teacher and non-teaching employee only, whose duties expose
them to such illness or injury.

()] Hospital leave may be granted on leave salary on average pay or haf pay as the University may
consider necessary.

3 The amount of hospital leave is limited to three months on average pay in any period of three
years and hospital leave on average pay counts for the purpose of this limit as half the amount of leave on
average pay.

4 Hospital leave may be combined with any other kind of leave, except casual leave, which may be
admissible provided that the total period of leave after such combination shall not exceed one hundred
eighty days.

Extraordinary leave. — (1) Extraordinary leave may be granted to teachers and non-teaching employees in
special circumstances. —

(i) when no other kind of leaveis admissible;

(i) when other leave is admissible, but the employee applied in writing for the grant of extra-
ordinary leave;

(iii) the period of extra-ordinary leave shall not count for increment.

2 Unless the Executive Council in view of the exceptional circumstances of the case otherwise
determines, no employee, who is not in permanent employment, shall be granted extra ordinary
leave on any one occasion in excess of the following limits.—

0] three months;

(i) six months, where the employee has completed one year’s continuous service on the date of
expiry of leave of the kind due and admissible under these ordinance, including three
month’s extraordinary leave under sub-clause (i) of clause (2) and his request for such leave
is supported by amedical certificate as required by these ordinance;

(iii) eighteen months, where the teacher and non-teaching employee who has completed one
year’s continuous service is undergoing treatment for-

(A) pulmonary tuberculosis or pleurisy of tubercular origin, in a recognized
sanatorium;

Note. — The concession of extraordinary leave up to eighteen months shall be admissible aso to an
employee suffering from pulmonary tuberculosis or Pleurisy of tubercular origin who receives treatment at
his residence under a tuberculosis specialist recognized as such and produces a certificate signed by that
specialist to the effect that he is under his treatment and that he has reasonable chances of recovery on the
expiry of the leave recommended.
(B) tuberculosis of any other part of the body by a qualified tuberculosis specialist or a
government doctor; or
(© leprosy in a recognized leprosy ingtitution or by a government doctor in leprosy
hospital recognized as such by the State Administrative Medical Officer
concerned;



[ATT [H—ETs 4] BIESEEIRISEE S SR 135

75.

76.

7.

(D) cancer or for mental illness, in an institution recognized for the treatment of such
disease or by a government doctor or aspecialist in such disease;

(iv) twenty-four months, where the leave is required for the purpose of prosecuting studies
certified to be in the public interest, provided the teacher and non-teaching employee
concerned has completed three years’ continuous service on the date of expiry of leave of
the kind due and admissible under these ordinances, including three months’ extraordinary
leave under sub-clause (i) of clause (2).

(3 Where a teacher and non-teaching employee is granted extraordinary leave in relaxation of the
provisions contained in sub-clause (iv) of clause (2), shall be required to execute an undertaking in
the form of affidavit duly notarized to refund to the University the actual amount of expenditure
incurred by the University during such leave plus that incurred by any other agency with interest
thereon in the event of his not returning to duty on the expiry of such leave or quitting the service
before a period of three years after return to duty.

(4)  Two spells of extraordinary leave, if intervened by any other kind of leave, shall be treated as one
continuous spell of extraordinary leave for the purposes of clause (2).

(5) Government servants belonging to the Scheduled Castes or the Scheduled Tribes may, for the
purpose of attending the Pre-Examination Training Course at the centers notified by the Government
from time to time, be granted extraordinary leave by Head of Department in relaxation of the
provisions of clause (2).

(6) The authority competent to grant leave may commute retrospectively periods of absence without
leave into extraordinary leave.

Note. — The power of commuting retrospectively the period of absence without leave into extraordinary
leave is absol ute and not subject to any conditions.

Study leave etc.— A teacher and non-teaching employee shall be eligible for study leave in accordance with
the ordinances as may be specified by the Executive Council from time to time and the maximum amount of
study leave, which may be granted to and teacher and non-teaching employee shall be -

@ ordinarily twelve months at any one time; and

(b) during his entire service, twenty-four months in all (inclusive of similar kind of leave for study or
training granted under any other rules);

© study leave may be combined with other kinds of leave, but in no case shall the grant of thisleavein

combination with leave, other than extraordinary leave, involve atotal absence of more than twenty-
eight months generally and thirty-six months for the courses leading to doctor of philosophy degree
from the regular duties of the teacher and non-teaching employee of the University;

(d) the limit of twenty-eight months or thirty-six months of absence referred in clause (c) of this
ordinance includes the period of vacation.

Leave salary — (1) A teacher and non-teaching employee on earned leave is entitled to leave saary
equivalent to the pay drawn immediately before proceeding on earned |leave.

2 A teacher and non-teaching employee on half pay leave or leave not due is entitled to leave salary
equal to half the amount specified in clause (1).

3 A teacher and non-teaching employee on commuted leave is entitled to leave salary equa to the
amount admissible under clause (1).

4 A teacher and non-teaching employee on extra-ordinary leave is not entitled to any leave salary.

5) A teacher and non-teaching employee, including an employee on foreign service, proceeding on

leave for a period not less than thirty days may be allowed an advance in lieu of leave salary up to a
month’s pay and allowances admissible on that leave salary subject to deductions on account of
income-tax, provident fund, house rent, recovery of advances etc.

(6) In the case of ateacher and non-teaching employee who is granted cash equivalent under sub-clause
(i) of clause (2) of ordinance 49, the leave salary shall be based on the pay drawn by him exclusive
of the pension equivalent of other retirement benefits.

In case a teacher and non-teaching employee dies while in service, the cash equivalent of the leave
salary for both earned leave and half pay leave, if any, at the credit of the deceased employee on the date of
his death, not exceeding three hundred days shall be paid to his family in the manner specified in
ordinance 79 and the cash equivalent payable shall be asin sub-clause (ii) of clause (2) of ordinance 49.
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79.

A teacher and non-teaching employee who is declared by a Medica Authority to be completely and
permanently incapacitated for further service may be granted, suo-motu, by the authority competent to grant
leave, cash equivalent of leave salary in respect of both earned leave and half pay leave, if any, at the credit
of the teacher and non-teaching employee on the date of invalidation from service, subject to a maximum of
three hundred days and the cash equivalent payable shall be the same as in sub-clause (ii) of clause (2) of
ordinance 49.

Payment of cash equivalent of leave salary in case of death, etc. of the teacher and non-teaching employee.—
In the event of the death of a teacher and non-teaching employee while in service or after retirement or after
final cessation of duties but before actual receipt of its cash equivalent of leave salary payable under
ordinance 77 and 78, such amount shall be payable—

) to the widow, and if there are more widows than one, to the eldest surviving widow if the deceased
was a male employee, or to the husband, if the deceased was a female teacher and non-teaching
employes;

(b) failing awidow or hushand, as the case may be, to the eldest surviving son; or an adopted son;

(© failing (a) and (b) above, to the eldest surviving unmarried daughter;

(d) failing (a) to (c) above, to the eldest surviving widowed daughter;

(e failing (a) to (d) above, to the father;

()] failing (a) to (e) above, to the mother;

(9 failing (a) to (f) above, to the eldest surviving married daughter;

(h) failing (a) to (g) above, to the eldest surviving brother below the age of eighteen years,
0] failing (a) to (h) above, to the eldest surviving unmarried sister;

()] failing (a) to (i) above, to the eldest surviving widowed sister;

(K) failing (a) to (j) above, to the eldest child of the eldest pre-deceased son.

Explanation. — For the purpose of this ordinance, the expression “eldest surviving widow” shall be construed
with reference to the seniority according to the date of the marriage of the surviving widows and not with
reference to their ages.

80.

Cash equivalent of leave salary in case of permanent absorption in other organisation (Union Public Service
Commission or Government of India Departments or autonomous b or Central Universities)- An employee
who has been permitted to be absorbed in other organisation (Union Public Service Commission or
Government of India Departments or autonomous bodies or Central Universities) shall be granted suo motu
by the authority competent to grant leave cash equivalent of leave salary in respect of earned leave at his
credit on the date of absorption subject to a maximum of three hundred days (in addition to the number of
days, for which encashment was availed along with leave travel concession (while in service) This will be
calculated in the same manner as indicated in sub-clause (ii) of clause (2) of ordinance 49.

D General:— The benefit of encashment of unutilised earned leave is three hundred days is applicable
the following categories.—

0) retirement on attaining the age of superannuation;

(i) cases where the service of a teacher and non-teaching employee has been extended in the
interest of public service, beyond the date of retirement on superannuation;

(iii) voluntary or pre-mature retirement;

(iv) where the services of ateacher and non-teaching employee are terminated by notice or by
payment of pay and allowances in lieu of notice, or otherwise in accordance with the terms
and conditions of his appointment;

(V) in the case of termination of re-employment after retirement;

(vi) in the case of death of an employee while in service to the family of the deceased;
(vii) in the case of leave preparatory to retirement;

(viii)  inthe case of transfer of an employee to an industrial establishment; and

(ix) on absorption of an employee in the central public sector undertaking or autonomous body
wholly or substantially owned or controlled by the Central or State Government.

2 A teacher and non-teaching employee who resigns or quits service shall be entitled to cash
equivalent in respect of earned leave at credit on the date of cessation of service, to the extent of half
of such leave at his credit, subject to a maximum of one hundred fifty days.

3 Leave entitlement for the incumbents granted temporary status shall be as under —
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81.

) One-day leave after every ten working days which shall be earned over at their credit on
their regularisation.
(i) No casua or any other leave shall be granted in addition to as referred to at clause (1).

(iii) The temporary status a teacher and non-teaching employee shall not be entitled to leave
encashment on termination of service or their quitting service unless they are regularised in
group ‘C’ post against substantive post.

CHAPTER IV
CONDUCT OF TEACHERS AND NON-TEACHING EMPLOYEES
Q) Every teacher and non-teaching employee shall at all times—
0) maintain absol ute integrity;
(i) maintain devotion to duty; and
(iii) do nothing which is unbecoming of an employee of the University.

)] Every teacher and non-teaching employee holding a supervisory post shall take all possible steps to
ensure the integrity and devotion to duty of al employees for the time being under his control and
authority.

(©)) No teacher and non-teaching employee shall, in the performance of his official duties, or in the

exercise of powers conferred on him, act otherwise than in his best judgment except when he is
acting under the direction of his official superior.

4 The direction of the official superior shall ordinarily be in writing and oral direction to subordinates
shall be avoided, as far as possible. Where the issue of oral direction becomes unavoidable, the
official superior shall confirm it in writing immediately thereafter.

(5) A teacher and non-teaching employee who has received oral direction from his official superior shall
seek confirmation of the same in writing as early as possible, whereupon it shall be the duty of the
official superior to confirm the direction in writing.

(6) Unless otherwise stated specifically in the terms of appointment, every whole-time teacher and non-
teaching employee may be called upon to perform such duties as may be assigned to him by the
competent authority, beyond scheduled working hours and on closed holidays, Saturdays and

undays.

@) A teacher and non-teaching employee shall observe the scheduled hours of working during which he
must be present at the place of his duty.

(8) Except for valid reason and unforeseen contingencies, no teacher and non-teaching employee shall

be absent from duty without prior permission and where an employee absents himself from duty
without prior permission for a continuous period of ninety days, he shall be treated as absconding
from duty and disciplinary proceeding shall be initiated in accordance with the procedure laid down
under clause (1) of ordinance 105 read with clause (1) of ordinance 107 to terminate his services.

Explanationl. — A teacher and non-teaching employee who habitually fails to perform the task assigned to him
within the time set for purpose and with the quality of performance expected of him shall be deemed to be
lacking in devotion to duty within the meaning of sub-clause (ii) of clause (1).

Explanation2. — Nothing contained in clause (3) shall be construed as empowering an employee to evade his
responsibilities by seeking instructions from, or approval of, a superior officer or authority when such
instructions are not necessary under the delegation of powers and responsibilities.

82.

83.

84.

Promptness and courtesy. — (1) No teacher and non-teaching employee shall in the performance of his
official duties, act in a discourteous manner;

2 No teacher and non-teaching employee shall in his official dealings with the public or otherwise
adopt dilatory tactics or wilfully cause delay in disposal of work assigned to him.

Prohibition of sexual harassment of working women. — (1) No employee shall indulge in any act of sexual
harassment of any woman at her work place.

2 Every teacher and non-teaching employee who is in-charge of a work place shall take appropriate
steps to prevent sexual harassment to any woman at such work place.
Misconduct. —

Without prejudice to the generality of the term ‘misconduct’, the following acts of omission shall be treated
as misconduct :—
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(D) taking or giving bribes or any illegal gratification;

()] furnishing false information regarding name, age, father’s name, mother’s name, qualification,
ability or previous service or any other matter germane to the employment at the time of
employment or during the course of employment;

3 acting in a manner prejudicial or likely to be prejudicial to the interest or the reputation of the
University;

4 wilful insubordination or disobedience whether or not in combination with others, of any lawful and
reasonable order of superior;

(5) damage to any property of the University;

(6) interference or tampering with any safety devices installed in or about the premises of the
University;

@) drunkenness or riotous or disorderly or indecent behaviour in the premises of the University or
outside such premises where such behaviour isrelated to or connected with the employment;

(8) gambling within the premises of the establishment;

9) smoking within the premises of the establishment where it is prohibited;

(20 commission of any act which amounts to a criminal offence involving moral turpitude;

(11) commission of any act subversive of discipline or good behaviour;

(12) employment of children as domestic workers or servants below the age of fourteen years.

85. Restriction on Joining of Associations by teacher and non-teaching employee—(1) No teacher and non-
teaching employee shall join or continue to be a member of an association, the objects or activities of which
are prgjudicia to the interests of the University or public order, decency or morality.

()] No teacher and non-teaching employee shall be a member of, or be otherwise associated with, any
political party or any organisation which takes part in politics nor shall he take part in, subscribe in
aid of, or assist in any other manner, any political movement or activity.

(©)) It shall be the duty of every teacher and non-teaching employee to prevent any member of his family
from taking part in, subscribing in aid of, or assisting in any other manner any movement or activity
which is, or tends directly or indirectly to be, subversive of the Government or the University as by
law established and where a teacher and non-teaching employee is unable to prevent a member of
his family from taking part in, or subscribing in aid of or assisting in any other manner, any such
movement or activity, he shall make areport to that effect to the University.

4 The question regarding whether a party is political party or whether any organisation takes part in
politics or whether any movement or activity falls within the scope of ordinance 86 the decision of
the University thereon shall be final.

5) No teacher and non-teaching employee shall canvass or otherwise interfere with or use his influence
in connection with or take part in an election to any legislature or local authority:

Provided that. —

(i) ateacher and non-teaching employee qualified to vote at such election may exercise his right to
vote, but where he does so, he shall give no indication of the manner in which he proposes to vote or has
voted;

(ii) ateacher and non-teaching employee shall not be deemed to have contravened the provisions of this
clause by reason only that he assists in the conduct of an election in the due performance of a duty imposed
on him by or under any law for thetime being in force.

Explanation. — For the purpose of this ordinance the display of a teacher and non-teaching employee on his
person, vehicle or residence of any electoral symbol shall amount to using his influence in connection with an
election within the meaning of this ordinance.

86. Restriction on Demonstration and strikes.— (1) No teacher and non-teaching employee shall engage himself

or participate in any demonstration or strikes which is prejudicial to the interest of the University or public

order, decency or morality, or which involves contempt of court, defamation or incitement to an offence;

2 No teacher and non-teaching employee shall resort to or in any way abet any form of strike or
coercion or physical duressin connection with any matter pertaining to his service or the service of
any other teacher and non-teaching employee.
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87.

88.

89.

90.

91.

92.

Restriction on Connection with Press or other Media. - (1)no teacher and non-teaching employee shall,
except with the previous sanction of the University, own wholly or in part, or conduct or participate in the
editing or management of any newspaper or periodical publication or electronic media.

(2) No teacher and non-teaching employee shall, except with the previous sanction of the University, or the
specified authority or in the bonafide discharge of his duties, participate in a radio broadcast or
electronic media or contribute any article or write any letter or a book either in his own name or
anonymoudly, pseudonymously or in the name of any newspaper or periodical:

Provided that no such sanction shall be required if such broadcast or telecast or such contribution or writing is

of apurdly literary, artistic or scientific character.

3 A teacher and non-teaching employee publishing a book or participating in a public media shall at
all times make it clear that the views expressed by him are his own and not that of the University.

(@] No teacher and non-teaching employee shall, in any radio broadcast, telecast through any electronic
media or in any document published in his own name or anonymously, pseudonymously or in the
name of any other person or in any communication to the press or in any public utterance, make any
statement of fact or opinion which has the effect of an adverse criticism of any current or recent
policy or action of the University:

Provided that nothing contained in this clause shall apply to bona-fide expression of views by a teacher and
non-teaching employee as an office bearer of a trade union or association of employees for the purpose of
safeguarding the conditions of service of such category of employees or for securing an improvement thereof:

Provided further that nothing in this ordinance shall apply to statements made or views expressed by a
teacher and non-teaching employee in his official capacity or in the due performance of the duties assigned to
him.

Representation. — (1) Whenever a teacher and non-teaching employee wishes to put forth any claim or seek
redress of any grievance or any wrong done to him, he must forward his case through proper channel and
shall not forward such advance copies of his application to any higher authority, unless the lower authority
has rejected the claim, or refused relief, or that the disposal of the matter is delayed by more than three
months.

()] No teacher and non-teaching employee shall be signatory to any joint representation addressed to
the authorities or redress of any grievance or for any other matter.

Evidence before a committee or any other authority. — (1) Save as provided in clause (3) no teacher and non-
teaching employee shall, except with the previous sanction of the University, give evidence in connection
with any enquiry conducted by any person, committee or authority.

2 Where any sanction, has been accorded under clause (1) no teacher and non-teaching employee
giving such evidence shall criticise the policy or any action of the University or the Government.

3 Nothing in this ordinance shall apply to. —

0] evidence given at an enquiry before an authority appointed by the Visitor, Chancellor, Vice-
Chancellor, Government and Parliament or any State L egislature; or
(i) evidence given in any judicial enquiry; or

(iii) evidence given in any departmental enquiry ordered by the authorities of the University
subordinate to the Vice- Chancellor.

Communication of Official Information:— Every teacher and non-teaching employee shall, in performance of
his duties in good faith, communicate information to a person in accordance with the Right to Information
Act, 2005 (22 of 2005) and the rules made thereunder through the Central Public Information Officer or
Public Information Officer of the University:

Provided that no teacher and non-teaching employee shall, except in accordance with any general or special
order of the University or in performance in good faith of the duties assigned to him, communicate, directly or
indirectly, any official document or any part thereof or classified information to any employee or any other
person to whom he is not authorised to communicate such document or classified information.

Subscription. — No teacher and non-teaching employee shall, except with the previous sanction of the
University or of the specified authority, ask for or accept contributions to, or otherwise associate himself with
the raising of, any funds or other collections in cash or in kind in pursuance of any object whatsoever except
for bona-fide purpose e.g. for reception or farewell or for financial assistance to a member of the University
staff or hisfamily in distress.

Private Trade or Employment.— (1) No teacher and non-teaching employee shall, except with the previous
sanction of the University —
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) engage directly or indirectly in any trade or business;

(i) negotiate for, or undertake, any other employment;

(iii) hold an elective office, or canvass for a candidate or candidates for an elective office, in any
body, whether incorporated or not;

(iv) canvass in support of any business of insurance agency, commission agency, etc., owned or
managed by a member of his family;

(V) take part in the registration, promotion or management of any bank or other company
registered or required to be registered, under the Companies Act, 2013 (18 of 2013), or any
other law for the time being in force, or of any co-operative society for commercial
purposes; or

(vi) participate in or associate himself in any manner in making :—

(A) a sponsored media (radio or television) programme; or
(B) a media programme commissioned by Government media but produced by a
private agency; or
(© aprivately produced media programme including video magazine:
Provided that no previous permission shall be necessary in case where a teacher and non-teaching employee
participates in a programme produced or commissioned by Government mediain his official capacity.
()] A teacher and non-teaching employee may, without the previous sanction of the University.—

(i) undertake honorary work of asocia or charitable nature;

(i) undertake occasional work of aliterary, artistic or scientific character;

(iii) participate in sports activities as an amateur;

(iv) take part in the registration, promotion or management (not involving the holding of an
elective office) or a literary, scientific or charitable society or of a club or similar
organisation, the aims or objects of which relate to promotion of sports, cultural or
recreationa activities, registered under the Societies Registration Act, 1860 (21 of 1860), or
any other law for the time being force; or

(v) take part in the registration, promotion or management (not involving the holding of
elective office) of a co-operative society substantially for the benefit of employee,
registered under the Co- operative Societies Act, 1912 (2 of 1912), or any other law for the
time being in force:

Provided that teacher and non-teaching employee shall discontinue taking part in such activities, if so directed
by the University:
Provided further that case falling under sub-clause (iv) and sub-clause (v) of clause (2), his official duties shall
not suffer thereby and he shall, within a period of one month of his taking part in such activity, report to the
University giving details of the nature of his participation.
(©)) Every teacher and non-teaching employee shall report to the University if any member of his family
isengaged in atrade or business or owns or manages an insurance agency or Commission agency.
4 No teacher and non-teaching employee shall accept any fee for any work done by him for any
private or public body or any private person without the sanction of the specified authority.

93. Subletting and vacation of University accommodation. — (1) Save as otherwise provided in any other law
for the time being in force, no teacher and non-teaching employee shall sublet, lease or otherwise alow
occupation by any other person of University accommodation which has been allotted to him.

2 A teacher and non-teaching employee shall, after the cancellation of his allotment of University
accommodation vacate the same within the time limit specified by the University.

94. Annual return and Declaration of Assets and Liabilities. — (1) Every teacher and non-teaching employee

shall on his first appointment to any University service or post submit a return of his assets and liabilities in
such form as may be specified by the University, giving the full particulars regarding. —

0) the immovable property inherited by him, or owned or acquired by him or held by him on
lease or mortgage, either in his own name or in the name of any member of his family or in
the name of any other person;

Note. — Where a teacher and non-teaching employee already belonging to a service or holding a post is

appointed to any other civil service or post, he shall not be required to submit a fresh return under
this clause.
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@

(i) every teacher and non-teaching employee belonging to any service or holding any post shall
submit an annual return in such form as may be specified by the University in this regard
giving full particulars regarding the immovable property inherited by him or owned or
acquired by him or held by him on lease or mortgage either in his own name or in the name
of any member of hisfamily or in the name of any other person.

No teacher and non-teaching employee shall, except with the previous knowledge of the University,

acquire or dispose of any immovable property by lease, mortgage, purchase, sale, gift or otherwise

either in his own name or in the name of any member of his family:

Provided that the previous sanction of the University shall be obtained by the teacher and non-teaching
employee if any such transaction is with a person having official dealings with him.

©)

The University may, at any time, by general or special order, require an employee to furnish, within
a period specified in the order, a full and complete statement of such immovable property held or
acquired by him or on his behalf or by any member of his family as may be specified in the order
and such statement shall, if so required by the University, include the details of the means by which,
or the source from which, property was acquired.

Explanation. — For the purposes of this ordinance, ‘lease’ means, except where it is obtained from, or granted
to, a person having official dealings with the teacher and non-teaching employee, a lease of immovable
property from year to year or for any term exceeding one year or reserving a yearly rent.

95. Redtrictionsin relation to acquisition and disposal of immovable property outside India and transactions with
foreigners etc.—(1) No teacher and non-teaching employee shall, except with the previous sanction of the

University —

0] acquire by purchase, mortgage, lease, gift or otherwise either in his name or in the name of
any member of his family, any immovable property situated outside India;

(i) dispose or by sale, mortgage, gift, or otherwise, or grant any lease in respect of any
immovable property situated outside India which was acquired or is held by him either in
his own name or in the name of any member of the family.

()] No teacher and non-teaching employee shall except the previous sanction of the University enter

into any transaction with any foreigner, foreign Government, foreign organisation or concern :—

0) for the acquisition by purchase, mortgage, lease, gift or otherwise, either in his own name or
in the name of any member of his family, of any immovable property;

(i) for the disposal of, by sale, mortgage, gift or otherwise, or the grant of any lease in respect
of, any immovable property which was acquired or is held by him either in his own name or
in the name of any member of his family.

96. Gifts. — (1) Save as the otherwise provided in these ordinances, no teacher and non-teaching employee shall
accept, or permit any member of hisfamily or any other person acting on his behalf to accept any gift.

Explanation.— For the purpose of this ordinance, the expression ‘gift” shall include free transport, boarding,
lodging and other service or any other pecuniary advantage provided by any person other than a near relative or
personal friend having no official dealings with the teacher and non-teaching employee.

Note. — 1 — A casual meal, lift or other social hospitality shall not be deemed to be a gift.
Note. — 2 — A teacher and non-teaching employee shall avoid accepting lavish hospitality or frequent

@)

©)

hospitality from any individual, industrial or commercial firms, organizations, etc., having official
dealings with him.

On occasions such as weddings, anniversaries, funerals or religious functions, when the making of gift
isin conformity with the prevailing religious and social practice, ateacher and non-teaching employee
may accept gifts from his near relatives or from his personal friends having no officia dealings with
him, but shall make areport to the University, if value of such gift exceeds -

() rupees twenty-five thousand in the case of an employee holding any Post in Level in Pay
matrix 10 and above;

(i) rupees fifteen thousand in the case of an employee holding any Post in Level in Pay matrix
6t09;

(iii) rupees seven thousand five hundred in the case of an employee holding any Post in Level in

Pay matrix 1to 5.

In any other case, ateacher and non-teaching employee shall not accept any gift without the sanction
of the University, if the value exceeds :—
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) rupees five thousand in the case of employee holding any Post in Level in Pay matrix 6 and
above; and

(if)  rupeestwo thousand in the case of employee holding any Post in Level in Pay matrix 1 to 5.

(4  Notwithstanding anything contained in the clauses (2) and (3), a teacher and non-teaching employee,
being a member of the Indian delegation or otherwise, may receive and retain gifts from foreign
dignitaries, if the market value of gifts received on one occasion does not exceed rupees one thousand
and in all other cases, the acceptance and retention of such gifts shall be regulated by the instructions
issued by the University in thisregard from time to time.

(5) A teacher and non-teaching employee shall not accept any gifts from any foreign firm which is either
contracting with the University or is in one with which the Employee had, has or is likely to have
official dealings, acceptance of gifts by an employee from any other firm shall be subject to the
provisions of clause (3).

97. Insolvency and habitual indebtedness. — A teacher and non-teaching employee shall so manage his private
affairs as to avoid habitual indebtedness or insolvency and a teacher and non-teaching employee against
whom any legal proceeding is instituted for the recovery of any debt due from him or for adjudging him as an
insolvent shall forthwith report the full facts of the legal proceeding to the University.

Note. — The burden of proving that the insolvency or indebtedness was the result of circumstances which,
with the exercise or ordinary diligence, the teacher and non-teaching employee could not have
foreseen, or over which he had no control, and had not proceeded from extravagant or dissipated
habits, shall be upon the employee.

98. Consumption of intoxicating drinks and drugs . — A teacher and non-teaching employee shall . —

(i) strictly abide by any law relating to intoxicating drinks or drugsin force in any areain which he may
happen to be for the time being;
(i) not be under the influence of any intoxicating drink or drug during the course of his duty and shall

aso take due care that the performance of his duties at any time is not affected in any way by the
influence of such drink or drug;

(i) refrain from consuming any intoxicating drink or drug in a public place;
(iv) not appear in a public place in a state of intoxication;
(V) not use any intoxicating drink or drug to excess.

Explanation. — For the purpose of this clause ‘public place’ means any place or premises (including a
conveyance) to which the public have, or are permitted to have, access, whether on payment or otherwise.

99. Vindication of acts and character of employees.— (1) No teacher and non-teaching employee shall except
with the previous sanction of the University, have recourse to any court or to the press for the vindication of
any official act which has been the subject matter of adverse criticism or an attack of a defamatory character.

2 Nothing in this ordinance shall be deemed to prohibit any teacher and non-teaching employee from
vindicating his private character or any act done by him in his private capacity and where any action
for vindicating his private character or any act done by him in private capacity is taken, the teacher
and non-teaching employee shall submit areport to the specified authority regarding such action.

100. Canvassing of non-official or other outside influence . — No teacher and non-teaching employee shall bring
or attempt to bring any political or other outside influence to bear upon any superior authority to further his
interests in respect of matters pertaining to his service under the University.

101. Restriction regarding marriage. — (1) No employee. —
@ shall enter into, or contract, a marriage with a person having a spouse living;
(b) who having a spouse living, entersinto, or contracts, a marriage with any person
shall be eligible for appointment to the said posts.

Provided that the Vice-Chancellor may permit if he is satisfied that such marriage is permissible under the
personal law applicable to such employee and the other party to the marriage; and there are other grounds for
so doing.

2 A teacher and non-teaching employee who has married or marries a person other than of Indian
nationality shall forthwith intimate the fact to the University.

102. Dowry. — No teacher and non-teaching employee shall —
(@) Giveor take or abet the giving or taking of dowry; or
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(b) Demand directly or indirectly, from the parent or guardian of a bride or bridegroom, as the case may be,
any dowry.

Explanation. — For the purposes of this ordinance, “dowry” shall have the same meaning assigned to it in section (2)
the Dowry Prohibition Act, 1961 (28 of 1961).

CHAPTERYV
PENALTIES, SUSPENSION AND APPEALS - TEACHERSAND NON-TEACHING EMPLOYEES
PART |

103. Nothing in these ordinances shall operate to deprive any teacher and non-teaching employee of any right or
privilege to which he is entitled by the term of any agreement subsisting between any such person and the
University on the commencement of this Ordinance.

104. (1) The Appointing Authority may place ateacher and non-teaching employee under suspension.—

0) when a disciplinary proceeding against him is contemplated or is pending; or

(i) when a case against him in respect of any crimina offence is under investigation, inquiry
or tria.

2 A teacher and non-teaching employee shall be deemed to have been placed under suspension by

an order of Appointing Authority in the following circumstances. —

0] with effect from the date of his detention, if he is detained in custody, whether on a
criminal charge or otherwise, for a period exceeding forty-eight hours;

(i) with effect from the date of his conviction, if, in the event of a conviction for an offence,

he is sentenced to a term of imprisonment exceeding forty-eight hours and is not
forthwith dismissed or removed or compulsorily retired consequent to such conviction.

Explanation. — For the purpose of this ordinance, the period of forty-eight hours referred to in sub-clause (ii)
under clause (2) shall be computed from the date of commencement of the imprisonment after the conviction
and for this purpose, intermittent periods of imprisonment, if any, shall be taken into account.

(©)) Where a case against a teacher and non-teaching employee in respect of any criminal offence is
under trial, it shall be the duty of the teacher and non-teaching employee to inform the University
about the said fact as soon as he comes to know about it; similarly, where ateacher and non-teaching
employee is detained in custody for a period exceeding forty-eight hours, it shall be the duty of the
employee to inform the University about the said detention at the earliest available opportunity and
failure to supply the information as aforesaid shall be regarded as misconduct on the part of the
teacher and non-teaching employee rendering him liable for disciplinary action on that ground alone.

4 Where a penalty of dismissal, removal or compulsory retirement from service imposed upon a
teacher and non-teaching employee under suspension is set aside in appeal or on review under the
Ordinance and the case is remitted for further inquiry or action or with any other directions, the
order of his suspension shall be deemed to have continued in force, on and from the date of the
original order of dismissal, removal or compulsory retirement and shall remain in force until further
orders.

5) Where a penalty of dismissal, remova or compulsory retirement from service imposed upon a
teacher and non-teaching employee is set aside or declared or rendered void in consequence of or by
adecision of a Court of Law and the Disciplinary Authority, on a consideration of the circumstances
of the case, decides to hold a further inquiry against him on the allegations on which the penalty of
dismissal, removal or compulsory retirement was originally imposed, the employee shall be deemed
to have been placed under suspension by the Appointing Authority from the date of the original
order of dismissal, removal or compulsory retirement and shall continue to remain under suspension
until further orders;

Provided that no such further inquiry shall be ordered unless it is intended to meet a situation where the Court
has passed an order purely on technical grounds without going into the merits of the case.

(6) Subject to the provisions contained in clause (8), any order of suspension made or deemed to have
been made under this part shall continue to remain in force until it is modified or revoked by the
authority competent to do so.

0) where a teacher and non-teaching employee is suspended or is deemed to have been
suspended (whether in connection with any disciplinary proceeding or otherwise), and any
other disciplinary proceeding is commenced against him during the continuance of that
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)

®)

suspension, the authority competent to place him under suspension may, for reasons to be
recorded by him in writing, direct that the teacher and non-teaching employee shall
continue to be under suspension until the termination of all or any of such proceedings.

(i) an order of suspension made or deemed to have been made under this part may at any time
be modified or revoked by the authority which made or is deemed to have made the order or
by any authority to which that authority is subordinate.

An order of suspension made or deemed to have been made under this part shall be reviewed by the
authority which is competent to modify or revoke the suspension before expiry of ninety days from
the effective date of suspension on the recommendation of the Review Committee as per Annexure
V constituted for the purpose and pass orders either extending or revoking the suspension and
subsequent reviews shall be made before expiry of the extended period of suspension; extension of
suspension shall not be for a period exceeding one hundred and eighty days at atime.

An order of suspension made or deemed to have been made under clause (1) or (2) shall not be valid
after a period of ninety days unlessiit is extended after review, for a further period before the expiry
of ninety days.

Provided that no such review of suspension shall be necessary in the case of deemed suspension under clause (2),
if the teacher and non-teaching employee continues to be under suspension at the time of completion of ninety
days of suspension and the ninety days’ period in such case will count from the date the teacher and non-teaching
employee detained in custody is released from detention or the date on which the fact of his release from
detention isintimated to his Appointing Authority, whichever islater.

€)

Whenever a teacher and non-teaching employee continues to remain absent from duty or overstays
leave without permission and his movements are not known, he shall not be placed under
suspension, as this shall entail payment of subsistence allowance, as against treating the period of
absence as dies non, but when an employee who is under suspension disappears and cannot be
contacted at his last known address, the suspension order should be lifted and proceedings initiated
for hisremoval in absentia

105. Revoking of Suspension. — (1) An order of suspension made or deemed to have been made may, be
modified or revoked by the authority, which made or is deemed to have made the order or by any superior
authority under sub-clause (ii) of clause (6) of Ordinance 104 in the following circumstances, namely :—

@

©)

0] Disciplinary proceedings —
)] If it is decided that no formal proceedings need be drawn up with a view to impose
apenalty of dismissal, removal or compulsory retirement, or reduction in rank ;
(b) Where the final order passed is other than dismissal, remova or compulsory
retirement ;
(c) Where the employee is exonerated of the charges against him;
(d) In appeal, or revision, the order is modified into one other than dismissal, removal

or compulsory retirement and no further enquiry is ordered to be held;
(i) Criminal Offence —

(8 Inarrest and detention cases, it is decided not to proceed further against the employee by
filing a charge sheet in the Court ;

(b) If appea or revision against acquittal in higher Court fails;

(c) If acquitted intrial Court or if an appeal or revision in higher Court against the conviction
succeeds and he is ultimately acquitted and when it is not proposed to continue him under
suspension, even though departmental proceedings may be initiated against him ;

An order of revocation of suspension shall take effect from the date of issue; however, where it is
not practicable to reinstate with immediate effect the order of revocation should be expressed as
taking effect from a date to be specified.

When an employee who has been suspended is reinstated or would have been so reinstated but for
his retirement (including premature retirement) while under suspension, the authority competent to
order the reinstatement shall consider and make a specific order:—

0) regarding the pay and allowances to be paid to the employee for the period of suspension
ending with reinstatement or the date of his retirement (including premature retirement) as
the case may be;

(i) whether or not the said period shall be treated as a period spent on duty;
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(4)

©)

(iii) it is not necessary that the decision on sub-clause (i) should depend upon the decision on
sub-clause (ii);

(iv) the competent authority has the discretion to pay the proportionate pay and allowances and
treat the period as duty for any specified purpose(s) or only to pay the proportionate pay
and allowances and it has no discretion to pay full pay and allowances when the period is
treated as “non-duty”;

(v) if no order is passed directing that the period of absence be treated as duty for any specified
purpose, the period of absence should be treated as “non- duty” and in such event, the past
service i.e. service rendered before dismissal, removal, compulsory retirement or
suspension will not be forfeited;

(vi) where departmental proceedings against a suspended employee for the imposition of a
major penalty finaly end with the imposition of a minor penalty, the suspension is wholly
unjustified and the employee concerned should, therefore, be paid full pay and alowances
for the period of suspension by passing a suitable order in thisregard.

Notwithstanding anything contained in Part I, where a teacher and non-teaching employee under
suspension dies before the disciplinary or the Court proceedings instituted against him are
concluded, the period between the date of suspension and the date of death shall be treated as duty
for al purposes and his family shall be paid the full pay and allowances for that period to which he
would have been entitled had he not been suspended, subject to adjustment in respect of subsistence
allowance already paid.

Leave may not be granted to ateacher and non-teaching employee under suspension.

PART I1

106. Pendlties and Disciplinary Authorities. — (1) The following penalties may, for good and sufficient reasons
and as herein after provided, be imposed on a teacher and non-teaching employee, namely. —

Minor Penalties. —

()

(i)
(iii)
(iv)

v)

censure;
withholding of his promotion;

recovery from his pay of the whole or part of any pecuniary loss caused by him to the University by
negligence or breach of orders;

reduction to a lower stage in the time-scale of pay by one stage for a period not exceeding three
years, without cumulative effect and not adversely affecting his pension;

withholding of increments of pay.

Major Penalties. —

(vi)

(vii)

(viii)
(ix)
()

save as provided in sub-clause (iv), reduction to a lower stage in the time-scale of pay for a specified
period, with further directions as to whether or not the teacher and non-teaching employee shall earn
increments of pay during the period of such reduction and whether on the expiry of such period, the
reduction shall or shall not have the effect of postponing the future increments of his pay;

reduction to lower level in pay matrix, grade, post or Service for a period to be specified in the order
of penalty, which shall be a bar to the promotion of the teacher and non-teaching employee during
such specified period to the level in pay matrix, grade, post or service from which he was reduced,
with direction as to whether or not, on promotion on the expiry of the said specified period. —

(A) the period of reduction to level in pay matrix, grade, post or service shall operate to
postpone future increments of his pay, and if so, to what extent; and

(B) the employee shall regain his original seniority, in the higher level in pay matrix, grade,
post or service;

(© compul sory retirement
compulsory retirement;
removal from service which shall not be a disqualification for future employment in the University;

dismissal from service which shall ordinarily be a disqualification for future employment under the
University:
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Provided that, in every case in which the charge of possession of assets disproportionate to known sources of
income or the charge of acceptance from any person of any gratification, other than legal remuneration, as a
motive or reward for doing or forbearing to do any official act is established, the penalty mentioned in sub-
clause (iv) or sub-clause (v) shall be imposed:

Explanation. — The following shall not amount to a penalty within the meaning of this clause, namely. —

(i)

(if)

(iii)

(iv)

v)

(vi)
(vii)

@)

@

(b)

(©

@

(ii)

(iii)

non-promotion of a teacher and non-teaching employee, whether in a substantive or officiating
capacity, after consideration of his case, to a Service, grade or post for promotion to which he is
digible;

reversion of ateacher and non-teaching employee appointed on probation to any other service, grade
or post, to his permanent service, grade or post during or at the end of the period of probation in

accordance with the terms of his appointment, or the rules, ordinances and orders governing such
probation;

reversion of a teacher and non-teaching employee officiating in a higher service, grade or post to a
lower service, grade or post, on the ground that he is considered to be unsuitable for such higher
service, grade or post

compulsory retirement of an employee in accordance with or on any administrative ground
unconnected with his conduct;

replacement of the services of an employee, whose services had been borrowed from outside
authority, at the disposal of such authority;

the provisions relating to his superannuation or retirement;
termination of the services.—

of a teacher and non-teaching employee appointed on probation, during or at the end of
the period of his probation, in accordance with the term of his appointment or the
ordinances and orders governing such probation, or

of a temporary teacher and non-teaching employee in accordance with the ordinances
made in this behalf by the University, or

of a teacher and non-teaching employee engaged under an agreement, in accordance with
the terms of such agreement.

Appointing Authority, Disciplinary Authority and Appellate Authority.—

The Appointing Authority, Disciplinary Authority and Appellate Authority in respect of
teachers and non-teaching employees of the University, other than teachers are specified in
the Table below.

The Executive Council may impose on a teacher and non-teaching employee of the
University any of the penalties specified in clause (1).

Without prejudice to the provisions of this clause, the Disciplinary Authorities mentioned in
the table below who may impose on an employee, the penalties specified under clause

1) —

Table

Description of service Appointing Authority Penalties

Disciplinary Authority

competent to impose penalties
Appellate

Authority

Authority (Magjor or
Minor)

Postsin Levelsin Pay Registrar

Registrar All Vice
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matrix 1to 5 Chancellor
’ Vice
Registrar ;
Postsin Levelsin Pay . Minor Chancellor
- Vice Chancellor .
matrix 6to 9 Executive
Vice Chancellor All Coundil
Mi Executive
Postsin Level in Pay . . Vice Chancellor tnor Council
) Executive Council . . .
matrix 9 and above Executive Council All Vice-
Chancellor
Vice Chancellor Visitor or his nominee from | Visitor or his nominee from a All Vice-
apanel as per the statute panel as per the statute Chancellor

3 Authority to institute proceedings.—

The Disciplinary Authority competent under this Ordinance to impose any penalties specified in
sub-clauses (i) to (v) of clause (1) may institute disciplinary proceedings against any employee of
University for the imposition of major penalties specified in sub-clauses (vi) to (x) of clause (1).

PART 111
Procedurefor imposing Penalties

107. Procedure for imposing major penalties. — (1) No order imposing any of the major penalties specified in
sub-clauses (vi) to (x) of clause (1) of ordinance 106 shall be made except after an enquiry held, as may be, in
the manner provided in this clause and clause (1) of ordinance 108.

2 The Disciplinary Authority is of the opinion that there are grounds for inquiring into the truth of any
imputation of misconduct or mishehaviour against an employee, it may itself inquire into, or
appoint under this ordinance an authority to inquire into the truth thereof:

Provided that where there is a complaint of sexua harassment within the meaning of ordinance 83, the
Complaints Committee established for inquiring into such complaints, shall be deemed to be the Inquiring
Authority appointed by the Disciplinary Authority for the purpose of these ordinances and the Complaints
Committee shall hold, if separate procedure has not been specified for the Complaints Committee for holding
the inquiry into the complaints of sexual harassment, the inquiry as far as practicable in accordance with the
procedure laid down in these ordinances.

Explanation. — Where the Disciplinary Authority itself holds the inquiry, any reference in clauses (9) to (18)
and in clause (22) to the inquiring authority shall be construed as a reference to the Disciplinary Authority.

3 Where it is proposed to hold an inquiry against an employee under this ordinance and under
ordinance 106, the Disciplinary Authority shall draw up or cause to be drawn up :—

0] the substance of the imputations of misconduct or misbehaviour into definite and distinct
articles of charge;
(i) a statement of the imputations of misconduct or misbehaviour in support of each article of

charge, which shall contain —

(A) a statement of all relevant facts including any admission or confessions made by
the employee;

(B) a list of documents by which, and a list of witnesses by whom, the articles of
charge are proposed to be sustained (for the purpose of this ordinance, the Vice-
Chancellor may exercise the powers on behalf of the Executive Council);

(@] The Disciplinary Authority shall deliver or cause to be delivered to the employee a copy of the
articles of charge, the statement of the imputations of misconduct or misbehaviour and a list of
documents and witnesses by which each article or charges is proposed to be sustained and shall
reguire the teacher and non-teaching employee to submit, within such time as may be specified, a
written statement of his defence and to state whether he desiresto be heard in person.
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Note : For the purpose of this ordinance, the Registrar on behalf of the Disciplinary Authority is empowered to
deliver or cause to be delivered to the teacher and non-teaching employee a copy of the articles of charges, a
statement of the imputations of misconduct or misbehaviour and a list of documents and witnesses by which
each article of charges is proposed to be sustained; it shall also be required by the employee to submit within
such time as may be specified by the Registrar, a written statement of his defence and to state whether he
desired to be heard in person).

©)

(6)

()

©)

0) On receipt of the written statement of defence, the Disciplinary Authority may itself
inquire into such of the article of charge as are not admitted, or, if it considersit necessary to do so,
appoint under clause (2), an Inquiring Authority for the purpose, and where al the articles of
charges have been admitted by the employee in his written statement of defence, the Disciplinary
Authority shall record its findings on each charge after taking such evidence as it may think fit and
shall act in the manner laid down in ordinance 108.

(i) If no written statement of defence is submitted by the teacher and non-teaching employee,
the Disciplinary Authority may itself inquire into the articles of charge, or may, if it
considers it necessary to do so, appoint, under clause (2), an Inquiring Authority for the
purpose.

(iii) Where the Disciplinary Authority itself inquiries into any articles of charge or appoints an
Inquiring Authority for holding any inquiry into such charge, it may, by an order, appoint
an employee to be known as the “Presenting Officer” to present on its behalf the case in
support of the articles of charge (for the purpose of this ordinance, the Vice-Chancellor may
exercise the powers on behalf of the Executive Council).

The Disciplinary Authority shall, where it is not the Inquiring Authority, forward to the Inquiring
Authority -

0) a copy of the articles of charge and the statement of the imputations of misconduct or
misbehaviour;
(i) a copy of the written statement of defence, if any, submitted by the teacher and non-

teaching employee;
(iii) acopy of statements of witnesses, if any, referred to in clause (3)

(iv) evidence proving the delivery of the documents referred to in clause (3) to the teacher and
non-teaching employee; and

(V) a copy of the order appointing the ‘“Presenting Officer” (for the purpose of this ordinance,
the Registrar is empowered to forward to the Inquiring Authority, the documents etc., listed
under sub-clauses (i) to (v) on behalf of the Disciplinary Authority).

The teacher and non-teaching employee shall appear in person before the Inquiring Authority on
such day and at such time within ten working days from the date of receipt by the Inquiring
Authority of the articles of charge and the statement of the imputations of misconduct or
misbehaviour, as the Inquiring Authority may, by notice in writing, specify, in this behalf, or within
such further time, not exceeding ten days, as the Inquiring Authority may allow.

The teacher and non-teaching employee may take the assistance of any other employee of the
University to present the case on his behalf, but may not engage alegal practitioner for the purpose:

Provided that no teacher and non-teaching employee shall be permitted to assist at a time more than one
disciplinary proceedingsinitiated by the University.

©)

(10)

(11)

If the teacher and non-teaching employee who has not admitted any of the articles of charge in his
written statement of defence or has not submitted any written statement of defence, appears before
the Inquiring Authority, such authority shall ask him whether he is guilty or has any defence to make
and if he pleads guilty to any of the articles of charge, the Inquiring Authority shall record the plea,
sign the record and obtain the signature of the teacher and non-teaching employee thereon.

The Inquiring Authority shall return afinding of guilt in respect of those articles of charges to which
the employee pleads guilty.

The Inquiring Authority shall, if the employee fails to appear within the specified time or refuses or
omits to plead, require the Presenting Officer to produce the evidence by which he proposes to prove
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the articles of charge, and shall adjourn the case to a later date not exceeding thirty days, after
recording an order that the employee may, for the purpose of preparing his defense —

0] inspect within five days of the order or within such further time not exceeding five days
as the Inquiring Authority may allow, the documents specified in the list referred to in
clause (3);

(ii) submit alist of witnesses to be examined on his behalf;

Note. — If the teacher and non-teaching employee applies orally or in writing for the supply of copies of the
statements of witnesses mentioned in the list referred to in clause (3), the Inquiring Authority shall
furnish him with such copies as early as possible and in any case not less than three days before the
commencement of the examination of the witnesses on behalf of the Disciplinary Authority;

(iii) give a notice within ten days of the order or within such further time not exceeding ten
days as the Inquiring Authority may allow, for the discovery or production of any
documents which are in the possession of the University but not mentioned in the list
referred to in clause (3).

Note. — The teacher and non-teaching employee shall indicate the relevance of the documents required by him
to be discovered or produced by the University.

(12) The Inquiring Authority shall, on receipt of the notice for the discovery or production of documents,
forward the same or copies thereof to the authority in whose custody or possession the documents
are kept, with a requisition for the production of the document by such date as may be specified in
such requisition:

Provided that the Inquiring Authority may, for reasonsto be recorded by it in writing, refuse to requisition such
of the documents as are, in its opinion, not relevant to the case.

(13) On receipt of the requisition referred to in clause (12), every authority having the custody or
possession of the requisitioned documents shall produce the same before the Inquiring Authority:

Provided that if the authority having the custody or possession of the requisitioned documents is satisfied
for reasons to be recorded by it in writing that the production of all or any of such documents would be
against the public interest, it shall inform the Inquiring Authority accordingly and the Inquiring Authority
shall, on being so informed, communicate the information to the employee and withdraw the requisition
made by it for the production or discovery of documents.

(14) Onthe date fixed for the inquiry, the oral and documentary evidence by which the articles of charge
are proposed to be proved shall be produced by or on behalf of the Disciplinary Authority and the
witnesses shall be examined by or on behalf of the Presenting Officer and may be cross-examined by
or on behalf of the employee; the Presenting Officer shall be entitled to re-examine the witnesses on
any points on which they have been cross-examined, but not on any new matter, without the leave of
the Inquiring Authority and the Inquiring Authority may also put such questions to the witnesses as
it thinksfit.

(15) If it shall appear necessary before the close of the case on behalf of the Disciplinary Authority, the
Inquiring Authority may, in its discretion, allow the Presenting Officer to produce evidence not
included in the list given to the employee or may itself call for new evidence or recall and re-
examine any witness and in such case the employee shall be entitled to have, if he demands it, a
copy of the list of further evidence proposed to be produced and an adjournment of the inquiry for
three clear days before the production of such new evidence, exclusive of the day of adjournment
and the day to which the inquiry is adjourned and the Inquiring Authority shall give the teacher and
non-teaching employee an opportunity of inspecting such documents before they are taken on the
record; the Inquiring Authority may also allow the employee to produce new evidence, if it is of the
opinion that the production of such evidence is necessary in the interest of justice.

Note. — New evidence shall not be permitted or called for or any witness shall not be recalled to fill up any
gap in the evidence and such evidence may be called for only when there is an inherent lacuna or
defect in the evidence which has been produced originaly.

(16) When the case for the Disciplinary Authority is closed, the employee shall be required to state his
defence, orally or in writing, as he may prefer; if the defence is made orally, it shall be recorded, and
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(17)

(18)

(19)

(20)

(21)

(22)

the teacher and non-teaching employee shall be required to sign the record and in either case, a copy
of the statement of defence shall be given to the Presenting Officer, if any, appointed.

The evidence on behalf of the employee shall then be produced and the employee may examine
himself in his own behalf if he so prefers following which, the withesses produced by the employee
shall be examined and shall be liable to cross- examination, re-examination and examination by the
Inquiring Authority according to the provisions applicable to the witnesses for the Disciplinary
Authority.

The Inquiring Authority may, after the teacher and non-teaching employee closes his case, and shall,
if the employee has not examined himself, generally question him on the circumstances appearing
against him in the evidence for the purpose of enabling the employee to explain any circumstances
appearing in the evidence against him.

The Inquiring Authority may, after the completion of the production of evidence, hear the Presenting
Officer, if any, appointed and the employee, or permit them to file written briefs of their respective
case, if they so desire.

If the employee to whom a copy of the articles of charge has been delivered, does not submit the
written statement of defence on or before the date specified for the purpose or does not appear in
person before the Inquiring Authority or otherwise fails or refuses to comply with the provisions of
this ordinance, the Inquiring Authority may hold the inquiry ex-parte.

0] Where a Disciplinary Authority competent to impose any of the penalties specified in sub-
clauses (i) to (v) of clause (1) of ordinance 106 [but not competent to impose any of the penalties
specified in sub-clauses (vi) to (x) of clause (1) of ordinance 106], has itself enquired into or caused
to beinquired into the articles of any charge and that authority, having regard to its own
findings or having regard to its decision on any of the findings of any Inquiring Authority appointed
by it, is of the opinion that the penalties specified in sub-clauses (vi) to (x) of clause (1) of ordinance
106 should be imposed on the teacher and non-teaching employee, that authority shall forward the
records of the enquiry to such Disciplinary Authority as is competent to impose the last mentioned
penalties.

(i) The Disciplinary Authority to which the records are so forwarded may act on the
evidence on record or may, if it is of the opinion that further examination of any of the
witnesses is necessary in the interests of justice, recall the witnesses and examine, cross-
examine and re-examine the witnesses and may impose on the employee such penalty as it
may deem fit in accordance with these ordinances.

Whenever any Inquiring Authority, after having heard and recorded the whole or any part of the
evidence in an inquiry ceases to exercise jurisdiction therein, and is succeeded by another Inquiring
Authority which has, and which exercises, such jurisdiction, the Inquiring Authority so succeeding
may act on the evidence so recorded by its predecessor, or partly recorded by its predecessor and
partly recorded by itself:

Provided that if the succeeding inquiring authority is of the opinion that further examination of any of the
witnesses whose evidence has already been recorded is necessary in the interests of justice, it may recall,
examine, cross- examine and re-examine any such witnesses as herein before provided.

(23)

0) After the conclusion of the inquiry, areport shall be prepared and it shall contain -

(A) the articles of charge and statement of the imputations of misconduct or
misbehaviour;

(B) thedefence of the employee in respect of each article of charge;
(C)  anassessment of the evidence in respect of each article of charge;

(D)  thefindings on each article of charge and the reasons therefore.

Explanation. — If in the opinion of the Inquiring Authority the proceedings of the inquiry establish any article
of charge different from the original articles of the charge, it may record its findings on such article of charge:

Provided that the findings on such article of charge shall not be recorded unless the employee has either
admitted the facts on which such article of the charge is based or has had a reasonable opportunity of defending
himself against such article of charge.
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(i) The Inquiring Authority, where it is not itself the Disciplinary Authority, shall forward to
the Disciplinary Authority the records of inquiry which shall include -
(A)  thereport prepared by it under sub-clause (i);
(B)  thewritten statement of defence, if any, submitted by the employes;
(C)  theoral and documentary evidence produced in the course of the inquiry;

(D) written briefs, if any, filed by the Presenting Officer or the employee or both
during the course of the inquiry; and

(E) the orders, if any, made by the Disciplinary Authority and the Inquiring
Authority in regard to the inquiry.

108. Action on the inquiry report. — (1) The Disciplinary Authority, if it is not itself the Inquiring Authority
may, for reasons to be recorded by it in writing, remit the case to the Inquiring Authority for further inquiry
and report and the Inquiring Authority shall thereupon proceed to hold the further inquiry according to the
provisions of ordinance 107, as far as may be.

2

©)

The Disciplinary Authority shall forward or cause to be forwarded a copy of the report of the
inquiry, if any, held by the Disciplinary Authority or where the Disciplinary Authority is not the
Inquiring Authority, a copy of the report of the Inquiring Authority together with its own tentative
reasons for disagreement, if any, with the findings of Inquiring Authority on any article of charge to
the employee who shall be required to submit, if he so desires, his written representation or
submission to the Disciplinary Authority within fifteen days, irrespective of whether the report is
favourable or not to the employee.

The Disciplinary Authority shall consider the representation, if any, submitted by the employee and
record its findings before proceeding further in the matter as specified in clauses (4) and (5).

Note. — In the case of University employee a sub-committee constituted by the Executive Council will
examine the report of the Inquiry Authority together with the written submission of the employee and make
suitable recommendation for the consideration of the Disciplinary Authority.

4

©)

If the Disciplinary Authority having regard to its findings on al or any of the articles of chargeis of
the opinion that any of the penalties specified in sub-clauses (i) to (v) of clause (1) of ordinance 106,
should be imposed on the employes, it shal, notwithstanding anything contained in ordinance 109,
make an order imposing such penalty.

If the Disciplinary Authority having regard to its findings on &l or any of the articles of charge and on

the basis of the evidence adduced during the inquiry is of the opinion that any of the penalties
specified in sub-clauses (vi) to (x) of clause (1) of ordinance 106, should be imposed on the
employee, it shall make an order imposing such penalty and it shall not be necessary to give the
teacher and non-teaching employee any opportunity of making representation on the penalty
proposed to be imposed.

109. Procedure for imposing minor penalties. —

)

@)

Subject to the provision of clause (5) of ordinance 108, no order imposing on a teacher and non-
teaching employee any of the penalties specified in sub-clauses (i) to (v) of clause (1) of ordinance
106 shall be made except after —

0] informing the teacher and non-teaching employee in writing of the proposal to take action
against him and of the imputations of misconduct or misbehaviour on which it is proposed
to be taken, and giving him a reasonable opportunity of making such representation as he
may wish to make against the proposal;

(i) holding an enquiry in the manner laid down in clauses (3) to (23) of ordinance 107, in every
case in which the Disciplinary Authority is of the opinion that such inquiry is necessary;

(iii) taking the representation, if any, submitted by the teacher and non-teaching employee under
clause (1) and the record of enquiry, if any, held under clause (2) into consideration; and

(iv) recording a finding on each imputation of misconduct or misbehaviour.

Notwithstanding anything contained in sub-clause (ii) of clause (1), if in a case it is proposed after
considering the representation, if any, made by the teacher and non-teaching employee under sub-
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©)

(4)

clause (i) of clause (1), to withhold increments of pay and such withholding of increments is likely
to affect adversely the amount of pension payable to the employee or to withhold increments of pay
for a period exceeding three years or to withhold increments of pay with cumulative effect for any
period, an inquiry shall be held in the manner laid down in clause (3) to (23) of ordinance 107,
before making any order imposing on the employee any such penalty.

A University teacher and non-teaching employee on whom the penalty of withholding of increment
or reduction to a lower service, grade or post, or to alower time- scale or to alower stage in atime-
scale has been imposed for a specified period should not be transferred or posted to another service,
grade or post, on or after the date of orders imposing the penalty but before the date from which the
order finally ceases to be operative, if such atransfer, or posting results in payments of level in Pay
matrix higher than that admissible to him in the existing service, grade or post consequent on the
punishment orders.

The record of the proceedingsin such cases shall include -

0) a copy of the intimation to the teacher and non-teaching employee of the proposa to take
action against him;
(i) acopy of the statement of imputations of misconduct or misbehaviour delivered to him;

(iii) his representation, if any;

(iv) the evidence produced during the inquiry;

(V) the findings on each imputation of misconduct or misbehaviour; and
(vi) the orders on the case together with the reason therefore.

110. Communication of Orders. — Orders made by the Disciplinary Authority shall be communicated to the
teacher and non-teaching employee who shall also be supplied with a copy of its finding on each article of
charge, or where the Disciplinary Authority is not the Inquiring Authority, a statement of the findings of the
Disciplinary Authority together with brief reasons for its disagreement, if any, with the findings of the
Inquiring Authority unless they have aready been supplied to him.

111. Common Proceedings. — (1) Where two or more teacher and non-teaching employees are concerned in any
case, the Executive Council or any other authority competent to impose the penalty of dismissal from
service on all such employees may make an order directing that disciplinary action against al of them may
be taken in a common proceeding.

Note. — If the authority competent to impose the penalty of dismissal on such employee are different, an order
for taking disciplinary action in a common proceeding may be made by the highest of such authority with the
consent of others.

@)

Subject to the provision of clause (3) of ordinance 106, any such order shall specify :—

0) the authority which may function as the Disciplinary Authority for the purpose of such
common proceeding;

(i) the penalties specified in clause (1) of ordinance 106 which such Disciplinary Authority
shall be competent to impose;

(iii) whether the procedure laid down in ordinances 107 and 108 shall be followed in the
proceeding.

112. Specia procedure in certain case. — Notwithstanding anything in ordinances 107 to 111. —

)
)

Where any penalty is imposed on a teacher and non-teaching employee on the ground of conduct
which hasled to his conviction on a crimina charge; or

Where the Disciplinary Authority is satisfied for reasons to be recorded by it in writing that it is not
reasonably practicable to hold any inquiry in the manner provided in these ordinances, the
Disciplinary Authority may consider the circumstances of the case and make such order thereon as it
deemsfit:

Provided that the teacher and non-teaching employee may be given an opportunity of making representation on
the penalty proposed to be imposed before any order is made in a case under clause (1).
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113. Provision regarding ateacher and non-teaching employee lent to outside authority.— Where the services of
an employee are lent to an outside authority (hereinafter in this ordinance and 114, referred to as “the
borrowing authority””) the borrowing authority shall have the powers of the Appointing Authority for the
purpose of placing such employee under suspension and of the Disciplinary Authority for the purpose of
conducting disciplinary proceedings against him:

Provided that the borrowing authority shall forthwith inform the authority which lent the services of the teacher
and non-teaching employee (hereinafter in ordinances 113 and 114, referred to as “the lending authority”) of
the circumstances leading to the order of suspension of such employee or the commencement of the
disciplinary proceeding, as the case may be.

114. Inthe light of the findings in the disciplinary proceedings conducted against the teacher and non-teaching
employee.—

(1)  If the borrowing authority is of the opinion that any of the penalties specified in sub-clauses (i) to
(v) of clause (1) of ordinance 106 should be imposed on the employee, it may, after consultation
with the lending authority, make such orders on the case as it deems necessary:

Provided that in the event of a difference of opinion between the borrowing authority and the lending authority,
the services of the employee shall be replaced at the disposal of the lending authority.

(2)  If the borrowing authority is of the opinion that any of the penalties specified in sub-clauses (vi) to
(x) of clause (1) of ordinance 106 should be imposed on the teacher and non-teaching employee, it
shall replace his services at the disposal of the lending authority and transmit to it the proceedings of
the enquiry and thereupon the lending authority may, if it is the Disciplinary Authority, pass such
ordersthereon as it may deem necessary, or, if it is not the Disciplinary Authority, submit the case to
the Disciplinary Authority which shall pass orders on the case as it may deem necessary:

Provided that before passing any such order, the Disciplinary Authority shall comply with the provisions of
clause (4) and (5) of ordinance 108.

Explanation. — The Disciplinary Authority may make an order under this clause on the record of the inquiry
transmitted to it by the borrowing authority or after holding such further inquiry as it may deem necessary, as
far as may be, in accordance with ordinance 107.

115. Provision regarding persons borrowed from outside authority — (1) Where an order of suspension is made or
a disciplinary proceeding is conducted against an employee whose services have been borrowed from
outside authority, the authority lending his services (hereinafter in this ordinance, referred to as “the lending
authority”) shall forthwith be informed of the circumstances leading to the order of the suspension of the
teacher and non-teaching employee or of the commencement of disciplinary proceedings, as the case may
be.

(2)  Inthe light of the findings in the disciplinary proceeding conducted against the teacher and non-
teaching employee, if the Disciplinary Authority is of the opinion that any of the penalties specified
in sub-clauses (i) to (v) of clause (1) of ordinance 106, should be imposed on him, it may, subject to
the provisions of clause (4) of ordinance 108, after consultation with the lending authority, pass such
orders on the case, asit may deem necessary;

Provided that in the event of a difference of opinion between the borrowing authority and the lending authority,
the services of the teacher and non-teaching employee shall be replaced at the disposal of the lending authority.

(3) If the Disciplinary Authority is of the opinion that any of the penalties specified in sub-clauses (vi)
to (x) of clause (1) of ordinance 106 should be imposed on the teacher and non-teaching employee, it
shall replace the services of such employee at the disposal of the lending authority and transmit to it
the proceedings of the inquiry for such action as it may deem necessary.

PART -1V
APPEALSAND REVIEW

116. Orders against which no appeal lies.

Notwithstanding anything contained in this part, no appeal shall lie against. —
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@
@)

©)

any order made by the Executive Council ;

any order of an interlocutory nature or of the nature of a step-in-aid of the final disposal of a
disciplinary proceeding, other than an order of suspension;

any order passed by an inquiring authority in the course of an inquiry of ordinance 107.

117. Order against which appeal lies— Subject to the provision of clause (1) of ordinance 114, an employee
may prefer an appeal against all or any of the following orders, namely —

)
@

©)
(4)

©)

an order of suspension made or deemed to have been made under part | of this chapter;

an order imposing any of the penalties specified in sub-clause (i) to (v) of clause (1) of ordinance
106 whether made by the Disciplinary Authority or by any Appellate or Revising Authority;

an order enhancing a penalty, imposed under sub-clause (i) to (v) of clause (1) of ordinance 106;
an order which. —

(i) denies or varies to his disadvantage his pay, allowances, pension or other conditions of
service as regulated by rules or by agreement; or

(i) interprets to his disadvantage the provisions of any such rules or agreement;

an order.—

0] reverting him while officiating in a higher service, grade or post, to a lower service, grade
or post, otherwise than as a penalty;

(i) reducing or withholding the pension or denying the maximum pension admissible to him

under the ordinances;

(iii) determining the subsistence and other allowances to be paid to him for the period of
suspension or for the period during which he is deemed to be under suspension or for any
portion thereof;

(iv) determining his pay and alowances-

(A) for the period of suspension; or

(B) for the period from the date of his dismissal, removal, or compulsory retirement from
service, or from the date of his reduction to a lower service, grade, post, time-scale or
stage in a time-scale of pay, to the date of his reinstatement or restoration to his
service, grade or post; or

(C) determining whether or not the period from the date of his suspension or from the date
of his dismissal, removal, compulsory retirement or reduction to a lower service,
grade, post, time scale or pay or stage in a time scale of pay to the date of his
reinstatement or restoration to his service, grade or post shall be treated as a period
spent on duty for any purpose.

Explanation. — For the purpose of this clause:—

@
(b)

the expression “employee’ includes a person who has ceased to be in University service.

the expression ‘pension’ includes additional pension, gratuity and any other retirement benefit.

118. Appellate Authorities. — (1)A teacher and non-teaching employee, including a person who has ceased to
be in service of the University, may prefer an appeal against all or any of the orders specified in ordinance
117, in this behalf by a general or specia order of the University or where no such authority is specified:—

0]

(i)
(iii)

to the Appointing Authority, where the order appealed against is made by an authority subordinate to
it; or

to the Executive Council where such order is made by any other authority;

notwithstanding anything contained in this ordinance:—
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(A) an appeal against an order in a common proceeding held of ordinance 111 shall lie to the
authority to which the authority functioning as the Disciplinary Authority for the purpose of
that proceeding isimmediately subordinate;

(B) where the person who made the order appedled against becomes, by virtue of his
subsequent appointment or otherwise, the Appellate Authority in respect of such order, an
appeal against such order shall lie to the authority to which such person is immediately
subordinate.

119. Period of limitation of appeals. — No appeal preferred under this part shall be entertained unless such
appedl is preferred within a period of forty-five days from the date on which a copy of the order appealed
against is delivered to the appellant.

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is
satisfied that appellant had sufficient cause for not preferring the appeal intime.

120. Form and contents of appeal. — (1) Every person preferring an appeal shall do so separately and in hisown

121.

name.

@)

©)

The appeal shall be presented to the authority to whom the appeal lies, a copy being forwarded by
the appellant to the authority which made the order appealed against and it shall contain al material
statements and arguments on which the appellant relies, shall not contain any disrespectful or
improper language, and shall be completein itself.

The authority which made the order appealed against shall, on receipt of a copy of the apped,
forward the same with its comments thereon together with the relevant records to the Appellate
Authority without any avoidable delay, and without waiting for any direction from the Appellate
Authority.

Consideration of appeals. — (1) In the case of an appea against an order of suspension, the Appellate
Authority shall consider whether in the light of the provisions under part | of this chapter and having regard
to the circumstances of the case, the order of suspension is justified or not and confirm or revoke the order
accordingly.

@)

In the case of an appea against an order imposing any of the penalties specified in clause (1) of
ordinance 106 or enhancing any penalty imposed under the said ordinance, the Appellate Authority
shall consider -

0) whether the procedure laid down in the ordinance has been complied with;
(i) whether the findings of the Disciplinary Authority are warranted by the evidence on the
record; and

(iii) whether the penalty or the enhanced penalty imposed is adequate, inadequate or severe,
and pass orders.—
(iv) confirming, enhancing, reducing, or setting aside the penalty; or

(v) remitting the case to the authority which imposed or enhanced the penalty or to any other
authority with such direction as it may deem fit in the circumstances of these cases.

Provided that. —

(A) if such enhanced penalty which the Appellate Authority proposes to impose is one of the
penalties specified in sub-clauses (vi) to (x) of clause (1) of ordinance 106 and an inquiry of
ordinance 107 has not aready been held in the case, the Appellate Authority shall, subject
to the provisions of ordinance 112, itself hold such inquiry or direct that such inquiry be
held in accordance with the provisions of ordinance 113 and thereafter on a consideration of
the proceedings of inquiry and make such orders asit may deem fit;

(B) if the enhanced penalty which the Appellate Authority proposes to impose is one of the
penalties specified in sub-clauses (vi) to (x) of clause (1) of ordinance 106 and an enquiry
of ordinance 107 has been held in the case, the Appellate Authority shall make such orders
as it may deem fit after the appellant has been given a reasonable opportunity of making a
representation against the proposed penalty; and
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122.

123.

(© no order imposing an enhanced penalty shall be made in any other case unless the appellant
has been given a reasonable opportunity, as far as may be in accordance with the provisions
of ordinance 109, of making a representation against such enhanced penalty.

(3 In an appeal against any other order specified in ordinance 117, the Appellate Authority shall
consider all the circumstances of the case and make such orders as it may deem just and equitable.

Implementation of Orders in appeal. — The authority which made the order appealed against shall give
effect to the orders passed by Appellate Authority.

Notwithstanding anything contained in these ordinances, the Executive Council or the Appellate Authority,
within six months of the date of the order proposed to be revised, may at any time, either on his or its own
motion or otherwise call for the records of any inquiry from which an appeal is allowed, but from which no
appeal has been preferred or alowed and may —

(1)  confirm, modify or set aside the order;

(2)  confirm, reduce, enhance or set aside the penalty imposed by the order or impose any penalty where
no penalty has been imposed;

(3) remit the case to the authority which made the order or to any other authority directing such
authority to make such further enquiry as it may consider proper in the circumstances of the case; or

(4)  passsuch other orders asit may deem fit:

Provided that no order imposing or enhancing any penalty shall be made by any revising authority unless the
employee concerned has been given a reasonable opportunity of making a representation against the penalty
proposed and where it is proposed to impose any of the penalties specified in sub-clauses (v) to (ix) of clause
(1) of ordinance 106 or to enhance the penalty imposed by the order sought to be revised to any of the penalties
specified in those clauses, and if an inquiry of ordinance 107 has not already been held in the case, no such
penalty shall be imposed except after an inquiry in the manner laid down in ordinance 107, subject to the
provisions of ordinance 112 and after giving a reasonable opportunity to the employee concerned of showing
cause against the penalty proposed on the evidence adduced during the inquiry.

124,

125.

126.

127.

128.

129.

No proceeding for review shall be commenced until after the expiry of the period of limitation for an
appeal; or the disposal of the appeal, where any such appeal has been preferred.

An application for review shall be dealt with in the same manner as if it were an appeal under the
Ordinance.

PART V
Miscellaneous

Service of orders, Notices etc. — Every order, notice and other process made or issued under these
ordinances shall be served in person on the teacher and non-teaching employee concerned or communicated
to him by registered post or speed post or by hand under acknowledgement.

Power to relax time-limit and to condone delay.— Save as otherwise expressly provided in these ordinances
the authority competent under the Ordinance to make any order may, for good and sufficient reasons or if
sufficient cause is shown, extend the time specified in the Ordinances for anything required to be done
under the Ordinances or condone any delay.

Applicability of Government of India Rules or Instructions. — If no specific provision is made in these
ordinances, the Government of India rules or instructions on the subject shall apply.

CHAPTER-VI

CREATION OF POST FOR NON-ACADEMIC EMPLOYEES

(1) The creation of post for non-teaching employees for different cadres such as administrative,
ministerial and others, shall be as per provisions of this ordinance.



[ATT [H—ETs 4] BIESEEIRISEE S SR 157

130.

@
©)

(4)

The recommendation of the University, for the number of post to be created for non-academic
staff, shall be submitted to Finance Committee for its approval

The Finance Committee shall have the power to reject the proposal or return the draft to the
University for re-consideration, either in whole or in part, together with any amendment which the
Finance Committee may suggest.

The proposal approved by the Finance Committee shall be placed by the University before
Executive Council and the same shall immediately come into effect upon the approval of Executive

Council.

@

@)

(©)

(4)

®)

(6)

()

®)

©)

(10)

(11)

(12)

(13)

(14)

CHAPTER VII
SELECTION PROCEDURE FOR NON-TEACHING EMPLOYEES

Procedure or norms to be followed by the Selection Committee constituted for appointment of
non-teaching employees, shall be according to provisions of this ordinance.

The Chairman shall be entitled to vote at the Selection Committee meeting and shall have a casting
votein case of atie.

The recommendations of the Selection Committee in respect of the Posts in Level in Pay matrix 9
and above Post shall be submitted to the Executive Council and orders of appointments shall be
issued only after the approval of the Executive Council.

The Vice-Chancellor may be authorised to make appointments on the basis of the recommendations
of the Selection Committee to the posts Level in Pay matrix 6 to 9 and Postsin Level in Pay matrix
1to5.

The rules and procedures in respect of the reserved categories shall be followed as provided in
section 7 of the Act, and as prescribed by the Government of India.

The rules of Government of India in regard to Pay and Allowances, Leave, Pension and Provident
Fund shall be followed.

The Selection Committee may decide its own method of evaluating the performance of the
candidatesin interview.

If two or more candidates are selected, the recommendations shall be made in order of merit of the
selected candidates.

No recommendation should be made with a condition attached to it.

The University shall have the right to relax any of the qudlifications, experience, age, etc., in
exceptionally deserving cases of all posts on the recommendations of the Screening and Selection
Committee.

The relaxation in age, qualification etc., shall be applicable to the scheduled cast or scheduled tribe,
other backward caste, person with disability etc. candidates as per rules of Government of India.

If any candidate is recommended by the Selection Committee for appointment in relaxation of any
of the prescribed conditions relating to qualifications, age etc., it shall be so stated and recorded.

When the Selection Committee considers it fit to recommend a higher initial level in pay matrix or
advance increments to be offered to a selected candidate, it may do so giving reasons there for.

Number of posts advertised may be treated as tentative and the University shall have the right to
increase or decrease the number of posts at the time of selection and make appointments
accordingly.



158 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC.4]

(15) The prescribed qualifications and experience shall be minimum and the mere fact that a candidate
possessing the same will not entitle him for being called for interview.

(16) The University shall have the right to restrict the candidates to be called for interview to a
reasonable number (10:1) on the basis of qualifications and experience higher than the minimum
prescribed or by any other condition that it may deem fit.

(17) Thein-service candidates should apply through proper channel.

(18) The conditions of age and experience shall be relaxed for in-service candidates, on the
recommendations of the Selection Committee.

(19) Outstation candidates belong to scheduled cast or scheduled tribe categories called for interview
shall be paid equivalent to return single second class railway fare towards journey expenses on
production of proof.

(20) Canvassingin any form on behalf of any candidate shall disqualify such candidate.

(21) The Selection Committee's recommendations, when approved shall remain valid for a period of one
year from the date of such approval.

(22) The prescribed application forms for various positions shall be available at the University website
and may be downloaded free of cost.

(23) In cases of any disputes any suit or legal proceedings against the University, the territoria
jurisdiction shall be confined to the courtsin Lucknow.

131. Composition of the Selection Committees. —

COMPOSITION OF SELECTION / CONFIRMATION COMMITTEE FOR APPOINTMENT TO NON-
TEACHING POSITION BY DIRECT RECRUITMENT

Selection or Confirmation Committee — Postsin Level in Pay matrix 9 and above
A. (other than Statutory) Positions

1.
2.
3.

Vice Chancellor Chairperson;

Registrar

Member;

Dean of School or Head of the Section concerned
Member;

One member of the Executive Council, nominated by the Vice

Chancellor
. Two experts not in the service of the University, nominated by the

Member;

Vice Chancellor Member;

. One person nominated by the Vice Chancellor, who isawoman, a Scheduled Cast or

Scheduled Tribe Category and one minority community member, in case any of the
candidates appearing for the post belong to these categories and if none of the other
Members belong to these categories. Member;

. One nominee of the Ministry of Civil Aviation, Government of India as hominated

by the Ministry of Civil Aviation. Member;

*In case of selection or confirmation of Registrar, the Registrar shall not be a member of the committee

B. Selection or Confirmation Committee — For Postsin Level in Pay matrix 1 to 8 Positions
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1 Registrar - Chairperson
2. Deputy Registrar - Member
3. One member of the Executive Council nominated by the Vice Chancellor - Member
4, One person nominated by the Vice Chancellor, who is a woman, a Scheduled Cast or - Member

Scheduled Tribe Category and one minority community member, in case any of the
candidates appearing for the post belong to these categories and if none of the other
Members belong to these categories

5. One nominee of the Ministry of Civil Aviation, Government of India as nominated by
the Ministry of Civil Aviation

Member

COMPOSITION OF DEPARTMENTAL PROMOTION COMMITTEE FOR APPOINTMENT TO NON-
TEACHING POSITIONSBY PROMOTION

C. .DEPARTMENTAL PROMOTION COMMITTEE — Postsin Level in Pay matrix 9 and above (other than
Statutory) Positions

1.  Vice Chancellor
2. Registrar
3. Dean of the School or Head of the Section concerned
4. Two members of the Executive Council, nominated by the Vice Chancellor
5. Two persons not in the service of the University, nominated by the Vice Chancellor, one of whom is a
woman, a Scheduled Cast or Scheduled Tribe Category and one minority community member, in case any of
the candidates appearing for the post belong to these categories and if none of the other Members belong to
these categories
D. DEPARTMENTAL PROMOTION COMMITTEE - For Postsin Level in Pay matrix 1 to 8 Positions
1. Registrar - Chairperson;
2. Dean of School or Head of the Section concerned - Member;
3. Deputy Registrar - Member; and
4.  Two persons not in the service of the University,

nominated by the Vice Chancellor, one of whom
isawoman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member, in
case any of the candidates appearing for the post
belong to these categories and if none of the other
Members belong to these categories - Members.

CHAPTER-VIII
CREATION OF TEACHERSPOSTS

132. The University shall submit the proposal for creation of post for teachers to Academic council for its
consideration.

133. The Academic Council shall have the power to reject the proposal or return the proposal to the University
for re-consideration, either in whole or in part, together with any amendment which the Academic Council
may suggest.

134. Once the proposal is considered by Academic Council, the same shall be submitted by the University to
Finance Committee for examination.
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135.

136.

137.

138.

139.

140.

141.

142.

143.

144,

145.

146.

147.

148.

149.

The Finance Committee shall have power to reject the proposal or return the proposal to the University for
re-consideration, either in whole or in part, together with any amendment which the Finance Committee
may suggest.

Once the proposal for creation of academic staff by the Finance Committee shall be submitted to the
approval of the Executive Council and the same shall immediately come into effect upon the approval of
Executive Council .

CHAPTER IX
SELECTION PROCEDURE FOR TEACHERS

The procedure or norms to be followed by the Selection Committee constituted as per clause (2) of Statute
21 of the Rajiv Gandhi National Aviation University First Statutes, 2016 for appointments to the posts of
Professor, Associate Professor, Assistant Professor, shall be as per provisions of this ordinance.

In order to provide equal opportunity to all, the University shall also advertise all vacancies on al-India
basisin leading national dailies giving at least thirty days' timeto al eligible candidates to apply.

In order to attract the most talented candidates, the University may also opt for rolling advertisement
whereby eligible candidates can submit their applications for different faculty positions throughout the year,
and all applications received at least thirty days before the meeting of the Screening Committee shall be
considered for being called for the interview.

The number of positions advertised by the University may be treated as tentative and that the University
shall have the right to increase or decrease the number of positions at the time of selection and make
appointments accordingly.

The prescribed application forms for various positions shall be available at the University website and may
be downloaded free of cost.

Applicants who aready in service or employment shall be required to apply through proper channel,
however, they may submit an advance copy of their application to the University.

The duly forwarded application form along with the No Objection Certificate and Vigilance Clearance
certificate from the employer must, preferably, reach the University at least ten days prior to the date of
interview, or shall be submitted on the date of interview failing which the applicant may not be alowed to
appear for interview.

Applicants shall be required to attach self-attested copies of all the relevant documents in support of their
educational qualifications, work experience, research and publications, which they shall be required to
produce in origina for verification at the time of interview.

The terms and conditions with regard to the minimum qualifications and other terms and conditions shall be
as prescribed by the Government of India from time to time and in addition to the above, the University
may prescribe to the Academic Council such specification or any other condition as required for the post to
befilled up.

The fact that a candidate possesses the minimum prescribed qualification and experience, shall not
necessarily entitle to be called for interview and that the University shall have the right to restrict the
number of candidates to be called for interview, based on the recommendations of the Screening Committee
congtituted as per the Regulations for this purpose, to areasonable number on the basis of qualificationsand
experience higher than the minimum prescribed or by any other condition that it may deem fit.

No Travel Allowance or Dearness Allowance local conveyance shall be paid by the University to the
candidates called for interview.

Outstation candidates belonging to Scheduled Cast or Scheduled Tribe categories called for interview shall,
however, be paid equivalent to the return single second class railway fare towards their travel expenses on
production of tickets as a proof of their travel.

Canvassing in any form either by the candidates himself or by any one on behalf of the candidate shall
disgualify the candidate.
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150.

151.

152.

153.

154.

155.

156.

157.

158.

159.

160.

161.

162.

163.

164.

Appointments to the post of Professors, Associate Professors and Assistant Professors shall be made on all
India basis on the recommendations of the duly constituted Selection Committee as per sub- statute (2) of
Statute 21 of the Rajiv Gandhi National Aviation University First Statutes-2016.

The Selection Committee shall follow the rules and procedures prescribed by the Government of Indiain
respect of reserved category candidates.

Meeting of the Selection Committee shall be fixed after prior consultation with, and subject to the
convenience of Visitor’s nominee and experts nominated by the Executive Council and that the Chairperson
on behalf of the University shall issue, to each member a notice, not less than ten days before the meeting,
stating the time and venue of the meeting.

The Selection Committee, after considering a candidate for the post of Professor or Associate Professor,
may, if it is of the opinion that he shall be suitable choice for the next lower post, can make such
recommendation.

The Selection Committee shall have no power to recommend candidates for appointment with condition(s)
attached to the occurrence of the future events.

The recommendations of the Selection Committee shall be submitted to the Executive Council and orders
of appointment shall be issued after the approval of the Executive Council in accordance with sub-clause
(i) of clause 2 of Statute 14 of the Rajiv Gandhi National Aviation University First Statutes, 2016.

In case two or more persons are selected on the same date and by the same selection committee, the
selection committee shall have the right to specify the seniority in order of merit of the selected candidates
for the purpose of determining seniority in service.

The statutory provision relating to the relaxation in age, minimum qualification, experience etc. as
prescribed by Government of India, in case of the candidates belonging to Scheduled Cast or Scheduled
Tribe or Other Backward Class or Persons with Disabilities categories shall be made applicable to them.

If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the
prescribed conditions relating to qualifications, age, experience etc., the reasons justifying the same shall
have to be duly recorded in the proceedings of the Selection Committee.

While recommending additional increment(s) to a selected candidate, the Selection Committee shall abide
by the rules relating to the additional or advance increment as specified by the Government of India
regulations.

Further, when the Selection Committee considers it fit to recommend a higher initial pay or advance
increments to be offered to a selected candidate, the reasons justifying the same has to be duly recorded in
the proceedings of the Selection Committee.

The Selection Committee’s recommendations, if approved by the Executive Council, shall remain valid for
aperiod of one year from the date of such approval.

Notwithstanding the provisions contained in this ordinance, it would be open to the Executive Council to
offer appointment to suitable persons of high academic distinction and professional attainments to accept a
post of Professor, Associate Professor or Reader or any other equivalent academic post in the University, in
accordance with the Statutes 22 of the Rajiv Gandhi National Aviation University First Statutes, 2016.

In cases of any disputes any suit or legal proceedings against the University, the jurisdiction shall be
restricted to the Courtsin Lucknow.

CHAPTER-X
RECRUITMENT PROCESSFOR TEACHERS OF THE UNIVERSITY

Composition of the Selection Committees.—

(1) COMPOSITION OF SELECTION/CONFIRMATION COMMITTEE FOR APPOINTMENT TO TEACHING
POSITIONSBY DIRECT RECRUITMENT

(Clause 2 of Statutes 21 of the Rajiv Gandhi National Aviation University First Statutes, 2016)

A. SELECTION OR CONFIRMATION COMMITTEE — For Professor
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1.  Vice Chancellor - Chairperson;
2. Dean of School or Head of the Section concerned - Member;
3. Head of the Department - Member; and
4,

Three persons not in the service of the University,

nominated by the Executive Council, out of a

panel of names recommended by the Academic

Council for their special knowledge of, or interest

in the subject with which the Professor shall be

concerned - Member.

B. SELECTION OR CONFIRMATION COMMITTEE- For Associate or Assistant Professor

1.  ViceChancellor - Chairperson;
2. Head of the Department - Member;
3. One person nominated by Vice-Chancellor - Member; and
4,  Two persons not in the service of the University, nominated by the Executive

Council, out of a panel of names recommended by the Academic Council for

their special knowledge of, or interest in the subject with which the Associate

or Assistant Professor shall be concerned - Members.

(2) Promotion of Teachers. — Promotion of teachers in the University shall be as per the established
norms/Career advancement scheme of the University Grants Commission
CHAPTER XI
EMOLUMENTS, TERMSAND CONDITIONS OF SERVICE OF THE LIBRARIAN

165. The Librarian shall be a whole-time salaried officer appointed by the Executive Council on the basis of
recommendations of a Selection Committee constituted for the purpose and shall be placed in the Level in
pay matrix as adopted by the Executive Council from timeto time:

166. The Librarian shall hold office for aterm of five years or upto the age of sixty years whichever isearlier.

167. When the office of the Librarian is vacant or when the Librarian is, by reason of illness, absence or any
other cause, unable to perform the duties of his office, the duties of the office shall be performed by such
person as the Vice-Chancellor may appoint for that purpose.

168. In case the Librarian is appointed on deputation from the Government or any other Government
organisation or University or institution, the terms and conditions of his or her service shall be governed by
the Deputation Rules of Government of India:

Provided that the Librarian appointed on deputation may be repatriated earlier than the stipulated period by the
Executive Council on the recommendations of the Vice-Chancellor.

169. Where an employee of this University or any other Ingtitution or Government and its organizations is
appointed as Librarian, he/she shall continue to be governed by retirement benefit schemes (namely general
Provident Fund or Contributory Provident Fund or Pension or Gratuity) to which he was entitled prior to his
appointment as Librarian and till he continues to hold hislien on the post.

170. Librarian shall be entitled to unfurnished residential accommodation for which he shall pay the prescribed
licence fees as applicable to the category of the house.

171. The terms and conditions of service, leave, allowances, provident fund and other terminal benefits of the
Librarian shall be such as prescribed by the University from time to time.

172. Subject to the provision of the Act, Statutes and Ordinance, the Librarian shall perform such duties and

functions as may be assigned to him from time to time by the Executive Council or Vice-Chancellor.
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CHAPTER XII
ADMISSION AND ENROLMENT OF STUDENTS

PART |
Admission

173. General rules relating to Admission. — (1) The University shall be open to persons of all sex, caste, creed,
race or class and it shall not be lawful for the University to adopt or impose on any person any test
whatsoever of religious belief or profession in order to entitle him to be admitted as a student in the
University or to graduate thereat or to enjoy or exercise any privilege thereof.

2 The University shall maintain an all-India outreach and high standards of teaching and research and
shall admit students strictly on merit as determined through national level selection criteria
announced by the University from time to time.

3 The selection criteria shall be aimed at assessing knowledge, comprehension and aptitude of the
student to pursue higher studies and merit of the candidates shall be determined by a composite
score based on the marks scored in written test, past academic performance, viva-voice, group
discussion and personal interview.

4 Admission of such candidates who are seeking admission after a gap of three or more academic
years of their taking certificate or diploma or degree or post-graduate degree from the University or
any other University or educational institution or Board, shall be subject to the clearance by the
Admission Committee consisting of the Dean Students' Welfare, the Dean of the School concerned,
the Head of the Department concerned and the Proctor.

(5) No student, pursuing a full-time course of study in the University shall be allowed to take up a job
without prior permission inwriting of the University:

Provided that nothing in this clause shall prohibit, exclude or exempt a student from undergoing obligatory or
optional work placement, if completion of the course of study in which he has taken admission, so requires:

Provided further, that a person already employed at the time of admission shall submit, within such period as
may be decided by the University, in original, a certificate from his employer to the effect that the employer
has granted him leave for the whole duration of the course of study for pursuing the course of study in the
University.

(6) No student, pursuing full-time course of study in the University shall be permitted to take any other
regular examination leading to another degree of the University or any other University or education
institution or Board:

Provided that a student may take any course under career oriented proficiency or certificate or diploma
programmes simultaneously either from the University or any other University or educational institution or

Board.

@) The selected candidate’ lists shall be displayed on the University website (www.rgnau.ac.in) and on
the notice boards of the Controller of Examination and Department concerned and no intimation to
the selected candidates shall be sent by post.

€] The candidates shall require to complete their admission within the prescribed date by the
University.

9 The admission shall be based on the application received in response to the admission-notification

issued in the prospectus and they shall be granted to only those candidates who meet the
reguirements decided by the University for the course of study.

(20) A candidate shall be considered as admitted to a course of study and be eligible to avail the
privileges of a student of the University only after he has completed all admission formalities,
including payment of the fee, as per the prospectus and if, a candidate fails to complete the
admission formalities within the prescribed date, he shall automatically forfeit his right of
admission.
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(11)

(12)

(13)

(14)

174.

175.

176.

177.

178.

179.

The selected candidate shall produce, the following documentsin original for verification at the time

of interview or last date for completion of the admission formalities, as per the University’s instructions

namely. —

@ certificates, diplomas, degrees, mark-sheets of all educational qualifications;

(b) in case of the working students, a no-objection certificate from the employer clearly
mentioning the permission of the employer has no objection in the candidate pursuing
higher education at the University; and

(©) in case of gap between the qualifying examination and the year of seeking admission in the
University, the candidate shall be required to submit an affidavit for engagement during the
intervening period.

The Student’s name shall be removed from the rolls of the University if it is discovered that a
candidate has made a false or incorrect statement or has furnished false or incorrect information or
has used any other fraudulent means for securing admission, his name shall be removed from the
rolls of the University.

A person who has been rusticated, debarred, expelled or removed from the roll of the University by
a competent authority, shall not be eligible for admission in the University.

No candidate shall be entitled to claim admission as a matter of right and the University reserves the
right to refuse admission in any case without assigning any reason.

Declaration of acceptance of Vice-Chancellor’s jurisdiction. — At the time of admission, every student
shall be required to sign a declaration to the effect that he submits himself to the disciplinary jurisdiction of
the Vice-Chancellor and other authorities of the University.

Residence of students. — A student admitted to the University shall either be a member of the hostel,
subject to permission being given, or aday scholar.

Submission of transfer or migration certificate. — The student admitted to a course of study shall be
required to submit transfer certificate or migration certificate, in original, within thirty days from the date of
admission, failing which his admission may be cancelled.

Single common application form. — University shall have a single common application form for admission
to al courses of study at a particular level that isto say a single common form for all courses of study at the
under-graduate level, a single common form for all courses of study at the post-graduate and a single
common form for admission in research degree programmes.

Choices of programmes during admission. — An applicant for admission shall indicate his choice of course
of study in order of his preference in the application form, and thereafter, the admission shall be made in
accordance with the preference given by the applicants, strictly on merit, based on the composite score of
the selection criteria.

The University prospectus. — (1) The University shall, publish its prospectus, as approved by the
Academic Council.

()] The prospectus shal be published on the website of the University and in the national daily
newspapers.
3 The price of prospectus and application fee shall be prescribed by the Executive Council on the

recommendation of the Academic Council.

4 The content of the prospectus shall be such as approved by the Academic Council and contains the

following, namely. —

)] the minimum and maximum duration of a course of study as prescribed by the Academic
Council;
(b) the number of approved intake or seats and the commencement and last date of the receipt

of application for each course of study for the academic year for which applications for
admission are invited;

(© the procedure for the issue and receipt and submission of application forms for admission
including the dates and timings of the issue and receipt of admission forms;
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(d) the conditions of dligibility, including the minimum prescribed educational qualification
and minimum and maximum age-limit of persons for admission as a student in a particular
course of study, where so specified by the University;

(e the process of admission and selection of eligible candidates applying for such admission,
including all relevant information in regard to the details of test or examination for selecting
such candidates for admission to each course of study and the amount of fee to be paid for
the admission test;

)] each component of the fee, deposits and other charges payable by the students admitted to
the University for pursuing a course of study, and the other terms and conditions of such
payment;

(9) the percentage of tuition fee and other charges refundable to a student admitted in the
University in case a student withdraws from the University before or after completion of
course of study and the time within, and the manner in, which such refund shall be made to
that student;

(h) details of the teaching faculty, including the educational qudlifications and teaching
experience of every member of its teaching faculty and also indicating therein whether such
members are on regular basis or as visiting member;

) information in regard to physical and academic infrastructure and other facilities, including
hostel accommodation, library and hospital or industry wherein the practical training to be
imparted to the students and in particular the facilities accessible by students on being
admitted to the institution;

) broad outline of the syllabi specified for every course of study, including the teaching hours,
practical sessions and other assignments; and
(K) al relevant instructions in regard to maintaining the discipline by students within or outside

the campus of the University, including provisions relating to the prohibition of ragging of
any student or students.

180. Reservationsin admissions. — (1) The University shall follow the provisions applicable laws of the Central
Government in the matter of reservation of seatsin admission.

2
0}
(i)
(iii)
(iv)
v)
3

4

®)
(6)
)

The University shall reserve the, seats for admission for the students belonging to—

Scheduled Castes — 15.0 per cent.;
Scheduled Tribes —07.5 per cent.;
Other Backward Classe — 27.0 per cent.;
Persons With Disabilities —5.00 per cent.

(seatsin every category viz. General, Other Backward Classes
— Non Creamy Layer, Scheduled Castes, Scheduled Tribes)

Economically Weaker Section —10.0 per cent.

The candidates seeking admission under the reserved categories shall be required to fulfil the
conditions of admission requirement of the course.

The application form of a candidate in the reserved category must be submitted along with the caste
or tribe or non-creamy layer certificate issued by the district competent authority and the application
form received without the required certificatesis liable to be rejected.

If a candidate in the reserved category qualifies for admission in the general category he shall be
treated as a general category candidate.

If sufficient number of candidates are not available to fill up the seats reserved for Scheduled Tribes,
the seats may be filled up by suitable candidates from Scheduled Castes and vice-versa

The minimum eligibility conditions for admission to various course of study, including
qualifications for admission, age-limits and relaxation, if any, shall be prescribed by the Academic
Council and notified in the prospectus each year.
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(8) Therelaxation in minimum qualifying marks up to a maximum of five per cent shall be made in case
of candidates belonging to the Scheduled Castes, Scheduled Tribes and Person with Disability
categories.
(9) The final selection for admission shall be made on the basis of the merit of the composite score
determined as under—
Serial WEIGHTAGE OF DIFFERENT COMPONENTS OF THE COMPOSITE SCORE
Number. COMPONENTS Undergraduate Postgraduate Research Degree
) ) ©) 4 ©)
1 Scores obtained in admission test as applicable  |50% 50% 50%
2 Percentage of Marksin 10th 20% 10% 10%
3 Percentage of Marksin 10+2 30% 10% 10%
4 Percentage of Marks in undergraduate degree NA 30% 10%
5 Percentage of Marks in postgraduate degree NA NA 10%
6 Personal Interview and Group Discussion NA NA 10%
TOTAL 100% 100% 100%

181. Admission criteria to research degree programme.— (1) The candidates who have qualified the Junior

Research Fellow Exam or the National Eligibility Test or the State Level Eligibility Test shall be exempted
from admission test to enter a research degree programme.

2 For the purpose of calculating composite score, a candidate who has qualified the Junior Research
Fellow Exam shall be deemed to have scored hundred per cent marks in the admission test and
candidate who has qualified the research degree programme and a candidate who has qualified the
National Eligibility Test or State Level Eligibility Test shal be deemed to have scored marks
equivalent to the marks scored by the topper of the year’s admission test for a research degree
programme.

(©)) Subject to the fulfilment of minimum eligibility conditions for admission, a teacher who has been
awarded Teacher Research Fellowship by the University Grants Commission and is working in any
institution of higher education shall be exempted from the requirement of appearing in admission
test for a research degree programme and that he shall be considered at par with the candidates who
have qualified the National Eligibility Test or State Level Eligibility Test.

4 A person dready employed in teaching or a research profession shall be exempted from the
requirement of appearing in admission test for a research degree programme and shall be treated at
par with the candidates who have qualified the National Eligibility Test or State Level Eligibility
Test— Subject to the following conditions, namely. —

@ he must meet the minimum €ligibility condition for admission in the research
degree programmes,

(b) he has been working as Lecturer or Assistant Professor or Associate Professor
or Professor or in an equivalent position on aregular basis for at least ten years
in a State or Central University or Government or Government-aided college
or institution of national importance or Government research institution or
laboratory;

(© his application for admission in the research degree programme has been duly
forwarded by the present employer with the undertaking that he shall be
granted leave to pursue the programme of studies on full-time basis; and

(d) notwithstanding the provisions of clause (a), (b) or (c), the Department, with
the approval of Academic Council, may adopt any different criteria or test for
admission in aresearch degree programme.

182. Admission through supernumerary seats. — (1) In al the courses, fifteen per cent. of the seats may be

filled as supernumerary seats meant for Foreign Nationals, Non-Resident Indians and Overseas Citizen of
India category candidates.
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183.

@
©)

(4)

©)

(6)

()

®)

€)

Out of the fifteen per cent. supernumerary seats, one-third shall be earmarked for the children of
Indian workersin the Gulf to address the need for providing opportunity to fordgnnationals.

Candidates belonging to the Foreign Nationals or Non-Resident Indians or Overseas Citizen of India
category shall not be required to appear for the single common entrance examination of the
University, but shall have to fulfil minimum €ligibility conditions for admission and required to
qualify internationally accepted aptitude tests like Scholastic Aptitude Test or Graduate
Management Admission Test or Graduate Record Examinations or Test of English as a Foreign
Language as prescribed for admission in different courses of study to be specified in the prospectus
of the University.

Admission to the candidates of the categories mentioned in sub-clause (1) shall be granted on merit
determined by their past academic records and performance in internationally conducted aptitude
tests for admission in higher education, with fifty per cent weightage towards their academic records
and fifty per cent weightage towards to performance in the internationally conducted aptitude tests,
as mentioned in application.

Candidates seeking admission under the quota of supernumerary seats shall be required to submit
their application on a prescribed form, along with the certified copies of al the necessary
documents, as per the procedure specified in the prospectus, to the office of the University in
advance throughout the year but not later than the date as specified by the University.

Application for admission should be submitted to the Dean of the School concerned along with the
attested or certified copies of all the necessary documents.

Candidates seeking admission under Foreign Nationals or Non-Resident Indians or Overseas Citizen
of India category shall be required to pay fees and other charges as applicable to their category and
as specified in the ordinance relating to fee structure and as notified in the prospectus.

Candidates admitted under the Foreign Nationals or Overseas Citizen of India category shall be
required to undergo a medical test (including test for Human Immunodeficiency Virus-Acquired
Immune Deficiency Syndrome) within a week from the date of admission.

Candidates admitted under the Foreign Nationals or Non-Resident Indians or Overseas Citizen of
India category shall be required to produce student visa within one month of the date of completion
of the admission but prior to the commencement of the academic session and submit a copy of the
same in the office of the foreign students advisor, failing which their admission shal stand
cancelled.

Role of the Controller of Examinations. — (1) The controller of examinations shall be responsible for
administration, conduct and logistics, including maintenance of confidentiality and secrecy and preparation
of list of candidates called for interview on the basis of the merit of the admission test for the respective
COUrSES Or programmes,

)
0]

(i)
(iii)

(iv)
)
(vi)
(vii)
(viii)

It shall dsobe the responsibility of the Controller of Examination to. —

ensure that the provisions of the Act, Statutes and Ordinance with regard to admission of students
are strictly adhered to;

co-ordinate the preparation of the progoectusand its publication on the website;

issue natification for admission, including the date of commencement of the issue of admission form
and the last date for the receipt of application form;

receive, verify and process the application forms received for admission, including the alotment of
roll numbers and issuing of admit cards;

take care of the logistics and conduct of entrance examination;

obtain the approval of the Vice-Chancellor for appointment of paper setter, evaluator, coder and

decoder and get the answer scripts coded, evaluated and decoded by the panel of experts as approved
by the Vice-Chancellor;

prepare the list of candidates selected for admission in various courses of study in accordance with
the merit of the composite score;

notify the list of the selected candidates along with the waiting list and to issue admission and fee
dlipsto the selected candidates for completing the admission formalities; and
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184.

185.

186.

187.

188.

189.

190.

(ix) allot registration numbers to the candidates admitted and forward the names of the candidates
admitted to different courses of study to the Deans of the School and Heads of the Department
concerned.

(3) Final sdlection of candidates for admission shall be done by the Controller of Examination, who
shall verify from record and tabulate the marks obtained by each candidate in different components
of the selection criteria and shall prepare and notify the list of candidates selected for admission in
different courses of study.

Entrance examination question papers. — Question papers for entrance examinations shall be separately set
by the experts appointed by the Academic Council in accordance with the syllabi, coverage and weightage
of different components as approved by the Academic Council and notified by the University in the
prospectus.

Admission Committee— (1) The Admission Committee at the level of each School comprising the Dean
of the School concerned, as Chairman, Heads of each Department in the School and two nominees of the
Vice-Chancellor are members.

(20 The Admission Committee may, if necessary, constitute Admission Interview Committee
comprising the Head of the Department concerned as Chairman, a nominee of the Dean, not more
than two faculty members of the concerned Department and a nominee of the Vice-Chancellor.

(3 The Admission Committee shall conduct the group discussion or personal interview of the short-
listed candidates, verify their marks in the qualifying and other previous examinations and the
Chairman of the Admission Committee, shall forward the list of candidates to the Controller of
Examination mentioning the marks scored by each students in the group discussion or personal
interview and in the qualifying and previous examinations.

PART 11
Courses of Study

Courses of study. — There shall be courses and programme of studiesin the institute for awarding Degrees,
Diplomas and Certificates as per Annexure V.

Eligibility marks and seats. — The percentage of marks as given in the minimum €ligibility requirements
and allotted seats shall be approved by the Academic Council from time to time.

Minimum eligibility requirements. — The minimum eligibility requirements for the degrees, diplomas and
certificates as decided by the University shall be from recognized Universities, Ingtitutions or Boards.

PART 11
Feesand Other Charges

Fees and other charges— (1) Students admitted to the Programmes of Studies shall pay the fees as per
Annexure V.

(2)  The Fee and other charges payable by the applicants and students admitted to different courses of
study shall be as specified in the admission brochure and prospectus published by the University on
its website.

(3) A student shall stand admitted to a course of study only after he pays the fee as prescribed.

Due date and penalty for delay and default.— (1) The fee and other charges, for a semester course shall
be payable at the time of the commencement of the semester or as required to be paid by the students on or
before the date fixed by the University.

(2)  thefees, as prescribed by the University, shall be payable in lump sum at the time of admission or as
prescribed by the University and part payment shall not be allowed.

(3) Incaseastudent does not pay fees on time, he shall be liable to pay afine as follows—

0] ten per cent. of the total fees due for the first ten days;
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191.

192.

(i) fifteen per cent. of the total fees due for the next ten days after the expiry of the period
specified in sub-clause (i); and

(iii) twenty per cent of the total fees due for the next ten days after the expiry of the period
specified in sub-clause (ii).

(4) In case a student fails to pay his fees within ten days from the last date prescribed for the fees he
shall be considered as defaulter and his name shall be removed from the rolls of the University.

(5) If acandidate selected for admission to course fails to deposit the requisite admission fees within the
notified time schedule, his selection shall automatically stand cancelled and the seat shall be offered
to acandidate next as per merit.

Condonation of delay or relaxation in payment of fees— (1) The student shall submit an application to
condone delay in payment of fees to Dean of the School and Dean of the school forward the same to Vice
Chancellor along with his recommendations and Vice Chancellor may condone the same in special cases.

(2)  The student shall submit an application to relax in payment of fees to Dean of school and Dean of
school forward the same to Vice Chancellor along with his recommendations and Vice Chancellor
may relax the same, in special cases.

Re-admission of defaulters— A student whose name has been struck off from the rolls of the University,
due to non-payment of feesin time, may be re-admitted on the recommendation of the Dean of the School
concerned and on payment of arrears of fees in full and other dues, together with the re-admission fee as
fixed by the University:

Provided that the request for re-admission is received within the same semester subject to student fulfilling the
requirement of minimum attendance as prescribed by the University.

193.

194,

195.

196.

197.

Withdrawal of admission. — A student proposes to withdraw from the University, he shall be required to
submit a written application in advance to the Dean of the School concerned through the Head of
Department intimating the date of his withdrawal, failing which he shall continue to be on the rolls of the
University for the duration of the semester and shall accordingly be liable to pay the prescribed fees for the
whole semester.

Change of courses of study.— A student, after completing all admission formalities desires to change his
courses of study, the same may be permitted by the University in accordance with the relevant provisions
of the Statutes or Ordinances, he shall be required to pay the differential fees, if any, within the stipulated
date.

Fee concession for differently abled students. — Physically challenged students may be exempted from the
payment of tuition fees in accordance with the instructions or guidelines issued by the Central Government.

Fee concession for Scheduled Castes, Scheduled Tribes and Kashmiri Migrant categories. — Fee
concession for Scheduled Castes, Scheduled Tribes, Kashmiri Migrant students and any other category of
students shall be in accordance with the instructions or guidelines of the Central Government.

Refund of feesin case of cancellation or withdrawal of admission.— In case a student, after having paid the
fees, desires his admission to be cancelled, he shall be entitled to refund of fees subject to the following
conditions, namely:—

(&  students seeking withdrawal or cancellation of admission shall be required to apply in writing to the
Dean of the School concerned,;

(b) in case a student submits application for withdrawal or cancellation of admission after the
commencement of the academic session but prior to closing date of admission, he shall be refunded
the fees after a deduction of one thousand rupees being the processing fees;

(c)  incase a student submits application for withdrawal or cancellation of admission after the last date
of admission is over and the seat consequently falling vacant could not be filled up by another
candidate from the waiting list, he shall be refunded the security deposit;

(d)y if astudent owes any money to the University on account of any damage he may have caused to the
University property, it shall be deducted from the security deposit due to him along with outstanding
tuition fee and finesif any;
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(e)  security deposit is refundable, on an application from the student on his leaving the University, after
deducting all dues, fines and other claims against him; and

()] in case a student does not claim the refund of any amount lying to his credit within one calendar year

or his leaving the University, it shall be considered to have been donated by him to the students’ aid
fund.

Explanation.— For the purposes of this clause, the period of one calendar year shall be reckoned from the date
of announcement of the result of the examination taken by the student or the date from which his name is
struck off from the rolls of the University.

198. Debarring from examinations. — No student shall be permitted to appear in examination unless he has paid
all feesand cleared all other dues.

PART IV
Conduct of Examinations

199. General rules relating to conduct of examinations. — (1) The University shall conduct all examinations
(except the entrance examinations for admission to different courses of study) at its Campus only.

(2) The Controller of Examination shall prepare the examinations date-sheets and hand over the same to
all Heads of Departments at least twenty-eight days prior to the commencement of the examination.

(3) The Head of Department shall act as Department Superintendent for al examinations in the courses
under his Department, including for the mid-term and semester-end examinations.

(4) The Head of Department shall be liable to arrange for invigilation duty from amongst the faculty

members and ensure fair and orderly conduct of the examination.

200. Medium of instruction and examination. — (1) The medium of instruction shall be in English for al
courses of study offered by the Schools.

(2)  Question papersfor all examinations shall be set and answered in English.

201. Examination system. — (1) The Courses of study of the University shall be organised in semester mode.

2 A comprehensive system of internal assessment and evaluation of students shall be instituted as and
when new courses are launched.

(©)) The Departments shall, depending upon the nature and requirements of a particular course, prescribe
different components and weightage for different examinations.

4 The question papers for the examinations shall have a fixed duration for answering, proportionate to

the weightage of marks assigned to it and be divided into sections to be decided as and when new
courses are launched.

202. Question-paper setting guidelines. — (1) The paper setter shall ensure that the mid term question paper
contains fifty percent of the total course content of the course prescribed for the semester , whereas the
semester end examination question paper contains the total course content.

2 The paper setter shall set the question paper for the mid-term examination in the format prescribed
by the University.
3 The teacher shall make adequate number of copies of the question paper related to the subject and

hand it over in sealed cover marked ‘Confidential’, to the Head of Department at least three days
prior to commencement of the corresponding examination.

(@] The Head of Department and the concerned faculty members shall be responsible for conducting the
examinations.

5) The contents of the question paper are to be kept under strict secrecy by authorities handling them
till thetime it is distributed amongst the candidates on the day of the examination;

(6) A mechanism for review of the question paper shall be put in place, in which feedback from a

specified committee regarding modifications in the paper be intimated to the paper setter.
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203. Answer-book evaluation and re-evaluation guidelines. — (1) It shall be the duty of the concerned faculty
members to evaluate all assignments, quizzes and mid-term examination answer-books and return the same
to the students within one week of the date of such examination and submit the marks or grades awarded to
the students to the Head of Department concerned.

204.

@)

©)
(4)

The paper setter shall submit to the Head of Department concerned the answer key to the questions
in the question paper in separate sealed cover for the propose of reviewing the answer-books for re-
evaluation applicants.

The Controller of Examination on the recommendation of the Head of Department shall appoint an
independent expert to re-eval uate the answer-books of a particular subject.

The answer-book shall be revaluated with reference to the answer key submitted by the paper setter
and the marks or grades awarded by the independent expert shall be considered as final.

Control of incidences of indiscipline and usage of unfair means in examinations.—(1) Use of unfair means
is strictly prohibited and invites disciplinary action for anyone found using unfair means during any
examination.

@)

(©)

4)

©®)
(6)

For the purposes of this clause, the unfair means relating to examination shall include—

(i) exerting pressure, coercion and undue influence for postponement and change of dates and
timings of examination;

(i) threatening the invigilator or other behaviour amounting to insubordination as reported by
the invigilator or the Department Superintendent;

(iii) seeking favours from or threatening the examiners, paper setters, evaluators, invigilators,
co-examinees or any other officer or staff of the University;

(iv) resorting to such practices and engaging into activities that are specifically prohibited
during the course of examination;

(V) possession of materials of any kind related to the subject of the examination concerned
including cell phones or electronic aids, unless otherwise permitted as a component of
examination, or copying or attempting to copy from the materials in possession or from
other persons within or outside the examination hall;

(vi) exchanging notes, inter-changing answer-books, helping other examinees, seeking help
from or consulting other examinees or any other person inside or outside the examination
hall;

(vii) impersonating, including writing some other candidate's registration number in the answer-
book or exchanging or attempting to exchange answer-books or other materials during the
course of examination;

(viii)  ditting or occupying seats other than the one allotted to the candidate or changing the seat
during the course of examination without the permission of the invigilator; or
(ix) boycotting the examination or causing disturbances of any kind during the examination.

The Department Superintendent shall report to the Controller of Examinations without delay, each
case of aleged use of unfair means in the examination with full details of the evidence in support
thereof and the statement of the candidate concerned, if any, on the forms supplied by the Controller
of Examinations for the purpose.

The answer-book of the candidate found using unfair means in the examination shall be seized and
the candidate may be permitted to write his examination on a separate answer-book to be issued to
him, subsequent to which the Department Superintendent shall send both the answer-books to the
Controller of Examinations along with his report.

All cases of reported use of unfair means in examination shall be referred to the Disciplinary
Committee.

The punishment for different nature of unfair means are given in the Table below :

Table
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Nature of Unfair means

Scale of Punishment

(@ Found in possession of incriminating
material related to the subject of the examination
concerned.

(b) Found copying either from the possessed
material or from aneighbour.

(c) Exchange of answer sheets or relevant
materials.

(d) Change of seat of copying.

(e) Typing to help other candidates.

(f) Found consulting neighbours.

(g) Using unauthorized electronic devices.

Cancellation of the examination in the said subject

If the candidate has repeated the unfair means
shown at (@) to (g) above a second time

Cancellation of Examinations registered by the candidate in
that session

If the candidate has repeated the unfair means
shown at (@) to (g) third time

Cancellation of the University examination of all subjects
registered by the candidate in that session and debarring
him/her for the next examination session (i.e. al University
examination in the subsequent session).

(h) Writing some other candidate’s  register

number inthe main answer paper.

Cancellation of the examination in the said subject.

0] Insertion of pre-written answer
sheets (main sheets or additional  sheets)

Cancellation of the University examination of all subjects
registered by the candidate for that session and debarring
him/her for two subsequent examination sessions.

(i) threatening of the invigilator or insubordinate
behaviour as reported by the Superintendent and
or Hall Superintendent.

Cancellation of the University examination of all subjects
registered by the candidate for that session and debarring
him/her for two years from registering and appearing for the
University Examination.

(k) Consulting the invigilator for answering the
questions in the examination.

Cancellation of the examination in the said subject.

() cases of impersonation

Cancellation of the University examination of all subjects
registered by the candidate for that session and debarring
him/her for two years from registering and appearing for the
University Examination sessions. Moreover, relevant legal
action shall beinitiated agai nst the person impersonating.

(m)  Masscopying

a) In the single Hall: Canaling the relevant
examination taken by the students of that hall and debarring
the concerned Hall Superintendent and other involved from
the invigilation and other examination related work such as
question paper setting, evaluation etc. for the next six
examination sessions.

b) In a Centre: Cancelling the relevant examination
taken by the students of centre. Also debarring the Hall
superintendents and others directly or indirectly involved
from the examination work such as invigilation, question
paper setting, evaluation etc. for the next six examination
sessions.

(n) Using electronic Devices for the purpose of
malpractice.

Cancel the Examinations in the subject for that session.

@) The use of unfair means on a mass scale at an examination centre, the Vice-Chancellor shall have
powers to cancel the examination of al the candidates appearing from the centre concerned and
order for re-examination.

(8 All decisions taken by the Disciplinary Committee shall be placed before the Vice-Chancellor for
decision.
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©)

(10)

A candidate found guilty of using unfair means in examination by the Disciplinary Committee, may
appeal to the Vice-Chancellor, in writing, within one month from date of the receipt of the decision
under clause (8).

On receipt of the appeal under clause (9), the Vice-Chancellor if satisfied that the representation
merits consideration, he may refer the case back to the Disciplinary Committee for re-consideration.

205. Specific provisions for conduct of entrance examination for admissions— The University shall take
appropriate measures necessary for admission of students to the University and when new courses or
programmes are launched by the University.

206.
207.

Grading system. — The student shall be evaluated using a grading system, which shall be made in public.

Attendance. — (1) A student admitted to a course of study shall maintain a minimum attendance of
seventy-five per cent. in asemester in all his subjects during the course of study.

@

©)

(4)

©)

(6)

The student who fails to achieve the seventy-five per cent. attendance shall not be permitted to sit for
the semester-end examination in the respective subject and shall have to repeat the subject.

Any student who failed to achieve the seventy-five per cent. attendance in a subject more than twice
during the course of study, the student shall be detained and such students shall have to seek fresh
admission and be required to go through the entire admission process again.

The teacher handling a subject shall maintain a record of attendance of students who have registered
for the subject and shall display on the notice board of the Department the monthly attendance
record of each student.

The teachers shall intimate the Head of Department concerned, at least seven calendar days before
the last instruction day in the semester, particulars of al students who have secured less than
seventy-five per cent. attendance in their respective subjects, thereafter, the Head of Department
shall display on the notice board of the Department, names of all students who shall not be eligible
to take the semester-end examinations in the various subjects and send a copy of the same to the
Dean of the School concerned.

The Dean of the School concerned may grant exemption to a candidate who has failed to obtain the
minimum prescribed seventy-five per cent. attendance for valid reasons provided that such
exemption shall not be granted for attendance below sixty-five per cent.

Chapter XI11

PROCEDURE FOR CO-OPERATION AND COLLABORATION WITH OTHER UNIVERSITIESAND

208.

AUTHORITIES, INCLUDING LEARNED BODIES OR ASSOCIATIONS

Procedure for Co-operation and Collaboration with other Universities and Authorities, including Learned
Bodies or Association. — (1) The University may co-operate and collaborate with other Universities in
India or abroad and authorities including learned bodies or associations.

)

(©)

4)

The co-operation and collaboration under clause (1) shall be with the aim of furthering teaching,
research and consultancy aimed at providing opportunities of enhanced learning, hands on
experience, cross-cultural dialogue and exchange of ideas for its faculty, research scholars and
students.

The University may enter into Memorandum of Understanding with any other University in India or
abroad or authorities, including learned bodies or associations, for the purpose of co-operation or
collaboration.

The University shall constitute the co-operation and collaboration committee and it comprises the
following members, namely:—

@ the Vice-Chancellor or one of the Deans of Schools, to be nominated by the Vice-
Chancellor - Chairperson;
(b) two faculty members not below the rank of Professor, to be nominated by the Vice-

Chancellor - Member;
(©) Coordinator of External Relations - Member;
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(d) the Deans of the Schools concerned - Member;
(e the Finance Officer - Member; and
()] the Registrar — Member Secretary.

(2)  The co-operation and collaborations committee shall examine proposals received or initiated by the
University to sign Memorandums of Understanding with any other University in India or abroad or
authorities, including learned bodies or associations.

(3 The Co-operation and Collaborations Committee shall examine the proposals, taking into
consideration al aspects involving rights and obligations of the University and shall make a
recommendation as to whether it isin the interest of the University to enter into the Memorandum of
Understanding.

(4)  The recommendations of the Co-operation and Collaborations Committee together with the draft of
the Memorandum of Understanding shall be placed for the consideration and approval of the
Academic Council and Executive Council of the University.

(55 A Memorandum of Understanding shall be for a fixed period (to be decided by the University) and
shall be reviewed periodically by the Co-operation and Collaborations Committee for continuation,
extension or termination.

CHAPTER XIV
EMPLOYEES’ AND STUDENTS’ GRIEVANCES REDRESSAL COMMITTEES
209. The University shall be constitute the following Grievances Redressal Committees for the purposes of
redressal of the grievances of students and employees of the University, namely. —

1 Students' Grievances Redressal Committee;

2. Teachers Grievances Redressal Committee; and

3. Non-Teaching Staff Grievances Redressal Committee.

210. Students’ Grievance Redressal Committee.— The Students’ Grievances Redressal Committee shall consist
of the following persons, namely:—

1 the Registrar or such other person to be nominated by the Vice-Chancellor - Chairperson;

2. one representative of the Student’s Council - Member;

3. one nominee of the Vice-Chancellor - Member;

4, the Dean of the School concerned - Member; and

5. the Dean of Students Welfare — Member Secretary.

211. Teachers’ Grievance Redressal Committee.— The Teachers’ Grievances Redressal Committee shall be
congtituted by the Executive Council consisting of the following persons, namely:—

(@  theVice-Chancellor or his representative — Chairperson;

(b)  five representatives from the teachers’ community representing gender, minority, Scheduled Castes,
Scheduled Tribes, Other Backward Classes -Members; and

(6  Vice-Chancellor’s nominee — Secretary.

212. Non-Teaching Staff Grievance Redressal Committee.— The Non-Teaching Staff Grievances Redressa

Committee shall consist of the following persons, namely:—

(@ theVice-Chancellor or his nominee - Chairperson;

(b) five representatives from the non-teaching staff community representing gender, minority,
Scheduled Castes, Scheduled Tribes, Other Backward Classes - Members; and

(c) the Registrar or his nominee — Member-Secretary.
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213. The Grievances Redressal Committees shall observe the following genera principles, namely:—
(@) the campus shall be made fully aware of the grievance redressal mechanism;
(b) every grievance from a student or staff member should be registered and acknowledged,;
(c) if afina decision is not feasible within a fortnight, an acknowledgement shall be sent to the
applicant along with an indication as to when he can expect afinal reply;
(d) all the grievances, as far as may be, shall be disposed of within a period of three months;
(e) the officer nominated by the Vice-Chancellor and the person responsible for addressing grievances
shall make himself available to hear the grievances personally at least once aweek at fixed timings;
(f) heshall take decisions on grievances which are pending for more than three months; and
(g) any person who is not satisfied with the redressal by the Grievance Redressal Committee, may,
appeal the Vice-Chancellor against such decision.
214. Powers and Functions of the Grievance Redressal Committees.— The Grievance Redressal Committees,
shall—
(8 entertain written and signed complaints and petitions of staff (non-teaching) in respect of matters
directly affecting them individually or as a group;
(b) enquireinto the grievances and make recommendations in a report to the concerned authorities and
the Academic Council and the Executive Council for suitable action; and
(c) recommend appropriate action against complainant, if the allegations made in the complaint are
found to be baseless.
215. Interpretation. — If any question arises relating to the interpretation of the Ordinances, it shall be referred
to the Executive Council whose decision shall be final.
Schedulel
Q) 1. Professor (Aviation Science Cour ses)
(2 02
*(2020)
* Subject to variation dependent on work load.
(3) Level-14
(Rs.1,44,200-2,18,200)
4 Not applicable
(5) 50 Years
(6) Essential qualifications:

A.

B.

(i) Doctor of Philosophy qualification(s) in the Aviation science and published work of high quality,
actively engaged in research with evidence of published work with a minimum of 10 publications as
books and or research or policy papers

(i) Associate Professor with ten years of teaching experience in university or college and Five years of
experience in research at the University or National level ingtitutions or industries, including experience
of guiding candidates for research at doctoral level

(iii) Contribution to educationa innovation, design of new curricula and courses, and technology —
mediated teaching learning process; and

(iv) A minimum score as stipulated in the Academic Performance Indicator based Performance Based
Appraisal System, set out in “University Grant Commission Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges, 2016”

(v) Should be qudlified in National Eligibility Test.

or
An outstanding professional, with established reputation in the relevant field, who has made significant
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contributions to the knowledge in the concerned or alied or relevant discipline, to be substantiated by
credentials.

(7) | Age: Not applicable.
Educational Qualifications: Y es.

(8) | Two years.

(9) Direct recruitment, failing which by deputation.

(10) | Deputation:
Holding analogous post in Level-14 (Rs.1,44,200-2,18,200) on regular basis in any recognized University or
Autonomous bodies or Central or State Government Undertaking possessing qualifications and experience as
prescribed in column (6).
Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not to exceed five years.
Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-eight years as on the
closing date of receipt of application.

(11) Not applicable.

(12 Consultation with Union Public Service Commission is not necessary.

Q) 2. Associate Professor (Aviation Science Cour ses)

(2 06

*(2020)
* Subject to variation dependent on work load.
(3) Level--13A
(Rs. 1,31,100-2,16,600)

4 Not applicable.

(5) 45 Years

(6) Essential qualifications:
(i) Ph.D. in the Aviation science and should be qualified in National Eligibility Test.
(i1) Master’s Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) from arecognized University or Institution.
(iii) Assistant Professor in level -10 (Rs. 56,100-1,77,500) with eight years of experience of teaching or
research in an academic or research position eguivalent to that of in a University, College or Accredited
Research Ingtitution or industry excluding the period of doctor of philosophy research with evidence of
published work and a minimum of five publications as books and or research or policy papers.
(iv) Contribution to educational innovation, design of new curricula and courses, and technology — mediated
teaching learning process with evidence of having guided doctoral candidates and research students.
(v) A minimum score as stipulated in the Academic Performance Indicator based Performance Based
Appraisal System, set out in “University Grant Commission Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges, 2016”.

(7) | Age: Not applicable.
Educational Qualifications: Yes.

(8) Two years.

(9 Direct recruitment, failing which by deputation.

(10) | Deputation:

Holding analogous post on regular basisin Level--13A(Rs. 1,31,100-2,16,600) in any recognized University or
Autonomous bodies or Central or State Government Undertaking possessing qualifications and experience as
prescribed in column (6).

Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central Government
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shall ordinarily not to exceed five years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-eight years as on the
closing date of receipt of application.

(1) Not applicable.

(12 Consultation with Union Public Service Commission is not necessary.

(1) 3. Assistant Professor (Aviation Science Cour ses)

(2 12

*(2020)
* Subject to variation dependent on work load.
©)] Academic level -10
(Rs. 56,100-1,77,500)

4 Non-selection post

(5) 40 Years

6

©) Essential qualifications:
(i) 55% marks (or an equivalent grade in a point scale wherever grading system is followed) at the Master’s
Degree level in Aviation Science from a recognized Indian University, or an equivalent degree from an
accredited foreign university.
(ii) The candidate must have cleared the National Eligibility Test for Lecturer or Assistant Professor conducted
by the University Grant Commission, Counsel of Scientific and Industrial Research or similar test accredited
by the University Grant Commission like State Level Eligibility Test or State Eligibility Test.
(iii) Notwithstanding anything contained in (i) and (ii), candidates, who are, or have been awarded a doctor of
philosophy degree in accordance with the University Grants Commission (Minimum Standards and Procedure
for Award of doctor of philosophy degree) Regulations, 2009, shall be exempted from the requirement of the
minimum €eligibility condition of National Eligibility Test or State Level Eligibility Test or State Eligibility
Test for recruitment and appointment of Assistant Professor or equivalent positions in Universities or Colleges
or Institutions.
(iv) National Eligibility Test or State Level Eligibility Test or State Eligibility Test shall also not be required
for such Master’s Programmes in disciplines for which National Eligibility Test or State Level Eligibility
Test or State Eligibility Test is not conducted.

(7 Not Applicable (Non-Selection Post).

(8 Two years.

(9) Direct recruitment, failing which by deputation.

(10) | Deputation:
Holding analogous post in Academic level -10 (Rs. 56,100-1,77,500) on regular basis in any recognized
University or Autonomous bodies or Central or State Government Undertaking possessing qualifications and
experience as prescribed in column (6).
Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed five years.
Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.

(D) Not applicable.

(12)

Consultation with Union Public Service Commission is not necessary.
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D)

4. Professor (Management or Business Administration Cour ses).

2

02
*(2020)
* Subject to variation dependent on work load.

3

Level-14
(Rs.1,44,200-2,18,200)

(4)

Selection post in case of promotion; not applicable for direct recruitment.

(5)

50 Years

(6)

Essential Qualifications:

(1) 55% marks (or an equivalent grade in a point scale wherever grading system is followed) in Master’s
Degree in Business Management or Administration or in a relevant discipline or 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) in two-year full time Post Graduate
Diplomain Management declared equivalent by Association of Indian Universities or recognized by the All
India Council for Technical Education or University Grant Commission;

or

Graduate in Chartered Accountant or Cost Accountant or Company Secretary of the concerned statutory
body.

(ii) Doctor of philosophy or Fellow of Indian Institute of Management or of an Institute recognized by All
India Council for Technical Education and declared equivalent by the Association of Indian Universities.

(iii)Ten years’ experience of teaching or research out of which five years must be at the level of Reader or
Assistant Professor or equivalent in level 10 (Rs. 56,100-1,77,500) excluding the period spent for obtaining
the research degree.

or

In the event the candidate is from industry and the profession, the following requirements shall constitute as
essential requirements. -

1. Master’s Degree in Business Management or Administration or in a relevant management related
discipline or Post Graduate Diploma in Management declared equivalent by Association of Indian

Universities or recognized by All India Council for Technical Education or University Grant Commission
with 55% marks,

or

Graduate Chartered Accountant or Cost Accountant or Company Secretary of the concerned statutory
body.

2. A minimum of ten years’ experience of teaching industry or research or by profession, out of which
five years must be at the level of Assistant Professor or equivaent in level 10 (Rs. 56,100-1,77,500)
excluding the period spent for obtaining research degree.

Desirable Qualification. —

(a) Five years’ of experience of guiding the project work or dissertation of Post Graduate or Research
Students or supervising Research and Devel opment projectsin industry.

(b) Demonstrated leadership in planning and organizing academic, research, industrial and or
professional activities; and

(c) Capacity to undertake or lead sponsored Research and Development consultancy and related
activities.

(")

Age: Not applicable.
Educational Qualifications: Yes.

(8)

Two years.

(9)

Direct recruitment, failing which by deputation.

(10)

Deputation:

Holding analogous post in level Level-14 (Rs.1,44,200-2,18,200) on regular basis in any recognized University
or Autonomous bodies or Central Government or State Government Undertaking possessing qualifications and
experience as prescribed in column (6).
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Note. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed five years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-eight years as on the
closing date of receipt of application.

(11)

Not applicable.

(12)

Consultation with Union Public Service Commission is not necessary.

1)

5. Associate Professor (M anagement or Business Administration Cour ses).

2

06
*(2020)
* Subject to variation dependent on work load.

3

Level-13A
(Rs. 1,31,100-2,16,600)

(4)

Not applicable.

(5)

45 Years

(6)

Essential qualifications:
(i) Master’s Degree in Business Management or Administration or in a relevant management related
discipline or with 55 % marks in two years Post Graduate Diploma in Management declared equivalent by
Association of Indian Universities or recognized by the All India Council for Technical Education or
University Grant Commission;
or
Graduate and in Chartered Accountant or Cost Accountant or Company Secretary of the concerned statutory
body.
(ii) Doctor of philosophy or Fellow of Indian Institute of Management or of an Institute recognized by All
India Council for Technical Education and declared equivalent by the Association of Indian Universities.
(iii) Assistant Professor in level Level-10 (Rs. 56,100-1,77,500) of teaching or industry or research or
professional at manageria level excluding the period spent for obtaining the research degree with Eight years
of regular service.
or
In the event the candidate is from industry and the profession, the following requirements shall constitute as
essential requirements: -
1. Master’s Degree in Business Management or Administration or in a relevant management related
discipline Post Graduate Diploma in Management declared equivalent by Association of Indian
Universities or recognized by All India Council for Technical Education or University Grant Commission
with 55% marks,
or
Graduate Chartered Accountant or Cost Accountant or Company Secretary of the concerned statutory
body.
2. A minimum of ten years’ experience of teaching industry or research or by profession, out of which five
years must be at the level of Assistant Professor or equivalent in level Level-10 (Rs. 56,100-1,77,500)
excluding the period spent for obtaining research degree. The candidate should have Professional work
experience, equivalent to ten years’ managerial experience in industry or profession of which at least five
years should be at the level comparable to that of lecturer or assistant professor.

Desirable qualification. —
(a) At least five Published work, such as research papers, patents filed or obtained, books and or
technical reports; and

(c) Five years of experience of guiding the project work or dissertation of Post Graduate or Research
Students or supervising Research and Development projectsin industry.
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(7) | Age: Not applicable.
Educational Qualifications: Y es.

(8) Two years.

9 Direct recruitment, failing which by deputation.

(10) | Deputation:

Holding analogous post in Level-13A (Rs. 1,31,100-2,16,600) on regular basisin any recognized University or
Autonomous bodies or Central Government or State Government Undertaking possessing qualifications and
experience as prescribed in column (6).

Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not to exceed five years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed Fifty-eight years as on the
closing date of receipt of application.

(D) Not applicable.

(12) Consultation with Union Public Service Commission is not necessary.

(1) 6. Assistant Professor (Management or Business Administration Cour ses)

2 12

*(2020)
* Subject to variation dependent on work load.

(3) Level-10

(Rs. 56,100-1,77,500)

(4) Non-selection post

(5) 40 Years

(6) Essential qualifications:

(i) Master’s Degree in Business Management or Administration or in a relevant management related
discipline or full time Post Graduate Diploma in Management declared equivalent by Association of Indian
Universities or accredited by the All India Council for Technical Education or University Grant Commission.
or

Graduate Chartered Accountant or Cost Accountant or Company Secretary of the concerned statutory

bodies.

(ii) Five years of regular service in teaching, research, industrial and or professional in arecognized
organization in level 9 (53,100-1,67,800)

(iii) Two papers presented at Conferences and or published in refereed journal.

@) Not applicable.

(8 Two years.

9 Direct recruitment, failing which by deputation.

(10) | Deputation: Holding analogous post on regular basis in Level-10 (Rs. 56,100-1,77,500)in any recognized
University or Autonomous bodies or Central or State Government Undertaking possessing qualifications and
experience as prescribed in column (6).

Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.

(1) Not applicable.

(12)

Consultation with Union Public Service Commission is not necessary.
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D)

7. Professor (Engineering and Technology Cour ses)

2

02
*(2020)
* Subject to variation dependent on work load.

3

Level-14
(Rs. 1,44,200-2,18,200)

(4)

Not applicable

(5)

50 Years

(6)

Essential qualifications:

A doctor of philosophy degree along with Bachelor’s or Master’s Degree from a recognized university
in the appropriate branch of Engineering and Technology and Experience of ten years in teaching,
research and or industry, out of which at least 5 years at the level of Assistant Professor or Reader or
equivaent gradein Level 10 (Rs. 56,100-1,77,500) in pay matrix.

or

In the event the candidate is from industry and the profession, the following shall constitute as
essential:

(i) Master’s Degree in the appropriate branch of Engineering and Technology from a recognized
university.

(ii) Significant professional work in appropriate branch of Engineering., and Technology, and
industrial or professional experience of ten years, out of which at least five years at a senior level of
Assistant Professor or Reader in Level 10 (Rs. 56,100-1,77,500) in pay matrix.

Desirable qualifications:

(i) Five published work, such as research papers, patents filed or obtained, books, and or technical
reports.

(ii) Five years of experience of guiding the project work or dissertation of Post Graduate or
Research Students or supervising Research Development projectsin industry;

(7)

Age: Not applicable.

(8)

Two yearsin case of direct recruitment.

9)

Direct recruitment, failing which by deputation.

(10) Deputation: Holding analogous post in Level-14 (Rs. 1,44,200-2,18,200) on regular basis in any
recognized University or Autonomous bodies or Central Government or State Government Undertaking
possessing qualifications and experience as prescribed in column (6).
Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the
Central Government shall ordinarily not to exceed five years.
Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-eight years as on
the closing date of receipt of application.

(11) Not applicable.

(12 Consultation with Union Public Service Commission is hot necessary.

1)

8. Associate Professor (Engineering and Technology Cour ses)

@)

06
*(2020)
* Subject to variation dependent on work load.

3

Level-13A
(Rs. 1,31,100-2,16,600)

(4)

Not applicable

()

45 Years
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(6) Essential gualifications:
(1) A doctor of philosophy degree with First Class at Bachelor’s or Master’s Degree from a recognized
university in the appropriate branch of Engineering, and Technology and Experience of eight yearsin
teaching, research and or industry at the level of Lecturer or equivalent grade in Level 10 (Rs. 56,100-
1,77,500) in pay matrix excluding period spent on obtaining the research degree.
or
In the event the candidate is from industry and the profession, the following shall constitute as
essential:
(i) Master’s Degree in the appropriate branch of Engineering, and Technology from a recognized
university.
(ii) Significant professiona work in appropriate branch of Engineering, and Technology, and
industrial or professional experience of eight yearsin Level 10 (Rs. 56,100-1,77,500), in a position
equivalent to the level of Lecturer.
Desirable qualifications:
Without prejudice to the above, the following conditions may be considered desirable:
(i) Teaching, research industrial and or professional experience in arecognized organization.
(ii) Published work, such as research papers, patents filed or obtained, books, and or technical
reports; and
(iii) Experience of guiding the project work or dissertation of Post Graduate or Research Students or
supervising Research and Development projectsin industry.
@) Age: Not applicable.
Educational Qualifications: Yes.

(8) Two years.

(9) Direct recruitment, failing which by deputation.

(10) Deputation: Holding analogous post in Level-13A (Rs. 1,31,100-2,16,600)on regular basis in any
recognized University or Autonomous bodies or Central or State Government Undertaking possessing
qualifications and experience as prescribed in column (6).

Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the
Central Government shall ordinarily not to exceed five years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-eight years ason
the closing date of receipt of application.

(1) Not applicable.

(12) Consultation with Union Public Service Commission is not necessary.

(@D} 9. Assistant Professor (Engineering and Technology Cour ses)

2 12

*(2020)
* Subject to variation dependent on work load.

(3) Level-10

(Rs. 56,100-1,77,500)

4 Non-selection post.

(5) 40 Years

(6) Essential qualifications:

First Class Masters’ Degree in Engineering and Technology; Should be National Eligibility Test
qualified.

(i) Teaching, research, industrial and or professional experiencein afrom arecognized university.
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(it) Five papers presented at Conferences and or published in refereed journal.

(7 Not Applicable (Non-Selection Post).
(8) Two years.
9 Direct recruitment, failing which by deputation.
(20) Deputation: A scholar holding analogous post on regular basis in any recognized University or
Autonomous bodies or Central Government or State Government Undertaking possessing qualifications
and experience as prescribed in column (6).
Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the
Central Government shall ordinarily not to exceed three years.
Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on
the closing date of receipt of application.
(D) Not applicable.
(12) Consultation with Union Public Service Commission is not necessary.
Schedulel|
(@D} Name of Post 1.Registrar
(2 Number of Posts 01
*(2020)
* Subject to variation dependent on work load.
(3) | Levelinthepay Level-14
matrix. (Rs.1,44,200-2,18,200)
(4) | Whether selection post Not applicable.
or Non-selection post.
(5) | Agelimit for direct 50 Years
r ecr uits.
(6) Educational and other | Essential qualifications:

qualification required
for direct recruits

(i) Master’s Degree in any discipline from a recognized University with 55% of the
marks or grade B in the University Grant Commission seven-point scale or its
equivaent along with a good academic record, as laid down by University Grant
Commission.

(if) Assistant Professor in the Academic in Level - 11 (67,700-2,08,700) with
fifteen years of regular service or Associate Professor in the Academic in Level -
12 (78,800-2,09,200) with eight years of regular service in any recognized
university, research establishments and other recognized institution of higher
education.

or
Fifteen years of administrative experience, of which eight years shall be as
Deputy Registrar or an equivaent post in level-12 (78,800-2, 09,200) in pay
matrix.

Desirable qualification and experience:

(i) Doctor of Philosophy in any subject from a recognised Institution or
university.

(if) Five years of experience of administrative practices, human resource
management, statutory functions and academic activities of universities or
Research and Development institutions and handling legal matters.
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(7) | Whether age and | Not applicable.
educational
qualification
prescribed for direct
recruitment will apply
in the case of
promotees.
(8) Period of Probation if | Oneyear.
any.
(9) Method of recruitment, | By direct recruitment on tenure basis for a period of five years, failing which by
whether by  direct | deputation.
recruitment or by
promotion  or by
deputation or
absor ption and
percentage of the posts
to be filled by various
methods.
(20) | In case of recruitment | Deputation:
by promotion or Individuals at analogous posts or with three years’ regular service in the
deputation or Level-13 (Rs. 1,23,100-2,15,900) in the pay matrix in any Centra
absorption grades from Government or State Government Department or Government Organisation
which  promotion  or and possessing qualifications and experience as prescribed in column (6).
gsgg:at:gg tobe madgr Note 1 — The period of deputation including the period of deputation in
P ' another ex-cadre post held immediately preceding this appointment in the
same or some other organization or Department of the Central Govt. shall
ordinarily not to exceed five years.
Note 2 — The maximum age-limit for appointment by deputation shall not
exceed fifty-eight years as on the closing date of receipt of application.
(11) | If a departmental | The selection/confirmation committee consisting of —
promotion ~ OF 1 (i) two members of the Executive Council nominated by it;
select|pn/conf|_rmat|on (ii) one person not in the service of the University nominated by the Executive
committee exists, what X
. i, Council .
isits composition?
(12) | Circumstances in | Consultation with Union Public Service Commission is not necessary.
which Union Public
Service Commission to
be consulted in making
recruitment.
1) 2. Finance Officer
2 01
*(2020)
* Subject to variation dependent on work load.
(3) Level-14
(Rs.1,44,200-2,18,200)
4 Not applicable.
(5) 50 Years
(6) Essential qualifications:

(i) Master’s Degree from arecognized University with 55% of the marks or grade B in the University Grant
Commission seven-point scale or its equivalent along with a good academic record, as laid down by
University Grant Commission.

(if) Assistant Professor in the Academic in Level -11 (67,700-2,08,700) with fifteen years of regular service
or Associate Professor in the Academic in Level -12 (78,800-2,09,200) with eight years of regular service in
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any recognized university or research establishments or other recognized institution of higher education.
or

Fifteen years of administrative experience, of which eight years shall be as Deputy Registrar or an
equivalent post in level-12 (78,800-2,09,200) in the pay matrix.

Desirable qualification and experience:

() Master’s Degree in Finance Management with experience in modern financial management techniques

like accrual method of accounting or conversant using it in management functionsin Universities or Higher
Education Institutions.

(if) Charted Accounts or Institute of Cost Accountants of India or Master of Business Administration
(Finance).

(iii) Good working knowledge of rules and regulations of Central Universities, Research and
Development institutions relating to accounts or audit, service conditions and related financial matters.

(iv) Five years of experience in managing accounting systems in autonomous institutions or State
Government or Central Government.

(7 Not applicable.
(8) One year.
(9 By direct recruitment on tenure basis for a period of five years, failing which by deputation.
(10) | Deputation:
Individuals at analogous post in Level-13 (Rs. 1,23,100-2,15,900) in the pay matrix or with 3 years’ regular
service in any Centra Government or State Government Department or Government Organisation and
possessing qualifications and experience as prescribed in column (6).
Note 1 - The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization/ department of the central
government shall ordinarily not to exceed five years.
Note 2 — The maximum age limit for appointment by deputation shall not exceed fifty eight years as on the
closing date of receipt of application.
(11) | The selection/confir mation committee consisting of —
(i) two members of the Executive Council nominated by it;
(i) one person not in the service of the University nominated by the Executive Council.
(12) Consultation with Union Public Service Commission is not necessary.
(1) 3.Librarian
2 01
*(2020)
* Subject to variation dependent on work load.
(3) Level-14
(Rs.1,44,200-2,18,200)
4 Not applicable.
(5) 50 Years
(6) Essential qualifications:
0] Master’s Degree in Library Science or Information Science or Documentation from a recognized
university 55% of the marks or grade B in the University Grant Commission seven-point scale or its
equivalent and a consistently good academic record.
(i) Deputy Librarian in a University in level-12 (Rs. 78,800-2,09,200) with thirteen years of regular
service or College Librarian in level-10 (Rs. 56,100-1,77,500) with eighteen years of regular service.




186 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC.4]
Desirable qualification and experience:
Master of Philosophy or Doctor Philosophy degree in Library Science or Information Science or
Documentation or Archives and Manuscript-keeping from a recognized university
(7 Not applicable.
(8) One year.
9 By direct recruitment on tenure basis for a period of five years, failing which by deputation.
(20) Deputation:
Individuals at analogous posts in the Level-13A (Rs. 1,31,100-2,16,600) in the pay matrix with 3 years’
regular service in any Central Government or State Government Department or Government
Organization and possessing qualifications and experience as prescribed in column (6).
Note.l — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization/ department of the
central government shall ordinarily not to exceed five years.
Note 2- The maximum age limit for appointment by deputation shall not exceed fifty-eight years as on
the closing date of receipt of application.
(11) The selection/confir mation committee consisting of —
(i) two persons not in the service of the University, who have special knowledge of the subject of the
Library Science or Library Administration nominated by the Executive Council;
(12 Consultation with Union Public Service Commission is not necessary.

(1)

4.Controller of Examinations

)

01
*(2020)
* Subject to variation dependent on work load.

3

Level-14
(Rs.1,44,200-2,18,200)

(4)

Not applicable.

(%)

50 Years

(6)

Essential qualifications:

(i) Master’s Degree in any discipline from a recognized University with 55% of the marks or grade B in the
University Grant Commission seven-point scale or its equivalent along with a good academic record, as laid
down by University Grant Commission.

(i) Assistant Professor in the Academic in Level -11 (67,700-2,08,700) with fifteen years of regular service
or Associate Professor in the Academic in Level -12 (78,800-2,09,200) in the pay matrix with eight years of
regular service along with the experience in educational administration in any recognized university or
research establishments or other recognized institution of higher education.

or

Fifteen years of administrative experience, of which eight years shall be as Deputy Registrar or an
equivalent post level-12 (78,800-2,09,200) in the pay matrix.

Desirable experience:

Five years of experience in the pre-conduct and post-conduct of University examinations or other
comparable examinations; working knowledge of examination software and results automation.
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(7)

Not applicable.

(8)

One year.

(9)

By direct recruitment on tenure basis for a period of five years, failing which by deputation

(10)

Deputation:
Individuals at analogous posts or with three years’ regular service in the Level-13 (Rs. 1,23,100-2,15,900)
in the pay matrix in any Centra Government or State Government Department or Government
Organization and possessing qualifications and experience as prescribed in column (6).

Note.l — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization/ department of the central
government shall ordinary not to exceed five years.

Note 2- The maximum age limit for appointment by deputation shall not exceed fifty-eight years as on the
closing date of receipt of application.

(11)

The selection/confir mation committee consisting of —
(i) two members of the Executive Council nominated by it;
(ii) one person not in the service of the University nominated by the Executive Council.

(12)

Consultation with Union Public Service Commission is not necessary.

1)

5.Collabor ation Cum Placement Officer

2

02
*(2020)
* Subject to variation dependent on work load.

©)

Level-13
(Rs. 1,23,100-2,15,900)

(4)

Not applicable.

(5)

50 Years

(6)

Essential qualifications:

(i) Master of Business Administration Degree from a recognized University with 55% of the marks or grade B
in the University Grant Commission seven-point scale or its equivalent.

(ii) Eight years of experience as Collaboration or Placement Officer or as faculty member in level 10 (Rs.
67,700-2,08,700) in any recognized University or recognized educational ingtitution or reputed Public or
Private Sector undertaking.

Desirable qualification and experience:

Should possess very good communication skills.

(7)

Not applicable.

(8)

One year.

9)

By direct recruitment, failing which by deputation.

(10)

Deputation:

Individuals at analogous posts or with 3 years’ regular service in the Level-13 (Rs. 1,23,100-2,15,900) in
the pay matrix in any Central Government or State Government Department or Government Organisation
and possessing qualifications and experience as prescribed in column (6).

Note 1.— The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the
Central Government shall ordinarily not to exceed five years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty eight years as on the
closing date of receipt of application.
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(11)

The selection/confir mation committee consisting of —
1. Vice Chancellor Chairperson;
2. Regidtrar Member;
3. Dean of School or Head of the Section
concerned Member;
4. One member of the Executive Council,
nominated by the Vice Chancellor Member;
5. Two experts not in the service of the
University, nominated by the Vice Chancellor Member;
6. One person nominated by the Vice Chancellor,
who is awoman, a Scheduled Cast or
Scheduled Tribe Category and one
minority community member, in case any
of the candidates appearing for the post
belong to these categories and if none of
the other Members belong to these categories. Member;
7. One nominee of the Ministry of Civil Aviation,
Government of India as nominated by the
Ministry of Civil Aviation. Member;

(12)

Consultation with Union Public Service Commission is not necessary.

1)

6. Deputy Registrar

2

04
*(2020)
* Subject to variation dependent on work load.

©)

Level 12
(Rs. 78,800-2,09,200)

(4)

Not applicable.

(5)

50 Years

(6)

Essential qualifications:

(i) Master’s Degree in any discipline from a recognized University with 55% of the marks or grade B in the
University Grant Commission seven-point scale or its equivalent.

(if) Assistant Professor in Academic in Level-10 (56100-177500) in pay matrix with ten years of regular
service in any recognized university or research establishments or other recognized institution of higher
education.

or

Five years of administrative experience at Assistant Registrar or equivalent post Level-10 (56100-177500) in
pay matrix

Desirable experience:

(i) Five years of experience of administrative practices, human resource management, statutory functions and
academic activities of Universities or Research and Development institutions.

(i) Five years of experience of handling legal matter or Finance Matters or Exam Matters.

(iv) Good communication, managerial and leadership skills to head a division or branch and possess good
drafting and noting skills.

(")

Age: No.
Educational Qualification: Yes

(8)

One year.

(9)

(i) 75% by direct recruitment.
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(i) 25% by promotion failing which by deputation.

(10)

Promotion:
Assistant Registrar with Five years’ regular service in Level-10 (Rs. 56,100-1,77,500) in the pay matrix.

Note. — Where juniors who have completed their qualifying or eligibility service are being considered for
Promoation, their seniors shall also be considered provided there are not short of the requisite qualifying or
eligibility senior or two years, whichever is less, and have successfully completed probation period for
promotion to the next higher grade along with their juniors who have already completed such qualifying or
eligibility service.

Deputation:

Officers holding analogous posts on regular basis or with five years regular service in Level-11 (67,700-
2,08,700) in pay matrix in the Central Government or State Government, Universities and other autonomous
organizations.

Note 1:— The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed four years.

Note 2:— The maximum age limit for appointment by deputation shall not exceed fifty six years as on the
closing date of receipt of application.

Note 3:— The Departmental Officers in the Feeder Category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, Deputationist shall not be eligible for
consideration for appointment by promotion.

(11)

The selection/confir mation committee consisting of —

1. Vice Chancellor Chairperson;
2. Registrar Member;
3. Dean of School or Head of the Section concerned Member;
4. One member of the Executive Council, nominated by the Vice Chancellor Member;
5. Two experts not in the service of the University, nominated by Member;

the Vice Chancellor

6. One person nominated by the Vice Chancellor, who is awoman, a
Scheduled Cast or Scheduled Tribe Category and one minority community
member, in case any of the candidates appearing for the post belong to

these categories and if none of the other Members belong to these categories. Member;
7. One nominee of the Ministry of Civil Aviation, Government of Indiaas
nominated by the Ministry of Civil Aviation. Member;

The departmental promotion committee consisting of —

1. Vice Chancellor - Chairperson;
2. Registrar - Member;
3. Dean of the School or Head of the

Section concerned - Member;

4. Two members of the Executive Council,

nominated by the Vice Chancellor - Members; and
5. Two persons not in the service of the

University, nominated by the Vice

Chancellor, one of whom is awoman,

a Scheduled Cast or Scheduled Tribe

Category and one minority community

member, in case any of the candidates
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appearing for the post belong to these
categories and if none of the other
Members belong to these categories - Members.
(12) Consultation with Union Public Service Commission is not necessary.
(1) 7.Deputy Finance Officer
2 02
*(2020)
* Subject to variation dependent on work load.
(3) Level 12
(Rs. 78,800-2,09,200)
4 Not applicable.
(5) 50 Years
(6) Essential qualifications:
(i) Master’s Degree from recognized university with 55% of the marks or grade B in the University Grant
Commission seven-point scale or itsequivalent.
(i) Assistant Professor in level -10 (Rs. 56100-177500) in pay matrix with ten years of regular service along
with experience in  educational administration or recognized research establishment or other recognize
ingtitutions of higher education
Or
Assistant Registrar or equivalent post in Level-10 (56100-177500) in pay matrix with five years of regular
service.
() Age: No.
Educational Qualification: Yes.
(8 One year.
(9 (i) 75% by direct recruitment.
(i) 25% by promotion failing which by deputation.
(10) | Promotion:
Assistant Registrar with five years’ regular service in Level-10 (Rs. 56,100-1,77,500) in the pay matrix.
Note— Where juniors who have completed their qualifying or eligibility service are being considered for
Promotion, their seniors shall also be considered provided there are not short of the requisite qualifying or
eligibility service or two years, whichever is less, and have successfully completed probation period for
promotion to the next higher grade along with their juniors who have aready completed such qualifying or
eigibility service.
Deputation:
Officers holding analogous posts on regular basis or with five years regular service in Level-11 (Rs. 67,700) in
pay matrix in the Central Government or State Government, Universities and other autonomous organi zations.
Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed four years.
Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty- six years as on the
closing date of receipt of application.
Note 3. — The Departmental Officers in the Feeder Category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, Deputationist shall not be eligible for
consideration for appointment by promotion.
(11) | The selection/confirmation committee consisting of —

1. Vice Chancellor Chairperson;
2. Registrar Member;
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3. Dean of School or Head of the Section

concerned Member;
4. One member of the Executive Council,

nominated by the Vice Chancellor Member;
5. Two experts not in the service of the University,

nominated by the Vice Chancellor Member;

6. One person nominated by the Vice Chancellor,

who is awoman, a Scheduled Cast or Scheduled

Tribe Category and one minority community

member, in case any of the candidates appearing

for the post belong to these categories and if none

of the other Members belong to these categories. Member;
7. One nominee of the Ministry of Civil Aviation,

Government of India as nominated by the

Ministry of Civil Aviation. Member;
The departmental promotion committee consisting of —
1. Vice Chancellor - Chairperson;
2. Registrar - Member;
3. Dean of the School or Head of the Section
concerned - Member;
4. Two members of the Executive Council,
nominated by the Vice Chancellor - Members; and

5.Two persons not in the service of the University,
nominated by the Vice Chancellor, one of whom
isa woman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member,
in case any of the candidates appearing for the
post belong to these categories and if none of the
other Members belong to these categories - Members.

(12)

Consultation with Union Public Service Commission is hot necessary.

1)

8.Internal Audit Officer

@)

02
*(2020)
* Subject to variation dependent on work load.

©)

Level 12
(Rs. 78,800-2,09,200)

(4)

Not applicable.

(5)

50 Years

(6)

Essential qualifications:

(i) Indian Accounts and Audit Services or Subordinate Accounts Services or Charter Accountant or Institute
of Cost Accounts of Indiaor equivaent Accounts qualifications.

(ii) Deputy Controller or Deputy Director (Audit) in level-12 (Rs. 78,800-2,09,200) in the pay matrix with
five years of regular service.
or

Assistant Controller or Assistant Director (Audit) or Senior Audit Officer or equivaent level -10 (Rs. 56,100-
1,77,500) with ten years of regular service.
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Desirable experience:
Five years of experience of working in organizations having double-entry system of accounting in
universities or similar organizations and knowledge of computer applications.
(7) Not applicable.
(8) Not applicable.
(9) By direct recruitment failing which by deputation.
(10) Deputation:
Officers of Central Government or State Government, Universities and other Autonomous Organisations:
holding analogous posts on regular basis;
or
with five years’ regular service in pay level-11 (67,700-2,08,700) in the pay matrix;
or
with 10 years’ regular service in pay level-10 (56,100-1,77,500) in the pay matrix.
Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed four years.
Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.
(11) | The selection/confirmation committee consisting of —
1. Vice Chancellor Chairperson;
2. Registrar Member;
3. Dean of School or Head of the Section
concerned Member;
4. One member of the Executive Council
nominated by the Vice Chancellor Member;
5. Two experts not in the service of the University,
nominated by the Vice Chancellor Member;
6. One person nominated by the Vice Chancellor,
who is awoman, a Scheduled Cast or Scheduled
Tribe Category and one minority community
member, in case any of the candidates appearing
for the post belong to these categories and if
none of the other Members belong to these
categories. Member;
7. One nominee of the Ministry of Civil Aviation,
Government of India as nominated by the
Ministry of Civil Aviation. Member;
(12) | Consultation with Union Public Service Commission is not necessary.

(1)

9. System Administrator

2

02
*(2020)
* Subject to variation dependent on work load.

3)

Level 12
(Rs. 78,800-2,09,200)
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(4)

Not applicable.

(5)

50 Years

(6)

Essential qualifications:

() Bachelor’s Degree in Electronic Engineering or Computer Engineering from a recognized university or
institution with minimum 55% marks with seven years’ experience in computing.

or

Master of Science with Post Graduate Diploma in Computer Applications from a recognized university or
institution with minimum 55% marks with seven years’ experience in computing.

or
Master of Computer Application from recognized university or institution with minimum 55% marks with
seven years’ experience in computing.
(il) System Analyst in the pay level-10 (56100-177500) in pay matrix or equivalent position in Central
Government or State Government Institutes or organizations with ten years of regular service.

()

Not applicable.

(8)

One year.

(9)

i. 75% by direct recruitment
ii. 25% by promotion, failing which, by deputation.

(10) | Promotion:
System Anayst in the pay level-10 (56,100-1,77,500) with ten years of regular service in Central
Government or State Government Institutes or Organisations.
The promotion shall be made on the recommendation of the Departmental Promotion Committee on the
basis of merit cum seniority.
Note. — Where juniors who have completed their qualifying or eligibility service are being considered for
Promotion, their seniors shall also be considered provided there are not short of the requisite qualifying or
eligibility service or two years, whichever is less, and have successfully completed probation period for
promotion to the next higher grade along with their juniors who have aready completed such qualifying or
eigibility service.
Deputation:
Persons holding analogous post on regular basis or with ten years regular service as System Analyst in the pay
level-10 (56,100-1,77,500) or equivalent in the Central Government or State Government, Universities or
autonomous organizations and with qualifications and experience as mentioned under column 6.
Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed four years.
Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.
Note 3. — The Departmental Officersin the Feeder Category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, Deputationist shall not be eligible for
consideration for appointment by promotion.

(11) | The selection/confirmation committee consisting of —

1. Vice Chancellor Chairperson;
2. Registrar Member;
3. Dean of School or Head of the Section concerned
Member;
4. One member of the Executive Council, nominated by the Vice Chancellor Member;
5. Two experts not in the service of the University, nominated by the Vice Chancellor Member;

6. One person nominated by the Vice Chancellor, who is awoman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member, in case any of the candidates appearing for the post
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belong to these categories and if none of the other Members belong to these categories. Member;

7. One nominee of the Ministry of Civil Aviation, Government of India as nominated by the Ministry of
Civil Aviation.

Member;
The departmental promotion committee consisting of —
1. Vice Chancellor - Chairperson;
2. Registrar -Member;
3. Dean of the School or Head of the Section concerned
-Member;
4. Two members of the Executive Council, nominated by the Vice Chancellor -Members; and

5.Two persons not in the service of the University, nominated by the Vice Chancellor, one of whom isa
woman, a Scheduled Cast or Scheduled Tribe Category and one minority community member, in case any of
the candidates appearing for the post belong to these categories and if none of the other Members belong to
these categories -Members.

(12) | Consultation with Union Public Service Commission is not necessary.
(D) 10. Executive Engineer
2 02
*(2020)
* Subject to variation dependent on work load.
(3) Level 11
(Rs. 67,700-2,08,700)
4 Nor applicable
5) 40 years
(6) Essential qualifications:
(i) Bachelor’s Degree in Civil or Electrical Engineering from a recognized University or Institution.
(i) For civil engineers — Ten years of experience in design, systems and construction of building, roads,
sanitary and water supply systems including maintenance of the same, of which five years’ experience as
Assistant Engineer (Civil) or comparable post in pay level 10 (Rs. 56,100-1,77,500).
or
For electrical engineers— Ten years of experience in Electrical systems including maintenance of the same, of
which 5 years’ experience as Assistant Engineer (Electrical) or comparable post in pay level 10 (Rs. 56,100-
1,77,500).
Desirable qualification:
For civil engineers — Post-graduate degree in Structures or Structural or Civil Engineering from a recognized
university or institution.
For electrical engineers- Post-graduate degree in Electrical Engineering from a recognized university or
institution
(7) Age: No.
Educational Qualification: Yes.
(8) One year.
(9) | i. 50% by direct recruitment
ii. 50% by promation, failing which by deputation.
(10) | promotion:

From Junior Engineers possessing degree in Civil or Electrical Engineering with ten years’ regular service in
level 10 (Rs. 56,100-1,77,500) in pay matrix and possessing qualifications and experience as prescribed in
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column (6).

Note. — Where juniors who have completed their qualifying or eligibility service are being considered for
Promotion, their seniors shall also be considered provided there are not short of the requisite qualifying or
eligibility service or two years, whichever is less, and have successfully completed probation period for
promotion to the next higher grade along with their juniors who have aready completed such qualifying or
eligibility service.

Deputation:

Officers from Central or State Government Department or Organisations or Autonomous Bodies and Public
Sector Undertakings at the level of Junior Engineer in level 10 (Rs. 56,100-1,77,500) in pay matrix with ten
years’ regular service.

Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed four years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.

Note 3. — The Departmental Officers in the Feeder Category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, Deputationist shall not be eligible for
consideration for appointment by promotion.

(11) | The selection/confirmation committee consisting of —

1. Vice Chancellor Chairperson;

2. Registrar Member;

3. Dean of School or Head of the Section
concerned Member;

4. One member of the Executive Council, nominated by the Vice Chancellor Member;

5. Two experts not in the service of the University, nominated by the Vice Chancellor Member;

6. One person nominated by the Vice Chancellor, who is a woman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member, in case any of the candidates appearing for the post
belong to these categories and if none of the other Members belong to these categories. Member;

7. One nominee of the Ministry of Civil Aviation, Government of India as nominated by the Ministry of
Civil Aviation. Member;

The departmental promotion committee consisting of —

1. Vice Chancellor -Chairperson;

2. Registrar -Member;

3. Dean of the School or Head of the Section concerned

-Member;

4. Two members of the Executive Council, nominated by the Vice Chancellor

-Members; and
5. Two persons not in the service of the University, nominated by the Vice Chancellor, one of whomisa
woman, a Scheduled Cast or Scheduled Tribe Category and one minority community member, in case any of
the candidates appearing for the post belong to these categories and if none of the other Members belong to
these categories -Members.

(12) | Consultation with Union Public Service Commission is not necessary.

1)

11. Assistant Registrar

2

04
*(2020)
* Subject to variation dependent on work load.

3

Level-10
(Rs. 56,100)

(4)

Not applicable.

(5)

35Years
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(6)

Essential qualifications:

(i) Master’s degree in any discipline from a recognized university with 55% of the marks or grade B in the
University Grant Commission seven-point scale or its equivalent along with a good academic record, as laid
down by University Grant Commission.

(ii) Eight years of experience of administrative practices, human resource management, statutory functions
and academic activities of Universities or Ressarch and Devel opment institutions or academic institutesin level
7 (Rs. 44,900-1,42,400) in the pay matrix.

Desirable qualification and experience:

(Five years of experience of handling Legal Matters or Exam or Finance and Information Technology
applications in administrative matters.

()

Age: No.
Educational Qualification: Yes

(8)

One year.

(9)

(i) 50% by promotion, failing which by deputation.

(ii) 50% by direct recruitment.

(10)

Promotion: From amongst —
(i) Section Officers in level Level 7 (Rs. 44,900-1,42,400) with five years of regular service and
possessing qualifications as prescribed in column (5).
(ii) Private Secretaries in level Level 7 (Rs. 44,900-1,42,400) with five years regular service and
possessing qualifications and experience as prescribed in column (6).

The promotion shall be made on recommendation of the Departmental Promotion Committee on the basis
of merit cum seniority of the feeding categories.

Note. — Where juniors who have completed their qualifying or eligibility service are being considered for

Promotion, their seniors shall also be considered provided there are not short of the requisite qualifying or

eligibility service or two years, whichever is less, and have successfully completed probation period for

promotion to the next higher grade along with their juniors who have already completed such qualifying or

eigibility service.

Deputation: Individuals at analogous posts or with 5 years’ regular service in the pay level-7 (Rs. 44,900-
1,42,400) in any Central Government or State Government. Department or Government Organization and
possessing qualifications as mentioned in column (6).

Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing
date of receipt of application.
Note 3. — The Departmental Officersin the Feeder Category who are in the direct line of promotion shall not

be eligible for consideration for appointment on deputation. Similarly, Deputationist shall not be eligible for
consideration for appointment by promotion.

(11)

The selection/confir mation committee consisting of —

1. Vice Chancellor Chairperson;
2. Registrar Member;

3. Dean of School or Head of the Section concerned  Member;

4. One member of the Executive Council, nominated by the Vice Chancellor
Member;

5. Two experts not in the service of the University, nominated by the Vice Chancellor
Member;

6. One person nominated by the Vice Chancellor, who is awoman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member, in case any of the candidates appearing for the post
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belong to these categories and if none of the other Members belong to these categories.

Member;

7. One nominee of the Ministry of Civil Aviation, Government of India as nominated by the

Ministry of Civil Aviation. Member;
The departmental promotion committee consisting of —
1. Vice Chancellor -Chairperson;
2. Registrar -Member;
3. Dean of the School or Head of the Section concerned -Member;
4. Two members of the Executive Council, nominated by the Vice Chancellor -Members,
and

5. Two persons not in the service of the University, nominated by the Vice Chancellor, one of whomis a
woman, a Scheduled Cast or Scheduled Tribe Category and one minority community member, in case any of
the candidates appearing for the post belong to these categories and if none of the other Members belong to
these categories -Members.

(12)

Consultation with Union Public Service Commission is not necessary.

1)

12.Assistant Librarian

2

02
*(2020)
* Subject to variation dependent on work load.

©)

Level-10
(Rs. 56,100-1,77,500)

(4)

Not applicable.

(5)

35Years

(6)

Essential qualifications:

(i) A Master’s Degree in Library Science or Information Science or Documentation Science degree from
a recognized university with 55% marks (or eguivalent grade in a point scale wherever grading
system is followed) and a consistently good academic record with knowledge of computerisation of
library.

(ii) Qualified in the national level test conducted for the purpose by the University Grant Commission or
any other agency approved by the University Grant Commission.

(iii) Candidates, who are, or have been awarded Doctor of Philosophy degree in accordance with the
“University Grants Commission (Minimum Standards and Procedure for Award of Doctor of
Philosophy degree), Regulations 2009, shall be exempted from the requirement of the minimum
eigibility condition of national eligibility test or state level igibility test or state eligibility test for
recruitment.

(iv) Five years of experience in library service in level 7 (Rs. 44,900-1,42,400) in the pay matrix in any
Central or State Government. Department or Government Organization or any recogani sed University
or college.

Desirable qualification:

Post Graduate Diploma in Library Automation and Networking or Post Graduate Diploma in Computer
Application or equivalent from arecognized university or institution.

(7)

Not applicable.

(8)

One year.

()

By direct recruitment, failing which by deputation.

(10)

Deputation: Individuals at analogous posts or with three years’ regular service in the pay level-7(Rs. 44,900-
1,42,400) in the pay matrix in any Central or State Government. Department or Government Organization and




198

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC.4]

possessing qualifications and experience as mentioned in column (6).

Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty six years as on the
closing date of receipt of application.

(11) | The selection/confir mation committee consisting of —
1. Vice Chancellor Chairperson;
2. Registrar Member;
3. Dean of School or Head of the Section concerned
Member;
4. One member of the Executive Council, nominated by the Vice Chancellor Member;
5. Two experts not in the service of the University, nominated by the Vice Chancellor Member;
6. One person nominated by the Vice Chancellor, who is awoman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member, in case any of the candidates appearing for the post
belong to these categories and if none of the other Members belong to these categories. Member;
7. One nominee of the Ministry of Civil Aviation, Government of India as nominated by the
Ministry of Civil Aviation. Member;
(12 Consultation with Union Public Service Commission is not necessary.
Q) 13.Law Officer
@ 01
*(2020)
* Subject to variation dependent on work load.
(3) Level-10
(Rs. 56,100-1,77,500)
4 Not applicable.
(5) 35 Years
(6) Essential qualifications:
i. Bachelor’s degree in Law with Master’s degree in Law with 55% of the marks or grade B in the University
Grant Commission seven-point scale or from recognized University.
ii. Experience: five years’ experience in level 7 (Rs. 44,900-1,42,400) in pay matrix in legal work, which
shall include defending court cases, being conversant with legal procedures etc. in Universities or Research
and Development institutions or academic institutes.
@) Not applicable.
(8 One year.
(9) By direct recruitment, failing which by deputation.
(10) | Deputation: Individuals holding at analogous posts or with three years’ regular service in the level-7 (Rs.

44,900-1,42,400) in any Central Government or State Government Department or Government Organization
and possessing qualifications and experience as mentioned in column (6)

Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing
date of receipt of application.
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(11) | The selection/confirmation committee consisting of —
1. Vice Chancellor Chairperson;
2. Regidtrar Member;
3. Dean of School or Head of the Section concerned
Member;
4. One member of the Executive Council, nominated by the Vice Chancellor Member;
5. Two experts not in the service of the University, nominated by the Vice Chancellor Member;
6. One person nominated by the Vice Chancellor, who is awoman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member, in case any of the candidates appearing for the post
belong to these categories and if none of the other Members belong to these categories. Member;
7. One nominee of the Ministry of Civil Aviation, Government of India as nominated by the
Ministry of Civil Aviation. Member;
(12) | Consultation with Union Public Service Commission is not necessary.
Q) 14.Public Relations Officer
(2 01
*(2020)
* Subject to variation dependent on work load.
(3) Level-10
(Rs. 56,100-1,77,500)
4 Not applicable.
(5) 35 Years
(6) Essential qualifications:
(i) Master’s degree in Mass Communication and Journalism from a recognized University orInstitution.
or
Master’s degree in any discipline and Post Graduate Diploma in Mass Communication and Journalism from
arecognized university or institution.
(if) 5 years’ experience as editor or sub-editor or deputy editor or correspondent or Assistant Public
Relations Officer in a recognized National level Media Organisation or in an equivalent post in University
or Reszarch and Devel opment institutions or academic institutes.
Desirable qualification and experience. —
(i)Five years of experience in the news desk or editorial Department of any established English or Hindi
Newspapers accredited with National News Agencies, Radio or Television, Film media, advertising agencies
(ii) Knowledge of two or more Indian Languages with proficiency in English and Hindi with good working
knowledge of computer applications.
(7 Not applicable.
(8) One year.
(9) By direct recruitment, failing which by deputation.
(10) | Deputation: Individuals at analogous posts or with three years’ regular service in the level-7 (Rs. 44,900-

1,42,400) in any Central Government or State Government Department or Government Organization and
possessing qualifications and experience as mentioned in column (6).

Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not to exceed three years.

Note 2.— The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing
date of receipt of application.
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(11) | The selection/confir mation committee consisting of —
1. Vice Chancellor Chairperson;
2. Registrar Member;
3. Dean of School or Head of the Section concerned
Member;
4. One member of the Executive Council, nominated by the Vice Chancellor Member;
5. Two experts not in the service of the University, nominated by the Vice Chancellor Member;
6. One person nominated by the Vice Chancellor, who is awoman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member, in case any of the candidates appearing for the post
belong to these categories and if none of the other Members belong to these categories Member;
7. One nominee of the Ministry of Civil Aviation, Government of India as nominated by the Ministry of
Civil Aviation. Member;
(12) | Consultation with Union Public Service Commission is not necessary.
Q) 15.Hindi Officer
2 01
*(2020)
* Subject to variation dependent on work load.
(3) Level-10
(Rs. 56,100-1,77,500)
4 Not applicable.
(5) 35 Years
(6) Essential qualifications:
(i) Post Graduate with 55% marks in Hindi from a recognized University, with English as one of the subjects
at graduation level.
or
Master’s degree of a recognized University or equivalent in English with Hindi as a subject at the degree
level.
or
Master’s degree of a recognized University or equivalent in any subject with Hindi and English as subject at
the degree level.
or
Master’s degree of a recognized University or equivalent in any subject with Hindi medium and English as a
subject at the degree level.
or
Master’s degree of a recognized University or equivaent in any subject with English medium and Hindi as a
subject at the degree level.
(i) Three years of experience in trandation from English to Hindi and vice-versa for technical or scientific
literature work or Hindi research work or journalism in Central or State Governments or Public Sector
Undertakings or Universities or Research and Development institutions or academic ingtitutes.
Desirable qualification. —
(i) Possess an aptitude or knowledge or skill for drafting and noting in Hindi.
(if) Knowledge of MS Office and computer applications.
(7 Not applicable.
(8) One year.

(9)

By direct recruitment, failing which by deputation.




[ATT [H—ETs 4] BIESEEIRISEE S SR 201

(10) | Deputation: Individuals at analogous posts or with three years’ regular service in the level-7 (Rs. 44,900-
1,42,400) in any Central Government or State Government Department or Government Organization and
possessing qualifications and experience as mentioned in column (6).

Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not to exceed five years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty six years as on the
closing date of receipt of application.

(11) | The selection/confir mation committee consisting of —

1. Vice Chancellor Chairperson;
2. Regidtrar Member;
3. Dean of School or Head of the Section concerned  Member;
4. One member of the Executive Council, nominated by the Vice Chancellor Member;
5. Two experts not in the service of the University, nominated by the Vice Chancellor Member;
6. One person nominated by the Vice Chancellor, who is awoman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member, in case any of the candidates appearing for the post
belong to these categories and if none of the other Members belong to these categories. Member;
7. One nominee of the Ministry of Civil Aviation, Government of India as nominated by the
Ministry of Civil Aviation. Member;

(12) | Consultation with Union Public Service Commission is not necessary.

Q) 16.System Analyst

(2 02

*(2020)
* Subject to variation dependent on work load.

(3) Level-10

(Rs. 56,100-1,77,500)

4 Not applicable.

(5) 35 Years

(6) Essential qualifications:

(i) Master’s Degree in Electronic Engineering or Computer Engineering from a recognized University or
Institute with minimum 55% marks.

or
Master of Science with Post Graduate Diploma in Computer Applications from a recognized University or
Institute with minimum 55% marks.

or
Master of Computer Applications from recognized University or Institute with minimum 55% marks.
(ii)Programmer or equivalent position in Central Government or State Government Institutes or Universities
o Research and Development ingtitutions or academic institutes in Level 7 (Rs. 44,900-1,42,400) in the pay
matrix with Three years of regular service.
Desirable qualification and experience:
Five years of experience in Computer software and office automation or e-governance or Enterprise
Resource Planning (Enterprise Resource Planning) software or Networking.

(7) Not applicable.

(8) One year.

(9 By direct recruitment, failing which by deputation.

(10)

Deputation: Individuals at analogous posts or with three years’ regular service in the level-7 (Rs. 44,900-
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1,42,400) in any Central Government or State Government Department or Government Organization and
possessing qualifications and experience as mentioned in column (6).

Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.

(11) | The selection/confir mation committee consisting of —

1. Vice Chancellor Chairperson;
2. Registrar Member;
3. Dean of School or Head of the Section concerned
Member;
4. One member of the Executive Council, nominated by the Vice Chancellor Member;
5. Two experts not in the service of the University, nominated by the Vice Chancellor Member;
6. One person nominated by the Vice Chancellor, who isawoman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member, in case any of the candidates appearing for the post
belong to these categories and if none of the other Members belong to these categories. Member;
7. One nominee of the Ministry of Civil Aviation, Government of India as nominated by the
Ministry of Civil Aviation. Member;

(12) | Consultation with Union Public Service Commission is not necessary.

Q) 17.Medical Officer

(2 02

*(2020)
* Subject to variation dependent on work load.

(3) Level-10

(Rs. 56,100-1,77,500)

4 Not applicable.

(5) 35 Years

(6) Essential qualifications:

(i) Bachelor of Medicine and Bachelor of Surgery from a recognized university or institute registered with the
Medical Council of India.

(if) Five years’ experience as General Duty Officer in a residential teaching institution or a hospital of repute
or Universities or Research and Development institutions or academic institutes or educational institutions.
Desirable qualification. —

Candidates with degree in Master of Surgery or Doctor of Medicine. will be preferred.

@) Not applicable.

(8 One year.

(9 By direct recruitment, failing which by deputation.

(10) | Deputation: Doctors with five years’ regular service in level 9 (Rs. 53,100-1,67,800) in any Government

Hospitals or Public Sector Undertakings or Government organization and possessing qualifications and
experience as mentioned in column (6).

Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing
date of receipt of application.
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(11) | The selection/confir mation committee consisting of —
1. Vice Chancellor Chairperson;
2. Registrar Member;
3. Dean of School or Head of the Section concerned
Member;
4. One member of the Executive Council, nominated by the Vice Chancellor Member;
5. Two experts not in the service of the University, nominated by the Vice Chancellor Member;
6. One person nominated by the Vice Chancellor, who is awoman, a Scheduled Cast or Scheduled Tribe
Category and one minority community member, in case any of the candidates appearing for the post
belong to these categories and if none of the other Members belong to these categories. Member;
7. One nominee of the Ministry of Civil Aviation, Government of India as nominated by the Ministry of
Civil Aviation. Member;
(12) | Consultation with Union Public Service Commission is not necessary.
(@D} 18.Programmer
2 04
*(2020)
* Subject to variation dependent on work load.
(3) Level-7
(Rs. 44,900-1,42,400)
4 Not applicable.
(5) 30 Years
(6) | Essential qualifications:
(i) Bachelor’s Degree in Electronic Engineering or Computer Engineering from recognized University or
Institute with 55% marks with five years’ experience in computing.
or
Master of Science with Post Graduate Diploma in Computer Applications from recognized University or
Institute with 55% marks with seven years’ experience in computing.
or
Master of Computer Applications from recognized University or Institute with 55% marks with seven years’
experience in computing.
(i) Five years’ experience as Senior Technical Assistant (Computer) in equivaent position in level 6 (Rs.
35,400-1,12,400) in pay matrix in Central Government or State Government I nstitutes or Organisations.
() Age: No.
Educational Qualification: Yes.
(8) | Oneyear.
(9) | (i) 25% by direct recruitment.
(i) 75% by promotion, failing which by deputation.
(10)

Promotion:

Senior Technical Assistant (Computer) in the pay level 6 (Rs. 35,400-1,12,400) in the pay matrix with five
years of regular service.

The promotion shall be made on the recommendation of the Departmental Promotion Committee on the basis
of merit cum seniority.

Note. — Where juniors who have completed their qualifying or eligibility service are being considered for
Promotion, their seniors shall also be considered provided there are not short of the requisite qualifying or
eligibility service or two years, whichever is less, and have successfully completed probation period for
promotion to the next higher grade along with their juniors who have aready completed such qualifying or
eligibility service.
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Deputation:

Persons holding analogous post on regular basis or with five years’ regular service as Senior Technical
Assistant (Computer) in pay level 6 (Rs. 35,400 112400) or equivaent in the Central Government or State
Governments, Universities or autonomous organizations and possessing the qualifications as prescribed for
direct recruits under column (6).

Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing
date of receipt of application.

Note 3. — The Departmental Officers in the Feeder Category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, Deputationist shall not be ligible for
consideration for appointment by promotion.

(11) | The selection/confir mation committee consisting of —
1. | Registrar - Chairperson
2. | Deputy Registrar - Member
3. | One member of the Executive Council nominated by the Vice Chancellor - Member
4. | One person nominated by the Vice Chancellor, who isawoman, a - Member
Scheduled Cast or Scheduled Tribe Category and one minority community
member, in case any of the candidates appearing for the post belong to
these categories and if none of the other Members belong to these
categories
The departmental promotion committee consisting of —
1. Registrar - Chairperson;
2. Dean of School or Head of the Section concerned
-Member;
3. Deputy Registrar -Member; and
4. Two persons not in the service of the University, nominated by the Vice Chancellor, one of whomisa
woman, a Scheduled Cast or Scheduled Tribe Category and one minority community member, in case any of
the candidates appearing for the post belong to these categories and if none of the other Members belong to
these categories -Members.
(12) Consultation with Union Public Service Commission is not necessary.

1)

19.Estate Officer

)

01
*(2020)
* Subject to variation dependent on work load.

3

Leve 7
(Rs. 44,900-1,42,400)

(4)

Not applicable.

(5)

30 Years

(6)

Essential qualifications:

() Bachelor’s degree with at least 50% marks from a recognized University or Institute.

(i) Eleven years of experience as Assistant Estate Officer or Superintendent or eguivaent in the level-5
(29,200-92,300) in any Central Government or State organization or University ingtitute funded by the
Government or Public Sector Undertakings or Educational Organisation recognized by the State Government
or Central Government.

(iif) Working knowledge of computer applications.
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Desirable qualification and experience:
() Master’s degree from recognized University or Institute.

(i) Three years of experience in handling of labour with relation to landscaping, laboratories, repairs, security
etc.

(ii1) Proficiency in local language (speaking, reading and writing).

(7) | Not applicable.
(8) | Oneyear.
(9) | By direct recruitment, failing which by deputation.
(10) | Deputation:
Individuals at analogous posts in Level 7 (Rs. 44,900-1,42,400) in any Centra Government or State
Government department or education institutions or organisation and possessing qualifications and experience as
prescribed in column (6).
Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not to exceed three years.
Note 2. — The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing
date of receipt of application.
(11) | The selection/confir mation committee consisting of —
1. | Registrar - Chairperson
2. | Deputy Registrar - Member
3. | One member of the Executive Council nhominated by the Vice Chancellor - Member
4. | One person nominated by the Vice Chancellor, who is a woman, a Scheduled | - Member
Cast or Scheduled Tribe Category and one minority community member, in case
any of the candidates appearing for the post belong to these categories and if
none of the other Members belong to these categories
5. | One nominee of the Ministry of Civil Aviation, Government of India as | - Member
nominated by the Ministry of Civil Aviation
(12 Consultation with Union Public Service Commission is not necessary.
Q) 20.Section Officer
2 06
*(2020)
* Subject to variation dependent on work load.
(3) Level 7
(Rs. 44,900-1,42,400)
4 Selection in case of promotion and not applicable in case of direct recruitment.
(5) 30 Years
(6) Essential qualifications:

(i) Bachelor’s Degree with at least 55% of the marks or grade B in the University Grant Commission seven-
point scale or its equivalent, from arecognized University or Institution.

or
Bachelor’s Degree in Law from a recognized University or Institution.

(ii) Five years’ experience in Administration or Accounts or Secretarial work as Assistant at Central or
State Governments or Public Sector Undertakings or Autonomous Bodies or Defense Organisation in
level-6 (Rs. 35,400-1,12,400) or equivaent in Organisations of repute or Universities or Research and
Development institutions or Academic Institutes.

or
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Upper Division clerk in the level-5 (Rs. 29,200-92,300) or equivalent in the Central or State Governments
or Universities or autonomous organizations or Public Sector Undertakings or Defense Organisations
or Organisations of repute or Universities or Research and Development institutions or Academic Institutes
with eight years of regular service.

Desirable qualification:

(i) Knowledge of drafting and noting, handling functions related to general administration or housekeeping
or purchase or service matters or office management or establishment or accounts and finance or human
resource legal in a computerized environment.

(if) Knowledge of M S Office and Hindi.

()

Age: No.
Educational Qualification: Yes.

(8)

One year.

(9)

(i) 50% by promotion, failing which by deputation.

(ii) 50% by direct recruitment.

(10)

Promotion:
Assistantsin pay level 6 (Rs. 35,400-1,12,400) in pay matrix with five years of regular service.

The promotion shal be made on recommendation of the Departmental Promotion Committee on the
basis of merit cum seniority of the feeding categories.

Note. — Where juniors who have completed their qualifying or eligibility service are being considered for
Promotion, their seniors shall also be considered provided there are not short of the requisite qualifying or
eigibility service or two years, whichever is less, and have successfully completed probation period for
promotion to the next higher grade along with their juniors who have aready completed such qualifying or
eligibility service.

Deputation:

Individuals at analogous posts or with five years’ regular service in the level 6 (Rs. 35,400-1,12,400) in pay
matrix in any Central Government or State Government department or education institutions or organisation
and possessing qualifications and experience as prescribed in column (6).

Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.

Note 3. — The Departmental Officersin the Feeder Category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, Deputationist shall not be eligible for
consideration for appointment by promotion.

(11)

The selection/confir mation committee consisting of —

Registrar - Chairperson
Deputy Registrar - Member

3. One member of the Executive Council nominated by the - Member
Vice Chancellor

4. One person nominated by the Vice Chancellor, who isa - Member

woman, a Scheduled Cast or Scheduled Tribe Category and
one minority community member, in case any of the
candidates appearing for the post belong to these categories
and if none of the other Members belong to these categories

5. One nominee of the Ministry of Civil Aviation, - Member
Government of India as nominated by the Ministry of Civil
Aviation
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The departmental promotion committee consisting of —

1. Registrar -Chairperson;
2. Dean of School or Head of the Section concerned -Member;
3. Deputy Registrar -Member; and

4. Two persons not in the service of the University, nominated by the Vice Chancellor, one of
whom is awoman, a Scheduled Cast or Scheduled Tribe Category and one minority community
member, in case any of the candidates appearing for the post belong to these categories and if

none of the other Members belong to these categories -Members.

(12) | Consultation with Union Public Service Commission is not hecessary.

Q) 21.Private Secretary

) 10

*(2020)
* Subject to variation dependent on work load.
(3) Level-7
(Rs. 44,900-1,42,400)

4 Not applicable.

5) 30 Years

(6) Essential qualifications:
(i) Bachelor’s degree from a recognized University or Institution along with proficiency in English and
knowledge of computer application.
(i) English typing speed 40 words-per-minute and proficiency in computer operations.
(iii) English shorthand- junior grade (80 words-per-minute).
(iv) Personal Assistant in level-6 (Rs. 35,400-1,12,400) in the pay matrix or equivalent with five years of
regular service or Stenographer in the level-5 (Rs. 29,200-92,300) or equivaent in the Centra
Government or State Governments or Public Sector Undertakings or Universities or autonomous
organizations or Organisations of repute or Educational Institutions or Research and Development
Ingtitutions or Academic Institutions with eight years of regular service.
Desirable qualification and experience:
Knowledge of Hindi Typing or shorthand.

@) Not applicable.

(8 One year.

(9) By direct recruitment, failing which by deputation.

(20) Deputation:
Individuals at analogous posts in the level 7 (Rs. 44,900-1,42,400) in the pay matrix in any Centra
Government or State Government department or education institutions or organisation and possessing
qualifications and experience as prescribed in column (6).
Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed three years.
Note 2— The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.

(1) The selection/confir mation committee consisting of —

‘ 1. ‘ Registrar - Chairperson
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2. Deputy Registrar - Member

One member of the Executive Council nominated by the Vice - Member
Chancellor

4. One person nominated by the Vice Chancellor, who is awoman, a - Member
Scheduled Cast or Scheduled Tribe Category and one minority
community member, in case any of the candidates appearing for the
post belong to these categories and if none of the other Members
belong to these categories

5. One nominee of the Ministry of Civil Aviation, Government of - Member
India as nominated by the Ministry of Civil Aviation

(12)

Consultation with Union Public Service Commission is not necessary.

1)

22.Security Officer

2

01
*(2020)
* Subject to variation dependent on work load.

©)

Level-7
(Rs. 44,900-1,42,400)

(4)

Not applicable.

(5)

30 Years

(6)

Essential qualifications:
(i) A graduate or an equivalent qualification from arecognized University.

(ii) Five years of regular service in police or para-military forces or armed forces of the Union and not below
the rank of Sub-Inspector or Petty Officer from Indian Navy or Coast Guard or Havildar from the Indian
Army or Sergeant in Indian Air Force.

(i) Holding avalid driving license to ride jeep or motorcycle.
Desirable qualification. —

(i) Completion of a course in firefighting from a recognized institute or unarmed combat course in Army
or Para-Military force.

(i) Should be able to speak English and Hindi.

(7)

Not applicable.

(8)

One year.

9)

By direct recruitment, failing which by deputation.

(10)

Deputation:

Individuals from analogous posts or with five years’ regular service in the level-6 (Rs. 35,400-1,12,400) in
pay matrix in any Centra Government or State Government department or education institutions or
organisation and possessing qualifications as prescribed in column (6).

Note 1- The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the
Central Government shall ordinarily not to exceed three years.

Note 2— The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.
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(1) The selection/confir mation committee consisting of —
1. | Registrar - Chairperson
2. | Deputy Registrar - Member
3. | One member of the Executive Council nominated by the Vice Chancellor - Member
4. | One person nominated by the Vice Chancellor, who isawoman, a Scheduled Cast | - Member
or Scheduled Tribe Category and one minority community member, in case any of
the candidates appearing for the post belong to these categories and if none of the
other Members belong to these categories
5. | One nominee of the Ministry of Civil Aviation, Government of Indiaas - Member
nominated by the Ministry of Civil Aviation
(@D} 23.Junior Engineer (Civil)
2 02
*(2020)
* Subject to variation dependent on work load.
(3) Level-7
(Rs. 44,900-1,42,400)
4 Not applicable.
(5) 35 Years
(6) Essential qualifications:
(i) Bachelor’s Degree in Civil Engineering from a recognized University or Institution with at least three
years of regular service in Level-6 (Rs. 35,400-1,12,400) in the pay matrix in supervision of erection or
maintenance of civil works in Private or Central or State Government organizations, projects or offices,
Universities or autonomous organizations or Academic Ingtitutions or Research and Development
Ingtitutions.
or
Three years’ Diploma in Civil Engineering from a recognized University or Ingtitution with five years of
regular service in supervision of erection or maintenance of civil works in in Private or Central or State
Government organizations in Level-6 (Rs. 35,400-1,12,400) in the pay matrix or equivaent in projects or
offices, Universities or autonomous organizations or Academic Institutions or Research and Development
Ingtitutions.
(ii) Good working knowledge of computer applications.
@) Not applicable.
(8 One year.
9 By direct recruitment, failing which by deputation.
(10) | Deputation:

Individuals at analogous posts or with 5 years’ regular service in the Level-6 (Rs. 35,400-1,12,400) in the pay
matrix in any Central Government or State Government organizations or projects or offices and possessing
qualifications and experience as prescribed in column (6).

Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately

preceding this appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing
date of receipt of application.
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(11) | The selection/confirmation committee consisting of —
1. | Registrar - Chairperson
2. | Deputy Registrar - Member
3. | One member of the Executive Council nominated by the Vice Chancellor - Member
4. | One person nominated by the Vice Chancellor, who is a woman, a Scheduled | - Member
Cast or Scheduled Tribe Category and one minority community member, in
case any of the candidates appearing for the post belong to these categories
and if none of the other Members belong to these categories
5. | One nominee of the Ministry of Civil Aviation, Government of India as | - Member
nominated by the Ministry of Civil Aviation
(12) | Consultation with Union Public Service Commission is not necessary.
(1) 24 Junior Engineer (Electrical)
) 02
©) Level-7
(Rs. 44,900-1,42,400)
4 Not applicable.
5) 35 Years
(6) Essential qualifications:
(i) Bachelor’s degree in Electrical Engineering from a recognized University or Institution with at least three
years of regular service in supervision of erection or maintenance of Electrical Work in Central or State
Government organizations in the Level-6 (Rs. 35,400-1,12,400) in the pay matrix or equivalent in
Universities or autonomous organizations or Academic Ingtitutions or Research and Development
Ingtitutions.
or
Three years’ Diplomain Electrical Engineering with at least five years of regular service in supervision
of erection or maintenance of Electrical works in Central or State Government organizations in the Level-6
(Rs. 35,400-1,12,400) in the pay matrix or equivalent in Universities or autonomous organizations or
Academic Institutions or Research and Devel opment I nstitutions.
(i) Good working knowledge of computer applications.
(7 Not applicable.
(8 One year.
9 By direct recruitment, failing which by deputation.
(10) | Deputation:
Individuals at analogous posts or with five years’ regular service in the Level-6 (Rs. 35,400-1,12,400) in the
pay matrix in any Central Government or State Government Department or Government Organization and
possessing qualifications and experience as prescribed in column (6).
Note. — The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not to exceed three years.
Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.
(11) | The selection/confir mation committee consisting of —

1. | Registrar - Chairperson
2. | Deputy Registrar - Member
3. | One member of the Executive Council nominated by the VVice Chancellor - Member
4. | One person nominated by the Vice Chancellor, who isawoman, a Scheduled | - Member
Cast or Scheduled Tribe Category and one minority community member, in
case any of the candidates appearing for the post belong to these categories
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and if none of the other Members belong to these categories

5. | One nominee of the Ministry of Civil Aviation, Government of Indiaas - Member
nominated by the Ministry of Civil Aviation

(12)

Consultation with Union Public Service Commission is not necessary.

(1)

25. Senior Technical Assistant (Computer)

2

02
*(2020)
* Subject to variation dependent on work load.

3

Level 6
(Rs. 35,400-1,24,400)

(4)

Not applicable.

()

30 Years

(6)

Essential qualifications:

(i) Bachelor of Engineering or Bachelor of Technology in Computer Science or Electronics and
Communication Engineering or Information Technology from recognised University or Institute.

or

Master of Science in Computer Science from recognized University or Institute.
or

Master’s in Computer Applications from recognized University or Institute.

(ii) Six years of experience in Government or Public Sector Undertaking in Level-5 (Rs. 29,200-92,300) in
the pay matrix.

Desirable experience:

Five years of experience in installation or operation or maintenance of computer systems or network systems
or software.

(7)

Age: No.
Educational Qualification: Yes.

(8)

One year.

(9)

(i) 50% by direct recruitment
(ii) 50% by promotion, failing which by deputation.

(10)

Promotion:

Technical Assistant (Computer) with six years of regular service in Level-5 (Rs. 29,200-92,300) in the pay
matrix.
Note. — Where juniors who have completed their qualifying or eligibility service are being considered for
Promotion, their senior shall also be considered provided there are not short of the requisite qualifying or
eligibility service or two years, whichever is less, and have successfully completed probation period for
promotion to the next higher grade along with their juniors who have already completed such qualifying or
eligibility service.
Deputation:
Holding analogous post in in any Central Government or State Government department or education
institutions or organisation and possessing qualifications as prescribed in column (5).

or

Holding analogous post in Level-6 (Rs. 35,400-1,24,40) in the pay matrix with the qualifications and
experience as prescribed in column (6).
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or

Technical Assistant (Computer) with six years’ regular service in the Level-5 (Rs. 29,200-92,300) in the pay
matrix with the qualifications and experience as described in column (6).

Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.

Note 3. — The Departmental Officersin the Feeder Category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, Deputationist shall not be eligible for
consideration for appointment by promotion.

(1) The selection/confir mation committee consisting of —
1 Registrar - Chairperson
Deputy Registrar - Member
3. One member of the Executive Council nominated by the Vice - Member
Chancellor
4, One person nominated by the Vice Chancellor, who isawoman, a - Member
Scheduled Cast or Scheduled Tribe Category and one minority
community member, in case any of the candidates appearing for the
post belong to these categories and if none of the other Members
belong to these categories
5. One nominee of the Ministry of Civil Aviation, Government of India | - Member
as nominated by the Ministry of Civil Aviation
The departmental promotion committee consisting of —
1. Registrar -Chairperson;
2. Dean of School or Head of the Section concerned -Member;
3. Deputy Registrar -Member; and
4. Two persons not in the service of the University, nominated by the Vice Chancellor, one of whomisa
woman, a Scheduled Cast or Scheduled Tribe Category and one minority community member, in case any
of the candidates appearing for the post belong to these categories and if none of the other Members belong
to these categories -Members.
(12) | Consultation with Union Public Service Commission is not necessary.

(D

26.Senior Technical Assistant

)

01
*(2020)
* Subject to variation dependent on work load.

3

Level 6
(Rs. 35,400-1,12,400)

(4)

Not applicable.

(5)

30 Years

(6)

Essential qualifications:

(i) Master of Science in relevant discipline with 55% of the marks or grade B in the University Grant
Commission seven-point scale or its equivalent from a recognized University or Institute.

(i) Two years’ experience in a recognized laboratory
or

(i) Bachelor of Science in relevant science subject with 55% or equivalent marks from a recognized
University or Institute.
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(ii) Five years’ experience in relevant recognized science laboratory
Desirable experience:
(i) Two years of experience in handling lab equipment and computers.
(i) Good command over English and Hindi.

()

Age: No.
Educational Qualification: Yes.

(8)

One year.

(9)

(i) 50% by direct recruitment.
(i) 50% by promotion, failing which by deputation.

(10)

Promotion:
Technical Assistant with six years of regular service in Level-5 (Rs. 29,200) in the pay matrix.

Note. — Where juniors who have completed their qualifying or eligibility service are being considered for
Promotion, their seniors shall also be considered provided there are not short of the requisite qualifying or
eigibility service or two years, whichever is less, and have successfully completed probation period for
promotion to the next higher grade along with their juniors who have already completed such qualifying or
eligibility service.
Deputation:
Holding analogues post in Level 6 (Rs. 35,400-1,12,400) in any Central Government or State Government
department or education institutions or organisation and possessing qualifications and experience as prescribed
in column (6).

or

Technical Assistant (Laboratory) with six years’ regular service in the Level-5 (Rs. 29,200-92,300) in the pay
matrix with qualifications and experience as prescribed in column (6).

Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed fifty-six years as on the
closing date of receipt of application.

Note 3. — The Departmental Officersin the Feeder Category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, Deputationist shall not be eligible for
consideration for appointment by promotion.

(11)

The selection/confir mation committee consisting of —

1. | Registrar - Chairperson
Deputy Registrar - Member
One member of the Executive Council nominated by the Vice | - Member
Chancellor

4. | One person nominated by the Vice Chancellor, who is a woman, a | - Member
Scheduled Cast or Scheduled Tribe Category and one minority
community member, in case any of the candidates appearing for the
post belong to these categories and if none of the other Members
belong to these categories

5. | One nominee of the Ministry of Civil Aviation, Government of India | - Member
as nominated by the Ministry of Civil Aviation

The departmental promotion committee consisting of —
1. Registrar -Chairperson;
2. Dean of School or Head of the Section concerned -Member;
3. Deputy Registrar -Member; and
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4. Two persons not in the service of the University, nominated by the Vice Chancellor, one of whomis
awoman, a Scheduled Cast or Scheduled Tribe Category and one minority community member, in
case any of the candidates appearing for the post belong to these categories and if none of the other
Members belong to these categories -Members.
(12) | Consultation with Union Public Service Commission is not necessary.
Q) 27.Assistant
2 10
*(2020)
* Subject to variation dependent on work load.
(3) Level 6
(Rs. 35,400-1,12,400)
4 Not applicable.
(5) 35 Years
(6) Essential qualifications:
(i) Bachelor’s degree from a recognized University or Institution.
(ii) Upper Division Clerk or equivalent in the Central or State Governments, Universities or autonomous
organizations or Academic Institutions or Research and Development Institutions in level 4 (Rs. 25,000-
81,100) with five years of regular service.
or
(i) Lower Division Clerk or equivalent in the Central or State Governments, Universities or autonomous
organizations or Academic Ingtitutions or Research Development Institutions in Level 2 (Rs. 19,900-
63,200) with eight years of regular service.
(i) Working knowledge of computer application and commonly used utility programmes and software.
() Age: No.
Educational Qualification: Yes.
(8) One year.
9 (i) 50% by direct recruitment.
(ii) 50% by promotion.
(10) Promotion:

Upper Division Clerk in the Level-4 (Rs. 25,500-81,100) in the pay matrix with eight years of regular service.
Promotion shall be made on the recommendation of the Departmental Promotion Committee on the basis of
merit cum seniority of the feeding categories.
Note. — Where juniors who have completed their qualifying or eligibility service are being considered for
Promotion, their seniors shall also be considered provided there are not short of the requisite qualifying or
eigibility service or two years, whichever is less, and have successfully completed probation period for
promotion to the next higher grade along with their juniors who have already completed such qualifying or
eligibility service.
Deputation:
Holding analogous post in Level-6 (Rs. 35,400-1,12,400) in the pay matrix with the qualifications and
experience as prescribed in column (6).

or

Technical Assistant (Laboratory) with eight years’ regular service in the Level-5 (Rs. 29,200-92,300) in the
pay matrix with qualifications and experience and experience as prescribed in column (6).
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Note 1. — The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed three years.

Note 2. — The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing
date of receipt of application.

Note 3. — The Departmental Officersin the Feeder Category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, Deputationist shall not be eligible for
consideration for appointment by promotion.

(1) The selection/confir mation committee consisting of —
1 Registrar - Chairperson
2. Deputy Registrar - Member
3. One member of the Executive Council nominated by the Vice - Member
Chancellor
4, One person nominated by the Vice Chancellor, who is a - Member
woman, a Scheduled Cast or Scheduled Tribe Category and one
minority community member, in case any of the candidates
appearing for the post belong to these categories and if none of
the other Members belong to these categories
5. One nominee of the Ministry of Civil Aviation, Government of - Member
India as nominated by the Ministry of Civil Aviation
The departmental promotion committee consisting of —
1. Registrar - Chairperson;
2. Dean of School or Head of the Section concerned -Member;
3. Deputy Registrar -Member; and
4, Two persons not in the service of the University, nominated by the Vice Chancellor, one of whom
isawoman, a Scheduled Cast or Scheduled Tribe Category and one minority community member,
in case any of the candidates appearing for the post belong to these categories and if none of the
other Members belong to these categories -Members.
(12 Consultation with Union Public Service Commission is hot necessary.

(D

28.Upper Division Clerk

@)

06
*(2020)
* Subject to variation dependent on work load.

©)

Level-4
(Rs. 25,500-81,100)

(4)

Not applicable

(%)

30 Years

(6)

Essential qualifications:

(i) Bachelor’s degree from a recognized University or Ingtitution with 50% marks and good working
knowledge of computer application.

(i) Lower Division Clerk or equivaent in Centra Government or State Government organizations or
offices, Universities or autonomous organizations or Organisations of repute or Educational Institutions or
Research and Development Institutions in Level-2 (Rs. 19,900-63,200) in the pay matrix with eight years of
regular service.

(")

Age: No.
Educational Qualification: Yes.

(8)

One year.

(9)

(i) 50% by direct recruitment.
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(i) 50% by promotion.

(20) Promotion:
Lower Division Clerk in the Level-2 (Rs. 19,900-63,200) in the pay matrix with eight years of regular
service. The promotion shall be made on the recommendation of the Departmental Promotion Committee on
the basis of seniority of the feeding categories cum merit, subject to suitability and fitness.
Note. — Where juniors who have completed their qualifying or eligibility service are being considered for
Promotion, their seniors shall also be considered provided there are not short of the requisite qualifying or
digibility service or two years, whichever is less, and have successfully completed probation period for
promotion to the next higher grade along with their juniors who have already completed such qualifying or
digibility service.
(1) The selection/confir mation committee consisting of —
1. | Registrar - Chairperson
2. | Deputy Registrar - Member
3. | One member of the Executive Council nominated by the Vice Chancellor - Member
4. | One person nominated by the Vice Chancellor, who is a woman, a | - Member
Scheduled Cast or Scheduled Tribe Category and one minority community
member, in case any of the candidates appearing for the post belong to these
categories and if none of the other Members belong to these categories
5. | One nominee of the Ministry of Civil Aviation, Government of India as | - Member
nominated by the Ministry of Civil Aviation
The departmental promotion committee consisting of —
1. Registrar -Chairperson;
2. Dean of School or Head of the Section concerned -Member;
3. Deputy Registrar -Member; and
4. Two persons not in the service of the University, nominated by the Vice Chancellor, one of whomisa
woman, a Scheduled Cast or Scheduled Tribe Category and one minority community member, in case
any of the candidates appearing for the post bel ong to these categories and if none of the other Members
belong to these categories -Members.
(12) Consultation with Union Public Service Commission is not necessary.

1)

29.Library Assistant

@)

02
*(2020)
* Subject to variation dependent on work load.

©)

Level-3
(Rs. 21,700-69,100)

(4)

Not applicable.

(5)

30 Years

(6)

Essential qualifications:

(i) Bachelor of Library and Information Science or Library Science or equivalent from arecognized
University.

Desirable qualifications:

(i) Working knowledge of computerization in library.

(i) English Typing speed of 30 words-per-minute.

(")

Not applicable.
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(8)

One year.

()

By direct recruitment

Note: Vacancies caused by the incumbent being away on deputation or long illness or study leave or under
other circumstances for a duration of one year or more may be filled on deputation basis from officer of
Central Government.

(&) (i) holding analogues posts on regular basis, or
(ii) with three-year regular servicein post in level 1 (Rs18000-56900) in pay matrix, and

(b) Possessing the qualification and experience prescribed for direct recruitment under Column (6).

(10)

Not applicable

(11)

The selection/confir mation committee consisting of —

Registrar - Chairperson

Deputy Registrar - Member

3. One member of the Executive Council nominated by the Vice - Member
Chancellor

4, One person nominated by the Vice Chancellor, who isawoman, a | - Member
Scheduled Cast or Scheduled Tribe Category and one minority
community member, in case any of the candidates appearing for
the post belong to these categories and if none of the other
Members belong to these categories

5. One nominee of the Ministry of Civil Aviation, Government of - Member
India as nominated by the Ministry of Civil Aviation

(12)

Consultation with Union Public Service Commission is not necessary.

(D

30.Lower Division Clerk

@)

16
*(2020)
* Subject to variation dependent on work load.

©)

Level 2
(Rs. 19,900-63,200

(4)

Not applicable.

(%)

30 Years

(6)

Essential qualifications:
(i) Graduation in any discipline from a recognized University or Institute with minimum 50% marks.
(i) English typing speed of 40 words-per-minute.
(i)  Good working knowledge of computer applications.
Desirable qualification. —
Hindi typing speed of 25 words-per-minute shall be preferred.

(7)

Not applicable.

(8)

One year.

(9)

By direct recruitment.

Note: Vacancies caused by the incumbent being away on deputation or long illness or study leave or under
other circumstances for a duration of one year or more may be filled on deputation basis from officer of
Central Government.

a. (i) holding analogues posts on regular basis, or




218

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART lI1—SEC.4]

(it) with three-year regular service in post in level 1 (Rs18000-56900) in pay matrix, and
b. Possessing the qualification and experience prescribed for direct recruitment under Column (6).

(10)

Not applicable.

(11)

1. | Registrar

Chairperson

2. | Deputy Registrar

Member

3. | One member of the Executive Council hominated by the Vice
Chancellor

Member

Scheduled Cast or Scheduled Tribe Category and one minority

post belong to these categories and if none of the other Members
belong to these categories

4. | One person nominated by the Vice Chancellor, who isawoman, a

community member, in case any of the candidates appearing for the

Member

as nominated by the Ministry of Civil Aviation

5. | One nominee of the Ministry of Civil Aviation, Government of India

Member

(12)

Consultation with Union Public Service Commission is not necessary.

ANNEXURE |

TIME SCHEDULE FOR PREPARATION / COMPLETION OF APAR

(Reporting year — Financial year)

No.

Activity Date by which to becompleted

Distribution of blank APAR forms to all | 31% March (This may be completed even aweek earlier)

concerned (i.e., to officer to be reported upon
where self-appraisal has to be given and to
reporting officers where self-appraisalis not
to be given).

Submisson  of  self-appraisa to | 15" April
reporting officer by officer to be reported
upon (where applicable).

Submission of report by reporting officer to | 30™ June
reviewing officer.

Report to be completed by Reviewing | 31% July
Officer and to be sent to Administration or
APAR or

CR  Section / Cel or  accepting
authority, wherever provided.

Appraisal by accepting authority, wherever 31% August
provided.

a Disclosure to the officer reported | 1% September
upon where there is no accepting [ 15™ September
authority.

b. Disclosure to the officer reported
upon where there is accepting
authority.

Receipt of representation, if any, on APAR 15 days from the date of
receipt of communication

Forwarding of  representations to

the competent authority — 21% September
a  Wherethereis no accepting authority | 6™ October
of APAR.

b. Where there is accepting authority
for APAR.
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9. Disposal of representation by the competent | Within one month from

authority. the date of receipt of representation.
10. | Communication of the decision of 15" November

the competent authority on the representation
by the APAR Cell.

11. | End of entire APAR process, after which the | 30™ November
APAR will be finally taken on record.

ANNEXURE I1

AUTHORITIESCOMPETENT TO SANCTION LEAVE
Employees of the University.—

Kind of leave Authority competent to sanction leave

Earned leave, half pay leave| An officer in Pay Level 11 or equivalent notified for the purpose - in respect of
leave not due, extraordinary| all group ‘B’ and ‘C’ employees

leave, maternity leave and| Registrar- in respect of all Group ‘A’ officers (except Librarian / Finance
special casual |eave Officer / Controller of Examination/ Superintending Engineer)

Vice Chancellor in respect of Registrar / Finance Officer / Controller of
Examination/ Librarian/ Superintending Engineer)

ANNEXURE I11
APPLICATION FOR LEAVE

(@D} Name of applicant

2 Post held

3 Department / Office/ Section

(4) Pay

5) House Rent and other Compensatory Allowances drawn in the present post

(6) Nature and period of leave applied for and date from which required

@) Saturday / Sundays and holidays, if any, proposed to be prefixed / suffixed to leave
(8) Grounds on which leave is applied for

9 Date of return from last leave and the nature and period of that leave.

(20) Applicant proposes / do not proposes to avail of leave travel concession / home travel concession for the
block year during the ensuing leave.

(11) Address during the leave period
Date:
Signature of Applicant
Remarks and recommendation(s) of the Controlling Officer —
Date:
Signature
Designation
ANNEXURE IV
REVIEW COMMITTEE

The composition of Review Committee for review of suspension is as under —

Employees of the University —

1. Vice-Chancellor.

One ‘Officer’ of the University (‘Officers’ as declared in Section 10 of Rajiv Gandhi National Aviation
University Act, 2013).

3. Regidtrar.
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ANNEXURE V
COURSESAND FEE STRUCTURE
1. Bachelor of Management Studiesin Aviation Services and Air Cargo (Course Duration: 36 Months)

(1) Admission Processfees: - Rs. 950/- for General/OBC category candidates and Rs. 475/- for SC/ST/PwD
category candidates.

(2) Programme fees: - Rs.2,50,000/-
(3) Students Club Activities:- Rs.5000/- per year
(4) Deposits (Refundable): -Rs.10000/-
(5) Matriculation Certificate Verification Fee: Rs.2500/-
(6) Hostel, Mess, and Conveyance Charges :- Rs.1,12,000/- per year
(7) Premium of Composite Insurance Policy: -Rs.2,500/- (Only for third year)
(8) Apprenticeship Facilitation Fee: -Rs.4,000/- (Only for third year)
2. Post Graduate Diplomain Airport Operations (Course duration: 18 Months)

(1) Admission Process fees. - Rs. 950/- for General/OBC category candidates and Rs. 475/- for SC/ST/PwD
category candidates.

(2) Programme fees: Rs.3,30,470.
(3) Deposits (Refundable)
a. Caution Money (Academics): Rs.5,000/-
b. Caution Money (Hostel):- Rs.5,000/-
(4) Verification of Certificate: Rs.2500/-(Non-Refundable)
(5 Mess, Hostel and Conveyance:-Rs.1,12,000/-.
3. Basic Fire Fighter Course (Certificate Course) (Course Duration: 06 Months)
(1) Programme fees: - Rs. 1,25,000/-
(2) Hostel Fees: Rs.21,000/-
(3) Student Kit: Rs.18,000/-
(4) Mess Charges: Rs. 28,000/-
(5) Conveyance: Rs.5,000/-
(6) Student Notes: Rs.1500/-
(7) First Aid Certification: Rs.1500/-
4. Fee chargeable non-resident of Indian or foreign nationals category:-

(1) Students admitted under the non-resident of India (NRI) category shall be required to pay a sum of US$
5000 (or equivalent sum in Indian Rupees) per semester in addition to the normal fees as applicable to the
programme of study to which the students admitted.

(2) Students admitted under the Foreign Nationals category shall be required to pay a sum of US$ 6000 (or
equivalent sum in Indian Rupees) per semester in addition to the normal fees as applicable to the programme
of study to which the students admitted.

AMBER DUBEY, Vice Chancellor
[ADVT.-111/4/Exty./213/2021-22]
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